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E.  NATIONAL WAGES AND PRODUCTIVITY COMMISSION

Appropriat ions  /Obl igat ions
( I n  Thousand Pesos)

( Cash-Based )

Descr ip t ion 2023 2024 2025
New General Appropriat ions 271 ,402 262,108 _ 351 ,209

General Fund 271 ,402 262,108 351 ,209
Automatic Appropriat ions 14,443 13,287 13,491

Retirement and L i fe  Insurance Premiums 14,443 13,287 13,491
Continuing Appropriat ions 691 641

Unobligated Releases f o r  Cap i ta l  OutlaysR.A. No. 11639 3Unobligated Releases fo r  MODER.A. No. 11639 688R.A. No. 11936 641
Budgetary Adjustment(s) 13,813

Release(s) from:Miscellaneous Personnel Benef i ts  Fund 6,175Pension and Gra tu i t y  Fund 7,638
Tota l  Ava i lab le  Appropriat ions 300,349 276,036 364,700
Unused Appropriat ions ( 3,947) ( 641 )

Unobligated Al lotment ( 3,947) ( 641 )
TOTAL OBLIGATIONS 296,402 275,395 364,700
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562  EXPENDITURE PROGRAM FY 2025  VOLUME I I

EXPENDITURE PROGRAM
( in  pesos)

Cash -Based

GAS / STO /
OPERATIONS / PROJECTS

2023
Ac tua l

2024
Cur ren t

2025
Proposed

Gene ra l  Adm in i s t r a t i on  and  Suppo r t 84 ,552 ,000 74 ,314 ,000 154 ,054 ,000

Regu la r 84 ,552 ,000 74 ,314 ,000 154 ,054 ,000
PS 54 ,037 ,000 38 ,613 ,000 34 ,899 ,000
MOOE 30 ,515 ,000 34 ,251  , 000 83 ,165 ,000
CO 1 , 450 ,000 35 ,990 ,000

Opera t i ons 211 ,850 ,000 201  , 081  , 000 210 ,646 ,000

Regu la r 211 ,850 ,000 201  , 081  , 000 210 ,646 ,000
PS 156 ,016 ,000 141 ,211 ,000 150 ,310 ,000
MOOE 55 ,834 ,000 59 ,870 ,000 60 ,336 ,000

TOTAL AGENCY BUDGET 296 ,402 ,000 275 ,395 ,000 364 ,700 ,000

Regu la r 296 ,402 ,000 275 ,395 ,000 364 ,700 ,000
PS 210 ,053 ,000 179 ,824 ,000 185 ,209 ,000
MOOE 86 ,349 ,000 94 ,121  , 000 143 ,501  , 000
CO 1 , 450 ,000 35 ,990 ,000

STAFFING SUMMARY
2023 2024 2025

TOTAL STAFFING
To ta l  Number o f  Au tho r i zed  Pos i t i ons 239 239 239
To ta l  Number o f  F i l l ed  Pos i t i ons 188 188 188

Proposed  New App rop r i a t i ons  Language
Fo r  gene ra l  adm in i s t r a t i on  and  suppo r t ,  and  ope ra t i ons ,  as  i nd i ca ted  he reunde r P 351 ,209 ,000

PROPOSED 2025  ( Cash -Based  )
OPERATIONS BY PROGRAM PS MOOE CO TOTAL

108 ,570 ,000  31 ,806 ,000  140 ,376 ,000ENTERPRISE PRODUCTIVITY IMPROVEMENT PROGRAM
59 ,524 ,00028 ,530 ,00030 ,994 ,000WAGE REGULATORY PROGRAM
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EXPENDITURE PROGRAM BY CENTRAL I REGIONAL ALLOCATION, 2025 ( Cash-Based )( in  pesos)
REGION PS MOPE CO TOTAL

CENTRAL OFFICE 171 ,718 ,000  143 ,501 ,000  35 ,990 ,000  351 ,209 ,000

SPECIAL PROVISION(S)
1 .  Repo r t i ng  and Pos t i ng  Requ i rements .  The Na t i ona l  Wages and P roduc t i v i t y  Commission (NWPC) sha l l  submi t  qua r te r l y

repo r t s  on i t s  f i nanc ia l  and phys i ca l  accompl i shments ,  w i t h i n  t h i r t y  ( 30 )  days a f t e r  t he  end o f  eve ry  qua r te r ,  t h rough
the  f o l l ow ing :

(a )  URS o r  o the r  e l ec t ron i c  means f o r  r epo r t s  not  cove red  by  the  URS; and
(b )  NWPC's webs i t e .
The NWPC sha l l  send w r i t t en  no t i ce  when sa id  repo r t s  have been subm i t t ed  o r  pos ted  on i t s  webs i t e  to  t he  DBM, House

o f  Rep resen ta t i ves ,  Senate o f  t he  Ph i l i pp ines ,  House Commit tee on  App rop r i a t i ons ,  Senate Commit tee on F inance ,  and
o the r  o f f i ces  where t he  submiss ion  o f  r epo r t s  i s  r equ i red  under  ex i s t i ng  l aws ,  r u l es  and r egu la t i ons .  The da te  o f
no t i ce  t o  sa id  agenc ies  sha l l  be  cons ide red  t he  da te  o f  compl iance w i th  t h i s  r equ i remen t .

2 .  App rop r i a t i ons  fo r  Ac t i v i t i es  o r  P ro jec t s .  The amounts app rop r i a ted  he re in  sha l l  be used spec i f i ca l l y  fo r  thefo l lowing ac t i v i t i e s  o r  p ro j ec t s  i n  t he  i nd i ca ted  amounts and cond i t i ons :

New App rop r i a t i ons ,  by  P rog rams /Ac t i v i t i e s /P ro jec t s  ( Cash-Based ) ,  by  Ope ra t i ng  Un i t s

Cu r ren t  Ope ra t i ng  Expend i t u res

Pe rsonne lSe rv i ces

Main tenanceand O the rOpe ra t i ngExpenses Cap i t a lOu t l ays To ta l
A .  REGULAR PROGRAMS
100000000000000 Gene ra l  Adm in i s t r a t i on  andSuppor t 32 ,154 ,000 83 ,165 ,000 35 ,990 ,000 151 , 309 ,000
100000100001000 Gene ra l  Management andSupe rv i s i on 32 ,154 ,000 79 ,119 ,000 35 ,990 ,000 147 ,263 ,000

Na t i ona l  Cap i t a l  Region (NCR) 32 ,154 ,000 79 ,119 ,000 35 ,990 ,000 147 ,263 ,000
Cen t ra l  O f f i ce 32 ,154 ,000 79 ,119 ,000 35 ,990 ,000 147 ,263 ,000

100000100002000 Human Resource Development 4 ,046 ,000 4 ,046 ,000

Na t i ona l  Cap i t a l  Reg ion (NCR) 4 ,046 ,000 4 ,046 ,000
Cen t ra l  O f f i ce 4 ,046 ,000 4 ,046 ,000

Sub - to ta l ,  Gene ra l  Adm in i s t r a t i on  and Suppor t 32 ,154 ,000 83 ,165 ,000 35 ,990 ,000 151 , 309 ,000
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564 EXPENDITURE PROGRAM FY 2025 VOLUME I I

300000000000000 Operat ions 139,564,000 60,336,000 199,900,000
310100000000000 ENTERPRISE PRODUCTIVITYIMPROVEMENT PROGRAM 108,570,000 31 ,806,000 140,376,000
310100100001000 Development and Implementat iono f  Po l i c i es ,  Plans and P ro jec t s  Re la ted  t oIncomes, P roduc t i v i t y  Improvement andGainshar ing Schemes 108,570,000 31,806,000 140,376,000

Na t iona l  Cap i t a l  Region (NCR) 108,570,000 __ 31,806,000 140,376,000
Cen t ra l  O f f i ce 108,570,000 31 ,806,000 140,376,000

320100000000000 WAGE REGULATORY PROGRAM 30,994,000 __ 28,530,000 59,524,000
320100100001000 Development and Implementat iono f  Po l i c i es ,  P lans ,  Programs, and P ro jec t s  onWages and Reso lu t i on  of  Wage Order andExemption Cases 30,994,000 _ 28,530,000 59,524,000

Na t iona l  Cap i ta l  Region (NCR) 30,994,000 __ 28,530,000 59,524,000
Cen t ra l  O f f i ce 30,994,000 28,530,000 59,524,000

Sub - to ta l ,  Operat ions 139,564,000 _____ 60,336,000 199,900,000

TOTAL NEW APPROPRIATIONS P 171 ,718,000 P 143,501 ,000 P 35,990,000 P 351 ,209,000

Ob l i ga t i ons ,  by Object  o f  Expendi tures
CYs 2023-2025( I n  Thousand Pesos)

Cash-Based

2023 2024 2025
Cur ren t  Opera t ing  Expendi tures

Personnel  Serv ices
C i v i l i an  Personnel

Permanent Pos i t i onsBas ic  Sa la ry 114,097 110,729 112,424
Tota l  Permanent Pos i t i ons ________114,097 _ 110,729 _ 112,424

Other Compensation Common t o  Al lPersonnel  Economic Re l i e f  Allowance 4,498 4,392 4,512
Representat ion Allowance 1 ,972 1,554 1,854
T ranspo r ta t i on  Allowance 1 ,902 1,554 1 ,854
Clo th ing  and Uni form Allowance 1 ,086 1 ,098 1 ,316
Honorar ia 549 20,400
Mid-Year Bonus - C i v i l i an 9,264 9,227 9,369
Year End Bonus 9,525 9,227 9,369
Cash G i f t 961 915 940
Per Diems 13,973 18,360
Produc t i v i t y  Enhancement Incen t i ve 962 915 940
Performance Based Bonus 6,175
Step Increment 277 281
Co l l ec t i ve  Nego t ia t i on  Agreement 5,844

To ta l  Other Compensation Common t o  A l l 56,711 47,519 50,835
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Othe r  Compensat ion fo r  Spec i f i c  GroupsOthe r  Pe rsonne l  Bene f i t sAnn i ve rsa ry  Bonus - C i v i l i an 4 ,076 573
To ta l  O the r  Compensat ion f o r  Spec i f i c  Groups 4 ,076 573

Othe r  Bene f i t sRe t i remen t  and L i f e  I nsu rance  Premiums 13 ,564 13 ,287 13 ,491PAG-IBIG Con t r i bu t i ons 226 219 452Ph i lHea l t h  Con t r i bu t i ons 2 ,099 2 ,372 2 ,736Employees Compensat ion I nsu rance  Premiums 229 219 225Loya l t y  Award - C iv i l i an 55 140Te rm ina l  Leave 14 ,470
To ta l  O the r  Bene f i t s 30  , 643 16 ,097 17 ,044

Non-Permanent Pos i t i ons 4 ,526 4 ,906 4 ,906

TOTAL PERSONNEL SERVICES 210,053 179 ,824 185,209
Main tenance  and O the r  Ope ra t i ng  Expenses

T rave l l i ng  Expenses 5 ,010 7 ,259 3 ,525T ra in i ng  and Scho la r sh ip  Expenses 2 ,645 4 ,771 5 ,365
Supp l i es  and Ma te r i a l s  Expenses 6 ,550 12 ,059 13 ,638U t i l i t y  Expenses 4 ,654 5 ,464 5 ,973
Communicat ion Expenses 3 ,810 5 ,165 3 ,959
Awards/Rewards and P r i zes 3 ,291 3 ,605
Survey ,  Research ,  Exp lo ra t i on  andDevelopment Expenses 1 ,764 2 ,100
Con f i den t i a l ,  I n t e l l i gence  and Ex t rao rd ina ryExpensesEx t rao rd ina ry  and M isce l l aneous  Expenses 543 420
Pro fess iona l  Se rv i ces 2 ,120 3 ,568 7 ,151
Gene ra l  Se rv i ces 5 ,701 6 ,974 6 ,215
Repa i r s  and Ma in tenance 1 ,495 3 ,081 5 ,364
Taxes ,  I nsu rance  Premiums and O the r  Fees 799 987 1 ,465
Othe r  Ma in tenance  and Ope ra t i ng  ExpensesAdve r t i s i ng  Expenses 1 ,206 2 ,070 1 ,725

P r i n t i ng  and Pub l i ca t i on  Expenses 744 1 , 458 1 ,176
Rep resen ta t i on  Expenses 17 ,924 10 ,022 15 ,851
T ranspo r ta t i on  and De l i ve ry  Expenses 273 192 284
Ren t /Lease  Expenses 22 ,639 25 ,991 58 ,496
Membership Dues and Con t r i bu t i ons  toOrgan i za t i ons 80
Subsc r i p t i on  Expenses 2 ,475 651 4 ,738
Othe r  Main tenance and Ope ra t i ng  Expenses 2 ,706 4 ,329 2 ,451

TOTAL MAINTENANCE AND OTHER OPERATING EXPENSES 86,349 94 ,121 143,501

TOTAL CURRENT OPERATING EXPENDITURES 296,402 ___ 273,945 328 ,710

Cap i t a l  Ou t lays
P rope r t y ,  P lan t  and Equipment Ou t l ayMach ine ry  and Equipment Ou t l ayT ranspo r ta t i on  Equipment Ou t l ay 1 , 450 15 ,39020 ,600

TOTAL CAPITAL OUTLAYS 1 ,450 35 ,990

GRAND TOTAL _________296,402 ___ 275,395 ___ 364,700

STRATEGIC OBJECTIVES
SECTOR OUTCOME : A secu re  wo rk fo r ce
ORGANIZATIONALOUTCOME Capac i t y  o f  MSMEs to  implement  p roduc t i v i t y  improvement program enhancedFa i r  and reasonab le  minimum wages i n  accordance w i t h  law ensured
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PERFORMANCE INFORMATION
ORGANIZATIONAL OUTCOMES (00s)  / PERFORMANCE INDICATORS (P l s ) 2023 GAA Targets Ac tua l

Capaci ty  o f  MSMEs to  implement p roduc t i v i t yimprovement program enhanced P 144,632,000

ENTERPRISE PRODUCTIVITY IMPROVEMENT PROGRAM P 144,632,000
Outcome I nd i ca to r ( s )1 .  Percentage of  t r a i ned  MSMEs wi th  p roduc t i v i t yimprovement program/act ion p l an 50% 70%
2.  Percentage o f  MSMEs ass i s ted  on p roduc t i v i t y  payadv iso ry  wi th  p roduc t i v i t y  incent ive  schemes 12% 14%
Output I nd i ca to r ( s )1 . Number o f  MSMEs t r a i ned /o r i en ted 12,720 19,581
2 .  Percentage o f  C l ien ts  who ra ted  t r a i n i ng / t echn i ca lse rv i ces  as sa t i s f ac to r y  o r  be t t e r 98% 100%
3 .  Number o f  MSMEs prov ided w i th  t echn i ca lass is tance  on des ign ing p roduc t i v i t y  basedincen t i ve  schemes 900 1 ,470

Fa i r  and reasonable minimum wages in  accordance w i thlaw ensured P 67,218,000

WAGE REGULATORY PROGRAM P 67,218,000
Outcome I nd i ca to r ( s )1 . Percentage of  wage ra tes  above t he  pover tyt h resho ld 0 100% (2015 PT)100% (2018 PT)71.70% (2021 PT)
2 ,  Percent of  appealed cases on wage o rde rs /exemption cases reso lved wi th in the  reglementaryper iod /process  cyc le t ime o f  60 days 98% 100%
Output I nd i ca to r ( s )1 . Number o f  c l i en t s  reached t h ru  advocacy serv ices 350,000 437,079
2 .  Number o f  wage orders  i ssued ,  as necessary as necessary 27
3 .  Percentage o f  wage cases reso lved w i t h i n  fo r t y - f i ve(45)  days upon rece ip t  o f  app l i ca t i on

98% 82%

PERFORMANCE INFORMATION
2025 NEP Targets2024 TargetsBase l ineORGANIZATIONAL OUTCOMES (00s)  / PERFORMANCE INDICATORS (P l s )

Capaci ty  o f  MSMEs to  implement p roduc t i v i t yimprovement program enhanced

ENTERPRISE PRODUCTIVITY IMPROVEMENT PROGRAM
Outcome I nd i ca to r ( s )1 . Percentage o f  t r a i ned  MSMEs w i th  p roduc t i v i t yimprovement program/act ion p l an

P 141 ,406,000 P 149,142,000

P 141 ,406,000 P 149,142,000

50% 50%40%
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2 .  Pe rcen tage  o f  MSMEs ass i s ted  on p roduc t i v i t y  payadv i so ry  w i t h  p roduc t i v i t y  i ncen t i ve  schemes
Ou tpu t  I nd i ca to r ( s )1 . Number o f  MSMEs t r a i ned /o r i en ted
2 .  Percen tage  o f  C l i en t s  who ra ted  t r a i n i ng / t echn i ca l

se rv i ces  as sa t i s f ac to r y  o r  be t t e r
3 .  Number o f  MSMEs p rov ided  w i th  t echn i ca lass i s tance  on  des ign ing  p roduc t i v i t y  basedincen t i ve  schemes

12% 14% 14%

9,000 16 ,000 17 ,000

100% 98% 98%

800 1 , 280 1 ,360

P 59 ,675 ,000 P 61 , 504 ,000

P 59 ,675 ,000 P 61 ,504 ,000

0% 60% (2021 PT) 80% (2021 PT)
100% 100% (2018 PT) 100% (2018 PT)

100% 98% 98%

270,000 350,000 400 ,000
as necessa ry as necessa ry as  necessa ry
98% 98% 98%

Fa i r  and reasonab le  minimum wages i n  accordance wi thlaw ensu red

WAGE REGULATORY PROGRAM
Outcome I nd i ca to r ( s )1 . Pe rcen tage  o f  wage ra tes  above the  pover tyth resho ld

2 .  Pe rcen t  o f  appea led  cases on wage o rde rs /exempt ion  cases reso l ved  wi th in t he  reg lemen ta rype r i od /p rocess  cyc le  t ime  o f  60 days
Ou tpu t  I nd i ca to r ( s )1 . Number o f  c l i en t s  reached t h ru  advocacy se rv i ces
2 .  Number o f  wage o rde rs  i s sued ,  as  necessa ry
3 .  Percen tage  o f  wage cases reso l ved  w i th in  f o r t y - f i ve(45 )  days upon rece ip t  o f  app l i ca t i on


