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B.  CAREER EXECUTIVE SERVICE BOARD

Appropr ia t ions  /Ob l iga t ions
( I n  Thousand Pesos)

( Cash-Based )

Desc r i p t i on 2023 2024 2025
New General Appropr ia t ions 96,479 90,780 96,725

General Fund 96,479 90,780 96,725
Automatic Appropr ia t ions 3,278 3,447 3,272

Retirement and L i f e  Insurance Premiums 3,278 3,447 3,272
Cont inuing Appropr ia t ions 5,082 12,927

Unobl igated Releases f o r  Cap i ta l  OutlaysR.A. No. 11936 10,095Unobl igated Releases f o r  MOOER.A. No. 11639 5,078R.A. No. 11936 2,828Unobl igated Releases f o r  FinExR.A. No. 11639 4R.A. No. 11936 4
Budgetary Adjustment(s) 8,235

Release(s) from:Miscel laneous Personnel Bene f i t s  Fund 1 ,075Pension and Gra tu i t y  Fund 448Unprogrammed Appropr ia t ionMiscellaneous Personnel Bene f i t s  Fund-Staf f ingMod i f i ca t i ons /  Upgrading o f  Sa la r ies  (C i v i l i an ) 6,712
To ta l  Ava i l ab le  Appropr ia t ions 113,074 107,154 99,997
Unused Appropr ia t ions ( _______13,479) ( __ 12,927)

Unobl igated Al lotment ( 13,479) ( 12,927)
TOTAL OBLIGATIONS 99,595 94,227 99,997

EXPENDITURE PROGRAM( i n  pesos)
Cash-Based

GAS / STO /OPERATIONS / PROJECTS 2023Actua l 2024Current 2025Proposed

General Admin is t ra t ion  and Support 34,677,000 39,217,000 38,716,000

Regular 34,677,000 39,217,000 38,716,000
PS 19,417,000 20,473,000 19,644,000MOOE 15,260,000 18,744,000 19,072,000
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CIVIL  SERVICE COMMISSION 729

Support  t o  Opera t ions 17,871  ,000 15,380,000 21,805,000

Regular 17,871  ,000 15,380,000 21 ,805,000
PS 11,364,000 8,145,000 7,818,000MOOE 5,402,000 7,111,000 13,487,000CO 1 ,105,000 124,000 500,000

Opera t ions 47,047,000 39,630,000 39,476,000

Regular 47,047,000 39,630,000 39,476,000
PS 18,054,000 15,650,000 15,064,000MOOE 28,993,000 23,980,000 24,412,000

TOTAL AGENCY BUDGET 99,595,000 94,227,000 99,997,000

Regular 99,595,000 94,227,000 99,997,000
PS 48,835,000 44,268,000 42,526,000MOOE 49,655,000 49,835,000 56,971  ,000CO 1,105,000 124,000 500,000

STAFFING SUMMARY
2023 2024 2025

54 54 5443 40 40
TOTAL STAFFINGTota l  Number o f  Au thor ized  Pos i t i onsTo ta l  Number o f  F i l l ed  Pos i t i ons

Proposed New App rop r i a t i ons  LanguageFor gene ra l  adm in i s t r a t i on  and suppo r t ,  suppor t  t o  ope ra t i ons ,  and ope ra t i ons ,  as ind ica ted hereunder P 96,725,000

PROPOSED 2025 ( Cash-Based )OPERATIONS BY PROGRAM PS MOOE CO TOTAL

CAREER EXECUTIVE SCREENING AND DEVELOPMENTPROGRAM 13,793,000 24,412,000 38,205,000

EXPENDITURE PROGRAM BY CENTRAL I REGIONAL ALLOCATION, 2025 ( Cash-Based )( in  pesos )
REGION PS MOOE CO TOTAL

Reg iona l  A l l oca t i on 39,254,000 56,971  ,000 500,000 96,725,000
Na t i ona l  Cap i ta l  Region (NCR) 39,254,000 56,971  ,000 500,000 96,725,000

TOTAL AGENCY BUDGET 39,254,000 56,971  ,000 500,000 96,725,000
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SPECIAL PROVISION(S)
1 .  Report ing and Post ing Requirements. The CESB sha l l  submit qua r te r l y  repo r t s  on i t s  f inanc ia l  and phys ica laccomplishments, w i th in  th i r t y  (30)  days a f t e r  the  end of  every qua r te r ,  through the  fo l lowing:

(a )  URS o r  other  e l ec t ron i c  means fo r  repo r t s  not  covered by the URS; and
(b )  CESB's websi te.
The CESB sha l l  send wr i t t en  no t i ce  when sa id  repor ts  have been submitted o r  posted on i t s  website to  the DBM, Houseo f  Representat ives, Senate o f  the Ph i l i pp ines ,  House Committee on Appropr ia t ions ,  Senate Committee on Finance, andother  o f f i ces  where the  submission of  repor ts  i s  requ i red  under ex i s t i ng  laws,  ru les  and regu la t i ons .  The date ofno t i ce  to  sa id  agencies sha l l  be considered the  date of  compliance wi th  t h i s  requirement.

2 .  Appropr ia t ions for  Ac t i v i t i es  o r  P ro jec t s .  The amounts appropr iated here in  sha l l  be used spec i f i ca l l y  for thefol lowing ac t i v i t i e s  o r  p ro j ec t s  in  t he  ind ica ted  amounts and cond i t i ons :

New Appropr ia t ions ,  by Programs/Ac t i v i t i es /Pro jec ts  ( Cash-Based )

Current Operat ing Expenditures

PersonnelServices

Maintenanceand OtherOperat ingExpenses Cap i ta lOutlays To ta l
A. REGULAR PROGRAMS
100000000000000 General Admin is t ra t ion  andSupport 18,311,000 19,072,000 37,383,000
100000100001000 General Management andSupervis ion 18,311,000 19,072,000 37,383,000
Sub - to ta l ,  General Admin is t ra t ion  and Support 18,311 ,000 19,072,000 37,383,000

200000000000000 Support t o  Operations 7,150,000 13,487,000 500,000 21,137,000
200000100001000 Formulat ion,  Implementationand Moni to r ing  o f  Po l i c i es ,  Regulat ions,Rul ings o r  Legal Opinions on t he  CES 4,315,000 1 ,806,000 6,121 ,000
200000100002000 In fo rmat ion  SystemsDevelopment and Management 2,835,000 11 ,681 ,000 500,000 15,016,000
Sub - to ta l ,  Support t o  Operations 7,150,000 13,487,000 500,000 21 ,137,000

300000000000000 Operations 13,793,000 24,412,000 38,205,000
310100000000000 CAREER EXECUTIVE SCREENING ANDDEVELOPMENT PROGRAM 13,793,000 24,412,000 38,205,000
310100100001000 CES E l i g i b i l i t y  Process andAppointment/Promotion in CESO Rank 5,023,000 9,431 ,000 14,454,000
310100100002000 CES Capacity Bu i l d i ng 4,065,000 7,237,000 11,302,000
310100100003000 CES Performance Management andEx te rna l  Relat ions 4,705,000 7,744,000 12,449,000
Sub - to ta l ,  Operations 13,793,000 24,412,000 38,205,000

TOTAL NEW APPROPRIATIONS P 39,254,000 P 56,971,000 P 500,000 P 96,725,000
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Ob l i ga t i ons ,  by Object of  Expenditures
CYs 2023-2025( I n  Thousand Pesos)

Cash-Based

2023 2024 2025
Current Operat ing Expenditures

Personnel Services
C iv i l i an  Personnel

Permanent Pos i t i onsBasic Salary
To ta l  Permanent Pos i t i ons

29,640
29,640

28,732
28,732

27,268
27,268

Other Compensation Common to  A l lPersonnel Economic Rel ie f  Allowance 1,066 1 ,056 960Representat ion Allowance 688 564 654Transpor ta t ion Allowance 400 564 654Clo th ing and Uniform Allowance 288 264 280Mid-Year Bonus - C i v i l i an 2,703 2,395 2,273Year End Bonus 2,777 2,395 2,273Cash G i f t 225 220 200Per Diems 255 427 427Produc t i v i t y  Enhancement I ncen t i ve 210 220 200Performance Based Bonus 1 ,044Step Increment 71 69Co l lec t i ve  Negot ia t ion  Agreement 1 ,440
Tota l  Other Compensation Common to  Al l 11,096 8,176 7,990

Other Compensation f o r  Spec i f i c  GroupsProvident /Wel fare Fund Cont r ibu t ions 920Other Personnel Benef i t s 1 ,492Anniversary Bonus - C iv i l i an 126
To ta l  Other Compensation f o r  Spec i f i c  Groups 2,538

Other Bene f i t sRetirement and L i f e  Insurance Premiums 3,278 3,447 3,272PAG-IBIG Cont r ibu t ions 53 53 96Ph i lHea l th  Cont r ibu t ions 577 596 641Employees Compensation Insurance Premiums 52 53 48Loya l t y  Award - C iv i l ian 25Terminal Leave 442
Tota l  Other Benef i ts 4,427 4,149 4,057

Non-Permanent Pos i t i ons 1,134 3,211 3,211

TOTAL PERSONNEL SERVICES 48,835 44,268 42,526
Maintenance and Other Operat ing Expenses

Trave l l i ng  Expenses 1 ,087 3,258 2,654Tra in i ng  and Scholarship Expenses 13,262 8,421 8,626Suppl ies and Mate r ia l s  Expenses 5,305 9,476 6,556U t i l i t y  Expenses 2,104 1 ,972 1,972Communication Expenses 1 ,925 2,463 2,625Awards /Rewards and Pr izes 661 801 801Conf iden t ia l ,  I n te l l i gence  and Ext raord inaryExpensesExt raord inary  and Miscellaneous Expenses 383 383 383Pro fess iona l  Services 15,219 8,491 15,731General Services 2,613 3,335 3,830Repairs and Maintenance 2,448 3,274 5,288Taxes, Insurance Premiums and Other Fees 974 692 974
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Other  Maintenance and Ope ra t i ng  ExpensesAdve r t i s i ng  Expenses 471 878 481Pr i n t i ng  and Pub l i ca t i on  Expenses 400 915 812Represen ta t i on  Expenses 1 ,108 2,108 2 ,228T ranspo r ta t i on  and De l i ve r y  Expenses 33 116 28Membership Dues and Con t r i bu t i ons  t oOrgan i za t i ons 14 27 27Subsc r i p t i on  Expenses 1 ,648 3,221 3 ,951Bank T ransac t i on  Fee 4 4
TOTAL MAINTENANCE AND OTHER OPERATING EXPENSES 49,655 49,835 56,971

TOTAL CURRENT OPERATING EXPENDITURES 98,490 94,103 99,497

Cap i t a l  Out lays
P rope r t y ,  P lan t  and Equipment Out layMachinery and Equipment Ou t lay 1 ,105 124 500

TOTAL CAPITAL OUTLAYS 1 ,105 124 500

GRAND TOTAL 99,595 94,227 99,997

STRATEGIC OBJECTIVES
SECTOR OUTCOME : Competent, mo t i va ted ,  ag i l e ,  e f f i c i en t ,  r es i l i en t  pub l i c  se rv i ce  and p rac t i ce  o f  good governance
ORGANIZATIONALOUTCOME : Mer i t  and F i t ness  system for  Career Execu t i ve  Se rv i ce  O f f i ce r s  s t reng thened  and pool o f  g loba l l y  compet i t i veCareer Execu t i ve  Se rv i ce  O f f i ce rs  sus ta i ned

PERFORMANCE INFORMATION
Ac tua l2023 GAA Targe tsORGANIZATIONAL OUTCOMES (00s )  / PERFORMANCE INDICATORS (P l s )

Mer i t  and F i t ness  system for  Career Execu t i ve  Serv i ceO f f i ce r s  s t reng thened  and pool  o f  g l oba l l y  compe t i t i veCareer  Execut ive  Se rv i ce  O f f i ce r s  sus ta ined P 47,047,000

CAREER EXECUTIVE SCREENING AND DEVELOPMENT PROGRAM P 47,047,000
Outcome I nd i ca to r ( s )1 . Percentage o f  CES pos i t i ons  occup ied  by  CESOsand CES e l i g i b l es 50% 45%
Output  I nd i ca to r ( s )1 . Percentage o f  qua l i f i ed  and commendable o f f i c i a l srecommended f o r  appo in tment /ad jus tment  i n  CESrank  w i t h i n  one ( 1 )  month f rom submiss ion o fcomplete requ i rements 100% 100%

2 .  Percentage o f  o f f i c ia l s  w i th  complete ra t i ngsprocessed w i th in  30 days a f t e r  t he  c l os i ng  o fon l i ne  submiss ion  fo r  a l l  government agencies 100% 100%
3 .  Percentage of  pa r t i c i pan t s  r a t i ng  t he  t r a i n i ngprograms conducted a t  l eas t  ve ry  sa t i s f ac to r y 90% 99.13%
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PERFORMANCE INFORMATION
Base l ine 2024 Ta rge t s 2025 NEP Targe tsORGANIZATIONAL OUTCOMES (OOs) / PERFORMANCE INDICATORS (P l s )

Mer i t  and F i t ness  system f o r  Career Execu t i ve  Se rv i ceO f f i ce r s  s t reng thened  and pool  o f  g loba l l y  compet i t i veCareer Execu t i ve  Se rv i ce  O f f i ce r s  sus ta i ned P 39,630,000 P 39,476,000

CAREER EXECUTIVE SCREENING AND DEVELOPMENT PROGRAM P 39,630,000 P 39,476,000
Outcome I nd i ca to r ( s )1 . Percentage o f  CES pos i t i ons  occup ied  by CESOsand CES e l i g i b l es 50% 50% 50%
Output  I nd i ca to r ( s )1 . Percentage o f  qua l i f i ed  and commendable o f f i c i a l srecommended f o r  appo in tment /ad jus tment  in  CESrank  w i th in  one ( 1 )  month f rom submiss ion o fcomple te  requ i rements 100% 100% 1 00%
2 .  Percentage o f  o f f i c i a l s  w i t h  complete r a t i ngsprocessed w i th in  30 days a f t e r  the  c l os i ng  o fon l i ne  submiss ion  fo r  a l l  government agencies 100% 100% 100%
3 .  Percentage of  pa r t i c i pan t s  r a t i ng  t he  t r a i n i ngprograms conducted a t  l eas t  ve ry  sa t i s f ac to r y 90% 90% 90%


