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Background

The 1987 Philippine Constitution mandates the State to “enhance the right
teachers to professional development™ and “ensure that teaching will attract and
retain its rightful share of the best available talents through adequate
remuneration and other means of job satisfaction and fulfilment.”

Republic Act (RA) No. 4670 or the “Magna Carta for Public Schools Teachers”
recognizes that advancement in education depends on the gualifications and
ability of the teaching staff and declares it as State policy to promote and improve
the social and economic status of public school teachers, their living and working
conditions, their terms of employment and career prospects in order that they
may compare favorably with existing opportunities in other walks of life, attract
and retain in the teaching profession more people with the proper qualifications.

Executive Order (EO) No. 500, s. 1978 on “Establishing a New System of Career
Progression for Public School Teachers” Establishes a system of career
progression and promotion for public school teachers that attaches a premium to
classroom effectiveness, and that allows teachers to remain in the classroom
while advancing in stature and compensation.” It also states that “[c]lassroom
teachers shall be given the option of choosing alternative career lines in School
Administration or in Classroom Teaching, for purposes of advancement,” and
that the system of career progression “shall provide for equivalence in duties,
recognition, and compensation for persons choosing either career line.”

1 Section 4, Article XIV of the 1987 Philippine Constitution.

2 Section 5, Article XIV of the 1987 Philippine Constitution.
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RA No. 6758 or the “Compensation and Position Classification Act of 1989” was
enacted to “provide equal pay for substantially equal work and to base
differences in pay upon substantive differences in duties and responsibilities, and
qualification requirements of the positions. Further, the Department of Budget
and Management (DBM) was directed to establish and administer a unified
Compensation and Position Classification System (CPCS) that shall be applied
for all government entities and revise the same as necessary.

Senate and House of Representatives Joint Resolution No. 4, s. 2009 authorized
the President of the Philippines to modify the existing CPCS of civilian personnel,
in line with the governing principles, coverage, and particulars prescribed therein,
and further authorized the DBM to prepare and issue the guidelines, rules, and
regulations necessary to implement and administer the modified CPCS for all
government personnel established consistent with the executive orders to be
issued by the President.

The DBM Circular Letter No. 2007-6 provides for the Manual on Position
Classification and Compensation which states that the nature of all teaching
positions is primarily classroom teaching; therefore, “[tlhere is no distinction
between the duties of one teaching position and those of other teaching
positions,” and “teaching positions are classified based on the personal
qualifications of the incumbents thereof rather than based on the preponderant
duties and responsibilities and qualification requirements of the positions.”

In June 2022, EO No. 174, s. 2022 on “Establishing the Expanded Career
Progression System for Public School Teachers” was promulgated, which
authorizes the creation of additional teaching ranks of Teacher IV to VII, and
Master Teacher V; defines the career lines of teachers within the public school
system, in all levels from Kindergarten to Senior High School (SHS); and
promotes professional development and career advancement among public
school teachers and school heads. It also states that progression along the
Classroom Teaching and School Administration career lines shall be anchored
on established professional standards for teachers and school heads.

Through DepEd Order (DO) No. 42, s. 2017° and DO No. 24, s. 2020,* the
Department of Education (DepEd) adopted and implemented the redefined
quality standards for teachers and school heads encapsulated in the Philippine
Professional Standards for Teachers (PPST) and the Philippine Professional
Standards for School Heads (PPSSH) to remain attuned with the changes in the
national and global educational landscape brought about by the K to 12 Reform
under RA 10533° the enactment of RA No. 10968° or the Philippine
Qualifications Framework (PQF) Act, the ASEAN Integration, globalization, and
the changing character of the 21 century learners. The PPST and PPSSH
articulate the professional practice expected of teachers and school heads,
respectively, in the K to 12 Reform through well-defined domains, strands, and

3 “National Adoption and Implementation of the Philippine Professional Standards for Teachers” dated August 11, 2017.

4 “National Adoption and Implementation of the Philippine Professional Standards for School Heads” dated September 7, 2020.
5 “An Act Enhancing the Philippine Basic Education System by Strengthening its Curriculum and Increasing the Number of
Years for Basic Education, Appropriating Funds Therefor and for Other Purposes” dated July 23, 2012.

5 “An Act Institutionalizing the Philippine Qualifications Framework (PQF), Establishing the PQF-National Coordinating Council,
and Appropriating Funds Therefor’ dated July 24, 2017.
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1.9

1.10

indicators that provide measures of professional learning, competent practice,
and effective engagement.

With the adoption of the PPST and PPSSH in DepEd schools nationwide and the
recent efforts to rationalize the workload of teachers in public schools, the
expectations, functions, and scope of work of teachers and school heads have
evolved to better respond to the call of the changing educational landscape. The
pursuit for continuous, holistic, and school-based teacher professional
development demands an increased number of Master Teachers to guide and
mentor teachers and model high standards of professional knowledge and
practice. Further, the commitment to fair and equitable distribution of teacher
workload calls for the creation of additional positions, including the deployment
of School Principal positions in all schools in all levels, from Kindergarten to SHS.

Consistent with the State’s commitment to advancing the right of every Filipino
learner to quality in basic education, DepEd remains faithful to providing merit-
and competency-based career advancement to teachers commensurate to their
qualifications and competence by ensuring that the system incentivizes
performance and mastery in curriculum content and pedagogical approaches;
thereby, promoting their welfare, work motivation, and professional growth. The
implementation of the expanded system of career progression for public school
teacher pursuant to EO No. 174 and the consequential review of the school
staffing parameters for Master Teacher and School Principal positions further
ensure that the organization and its workforce particularly in the schools are able
to respond to challenges and opportunities of the 215t Century with focus on the
delivery of quality, accessible, relevant, and liberating basic education.

In view of the foregoing, the DBM and DepEd hereby promulgate these
guidelines to modify the position classification and compensation scheme and
the system of career progression of teachers and school heads stipulated in DBM
Circular Letter No. 2007-6 and DO No. 97, s. 2011; and revisit the staffing
parameters for Master Teacher and School Principal positions enclosed in 1997
Organization and Staffing Standards for DECS Schools Division, Elementary and
Secondary Schools.

Specifically, this Joint Circular aims to:

1.11.1 update and revise the policies and guidelines on the position classification and

compensation scheme for teaching and school principal positions in all levels
from Kindergarten to SHS, based on the expanded career progression system
provided for under EO No. 174;

1.11.2 institutionalize mechanisms for professional development and career

advancement within the established system of career progression that is
anchored on the achievement and demonstration of professional standards
set in the PPST and PPSSH; and

1.11.3 Establish new staffing parameters for Master Teacher and School Principal

positions, in view of the modification in the organizational structure resulting
from the implementation of EO No. 174 and its IRR.
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2.0 Purpose

2.1 This Joint Circular provides for the Modified Position Classification and
Compensation Scheme, and System of Career Progression of Teachers
and School Heads in Public Elementary and Secondary Schools pursuant to

EO No. 174.

3.0 Coverage

3.1 This Joint Circular covers the following classes of positions in all levels of public
basic education from Kindergarten to SHS in schools and community learning
centers managed by DepEd:

Class Level Salary Grade (SG)
Teacher LGV, vV VL VIE | 11,12, 13, 14, 15, 16, 17
Master Teacher LIV, Vv 18, 19, 20, 21, 22
School Principal I, 10,00 1V 19, 20, 21, 22

4.0 Exclusion Clause

4.1 This Joint Circular does not apply to positions belonging to the following job

groups:
4.1.11 Guidance Counselors;
4.1.1.2  Guidance Coordinators;
4.1.1.3  School Farming Coordinators;
41.1.4  Vocational Instruction Supervisors.
4.1.2 School Librarian [, I, Il and other positions in the Library Service Group

assigned in schools, regardless of whether they are assigned at least one (1)
teaching load;

4.1.3 Teaching positions in non DepEd-managed schools and community learning
centers such as:

4.1.31

4132
4133

Philippine High School for the Arts (PHSA), National Academy
for Sports (NAS), and other schools and community learning
centers managed by DepEd attached agencies;

Philippine Science High Schools (PSHS); and

State Universities and Colleges (SUCs)/Local Universities and
Colleges (LUCs) offering basic education (i.e., Junior High
School [JHS] and SHS Programs, and Laboratory Schools);

4.2 Teaching positions in Bangsamoro Autonomous Region in Muslim Mindanao

(BARMM); and

4.3  Other positions that are neither specified in EO No. 174 nor specifically identified
by the DepEd as covered by the System.
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5.0 Defiinition of Terms

5.1 For purposes of this Joint Circular, the following terminologies shall be defined
and understood as follows:

5.1.1 Career Progression refers to the professional development and career
advancement of teachers and school heads in terms of, but not limited to,
standards-based competencies and skills, position and stature, remuneration
and incentives, and qualifications and development goals.

5.1.2 Career Progression System refers to a framework of structured and
systematic professional development and career advancement along the
established career pathways available to teachers and school leaders within
the public basic education system, guided by the qualification standards
approved by the Civil Service Commission (CSC) and anchored on the
professional standards set by the DepEd.

5.1.3 Classroom Teaching (CT) Career Line refers to the career pathway of
teachers that is involved in classroom teaching. The classes of positions in the
CT Career Line include Teacher | to VII; and Master Teacher | to V.

5.1.4 Master Teacher refers to the specialized teacher position that is expected to
demonstrate the competencies defined under PPST Career Stage IlI (Highly
Proficient) and Career Stage IV (Distinguished). Upon entry to Master Teacher
| position, the individual should be able to consistently display a high level of
performance in the teaching practice, mentor and coach colleagues, and work
collegially with other teachers and school personnel.

5.1.5 Natural vacancy refers to vacancy resulting from promotion, transfer, or any
form of separation from service of an incumbent of a position, such as
resignation, dropping from the rolls, termination of service, expiration of
appointment, retirement, or death.

5.1.6 Reclassification’ refers to a form of staffing modification or position
classification action which may be applied only when there is a warranted
substantial change in the regular duties and responsibilities of the incumbent
of the position. It generally involves a change in any or all of the position
attributes, i.e., position title, salary grade, or position level. For teachers
covered by the Teachers Preparation Pay Schedule and the Compensation
and Position Classification Plan for Faculty Positions,® reclassification shall be
based on the qualification of the incumbent of position. Reclassification of

positions shall apply only to filled regular positions in the national government
covered by or following the CPCS established under RA No. 6758, as
amended.

7 See DBM Budget Circular No. 2018-3 dated July 30, 2018 re: Guidelines on the Reclassification of Positions.
8 See DBM Circular Letter No. 2007-6 dated February 19, 2007 re: Manual on Position Classification and Compensation,
available at https://www.dbm.gov.ph/index.php/27-publications/157-manual-on-position-classification-and-compensation.
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https://www.dbm.qov.ph/index.php/27-publications/157-manual-on-position-classification-arpd-compensation

5.1.7 Retitling® is a form of reclassification that does not involve change in salary
grade of the position; provided that the new position title belongs to the same
occupational group.

5.1.8 School Administration (SA) Career Line refers to the career pathway of
teachers involved in school management and operations, and instructional
supervision. The classes of positions in the SA Career Line include School
Principals | to IV.

5.1.9 Scrap-and-Build is a form of conversion of vacant regular positions which
necessitates changes in the position titles, wherein the vacant item is
abolished and, in its stead, the appropriate position is created.

5.1.10 Special Needs Education Teacher (SNET) refers to an individual who
teaches academic and life skills to basic education learners who have a range
of disabilities and learning difficulties using various strategies targeting the
learners' holistic development.'®

6.0 Expanded Career Progression (ECP) System for Public School Teachers

6.1 The Expanded Career Progression (ECP) System for Public School Teachers
stipulated in EO No. 174 defines the career lines for teachers in the classroom
teaching and school administration track. Public school teachers within the public
basic education school system, in all levels from Kindergarten to SHS, falling
within the coverage of EO No. 174, its IRR, and this Joint Circular shall be
afforded reasonable opportunities to apply for further career progression under
the following career lines:

6.1.1 Classroom Teaching (CT) Career Line. The CT Career Line shall have the
following classes of positions:

Position SG |
Teacher | 11
Teacher Il 12
Teacher Il 13
Teacher IV 14
Teacher V 15
Teacher VI 16
Teacher VII 17
Master Teacher | 18
Master Teacher |l 19
Master Teacher Il 20
Master Teacher IV 21
Master Teacher V 22

¢ See DBM Budget Circular No. 2018-3 dated July 30, 2018 re: Guidelines on the Reclassification of Positions.

10 “An Act Instituting a Policy of Inclusion and Services for Leamers with Disabilities in Support of Inclusive Education,
Establishing Inclusive Learning Resource Centers of Learners with Disabilities in all School Districts, Municipalities and Cities,
Providing for Standards, Appropriating Funds Therefor, and for other Purposes” dated March 11, 2022.
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7.0

6.1.2 School Administration (SA) Career Line. The SA Career Line shall have
the following classes of positions:

Position SG
School Principal | 19
School Principal Il 20
School Principal Ill 21
School Principal IV 22

6.2 Choice of Career Line. Upon reaching the Master Teacher | position, a teacher
may choose to continue the CT Career Line or pursue the SA Career Line,
subject to the required qualifications, performance, and standards-based
assessments, and applicable staffing ratios and deployment parameters. A
teacher pursuing a promotion to Master Teacher Il shall continue upwards in the
CT Career Line; while a teacher opting a career as a School Principal shall
continue upwards in the SA Career Line.

6.3  Switching Career Lines. The switching of career line from CT to SA Career
Line and vice versa shall be allowed; provided, that the individual meets all the
required qualifications, performance, and professional standards for the position
being applied for in the other career line, subject to applicable guidelines on
assessments and existing ratios and deployment parameters.

The Modified Position Classification and Compensation Scheme. The Modified
Position Classification and Compensation Scheme pursuant to EO No. 174 (ECP System)
adheres to the general principle that there is no distinction between the duties and
responsibilities of one teaching position and those of other teaching positions as stipulated
in Chapter 6 of the Manual on Position Classification and Compensation. This concept
deviates from the existing standards that work assignments determine the classification
and pay levels of positions. The deviation is made in the case of teachers to encourage
and reward initiatives for professional growth which are vital in a dynamic educational
system.

All teachers involved in classroom teaching are expected to perform the same functions;
except when a teacher is classified to Master Teacher and School Principal positions. With
the adoption of the PPST, the attributes, functions, and scope of work of a Master Teacher
position have broadened to include the provision of instructional supervision, technical
assistance, and coaching and mentoring to teachers. On the other hand, the expectations
of a School Principal position, as defined in the PPSSH, include instructional leadership
and school management and operation.

As such, teaching positions are classified based on the teaching qualifications and
competencies of the incumbent thereof. The preponderant duties and responsibilities and
qualification requirements of the positions as basis for classification of positions shall be
applicable upon entry to Master Teacher or School Principal positions. Hence, the
progression to higher position levels along the CT and SA Career Lines shall be based on
the attainment of the required qualifications per CSC-approved Qualification Standards
(QS) and the demonstration of professional standards for teachers and school heads as
defined in the PPST and PPSSH.
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71 Table of Positions. The equivalence in the positions in the CT and SA Career
Lines is illustrated below:

CT Career Line SA Career Line SG
Teacher | 11
Teacher I 12

Teacher Il 13
Teacher IV 14
Teacher V 15
Teacher VI 16
Teacher VII 17
Master Teacher | 18

Master Teacher Il School Principal | 19
Master Teacher llI School Principal Il 20
Master Teacher IV School Principal Ill 21
Master Teacher V School Principal IV 22

7.2 The Salary Grades (SG) as indicated in the table above shall be deemed
updated, adjusted, or modified as may be provided by applicable law or national
issuances.

7.3  Progression to Higher Positions in the ECP System. Progression to higher
positions in the ECP System may be done through promotion by means of natural
vacancy or reclassification of positions, subject to applicable guidelines.

7.3.1 Advancement to higher positions, within and across career stages, along the
CT Career Line shall be based on the attainment of the minimum qualifications
for the position per CSC-approved QS and the demonstration of improved
teaching practice anchored on the professional standards under the PPST, as
measured through the existing performance appraisal system and
competency assessments, subject to the guidelines set by DepEd. The basis
and pre-requisites for classification of position and the reclassification process
as stipulated in Sections 7.2 and 7.3 of this Joint Circular shail apply.

Further, advancement to Master Teacher | position shall be subject to
applicable staffing ratios and deployment parameters.

7.3.2 Anchored on Section 7 par. (E)(12) of RA No. 9155 or the “Governance of
Basic Education Act of 2001,” and Omnibus Rules on Appointments and Other
Human Resource Actions (ORAOHRA),' the selection, promotion, and
designation of school heads shall be anchored on the principles of merit,
competence, fitness, and equality, rather than on the number of
teachers/learning facilitators and learners in the school.

As such, advancement to higher positions along the SA Career Line shall be
based on the attainment of the minimum qualifications for the position per
CSC-approved QS as well as the demonstration of instructional leadership
and school management competencies anchored on the standards under the
PPSSH and achievement of School Based Management (SBM)-aligned Key

1 CSC Memorandum Circular No. 14, s. 2018 or the 2017 Omnibus Rules on Appointments and Other Human Resource

Actions, Revised July 2018.
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7.41

7.4.2

743

744

7.4.5

Result Areas (KRAs), as measured through the existing performance
appraisal system and competency assessments, such as but not limited to the
school heads assessment, comparative assessment, and such other
assessments, subject to the guidelines set by DepEd. The basis and pre-
requisites for classification of position and the reclassification process as
stipulated in Sections 7.2 and 7.3 of this Joint Circular shall apply.

74 Pre-requisites for Classification of Positions

CSC-approved Qualification Standards of the position, in terms of the
following:

7411 Education

7.4.1.2  Training

7413 Experience

7.4.1.4  Eligibility

7415 Competency (if applicable)'?

Performance

7.4.21 For Teaching positions in the CT Career Line, an overall
performance rating of at least Very Satisfactory in the last rating
period, measured through DepEd Performance Management
System (PMS), shall be required. Further, the achievement and
demonstration of the PPST performance objectives shall require
a rating of at least Very Satisfactory.

7422 For School Principal positions in the SA Career Line, a
performance rating of at least Very Satisfactory in the last rating
period, measured through DepEd PMS, shall be required.

School Head Assessment. For School Principal positions in the SA Career
Line, the passing of the school heads assessment or its equivalent shall be
required, subject to applicable guidelines set by DepEd.

7.4.3.1 A similar assessment for Teaching positions in the CT Career
Line may be required, subject to guidelines set by DepEd.

Competency Assessment. The process and criteria for assessment and
validation of competencies shall be defined in the DepEd guidelines.

The summary of the qualification requirements for each position is specified in
DBM-DepEd JC ﬂ, 8.2025_Form No. 1-A (Basis and Pre-requisites for
Classification to Teaching Positions) and DBM-DepEd JC (} 1 , 5.2025_Form
No. 1-B (Basis and Pre-requisites for Classification to School Principal
Positions).

12 Shall only be effective upon integration of the Competency component in the QS of positions, as may be proposed by DepEd
and approved by the CSC through a Resolution.

Page 9 of 20

P s



75 Reclassification of Positions

7.5.1

7.5:2

DepEd shall issue guidelines on the promotion and reclassification of teaching
positions which feature the progression of teachers to higher positions in the
CT or SA Career Lines based on the attainment of the minimum qualifications
approved by the CSC and demonstration of expected competencies as
measured through the existing performance appraisal system and appropriate
competency assessments as determined by DepEd.

The policy shall stipulate the system, procedures, mechanisms, and criteria
for reclassification. It shall detail the step-by-step process of reclassification
application, assessment, and approval.

The Reclassification Form for Teaching Positions (RFTP) (see attached
DBM-DepEd JC_O_L 5.2025_Form No. 2-A) and Reclassification Form for
School Principal Positions (RFSPP) (see attached DBM-DepEd JC Q_l_
8.2025_Form No. 2-B). The RFTP and RFSPP are tools for determining the
appropriate classification of a position. It reflects the applicant’s attainment of
the minimum qualifications of the position per CSC-approved QS,
performance, and competency assessment results, including school head
assessment results.

7.5.21 The RFTP and RFSPP contain information on position title,
unique item number, and authorized salary in the current
Personnel Services Itemization and Plantila of Personnel
(PSIPOP).

7.5.2.2  Attainment of the CSC-approved QS in terms of Education,
Training, Experience, and Eligibility, Competency (if applicable)
requirements shall be itemized and supported by the following:

75221 Scholastic/academic records such as special orders,
diploma, and/or Transcript of Records (TOR);

75222 Service Record;

7.5.223 Certificates of completion of National Educators
Academy of the Philippines (NEAP)-accredited
professional development programs/courses, or
certificates of training issued by NEAP-accredited
public and private institutions;

75224 Valid Licensure Examination for Professional
Teachers (LEPT) / Licensure Examination for
Teachers (LET) / Professional Board Examination for
Teachers (PBET) Rating and Professional
Regulation Commission (PRC) ID;

75225 Certificate of Competency Level issued by
authorized body (if applicable); and
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7523

7.5.24

7.525

15226 Personal Data Sheet (PDS) using the applicable

CSC-prescribed form.

Performance

7-5.2.31 For teaching positions in the CT Career Line, the

achievement of PPST performance objectives
measured through DepEd PMS shall be itemized
and supported by the duly signed and approved
teacher’s Individual Performance Commitment and
Review (IPCR) Form(s).

75232 For School Principal positions in the SA Career Line,

the submission of the performance rating of at least
Very Satisfactory in the last rating period shall be
required.

Certificate of Rating (COR) in the Principal's Test, National
Qualifying Examination for School Heads (NQESH), or its
equivalent standardized assessment administered by DepEd
(for School Principal positions only); and

Comparative Assessment Results for Expanded
Reclassification (CAReER) containing the results of the
assessment and validation of applicant’s demonstration of
required competencies.

7.5.3 The processing of the RFTP and RFSPP involves the following steps:

1.53.1

7.5.3:2

Based on the guidelines set by DepEd, the DepEd Regional
Office (RO) shall submit to the DBM RO a Plantilla Allocation
List (PAL) (see attached DBM-DepEd JC(LI._, 8.2025-Form No.
3) duly approved by the DepEd Regional Director (RD).

The PAL shall contain all qualified candidates within the region
with approved reclassification for Teaching or School Principal
positions, based on the assessment conducted by the DepEd
Schools Division Offices (SDOs) in accordance with the set
guidelines and the available funding per budget allocation of the
region for the specific fiscal year.

The submission of the PAL shall be done not later than
November 30 of each year, or as may be determined by both
DBM and DepEd in cases of emergency and unprecedented
situations.

The DBM RO shall process the reclassification of the positions
of all qualified candidates in the submitted PAL; prepare the
corresponding Notices of Organization, Staffing and
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7.5.3.3

7.5.34

Classification Action (NOSCA); and issue the same to the
DepEd RO, copy furnished the DepEd SDO concerned.

The DepEd RO shall endorse the DBM-approved PAL and
NOSCA to the DepEd SDO concerned.

Upon receipt of the NOSCA, the DepEd SDO shall prepare and
process the appointment papers and the necessary adjustment
to the salaries and issue the same to all teachers concerned not
later than March 30 the succeeding year, or as may be
determined by both DBM and DepEd in cases of emergency and
unprecedented situations.

7.6 Specific Guidelines on Compensation

7.6.1 Consistent with the provisions of DBM Budget Circular No. 2019-1, the
following specific guidelines in the adjustment of salaries of teachers shall be

adopted:

7.6.1.1

£ 52

The rules on promotion under Section 5.2 of DBM Budget
Circular No. 2019-1 shall be adopted in the determination of the
salary that may be authorized for teachers who are appointed to
higher level positions through reclassification. They shall
receive a salary rate equivalent to the 15 step of the new
position.

The grant of step increment due to length of service shall be
reckoned from the date of appointment to the latest position of
the incumbent. Thus, step increments previously earned by a
teacher shall no longer be credited in his new position. Likewise,
services not credited in the RFTP and MPRF evaluation can no
longer be used in computing the step increments of the
incumbent in their reclassified position.

Pursuant to Section 5.5 of DBM Budget Circular No. 2019-1,
incumbents of positions which were retitled shall continue to be
paid at their present salary rate, including step increment.

8.0 Transition to the Modified Position Classification and Compensation Scheme and

ECP System

8.1 Pursuant to Section 19, Title V of the IRR of EO No. 174, the transition period
shall be three (3) years reckoned from the date of issuance of the IRR.

8.2 DepEd shall formulate appropriate strategies and mechanisms necessary to
ensure smooth transition from the existing to the modified position classification
and compensation scheme and system of career progression for public school

teachers.
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8.2.1

8.2.2

8.2.3

DepEd shall propose the qualification standards of Teacher IV to VIl and
Master Teacher V, subject to the approval of the CSC.

DepEd, in consultation with DBM, shall issue implementing guidelines that
shall establish the system, processes, mechanisms, and criteria for the
reclassification of teaching positions.

DepEd shall set up communication and change management mechanisms to
ensure a seamless transition and implementation of the provisions of this Joint
Circular and its implementing guidelines.

8.3 DepEd and DBM shall issue other necessary policies, rules, and regulations to
support and enable the implementation of this Joint Circular.

8.4 Conversion of Existing Vacant Positions. The existing vacant positions shall
be converted to Teacher | positions in accordance with the scrap and build policy.

8.4.1

8.4.2

For the existing vacant positions with titles that conform with the position titles
in the ECP System, DepEd shall employ all necessary means to fill-up the
unfilled positions within the one (1) year transition period, reckoned from the
date of issuance of the IRR of EO No. 174. After this period, any remaining
vacant positions shall be requested by DepEd for conversion to Teacher |
positions.

The existing vacant positions, with titles that do not conform with the position
titles in the ECP System, shall be requested by DepEd for conversion to
Teacher | positions upon the issuance of the IRR of EO No. 174.

If there is no identified need for additional Teacher | positions, DepEd shall
request the abolition of the vacant positions. The unutilized budget for the
unfilled positions shall be declared as savings and may be used for further
funding of the reclassification of positions under the ECP system or creation
of additional teaching or non-teaching positions in schools, subject to the
existing provisions of the General Appropriations Act (GAA) and the guidelines
for the release of funds. Report on declared savings shall be validated and
certified by the DepEd ROs with the PSIPOP, for onward submission to the
DepEd CO.

The creation of additional positions using the savings generated from the
abolition of the vacant positions shall be treated as a separate fund from the
annual creation of new positions based on the existing planning parameters.
This shall be indicated in DepEd’s budget proposal for the Lump-sum for the
Reclassification of Positions and Creation of New Positions.

8.5 Retitling of Existing Filled Positions to Positions in the ECP System. The
existing filled positions, with titles that do not conform to the position titles in the
ECP System, shall be retitled to the appropriate positions of equivalent SG in the
ECP System, as follows, subject to the applicable staffing standards and
deployment parameters for Master Teacher and School Principal positions:
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Current Position Retitled Position SG
: _ School Principal Il or
Assistant School Principal Il Master Teachar 1i} 20
Assistant School Principal Il School Principal | or 19
Head Teacher VI Master Teacher Il
Assistant School Principal |
Head Teacher V Master Teacher | 18
SNET V
Head Teacher IV
SNET IV Teacher VII 17
Head Teacher llI
SNET Il Teacher VI 16
SSTII
Head Teacher Il
SNET Il Teacher V 15
Head Teacher |
SNET | Teacher IV 14
SST I Teacher il 13

8.5.1 Incumbents of Assistant School Principal (ASP) lll, ASP Il, and Head
Teacher VI Positions. Qualified individuals, who, at the time of the effectivity
of EO No. 174 IRR, are holding the positions of ASP Ill, ASP Il, and Head
Teacher VI shall be retitled to the appropriate position in the ECP System as
stipulated in Section 8.5. The following guidelines shall be observed:

8.5.1.1

8.5.1.2

Incumbents who meet the minimum qualifications for the
position per CSC-approved QS and passed the DepEd-
administered school head assessment (i.e., Principal’'s Test or
National Qualifying Examination for School Heads [NQESH)] or
its equivalent) shall be retitled to the equivalent School Principal
position and shall be given the following options in terms of
functions upon the concurrence of the incumbent:

8.5.1.1.1 Perform their existing functions in the same school

by virtue of designation (Assistant School Head
designate in the case of ASP Il and lll; or Department
Head designate in the case of Head Teacher VI); or

8.5.1.1.2 Perform the functions of a School Head designate in

other schools, Elementary or Secondary, with
identified need, subject to the provisions of Section
8.5.4 of this Joint Circular on the Designation and
Redeployment of Excess Items and/or Incumbents.

Incumbents who do not meet the minimum QS and/or have not
passed the school head assessment shall be retitled to the
equivalent Master Teacher position, without prejudice to the
provisions of Section 6.3 on Switching Career Lines. They shall
be given the following options in terms of functions upon the
concurrence of the incumbent:
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8.5.1.2.1 Assume the functions attached to a Master Teacher
position, subject to the provisions of Section 8.5.4 of
this Joint Circular on the Designation and
Redeployment of Excess Items and/or Incumbents;

8.5.1.2.2 Perform their existing functions in the same school
by virtue of designation; or
85123 Perform the functions of a School Head designate,

subject to the provisions of Section 8.5.4 of this Joint
Circular on the Designation and Redeployment of
Excess ltems and/or Incumbents.

8.5.2 Incumbent Assistant School Principal | and Other Incumbent Head
Teachers. Qualified individuals, who, at the time of the effectivity of EO No.
174 IRR, are holding the positions of Assistant School Principal | and Head
Teacher | to V shall be given the following options:

8.5.2.1 To be retained in their current position title. As such, they shall
perform the functions attached to the position they are holding
as defined in its job description and/or designation.

Notwithstanding, incumbents who opted to retain their items
shall be allowed to request the retitling of their position to the
equivalent position in the ECP System any time within the three
(3) year transition period.

Consistent with the provisions of Section 8.4 on the Conversion
of Existing Vacant Positions, any position, with titles that do not
conform with the position titles in the ECP System, shall be
converted to Teacher | position upon the occurrence of natural
vacancy.

8.5.22  To be retitled to the equivalent position in the ECP System. As
such, they shall be given the following options in terms of
functions upon the concurrence of the incumbent:

85221 Assume the functions attached to the equivalent
Teacher or Master Teacher position;
8.5.2.2.2 Perform their existing functions in the same school

by virtue of designation; or

85223 Perform the function as School Head designate,
subject to the provisions of Section 8.5.4 on the
Designation and Redeployment of Excess ltems
and/or Incumbents.

For the duration of the three (3)-year transition period, incumbents, both of
retained and retitled positions, shall be regarded as on-stream candidates for
SA Career Lines. As such, they shall be provided with professional
development interventions to equip them with the necessary competencies to
be full-fledged principals and shall be given priority in the promotion or
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8.53

8.5.4

8.55

reclassification to School Principal | position, subject to existing laws, rules
and regulations, and the guidelines to be formulated pursuant to EO No. 174,
its IRR, and this Joint Circular. They shall be allowed to be promoted or
reclassified to School Principal | without passing through the Master Teacher
| position.

After the three (3)-year transition period, incumbents shall no longer be
regarded as on-stream candidates. As such, incumbents of retitied positions
shall be promoted or reclassified in accordance with the provisions under
Sections 6.0 and 7.0 of this Joint Circular and the subsequent guidelines to be
formulated for the implementation of EO No. 174. They shall only be allowed
to choose between CT and SA Career Lines upon reaching the Master
Teacher | position.

On the other hand, if after the three (3)-year transition period, on-stream
candidates, who opted to retain their current position, fail to advance in their
career or request the retitling of their current position to the equivalent position
in the ECP System, the position they are holding shall be tagged as co-
terminus to the incumbent (CTI), which shall be converted to Teacher | position
upon the occurrence of natural vacancy consistent with the provisions of
Section 8.4 of this Joint Circular on the Conversion of Existing Vacant
Positions.

Incumbent Special Needs Education Teachers and Special Science
Teachers. The positions of Special Needs Education Teachers (SNET) and
Special Science Teachers (SST) shall be retitled to the equivalent position in
the ECP System and shall maintain the parenthetical titles as SNET and SST.
Incumbents of the said positions shall perform the same functions attached to
their positions.

The retitling of SST positions to the appropriate position of equivalent SG shall
apply only to the SST positions available in the PSIPOP of DepEd. There shall
be no modification effected to SST positions in the plantilla of other agencies
or SUCs unless otherwise provided by law or national issuance.

Designation and Redeployment of Excess Iltems and/or Incumbents.
Staffing complement resulting from the retitling of positions, as stipulated
above, shall be subject to redeployment of positions and/or personnel to
schools with identified need in accordance with the applicable staffing
standards and deployment parameters for Master Teacher and School
Principal positions based on existing policies and guidelines, laws, rules and
regulations, and other issuances.

Promotion or Reclassification of Incumbents. Qualified individuals, who at
the time of the effectivity of this IRR are holding the current positions indicated
in Section 8.5, may be promoted or reclassified to appropriate positions in the
ECP System that are commensurate to their qualifications and proficiency
level, subject to the necessary assessments and applicable staffing standards
and deployment parameters based on existing policies and guidelines, laws,
rules and regulations, and other issuances.
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