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1.0 Background
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The COA and the DBM issued JC No. 2, s. 2020 to provide the updated rules 
and regulations on the engagement of contract of service (COS) and job order 
(JO) workers in the government.

Subsequently, the COA-DBM JC No. 2, s. 2022 extended the aforementioned 
transition period until December 31,2024.

Corollary, President Ferdinand R. Marcos, Jr. ordered the extension of the 
transition period until December 31,2025 to provide the departments/agencies 
sufficient time to revisit their respective staffing requirements vis-a-vis their

The transition period is vital in order for departments/agencies concerned to 
reassess their organizational and staffing requirements vis-a-vis their existing 
manpower complement, as well as give them ample time to'comply with the 
prescribed rules and regulations on the engagement of the services of the 
COSyJO workers.
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Section 11.1 thereof provided a transition period, which allowed 
departments/agencies concerned to .engage the services of new COS/JO 
workers through individual contracts and renew the individual contracts of their 
existing COS/JO workers up to December 31, 2022.
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All issuances, orders, rules and regulations on the engagement of services of 
COS/JO workers that are inconsistent with the provisions of this Circular are 
hereby repealed or modified accordingly.

This Joi 
newsp^

organizational structure and mandate, as well as implement the revised rules 
on the engagement of COS and JO workers.

Section 11.1 of COA-DBM JC No. 2, s. 2020, as amended, is further modified 
as follows:

11.1 Departments/agencies may engage the services of new 
COS/JO workers through individual contracts and renew the 
individual contracts of their existing COS/JO workers until 
December 31, 2025.

yt Circular shall take effect after 15 days from its publication in a 
^r of gener^ circulation.

Thereafter, the engagement of services of COS/JO workers 
shall be in accordance with the provisions of COA-DBM JC No. 
2, s. 2020, as well as any subsequent guidelines, rules, and 
regulations issued by the COA, DBM, and other concerned 
parties."

This Circular supersedes COA-DBM JC No. 2, s. 2022 dated November 10, 
2022.
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