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CORPORATE BUDGET MEMORANDUM

FO R

No. 32
May 16, 2011

All Heads of Government-Owned and/or Controlled
Corporations (GOCCs), Including Government
Financial Institutions (GFls)i and all Others
Concerned

SUBJECT REITERATION OF POLICY GUIDELINES IN THE
PREPARATION OF THE FY 2012 BUDGET PROPOSALS

1.0

2.0

3.0

In line with the principle of transparency and accountability in government
budgeting and in order to gauge past and current performance of the GOCCs/GFIs
to serve as a benchmark for the budget year's recommendation, the pertinent
guidelines under Corporate Budget Memorandum (CBM) No. 31 dated December
3Q,2010 are hereby reiterated.

GOCC/GFI budget proposals shall present the annual physical targets and the
corresponding financial requirements of their key programs/projects and sub- .

programs/projects. 'Using the Locally Funded Projects (LFPs) Profile and Foreign
Assisted Projects (FAPs)Profile, information requiring the geographical distribution
i.e., by region/province and component cost should be properly disclosed. Factors
which tend to influence/affect target outputs should be properly identified. A
relevant example is the case of National Irrigation Administration where potential
areas for irrigation, service areas. generated, rehabilitated and restored and
underdeveloped service areas, among others should be shown by geographical
location.

2.1 In cases of major programs implemented by GOCCs/GFIs,the same data
requirements as that for LFPs/FAPsshould apply.

2.2 For greater data appreciation, visual information such as topographic maps
and location plans are required.

In case of an inter-agency program/project, a detailed implementation plan
reflecting the participation/contribution of the individual
department/agency/GOCC/GFI involved in the said program/project shall be
submitted by the lead department/agency/GOCC/GFI.

3.1 Prior to the presentation to the President.of the final implementation plan
of an inter-ageqc.::y program/project by the
departments/agencies/GOq:s/GFIs concerned, separate Technical Budget
Hearings (TBHs) shall be 'conducted by DBM to evaluate the submitted
work plan. ' ,-....-

v " , "..""';"C, ,{ .if'Ci "?':'.'
f ,';':

" '!i;' "" }". .""

,;" ~{,J, ;'",'':: :,.



. .,

3.2 This will ensure that requirements and implementation schedulesare
synchronizedand complementarywith each other. Thus, duplication,
overlapsand/or gapsamongimplementingagenciesare avoided.

4.0 Submissionof the breakdownof the following specificobjects of expenditureas
well as the assumptionsusedby the agencyin comingup with their proposalson
the sameis emphasized:

4.1 Personal Services

4.1.1 The Plantillaof PersonnelandSalaryAdjustment(PPSA).

4.1.2 DBM Form No. 703-C-Staffing Summary & Details of Salaries &
Other Compensation of Permanent, Contractual and Casual
Positions.

4.2 MOOE

. TravelingExpenses- breakdownof localor foreign travels;

. CommunicationExpenses- Postageand Deliveries,Telephone-
landline, Telephone-mobile, Internet, and Cable, Satellite,
Telegraphand Radio;

. Utilities- Water,Power,and CookingGas;

. Repairsand Maintenance- Motor Vehicles(including Inventory of
MotorVehicles),Buildingsand Structures,OfficeEquipment,etc.;

. Supplies and Materials - Office Supplies, Gasoline, Oil and
LubricantsExpenses,Drugsand Medicines,etc.; and

. ProfessionalServices- Janitorial, Security, Consultancy,General
Services,Other ProfessionalServices.

Included under the OtherProfessionalServicesare those hired in~ividually
on job order basis,details of which shall be provided using the attached
DBMFormNo.703-D1.

5.0 GOCCs/GFIsbudget proposalsalreadysubmitted or for submissionto DBMshall
not be considered complete unless the specific documentary requirements
reiteratedunderthis CBMare submitted.

6.0 GOCCs/GFIsshall ensure that their major programs and projects are aligned with
any of the five (5) priority areas of spending by the government, to wit:

. Anti-Corruption/Transparent,Accountableand ParticipatoryGovernance;

. PovertyReductionand Empowermentof the PoorandVulnerable;

. Rapid,InclusiveandSustainedEconomicGrowth;

. Just a~d Lasting Pe~ce and the Rul~ of Law; and. .':'- .~-~,:;Ci:i(;.):iU Jid "

. IntegntyoftheEnvironmentandClimateChangeMitigationanctAtlqp!qt~n.~D; .

7.0
....

For guidance and strict compliance of all concerned.
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Form 703-D1

DETAILSOF JOB ORDER HIRES
For Fiscal Year 2012

DEPARTMENT: Corporation:

Equivalent Position Title and Cost Per Person Period Covered by Total Cost
No. of Hires Salary Grade Contract

Daily Monthly From To
(1) (2)

(3) (4) (5) (6) (7)

CERTIFIED CORRECT BY: APPROVED BY: DATE:

Human Resource Management Officer Head of Corporation


