G. PHILIPPINE OVERSERS EMPLOYMENT RDMINISTRATION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

|. Tncome-eamning ability increased
2. Bccess to economic opportunities in industry and services for MSMEs, cooperatives, and 0FWs increased

ORGANIZATIONAL OUTCOME
Empowerment and Protection of Overseas Filipino Workers ensured
PERFORMANCE INFORMATION

ORGARTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2019 TARGETS

Empewerment and Protection of Overseas Filipine Workers ensured

OVERSERS EMPLOYMENT AND WELFARE PROGRAM
Outcome Indicators
1. Percentage of clients who rate POER services as

good or befter 94%
2. Percentage of registered jobseekers placed for
overseas employment 5%

Output Indicators
1. Percentage of Overseas Employment Cerfificates

issued within the prescribed period 100%
2. Percentage of documented workers with updated
and complete information in the database 50%

OVERSERS EMPLOYMENT REGULATORY PROGRAM
Dutcome Indicators
1. Percentage of licensed recruitment and manning
agencies compliant with recruitment rules and

regulations 80%
2. Percentage decrease in the number of illegal
recrnitment complainants 15%

Output Indicators
1, Percentage of licenses, Special Recruitment
Buthosity and Letter of Acknowledgment issued

within the prescribed period 100%
2. Percentage of cases filed up to June of the current
year disposed by December of the same year 40%

3. Percentage of licensed recruitment and manning
agencies inspected and assessed 80%
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