D. LOCAL GOVERNMENT ACADEMY

STRATEGIC OBJECTIVES
MANDATE

Executive Order 262, Section 14 mandates that: “There shall be established in the Department of Local Government a Local Government
Academy which shall be responsible for human resource development and training of local government officials and department personnel.
IRR of the Department of the Interior and Local Government Act of 1990 (Republic Act No. 6975) Section 13 states that: “The Local
Government Academy shall be responsible for human resource development and training local government officials and the personnel of the
Department of the Interior and Local Government, the Local Government Bureaus, and Regional Field Offices”.

VISION

The Local Government Academy is the premier training and development institution for capacity building towards innovative and

effective local governance.
MISSION

As we advance toward our vision, we, the LGA family reiterate our commitment to all our stakeholders: The Local Officials — to ensure
availability of appropriate education and training services; The Functionaries — to continuously ensure the availability of appropriate
development and training services directed to specific needs of the clients; The DILG Personnel — to continuously upgrade the capability
of DILG personnel towards excellence in the performance of their functions and responsibilities; The LGA Personnel - to continuously
upgrade and promote the capability of the Academy as a training development institution; The Partners - to strengthen networking and
collaborative efforts to deliver our commitments to our clients
KEY RESULT AREAS

Transparent, accountable and participatory governance
SECTOR OUTCOME

Sustainable development—oriented local government

ORGANIZATIONAL OUTCOME

Local Governance capacity of LGU officials and DILG-Local Government sector personnel improved
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2016 TARGETS

Local Governance capacity of LGU officials and DILG-Local
Government sector personnel improved

% of trainees that submit training outputs

(specify trainings that will submit output) 80% of trainees submitted
training outputs

MAJOR FINAL OUTPUTS (MFOs) / PERFORMANCE INDICATORS (PIs) 2016 Targets

MFO 1: CAPACITY DEVELOPMENT SERVICES FOR LOCAL GOVERNMENT UNITS AND DILG LOCAL GOVERNMENT PERSONNEL

Number of persons trained: LGUs 33, 005
Number of persons trained: DILG 2, 146
Percentage of training course attendees that rate the training as satisfactory or better: LGUs 91%
Percentage of training course attendees that rate the training as satisfactory or better: DILG 90%

Percentage of training days commenced according to initial training schedule 84%



