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Republic of the Philippines \, 7 el OY

Department of Budget and Managemeiit ¢ -A\ /
Request for Publication of Vacant Positions

To: CIVIL SERVICE COMMISSION (CSC)

We hereby request the publication of the following vacant positions, which are authorized to be filled at the Department of Budget and Management in the CSC website:

LEIZELyAPAU LA _3

r%kmo
Date: 12/21/2023

Position Title Sjlir/y/ Monthi Qualification Standards
No. | (Parenthetical Title, | Plantilla Item No. | 1~ ki

if applicable) G'::c)ile Salary Education Training Experience Eligibility

Competency Place of Assignment
(if applicable)

Core Competencies: (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and Teamwork,
Communication, Gender Equality, Disability and Social
Inclusion-GEDSI)

L : - > Organizational Competencies: (Analytical Thinking, Policy
1 Admm:str::llltllve Offieer ADOF3-2-2005 14 33843 |d Bachelors 4 hours of W iy Career Service Professional |Interpretation, Attention to Detail, Service Delivery, Strategic

2 ; egree relevant - relevant abies -
(Supply Officer II) to the job relevant training experience (Second Level Eligibility) Aglhty,_ Data Managemer}t) .

Functional Competencies: (Maintaining PFM
Understanding, Use of IT to Manage Public Finances;
Accounts Reconciliation, Supplier and Contract Management,
Generating Reports, Correspondence and Dcoumentation,
Records Management, Continuous Regulatory Compliance)

DBM Regional Office V

Core Competencies: (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and Teamwork,
Communication, Gender Equality, Disability and Social
Inclusion-GEDSI)
Budget and Bacheior's _ . Organizat_ional Competencieg: (Anal.ytical Thinking, Poligy
2 Management BMS1-5-2006 13 31,320 |degree relevant| None required | None required Carmer Spnke Profgsgonal Intgrpretatlon, Attention'to Detall, Service Dellvery, Strategic DBM Regional Office V
Specialist | to the job (Second Level Eligibility) Aglllty,. Data Managemer_\t) o
Functional Competencies: (Maintaining PFM
Understanding, Use of IT to Manage Public Finances;
Accounts Reconciliation, Supplier and Contract Management,
Generating Reports, Correspondence and Documentation,
Records Management, Continuous Regulatory Compliance)
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We hereby request the publication of the following vacant positions, which are authorized to be filled, at the Department of Budget and Management in the CSC website:

LEIZEL L. SAPAULA—}

HRMO

Date: 12/21/2023
Position Title Salary/ Qualification Standards
S : ; Job/ | Monthly ;
No. | (Parenthetical Title, | Plantilla Item No. Pay Salary Competency Place of Assignment
i i Educati ini i igibili : :
if applicable) Ciads ucation Training Experience Eligibility (if applicable)
Core Competencies: (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and Teamwork,
Communication, Gender Equality, Disability and Social
Inclusion-GEDSI)
Budget and Bachelor's Organizational Competencies: (Analytical Thinking, Policy
3 Management BMS1-6-2006 13 31,320 |degree relevant| None required | None required Garser Senvios Pro.fe.s.s.lonal Intgrpretatlon, Attentionta. Detall, Senvice Delivery; Sthategle DBM Regional Office V
Specialist | to the job (Second Level Eligibility) [Agility, Data Management)
Functional Competencies: (Maintaining PFM
Understanding, Use of IT to Manage Public Finances;
Accounts Reconciliation, Supplier and Contract Management,
Generating Reports, Correspondence and Documentation,
Records Management, Continuous Regulatory Compliance)
Core Competencies: (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and Teamwork,
Communication, Gender Equality, Disability and Social
Inclusion-GEDSI)
Budget and Bachelor's Organizational Competencies: (Analytical Thinking, Policy
4 Management BMS1-7-2006 13 31,320 |degree relevant| None required | None required Carsor Service Pro’fets.s!onal Intg_rpretatlon, patention 1o Betal, Servics: Delivery, Strategic DBM Regional Office V
Specialist | to the job (Second Level Eligibility) |Agility, Data Management)

Functional Competencies: (Maintaining PFM
Understanding, Use of IT to Manage Public Finances;
Accounts Reconciliation, Supplier and Contract Management,
Generating Reports, Correspondence and Documentation,
Records Management, Continuous Regulatory Compliance)
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LEIZEL LZZPAULA .,5

HRMO
Date: 12/21/2023
Bosiiion Tille S,Tli,ry/ _— Qualification Standards
No. | (Parenthetical Title, | Plantilla Item No. Poay SZTaryy ) N _ o Competency Place of Assignment
if applicable) el Education Training Experience Eligibility (if applicable)
Core Competencies: (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and Teamwork,
Communication, Gender Equality, Disability and Social
Bachelor's Inclusion-GEDSI)
5 Administrative Officer ADOF2-20-2016 11 27,000 |degree relevant| None required | None required Career Service Pro.fe.s.s.lonal Orgamzat'mnal Competencne;: (Analytlcal Thlnklng, Pollgy DBM Regional Office V
1l to the job (Second Level Eligibility) |Interpretation, Attention to Detail, Service Delivery, Strategic

Agility, Data Management)

Functional Competencies: (Achievement Orientation,
Records Management, Risk Analysis, Engineering,
Occupational Safety Hazards)
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7
LElZEL%SAPAULA),

Functional Competencies: (Maintaining PFM
Understanding, Technical Writing, Presentation Skills,
Political Savvy, Risk Analysis, Influencing and Building

Relationships)

HRMO
Date: 12/21/2023
Position Title S\T'abr/)’/ —_— Qualification Standards
No. | (Parenthetical Title, | Plantilla Item No. Poay Sc;laryy ) o ] o Competency Place of Assignment
if applicable) Grade Education Training Experience Eligibility (if applicable)
Core Competencies: (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and Teamwork,
Communication, Gender Equality, Disability and Social
Inclusion-GEDSI)
Budtictand Bachelor's Beircer Sewits Profossional Organizational Competencies: (Analytical Thinking, Policy
6 M 9 BMAN-16-2021 14 27,000 [degree relevant| None required | None required soas Interpretation, Attention to Detail, Service Delivery, Strategic DBM Regional Office V
anagement Analyst . (Second Level Eligibility) o
to the job Agility, Data Management)

All interested and qualified individual, regardless of age, sex, sexual orientation and gender identity, civil status, disability, religion, ethnicity, or political affiliation are encouraged to apply.

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than December 31, 2023.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;

2. Performance rating in the last rating period (if applicable);

3. Photocopy of certificate of eligibility/rating/license; and
4. Photocopy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

LEIZEL L. SAPAULA

Supervising Administrative Officer/Acting Chief AO

Department of Budget and Management, ROV

dbm_ro5@dbm.gov.ph

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.



http://www.csc.gov.ph
mailto:ro5@dbm.gov.ph

