CS Form No. 9
Revisod 2025

To: CIVIL SERVICE COMMISSION {CSC)

We hereby request the publication in the CSC Job Portal of the following vacant positions, which are authorized to be filled at the DEPARTMENT OF BUDGET AND MANAGEMENT:

Republic of the Philippines
DEPARTMENT OF BUDGET AND MANAGEMENT
Request for Publication of Vacant Positions

Electronic copy to be subrmitted to the CSC FQ

must be in MS Excel format

AN

Date:

\ v HRMp

6/4/2026

Qualification Standards

Position Tile - | ot ttem | S33%Y | Monthly Competency/ ,
No.| (Parenthetical Job/ Pay P Place of Assignment
e, if appli No. Salary Education Trainin Experience Eligibility Area of Specialization/
Title, if applicable) Grade 9 g Residency Requirement
{if applicable)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
R Excellence); Organizational {Digital
. Career Service . i
Senior Budget and ) 2 years of R Literacy, Organizational Awareness and . I
1 Management OSEC-DBMB 19 50153 Bachelor's degfee 8 hours c.)f'relevant relevant (Professional)f Alignment, Personal Resilience, Srategic Budget Informat!on Legislative
. SRBMS-43-2016 relevant to the job training . Second Level e I . A Service
Specialist experience Eligibilit Agility); Functional (Public Financial
gibility Management Understanding, Political
Savvy, Technical Writing, Stakeholder
Engagement And Representation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
. Exeell ; Organizational {Digita!
Budget and OSEC-DBMB- Bachelor's degree |4 hours of relevant|1 f relevant ?:rrcnef‘:;geo:alcl")? Li:e:acy,ngggngagl;r::?g?;e&n;g;:md Budget Information Legislative
2 Management 16 45694 g. o releva year ol relevan ¥ Alignment, Personal Resilience, Strategic 9 . gistali
S BMS2-104-2000 relevant to the job training experience Second Level o ) i A Service
Specialist || Eligibilit Agility); Functional (Public Financial
girlity Management Understanding, Political
Savvy, Technical Writing, Stakeholder
Engagement And Representation)
Core (Commitment to Public Service,
Inclusivity, integrity, Performance
. Excellence); Organizational (Digital
Career Service . o
Budget and . i Literacy, Organizational Awareness and . -
OSEC-DBMB- Bachelor's degree . . {Professional)/ N i - { Budget Information Legislative
3 M;::g:”rr;la?t BMS1-19-2021 13 36125 relevant to the job None required None required Second Level Alignment, Personal Resilience, Strategic Senvice

Eligibility

Agility); Functicnal (Public Financial
Management Understanding, Political
Savvy, Technical Writing, Stakeholder

Engagement And Representation)




Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-3-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Public Financial
Management Understanding, Political
Savvy, Technical Writing, Stakeholder
Engagement And Representation)

Budget Information Legislative
Service

Attorney V

Contractual

25

116643

Bachelor of Laws

16 hours of
relevant training

3 years of
relevant
experience

RA 1080 (Bar)

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizalional Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Public Financial
Management Understanding, Political
Savvy, Technical Wriling, Stakeholder
Engagement And Representation)

Budget Information Legislative
Service

Internal Auditor |

OSEC-DBMB-
IAUD1-2-2021

11

31705

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility}; Functional (Strategic and Annual
Work Planning , Conducting Audit
Engagements,
Communicating Audit Observations and
Reporting, Audit Monitoring and
Performance Evaluation )

Internal Audit Service-Internal
Audit Diviston Il

Administrative
Officer V

QOSEC-DBMB-
ADOF5-19-2021

18

53818

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Care (Commitment to Public Service,
Inclusivity, integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Persona! Resilience, Strategic
Agility); Functional {Organizational
Development, Experience Innovation and
Design, Events Management, Internship
Program Management )

Administrative Service-Human
Resource Development Division
{Employee Engagement and
Internship Section)




Administrative

OSEC-DEME-

Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital

8 15 42178 Bachelor's degree |4 hours of relevant] 1 year of relevant|  (Professional)/ A-Ii“gir:g;tolg?:gcl;ia;;c’;:llsiﬁ;a;eeng?;taer;?c Administrative Service-Human
Officer IV ADOF4-14-2004 relevant to the job training experience Second Level Adilit ' Functional (O Al tional Resource Development Division
Eligibility gility}; Func iona (Organiza iona
Development, Experience Innovation and
Design, Events Management, Intemship
Program Management )
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Career Service Literacy, Organizational Awareness and " . .
9 Administrative QSEC-DBMB- 15 42178 Bacheler's degree |4 hours of relevant|1 year of relevant| (Professional)/ Alignment, Personal Resilience, Strategic F:; 1:3:;r:;::a§:z:;—g?£;ia:n
Officer IV ADOF4-16-2004 relevant {o the job training experience Second Level Agility); Functicnal {Rewards and (Employee Relations Section)
Eligibility Recognition Management, Influencing and
Building Relationships, Grievance, Dispute,
and Discipline Management, Psychological
First Aid Skills)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Career Service Excellence); Organizational (Digital Administrative Service-Human
10 Administrative QSEC-DBMB- 15 43178 Bachelor's degree |4 hours of relevant| 1 year of relevant| (Professional)/ Literacy, Organizational Awareness and |Resource Management Division
Officer IV ADOF4-3-2025 relevant to the job training experience Second Level Alignment, Personal Resilience, Strategic {Documentation and Filing
Eligibility Agility); Functional (Records Organization Team)
and Control, Records Processing
Management, Records Resilience)
CTrel(an:nmn[tment' to ';UI:f]'c Service, Administrative Service-Human
Al egrly, Petormance, | Resource Mansgemen Divir
Career Service Literacy, Or a.niza?ional Awarenegs and (Recruitment,
1 Administrative OSEC-DBMB- 1 31705 Bachelor's degree None required None required (Professionaly/ Alianm !:‘;t Pgr | Resili Strateqi Selection,
Officer Il ADOF?2-25-2004 relevant to the job g ! Second Level gniment, T ersand Bestience, Stralegic Onboarding, and
Eligibility Agllity); Functional (Onboarding and Offboarding Section -
Employee Integration, Separation and Exit . .
POy g r €D Onboarding and Offboarding
Management, Human Resource Movement Team)
Management)




Core (Commitment to Public Service,
Inclusivity, Integrity, Performance

Administrative Service-Human

Career Service Excellence); Organizational (Digital Resource Management Division
Administrative QSEC-DBMB- Bachelor's degree . . {Professional)/ Literacy, Crganizational Awareness and .
12 Officer I ADOF2-3-2024 ¥ 3705 | levantto the job | Tonerequired | Nonerequired | g oo ovel | Alignment, Personal Resilience, Strategic | (COMPensation and Benefits
T . . . Section -
Eligibility Agility); Functional {Leave Administration, Leave Administration Team
Benefits Administration, Compensation am)
Data Management)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
. Excellence); Organizational (Digital
Career Service . o
. . . . Literacy, Organizational Awareness and - . .
Administrative OSEC-DBMB- Bachelor's degree . . (Professional)y " s .| Administrative Service-Central
13 Officer | ADOF1-2-2016 10 26917 relevant to the job None required None required Second Level Allgpmfent, Pe‘rsonal Resilience, Strategic Records Division
L Agility); Functional {Records Governance
Eligibility . A
and Compliance, Records Crganization
and Control, Records Processing
Management, Records Resilience)
Core (Commitment to Public Service,
Inclusivity, Integrity, Peformance
Career Sarvi | Siceerce) rgnizeons Ot
Administrative OSEC-DBMB- Bachelor’s degree . . ({Professional)/ " ¥, Lrg i .| Administrative Service-Central
14 10 26917 . None required None required Alignment, Personal Resilience, Strategic o
Officer | ADOF1-10-2024 relevant to the job Second Level Aallity}: Euncti Records Division
Eligibility gility}; Functional (Records Governance
and Compliance, Records Crganization
and Control, Records Processing
Management, Records Resilience)
High Schoo! Core (Cf)r:nmitment. to Public Service,
! Inclusivity, Integrity, Performance
Graduate (prior to Excellence); Organizational {Digital
Administrative 2018), Printing Machine Literacy. O ahiza?ional Awarenelgs and
15 Assistant Ill (Printing| OSEC-DBMB- 9 24329 OR 4 hours of relevant{1 year of relevant Qperator Al nmeyr;t P?arsonal Resilience. Sirategic Administrative Service-Central
Machine Operator [ADAS3-106-2004 Completion of training experience (MC 11, s. 96 - Cat. gr el ! 9 Records Division
. Agility), Functional (Records Governance
1y Grade 10/Junior 1) ) e
N and Compliance, Records Organization
High School LR P .
(starting 2016) and Control, Records Tocessing
Management, Records Resilience)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
N . . Excellence); Organizational (Digital
16 Aﬂngst:ig:ig:e OSEC-DBMB- 4 17508 Elementary School None required None required Non13 Or?sq‘g?ldSEMc Literacy, Organizational Awareness and | Administrative Service-Central
~ep ADA4-3-2022 Graduate q q s Alignment, Personal Resilience, Strategic Records Division
Machine Qperator I1) Cat. Il

Agility); Functional (Records Organization
and Conirel, Records Processing
Management}




Core (Commitment to Public Service,
Inclusivity, Integrity, Perdformance
Excellence); Organizational (Digital

Administrative Aide None required (MC . s - . .
17 | IV {Reproduction OSEC-DBMB- 4 17506 Elementary School Nene required None required 10, s. 2013- L!!eracy, Organizational _F_\wareness anq Administrative Se'nflcfe-Cenlral
N ADA4-15-2004 Graduate Alignment, Personal Resilience, Strategic Records Division
Machine Operator Il) Cat. I} L . R
Agility}, Functional (Records Organizalion
and Control, Records Processing
Management)
Completion © f2. Core (Commitment to Public Service,
years of studies in g .
Inclusivity, Integrity, Performance
college . - .
Administrative (prior to 2018}, Career Service Excellence): Organizational (Digita!
- OSEC-DBMB- ' |4 hours of relevant|1 year of relevant . Literacy, Organizational Awareness and Administrative Service-Cash
18 | Assistant Il (Cash 8 22423 OR g . (Subprofessional)/ N o - Lo
ADAS2-1-2022 . training experience . o | Alignment, Personal Resilience, Strategic Division
Clerk 111} Completion of First Level Eligibility — .
. Agility); Functional (Cash Management,
Grade 12/Senior
N Management of Accounts Payable, Cash
High School Handling and Custodial Management}
(starting 2016)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizationa! (Digital
Career Service Literacy, Organizational Awareness and
19 Administrative OSEC-DBMB- 15 42178 Bachelor's degree |4 hours of relevant|1 year of relevant| {Professional)/ Alignment, Personal Resilience, Strategic | Administrative Service-General
Officer IV ADOF4-12-2022 relevant to the job training experience Second Level Agility); Functional (Project Planning, Services Division
Eligibility Occupaticnal and Facility Safety
Management, Engineering Operations and
Maintenance, Records Organization and
Conftrol}
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
. Excellence); Organizational (Digital
Career Service Literacy, Organizational Awareness and
Administrative OSEC-DBMB- Bachelor's degree |4 hours of relevant|1 year of relevant|  (Professional)/ N ¥, L9 o . | Administrative Service-General
20 15 42178 " Alignment, Personal Resilience, Strategic . .
experience Second Level Services Division

Officer IV

ADOF4-14-2022

relevant to the joh

training

Eligibility

Agility}; Functional (Security Operations
Management , Security Personnel
Compliance Oversight, Records
Organization and Contro}




Completion of 2
years of studies in

college
(prior to 2018),
CR
High school
graduate with
relevant
vocatlonall.trade Core (Commitment to Public Service,
course {prior to . .
Inclusivity, Integrity, Performance
2018), . o L
OR . o S I-lExcellegce), Orglamz?:{onal {Digital .
- . . ) . 2yearso areer Service ileracy, Organizational Awareness an - ' .
21 Admu_'ustralwe OSEC-DBMB 11 31705 Completion qf 8 hours ?f.re]evant relevant (Subprofessional)/ | Alignment, Persenal Resilience, Strategic Admlmslrah_v e Se[w.cg-GeneraI
Assistant V ADASS-37-2016 Grade 12/Senior training ! : A Ly . . Services Division
N experience First Level Eligibility| Agility}; Functional (Project Performance
High School under Monitri - -
N onitoring and Reporting, Billing and
Technical- .
] Payment Processing, Records
Vocational- Organization and Control)
Livelihood Track, 8
OR
Completion of
Grade 10/Junior
High School with
relevant
vocational/trade
course (TESDA NC
11) {starting 2018)
High School
Graduale {prior to
2018), Core {Commitment to Public Service,
OR Audio-Visual Inclusivity, integrity, Performance
Admini . Completion of N Excellence); Organizational (Digital
minislrative Grade 10/Junior Equipment Literacy, Crganizational Awareness and
Assistant Il (Audio- | OSEC-DBMB- A 4 hours of relevant|1 year of relevant Operatorf " ¥i D19 . - | Administrative Service-General
22 y ‘ 5] 22423 High School s . L Alignment, Personal Resilience, Strategic . .
Visual Aids ADAS2-1-2026 . training experience Technician o ’ N Services Division
L (starting 2016) Agility); Functional (Occupational and
Technician Il) {MC 08, s. 2025 - < N :
OR Cat. Il) Facility Safety Management, Engineering
Completion of . Operations and Maintenance, Records
retevant Organization and Control)
vocationalftrade
course
Completion .Of 2 Care (Commitment to Public Service,
years of studies in g .
Inclusivity, Integrity, Performance
college i . -
Administrative (prior to 2018) Career Service Excellence); Organizational (Digital
N OSEC-DBMB- P ' |4 hours of relevant| 1 year of refevant . Literacy, Organizational Awareness and | Administrative Service-General
23 Assistant Il ADAS2-31-2004 8 22423 OR trainin, experience (Subprofessional) Alignment, Personal Resilience, Strategic Services Division
(Property Custodian) Completion of 9 p First Level Eligibility g ! ! 9

Grade 12/Senior
High School
(starting 2016)

Agility}; Functional (Asset Planning and
Acquisition, Asset Management, Records
Qrganization and Control)




Completion of 2
years of studies in

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance

Administrative .college ' Excellence); F)rqanizational (Digital
24 Assistant [l (prior to 2018), 4 hours of relevant |1 year of relevant . L!leracy. Orgamzallona!fwareness anc‘i Administrative Service-General
Contractual 24329 CR .. . Mone required Alignment, Personal Resilience, Strategic . s
(Motorpool c et £ training experience Adility): Functional (Fleet Inf " Services Division
Supervisor Il ompletion o gility); Functional { eet Information
Grade 12/Senior System Management, Vehicle Maintenance
High Schoo! and Repair Management, Defensive
(starting 2016) Driving)
Core {(Commitment to Public Service,
Inclusivity, integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and - . .
25 AI-:& l:ISdZT:IﬁI Contractual 22423 Elemtea?;zr:alsechool 4 hou:fa?;i:zevant 1 yZiLgig:‘Ig;ant None required Alignment, Personal Resilience, Strategic Admlnlgt;a:éli\::eefgri\‘:;::feneral
Agility); Functional (Project Performance
Monitoring and Reporting, Billing and
Payment Processing, Records
Qrganization and Control)
High School
Graduate (prior to
2016), . . .
OR CTre](Cpr'rllm:tn:ent. ttca I;ul:fhc Saerr‘\:;:e.
N nclusivity, Integrity, Perform
G?:;r;pﬁ;z:n?;r Excellence); Organizational (Digital
2% Administrative Aide Contractual 19716 High School None required None required None required Literacy, Organizational Awareness and | Administrative Service-General
VI {(Mechanic 1I) (starting 2016) Alignment, Personal Resilience, Strategic Services Division
CR ! Agility); Functional (Vehicle Maintenance
. and Repair Management, Defensive
Completion of o
Driving)
relevant
vocational/trade
course
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
T . . . Literacy, Organizational Awareness and TS .
27 AdT\T Eﬁ:ﬂ:ﬁ I‘)q'de Contractual 17506 Elemé:;:rga?:hool Nane required None required '31’;"1' lgge_ng;éhﬂ;) Afignment, Personal Resilience, Strategic Admlnlgl;::vtl; ngz;:::r?eneral

Agility); Functional (Fleet Information
System Management, Vehicle Maintenance
and Repair Management, Defensive
Driving)




28

Administrative Aide
IV {Driver )

Contractual

17506

Elementary School
Graduate

None required

None required

Driver License (MC
11, 5. 96 - Cat. l)

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Fleet Information
System Management, Vehicle Maintenance
and Repair Management, Defensive
Driving)

Administrative Service-General
Services Division

29

Administrative
Officer Il

OSEC-DBMB-
ADOF2-3-2015

11

31705

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)/

Second Leve!
Eligibility

Care (Commilment to Public Service,
Inclusivity, Integrily, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Procurement Planning
and Strategy, Category Management and
Market Analysis, Supplier Management
and Contract Administration, Operating
With Government Procurement Systems)

Administrative Service-
Procurement Management
Division

30

Accountant ll

OSEC-DBMB-A2-
7-2010

16

45694

Bachelor's degree
in Commerce/
Business
Administration
major in Accounting

4 hours of relevant
{raining

1 year of relevant
experience

RA 1080 (CPA)

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functiona! (Financial Policy
Formulation and Standard Selling, Fund
Utilization and Resource Management,
Financial Systems Implementation and
Control, Financial Monitoring and
Reporting}

Finance Service-Accounting
Division

Ky

Accountant |

OSEC-DBMB-A1-
1-2026

12

33947

Bachelar's degree
in Cammerce/
Business
Administration
major in Accounting

None required

None required

RA 1080 {CPA)

Core (Commitmenit to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Financial Policy
Formulation and Standard Setting, Fund
Utilization and Resource Management,
Financial Systems Implementation and
Control, Financial Monitoring and
Reporting)

Finance Service-Accounting
Division




OSEC-DBMB-A1-

Bachelor's degree
in Commerce/

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic

Finance Service-Accounting

32 Accountant | 2.2026 12 33947 Business None required None required RA 1080 (CPA) Agility); Functional {Financial Policy Division
Administration Formulation and Standard Setting, Fund
major in Accounting Utilization and Resource Management,
Financial Systems Implementation and
Control, Financial Monitoring and
Reporting)
Completion of 2 Core (Commitment to Public Servi
years of studies in Inclusivity. | . Purf e
college Ent: |.||l5|\nty,) rgegnt¥, t.e OITSP“:?[
- . . . xeellence); Organizational (Digital
Atdm:mslratwe. OSEC-DBMB- (prior lo 2018), 4 hours of relevant |1 year of relevant| Career Ser_wce Literacy, Organizational Awareness and Finance Service-Accounting
33 | Assistant Il (Senior 9 24329 OR o . (Subprofessional i/ " o - o
ADAS3-12-2024 . training experience 3 .| Alignment, Personal Resilience, Strategic Division
Bookkeeper) Completion of First Level Eligibility - . - .
. Agility}; Functional (Financial Systems
Grade 12/Senior ! . .
. Implementation and Control, Financial
High School Monitoring and Reporting)
{slarting 2016) itoring porting
Completion .Of 2 Core {Commitment to Public Service,
years of studies in L Ny
college E!nch.;lswny,) Irgegnty. I?erfo:TS‘m.:tel
. . . . xcellence); Organizational (Digital
A-dmmlstralwe_ OSEC-DBMB- {prior to 2018), 4 hours of relevant |1 year of relevant Career Ser.wce Literacy, Organizational Awareness and Finance Service-Accounting
34 | Assistant Ill (Senior 9 24329 OR o . {Subprofessional)/ " . . Lo
ADAS3-14-2024 . training experience . .o | Alignment, Personal Resilience, Strategic Division
Bockkeeper) Completion of First Level Eligibility I . - .
. Agility); Functional {(Financial Systems
Grade 12/Senior . : .
" Implementation and Contrel, Financial
High School Monitori d Reporting)
(starling 2016) onitoring and Reporting
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence), Organizational {Digital
2 years of Career Service Literacy, Organizational Awareness and
35 Administrative OSEC-DBMB- 18 54818 Bachelor's degree |8 hours of relevant r:Ievanl {Professional)/ Alignment, Personal Resilience, Strategic Finance Service-Budget
Officer V ADOF5-26-2004 relevant to the job training . Second Level Agility); Functional (Budget Formulation Division
experience A . :
Eligibility and Preparation, Budget Allocation and

Resource Distribution, Financial Systems
Implementation and Control, Financial
Maonitoring and Reporting)




36

Administrative
Officer IV

OSEC-DBMB-
ADOQF4-5-2020

15

42178

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Crganizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Budget Formulation
and Preparation, Budget Allocation and
Resource Distribution, Financial Systems
Implementation and Control, Financial
Monitoring and Reporting)

Finance Service-Budget
Division

37

Administrative
Assistant Il
(Budgeting
Assistant)

OSEC-DBMB-
ADAS2-6-2020

22423

Completion of 2
years of studies in
college
(prior to 2018),
OR
Completion of
Grade 12/Senior
High School
{starting 2016)

4 hours of relevant
training

1 year of relevant
experience

Career Service
{Subprofessional)/
First Leve! Eligibility

Core (Commitment to Public Service,

Inclusivity, Integrity, Performance
Excellence); Organizational {Digital

Literacy, Organizational Awareness and

Alignment, Personal Resilience, Strategic
Agility); Functional {Financial Systems
Implementation and Control, Financial
Monitoring and Reporting)

Finance Service-Budget
Division

38

Creative Ars
Specialist Il

OSEC-DBMB-
CASL2-3-2016

15

42178

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Creative Arts
Specialist
{MC 08, s. 2025 -
Cat. 1)

Core (Commitment {o Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Knowledge
Management, Publication and
Communication Materials Design and
Development,Arfistic Creativity)

Budget Information and Training
Service-Publications Division

39

Information Officer Il

OSEC-DBMB-
INFO2-4-2016

15

42178

Bachelor's degree

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professicnal)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence), Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility}; Functional (Knowledge
Management, Publication and
Communication Materials Design and
Development,Creative Writing)

Budget Information and Training
Service-Publications Division

40

Information Officer |

QSEC-DBMB-
INFO1-18-2016

1

31705

Bachelor's degree

None required

None required

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment {o Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Knowledge
Management, Publication and
Commurication Materials Design and
Development,Creative Writing)

Budget Information and Training
Service-Publications Division




QSEC-DBEMB-

4 hours of relevant

1 year of relevant

Career Service
(Professional)/

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Sirategic

Budget Information and Training

41 [Training Speciafist || TRNSP2-62-2016 15 42178 Bachelor's degree training experience Second Level Agility); Functional {Program/Course Sewlce-Ca%a!c[t).r Development
Eligibility Design and Development, Program/Course vision
Management and Implementation, PFM
Capacity Development and Partnership
Management)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Career Service Literacy, Organizational Awareness and Budgel Information and Training
42 | Training Specialist Il OSEC-DBMB- 15 42178 Bachelor's degree 4 haours of relevant|1 year of relevant| (Professional)/ Alignment, Personal Resilience, Strategic Service-Capacily Development
TRNSP2-64-2016 training experience Second Level Agility); Functional (Program/Course Divisi
W R ivision
Eligibility Design and Development, Program/Course
Management and Implementation, PFM
Capacity Development and Partnership
Management)
Completion of 2
years of studies in
college
{prior to 2018),
OR
High school
graduate with
ralevant
‘;‘:}fﬁg:r}zzﬁc": Core (C.onjnmitmem. to Public Service,
2018) Inclusivity, Integrity, Performance
! Excellence); Organizational (Digital
OR Career Service Literacy, Organizational Awareness and |Budget Information and Training
43 Administrative QOSEC-DBMB- 9 24320 Completion of |4 hours of relevant|1 year of relevant (Subprofessional)l | Al y‘t Pg | Resilience. Strateqi g Service-Strategic
Assistant I ADAS3-39-2016 Grade 12/Senior training experience ubprofessional) lgnment, Fersona n  Stralegic ervice-siraleg

High School under
Technical-
Vocaticnal-

Livelihoed Track,
OR
Completion of
Grade 10/Junior
High School with
relevant
vocationalftrade
course (TESDA NC
1) {starting 2018}

First Level Eligibility

Agility); Functional {Administrative

Operations Management, Records

Processing Management, Records
Crganization and Control)

Communications Division




Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizationa! (Digitat

2 years of Career Service Literacy, Crganizational Awareness and Information and
44 Information QOSEC-DBMB- o 50153 Bachelor's degree |8 hours of relevant relevant {Professional)/ Alignment, Personal Resilience, Strategic [ Communications Technology
Technology Officer || ITO1-21-2015 relevant to the job training . Second Level Agility); Functional (ICT Strategic and Systems Service-ICT Planning
experience U . . N S
Eligibility Operational Planning, Policy Development Division
and Analysis, Program Monitoring and
Evaluation, ICT Data Analysis and
Evidence Based Planning)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
OSEC-DBMB- Career Service Literacy, Organizational Awareness and Information and
45 Information Systems INFOSR2-20- 14 38764 Bachelor's degree |4 hours of relevant|1 year of relevant|  (Professional)/ Alignment, Personal Resilience, Strategic | Communications Technelogy
Researcher I 2015 relevant to the job fraining experience Second Level Agility); Functional (ICT Strategic and Systems Service-ICT Planning
Eligibility Operational Planning, Policy Development Division
and Analysis, Program Monitoring and
Evaluation, ICT Data Analysis and
Evidence Based Planning)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digita! .
2 years of Career Service Literacy, Organizational Awareness and Comer:;::;rzz::gnTizgno!ogy
46 Information OSEC-DBMB- 19 50153 Bachelor's degree |8 hours of relevant relevant (Professional)/ Alignment, Personat Resilience, Slrategic Systems Service-ICT
Technology Officer 1| 1T0O1-5-2017 relevant to the job fraining ) Second Level Agility); Functional (ICT Infrastructure y
experience T~ . - Infrastructure Management
Eligibility Management, Information Security and Division
Risk Management, ICT Project Planning
and Implementation, Technical Support
and Client Orientation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence), Organizational (Digital Inf .
Career Service Literacy, Organizationai Awareness and n f:ormptlon and
. . R " ¥, L9 o N Communications Technology
47 Information Systems| OSEC-DBMB- 12 33947 Bachelor's degree None required None required (Professional)/ Alignment, Personal Resilience, Strategic Systems Service-ICT

Analyst |

INFOSA1-7-2017

relevant to the job

Second Level
Eligibility

Agility); Functional (ICT Infrastructure
Management, Information Security and
Risk Management, ICT Project Planning
and Implementation, Technical Support
and Client Crientation)

Infrastructure Management
Divisian




Information Systems

Bachelor's degree

Career Service
(Professicnal)/

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic

Information and
Communications Technology

48 Analyst | Contractual 12 33947 relevant to the job Nane required None required Second Level Agility); Functional (ICT Infrastructure Systems Service-ICT
i . . Infrastructure Management
Eligibility Management, Information Security and Divislon
Risk Management, ICT Project Planning
and Implementation, Technical Support
and Client Qrientation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital .
. " s Information and
OSEC-DEMB- 1 year of Career Service Literacy, Organizational Awareness and Communications Technology
Computer Bachelor's degree |4 hours of relevant (Professional)/ Alignment, Personal Resilience, Strategic . A
49 COMPRO2-5- 15 42178 R . relevant . . Systems Service-Application
Programmer || relevant to the job training . Second Level Agility); Functional {Systems and -
2017 experience T Lo . Development, Maintenance and
Eligibility Applications Development, Technical Suonort Division
Support and Client Crientation, Business pp
Process Analysis and Systems Design,
Quality Assurance and Testing)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital .
. . o Information and
OSEC-DBMB- 1 year of Career Service L]teracy, Organizational Awareness and Communications Technology
Computer Bachelor's degree 4 hours of relevant {Professional)/ Alignment, Personal Resilience, Strategic . o
50 COMPRO2-20- 15 42178 . . relevant P . Systems Service-Application
Programmer {1 relevant to the job training . Secend lLevel Agility}; Functional (Systems and .
2000 experience L A N Development, Maintenance and
Eligibility Applications Development, Technical Sunperd Division
Support and Client Orientation, Business PP
Process Analysis and Systems Design,
Qualily Assurance and Testing)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excelience); Organizational (Digital
Praiect 5 vears of Career Service Literacy, Organizational Awareness and Information and
51 | Develo mia L Officer OSEC-DBMB- 18 53818 Bachelor's degree |8 hours of relevant rglevant {Professional)y Alignment, Personal Resilience, Strategic | Communications Technology
P m PDO3-11-2023 relevant to the job {raining experience Second Level Agility); Functional {ICT Solution Design Systems Service-Solutions
P Eligibility And Integration, [CT Project And Solutions Delivery Division

Delivery Management, Stakeholder and
Vendor Management, Program Monitoring
And Evaluation)




32

Project
Development Cfficer
]

OSEC-DBMB-
PDO2-12-2023

15

42178

Bachelor's degree
relevant to the job

4 hours of relevant

fraining

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizaticnal (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {ICT Solution Design
And Integration, ICT Project And Solutions
Delivery Management, Stakeholder and
Vendor Management, Program Monitoring
And Evaluation)

Information and
Communications Technology
Systems Service-Solutions
Delivery Division

53

Project
Development Officer
]

OSEC-DBMB-
PDO2-14-2023

15

42178

Bachelor's degree
relevant to the job

4 hours of relevant

training

1 year of relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Care (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (ICT Solution Design
And Integration, ICT Project And Solutions
Delivery Management, Stakeholder and
Vendor Management, Pragram Monitoring
And Evaluation)

Information and
Communications Technology
Systems Service-Solutions
Delivery Division

54

Project
Development Officer
11

OSEC-DBMB-
PDO2-16-2023

i5

42178

Bachelor's degree
relevant to the job

4 hours of relevant

training

1 year of relevant
experience

Career Service

(Professional)f

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alighment, Personal Resilience, Strategic
Agility); Functional (ICT Solution Design
And Integration, ICT Project And Solutions
Delivery Management, Stakeholder and
Vendor Management, Program Monitoring
And Evaluation)

Information and
Communications Technology
Systems Service-Solutions
Delivery Division

35

Praject
Development Officer
]

OSEC-DBMB-
PDO2-18-2023

15

42178

Bachelor's degree
relevant to the job

4 hours of relevant

training

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (ICT Solution Design
And integration, ICT Project And Solutions
Delivery Management, Stakeholder and
Vendor Management, Program Monitoring
And Evaluation}

Information and
Communications Technology
Systems Service-Solutions
Delivery Division




56

Project
Development Officer
1l

OSEC-DBMB-
PDO2-19-2023

15

42178

Bachelor's degree
relevant to the job

4 hours of relevant

training

1 year of relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Core {Commitmenl lo Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (ICT Solution Design
And Integration, ICT Project And Solutions
Delivery Management, Stakeholder and
Vendor Management, Program Monitoring
And Evaluation}

Information and
Communications Technalogy
Systems Service-Solutions
Delivery Division

§7

Project
Development Officer
|

OSEC-DBMB-
PDO1-20-2023

11

31705

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibifity

Core {Commitment to Public Service,
Inelusivity, Integrily, Performance
Excellence); Organizational (Digital
Literacy, Crganizalional Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functicnal (ICT Solution Design
And Integration, ICT Project And Solutions
Delivery Management, Stakeholder and
Vendor Management, Program Monitoring
And Evaluation)

Information and
Communications Technology
Systems Service-Solutions
Delivery Division

58

Project
Development Officer
b

OSEC-DBMB-
PD01-21-2023

11

31705

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {ICT Solution Design
And Integration, [CT Project And Solutions
Delivery Management, Stakeholder and
Vendor Management, Program Monitoring
And Evaluation)

Information and
Communications Technology
Systems Service-Solutions
Delivery Division

58

Project
Development Qfficer
|

OSEC-DBMB-
PDO1-22-2023

11

31705

Bachelor's degree
relevant to the job

MNone required

None required

Career Service

{Professional)/

Second Level
Eligibllity

Care (Commitment to Public Service,
Inclusivity, Integrily, Performance
Excellence); Organizational {Digital
Literacy, Qrganizational Awareness and
Alignment, Personal Resilience, Strategic
Agilily); Functional {ICT Solution Design
And Integration, ICT Project And Solutions
Delivery Managerment, Stakeholder and
Vendor Management, Program Monitoring
And Evaluation)

Information and
Communications Technology
Systems Service-Solutions
Delivery Division




60

Information

Technology Officer |

OSEC-DBMB-
ITO1-5-2023

19

591563

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Crganizational {Digital
Literacy, Organizational Awareness and
Alighment, Personal Resilience, Strategic
Agility); Functional {Budget Data Analytics,
Business Process Analysis And Systems
Design, Data Governance And Quality
Management)

Information and

Communications Technology
Systems Service-Budget Data

Analytics Division

61

Planning Officer 1|

OSEC-DBMB-
PLO2-1-2012

i5

42178

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functicnal {Organizational
Development, Strategic Performance
Integration, Performance Monitoring And
Evaluation, Change Management And
QOrganizational Resilience, Strategic
Planning And Alignment, Total Quality
Management)

Corporate Planning and
Management Service-

Menitoring Division

62

Planning Officer |

OSEC-DBMB-
PLO1-1-2009

11

3705

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizationa! (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Organizational
Development, Strategic Performance
Integration, Performance Monitoring And
Evaluation, Change Management And
Organizational Resilience, Strategic
Planning And Alignment, Tetal Quality
Management)

Corporate Planning and
Management Service-

Monitoring Division




63

Planning Officer |

OSEC-DBMB-
PLO1-3-2021

#

31705

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence): Organizational {Digital
Literacy, Crganizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Organizational
Development, Strategic Performance
Integration, Performance Monitoring And
Evaluation, Change Management And
Organizational Resilience, Strategic
Planning And Alignment, Total Quality
Management)

Corporate Planning and
Management Service-
Monitering Division

64

Planning Officer Il

OSEC-DBMB-
PLO2-7-2017

15

42178

Bachelor's degree
relevant to the job

4 hours of relevant

training

1 year of relevant

experience

Career Service

(Professional)f

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Organizational
Development, Total Quality Management,
Change Management And Organizational
Resilience, Strategic Performance
Integration, Strategic Planning And
Alignment)

Corporate Planning and
Management Service-
Management Division

85

Planning Officer |

OSEC-DBMB-
PLO1-10-2017

11

31705

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Organizational
Development, Total Quality Management,
Change Management And Organizational
Resilience, Strategic Performance
Integration, Strategic Planning And
Alignment)

Corporate Planning and
Management Service-
Management Bivision




66

Attorney lll

OSEC-DBMB-
ATY3-1-2010

21

73303

Bachelor of Laws

4 hours of relevant
training

1 year of relevant
experience

RA 1080 (Bar)

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Legislative Paolicy
Analysis, Legal Advisory And Counselling,
Legal Writing And Documentation,
Investigation And Research)

Legal Service

67

Attorney Il

OSEC-DBMB-
ATY3-4-2017

21

73303

Bachelor of Laws

4 hours of relevant
training

1 year of relevant
experience

RA 1080 (Bar)

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Legislative Policy
Analysis, Legal Advisory And Counselling,
Legal Writing And Documentation,
Investigation And Research)

Legal Service

68

Attorney lll

OSEC-DBMB-
ATY3-12-2010

21

73303

Bachelor of Laws

4 hours of relevant
training

1 year of relevant
experience

RA 1080 (Bar)

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizationa! (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility}; Functional (Legislative Palicy
Analysis, Legal Advisory And Counselling,
Legal Writing And Documentation,
investigation And Research)

Legal Service

69

Attorney Il

OSEC-DBMB-
ATY3-4-2025

21

73303

Bachelor of Laws

4 hours of relevant
training

1 year of relevant
experience

RA 1080 (Bar)

Core {(Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Legislative Policy
Analysis, Lega! Adviscry And Counselling,
Legal Wriling And Documentation,
Investigation And Research)

Legal Service




Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital

Budget and Career Service Literacy, Organizational Awareness and
g QSEC-DBMB- Bachelor's degree |4 hours of relevant|1 year of relevant]  (Professional)/ Alignment, Personal Resilience, Strategic .
70 Management 16 45694 R . . I . M- " Legal Service
o BMS2-2-2017 relevant to the job training experience Second Level Agility); Functional {Legislative Policy
Specialist |1 R . o
Eligibility Analysis, Legal Writing And
Documentation, Investigation And
Research, Paralegal Support And Case
Preparation}
Core (Commitment to Fublic Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Budget and Career Service Literacy, Organizational Awareness and
9 QOSEC-DBMB- Bachelor's degree |4 hours of relevant|1 year of relevant| (Professional)/ Alignment, Personal Resilience, Strategic .
71 Management 16 45694 . s . g . L y Legal Service
Specialist II BMS2-3-2017 relevant to the job training experience Second Level Agility); Functional {Legislative Policy
P Eligibility Analysis, Legal Writing And
Documentation, Investigation And
Research, Paralegal Suppori And Case
Preparation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budgel and - Career Service Literacy, Organizational Awareness and
9 QSEC-DBMB- Bachelor's degree |4 hours of relevanl|1 year of relevant| (Professional) Alignment, Personal Resilience, Strategic .
72 Management 16 45694 . o . Ly . - N Legal Service
Specialist Il BMS2-11-2025 relevant to the job training experience Second Level Agility); Functional {Legislative Policy
p Eligibility Analysis, Legal Writing And
Documentation, Investigation And
Research, Paralegal Support And Case
Preparation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
. Excellence); Organizational (Digital
Career Service Literacy, Organizational Awareness and
Administrative OSEC-DBMB- Bachelor's degree |4 hours of relevant |1 year of relevant|  (Professional)/ . y, LI9 - . .
73 14 38764 . .- . Alignment, Personal Resilience, Strategic Legal Service
Ofiicer 1| ADOF3-16-2004 relevant to the job training experience Second Level Adgility): Functional (Administrati
Eligibility gility}; Functional (Administrative

Operations Management, Records
Processing Management, Records
Organization And Control)




74

Legal Assistant 11|

OSEC-DBMB-
LEA3-12-2025

14

38764

BS Legal
Management, AB
Paralegal Studies,

Law, Political
Science or other
allied courses

8 hours of training
relevant to legal
work, such as legal
ethics, legal
research and
writing, or legal
procedure

1 year
experience in
legal work such
as preparation of
pleadings, legal
opinions and
memoranda or
legal research

Career Service

({Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Crganizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Legislative Policy
Analysis, Legal Writing And
Documentation, [nvestigation And
Research, Paralegal Support And Case
Preparation)

Legal Service

75

Legal Assistant 1|

OSEC-DBMB-
LEAZ-13-2025

12

33947

BS Legal
Management, AB
Paralegal Studies,

Law, Political
Science or other
allied courses

4 hours of training
relevant to legal
work, such as legal
ethics, legal
research and
writing, or legal
procedure

None required

Career Service

(Professional)f

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence}; Qrganizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Legislative Policy
Analysis, Legal Writing And
Documentation, Investigation And
Research, Paralegal Support And Case
Preparation)

Legal Service

76

Legal Assistant 1l

OSEC-DBMB-
LEA2-6-2004

12

33947

BS Legal
Management, AB
Paralegal Studies,

Law, Political
Science or other
allied courses

4 hours of training
relevant to legal
work, such as legal
ethics, legal
research and
writing, or legal
procedure

None required

Career Service

{Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Perfermance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Legislative Policy
Analysis, Legal Writing And
Documentation, Investigation And
Research, Paralegal Support And Case
Preparation)

Legal Service

77

Legal Assistant ||

OSEC-DBMB-
LEA2-22-2015

12

33947

BS Legal
Management, AB
Paralegal Studies,

Law, Political
Science or other
allied courses

4 hours of training
relevant to legal
work, such as legal
ethics, legal
research and
writing, or legal
procedure

Neone required

Career Service

{Professional)/

Second Leve!
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Legislative Policy
Analysis, Legal Writing And
Documentation, Investigation And
Research, Paralegal Support And Case
Preparation)

Legal Service




78

Legal Assistant ||

OSEC-DBMB-
LEAZ-51-2000

12

33947

BS Legal
Management, AB
Paralegal Studies,

Law, Political
Science or other
allied courses

4 hours of training
relevant to legal
work, such as legal
ethics, legal
research and
writing, or legal
procedure

None required

Career Setrvice

{Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Legislative Policy
Analysis, Legal Writing And
Documentation, Investigation And
Research, Paralegal Support And Case
Preparation)

Legal Service

9

Senior Budget and
Management
Specialist

OSEC-DBMB-
SRBMS-53-2024

19

59133

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Perdformance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functionat (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budgel Reform And Innovation
Management, Inter-Agency Coordinalion
And Stakeholder Engagement)

Fiscal Planning and Reforms

Bureau

80

Senior Budget and
Management
Specialist

OSEC-DBMB-
SRBMS-54-2024

19

99153

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms

Bureau




Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and

. Career Service N " o
Senior Budget and OSEC-DBMB- Bachelor's degree |8 hours of relevant 2 years of (Professicnat)/ Alt'glnm‘ent, Pgrsonal .Res:hen.ce, Strategic Fiscal Planning and Reforms
81 Management 19 59153 . i relevant Agility); Functional {Fiscal Policy Research
- SRBMS-3-2016 relevant to the job training . Second Level P Bureau
Specialist experience Eliaibilit And Analysis, Fiscal Framework
9 4 Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)
Core {Commitment to Public Service,
Inclusivity, Integrily, Performance
Excellence); Organizational (Digital
Career Service Literacy, Organizational Awareness and
Senior Budget and OSEC-DBMB- Bachelor's degree |8 hours of relevant 2 years of {Professional)/ A“.gnn?em’ Pc'arsonal .Res“'enf:e' Strategic Fiscal Planning and Reforms
82 Management 19 59153 . e relevant Agility); Functional (Fiscal Policy Research
e SRBMS-11-2016 relevant to the job training . Second Leve! o Bureau
Specialist experience Eligibilit And Analysis, Fiscal Framework
glotly Development And Budget Programming,
Budget Reform And Innovation
Management, Inler-Agency Coordination
And Stakeholder Engagement)
Core (Commitment to Public Service,
Inclusivity, Integrily, Performance
Excellence); Organizational (Digital
Career Service Literacy, Organizational Awareness and
Senior Budget and . 2 years of A Alignment, Personal Resilience, Strategic . .
83 Management OSEC-DBMB 19 59153 Bachelor's degn:ee 8 hours n':of'relevant relevant {Professional)f Agility); Functional (Fiscal Policy Research Fiscal Planning and Reforms
- SRBMS-12-2016 relevant to the job training . Second Level M Bureau
Specialist experience Eligibitity And Analysis, Fiscal Framework

Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)




84

Budget and
Management
Specialist Il

QSEC-DBMB-
BMS2-7-2015

16

45694

Bachelor's degree
relevant {o the job

4 hours of relevant
{raining

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment lo Public Service,
Inclusivity, integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement}

Fiscal Planning and Reforms
Bureau

83

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-14-2016

16

45694

Bachelor’s degree
relevant to the job

4 hours of relevant
training

1 vear of relevant
experience

Career Service

(Professicnal)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Persenal Resilience, Strategic
Agility); Funclional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau

86

Budget and
Management
Specialist 11

OSEC-DBMB-
BMS2-17-2016

16

45684

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core {Commiitrmentl to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizaticnal Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budgel Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)}

Fiscal Planning and Reforms
Bureau




87

Budget and
Management
Specialist |1

OSEC-DBMB-
BMS2-18-2016

16

456894

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment {o Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Referms
Bureau

88

Budget and
Management
Specialist ||

OSEC-DBMB-
BMS2-19-2016

16

45694

Bachelor's degree
relevarit to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Crganizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Pianning and Reforms
Bureau

89

Budget and
Management
Specialist Il

OSEC-DEMB-
BMS2-20-2016

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Crganizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau




90

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-48-2000

16

45694

Bachelor's degree
relevant lo the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Crganizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Restlience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau

91

Budget and
Management
Specialist [l

OSEC-DBMB-
BMS2-49-2000

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professtonal)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau

92

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-7-2023

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence}; Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Sirategic
Agility); Funclional {Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau




23

Budget and
Management
Specialist 1

OSEC-DBMB-
BMS1-24-2016

13

36125

Bacheloi's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {(Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau

94

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-25-2016

13

36125

Bachelor's degree
refevant to the job

None required

None required

Career Service

(Professional)f

Second Leve!
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrily, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And [nnovation
Management, Inter-Agency Coordination
And Slakeholder Engagement)

Fiscal Planning and Reforms
Bureau

a5

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-49-2000

13

36125

Bachelor's degree
relevant lo the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core {(Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence), Organizational (Digital
Literacy, Crganizational Awareness and
Alignment, Personal Resilience, Strategic
Agility}; Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau




26

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-6-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professicnal)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizaticnal Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau

a7

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-328-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Crganizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Pianning and Reforms
Bureau

98

Budget and
Management
Spegialist ]

OSEC-DBMB-
BMS1-329-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)y

Second Level
Eligibility

Core {Commitmenit to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And lnnovation
Management, Inter-Agency Coordinaticn
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau




Administrative

OSEC-DBMB-

Completion of 2
years of studies in
college
(prior to 2018),
OR
High schoo!
graduate with
relevant
vocational/trade
course {prior to
2018),

OR
Completion of

4 hours of relevant

1 year of relevant

Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and

Fiscal Planning and Reforms

a9 . oy 9 24329 . - . {Subprofessional)/ | Alignment, Personal Resilience, Strategic
Assistant Il ADAS3-28-2016 Qrade 12/Senior training experience First Leve! Eligibility Agility): Functional (Administrative Bureau
High School under ;
T . Operations Management, Records
echnical- A
N Processing Management, Records
Vocational- 0 ization And Control
Livelihcod Track, rganization And Control)
OR
Completion of
Grade 10/Junior
High School with
relevant
vacationalltrade
course (TESDA NC
) {starting 2018)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
. Career Service Literacy, Organizalional Awareness and
Senior Budget and OSEC-DBMB- Bachelor's degree |8 haours of relevant 2 years of {Professional)/ Alignment, Personal Resilience, Strategic Systems and Productlivity
100 Management 19 59153 . o relevant Pty N
Specialist SRBMS-2-2013 relevant {o the job training experience Second Level Agility); Functional (Systems Improvement Improvement Bureau
p P Eligibility And Innovation, Productivity And Efficiency

Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)




Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital

Senior Budgel and 2 years of Career Service Literacy, Organizational Awareness and
101 Management OSEC-DBMB- 19 50153 Bachelor's degree 8 hours 9f.relevant relevant (Professional)/ Alignment, P{_ersonal Resilience, Stralegic Systems and Productivity
Specialst SRBMS-21-2016 relevant to the job training experience Secqn_d .ltevel Agility); Fun_chonal (Sysl.e!'ns Improvement Improvement Bureau
Eligibility And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)
Core (Commitment to Public Service,
Inclusivitly, Integrity, Performance
Excellence); Organizaticnal (Digital
. Career Service Literacy, Organizational Awareness and
102 Semor Budget and OSEC-DBMB- Bachelor's degree |8 hours of relevant 2 years of {Professional)/ Alignment, Personal Resilience, Strategic Systems and Productivity
anagement | oppMs-24-2016| 1 59153 | relevant to the job train relevant Second Level | Agility); Functional (Systems | | 1 tB
Specialist j raining experience ecc.m. ‘ leve gility); unf: ional ( ys‘elms mprovemen mprovement Bureau
Eligibitity And Innovation, Productivily And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and OSEC-DBME Bachelars d ?Parefer Servitl:; Aliileracy, O;ganizat:o;al f\warengss and Svel o Productivil
- - achelor's degree . . rofessiona ignment, Personal Resilience, Strategic yslems and Productivily
103 M;::g:;:?l BMS1-21-2021 13 36125 relevant to the job None required None required Second Level Agility); Functional {Systems Improvement Improvement Bureau

Eligibility

And Innovaticn, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And

Representation)




Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital

Budget and Career Sgrvice Lliteracy, Organizational .P.\wareness anc_I »
104 Management OSEC-DBMB- 3 36125 Bachelor's degfee None required Nene required (Professional)y Ah‘glnrr!enl, Pgrsonal Resilience, Strategic Systems and Productivity
Spedialist | BMS1-23-2021 relevant to the job Secqn-d -L-evel Agility); Fun'ctlonal (Syst‘e'rns Improvernenl Improvement Bureau
Eligibility And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)
Core {Commitmenl lo Public Service,
Inclusivity, Integrity, Performance
Excellence); Crganizational (Digital
Budget and OSEC-DBMB Bachelor's d ((3: refers'emill-')? Ali'ileracy'tolgganizailic;]a['?warengfs ” i Syst d Preductivit
- - achelor's degree . . rofessiona ignment, Personal Resilience, Strategic ystems and Productivity
105 MSa;:'g:"rr; tert BMS1-24-2021 13 86125 relevant to the job None required None required Second Level Agility); Functional (Systems Improvement Improvement Bureau
Eligibility And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Perfermance
Excellence); Organizational (Digital
Budget and Career Service Literacy, Organizational Awareness and »
106 Mana t OSEC-DBMB- 13 16125 Bachelor's degree N ired N ired (Professional)/ Alignment, Personal Resilience, Strategic Systems and Productivity
gemen . one require one require o :
Specialist | BMS1-28-2016 relevant to the job Second Level Agility}; Functional (Systems Improvement Improvement Bureau

Eligibility

And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And

Representation}




Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital

Budget and Career Service Literacy, Organizational Awareness and
OSEC-DBMB- Bachelor's degree . . {Professional)/ Alignment, Personal Resilience, Strategic Systems and Productivity
107 h.dsan;:g;:"ns\ ?Tt BMS1-6-2003 13 36125 relevant to the job None required None required Second Level Agility); Functional (Systems Improvement Improvement Bureau
P Eligibility And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and Career Service Literacy, Organizational Awareness and
OSEC-DBMB- Bachelor's degree . . {Professionaly/ Alignment, Personal Resilience, Strategic Systems and Productivity
108 l\flsan:cg::]li: te?t BMS1-41-2024 13 36125 relevant to lhe job None required None required Second Level Agility); Functional {Systems Improvement Improvement Bureau
p Eligibility And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and Career Service Literacy, Organizational Awareness and
OSEC-DBMB- Bachelor's degree R . {Professionaly} Alignment, Personal Resilience, Stralegic Systems and Productivity
109 Msan:cg:"rg te?t BMS1-43-2024 13 36125 relevant to the job Nane required None required Second Level Agility); Functional {Systems Improvement Improvement Bureau
P Eligibility And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence}; Organizational (Digital
Budget and Career Service Literacy, Organizational Awareness and
QOSEC-DBMB- Bachelor's degree . . {Professional)/ Alignment, Personal Resilience, Strategic Syslems and Productivity
1 . I A !
10 M;::g:E f?l BMS1-332-2024 13 36125 relevant o the job Nene required None required Second Level Agility); Functional (Systems Improvement Improvement Bureau

Eligibility

And Innovation, Productivity And Efficiency

Management, Policy Development And

Analysis, Stakeholder Engagement And
Representation)




Completion of 2

years of studies in

callege
(prior to 2018),
OR
High school
graduate with
relevant
vocationalftrade Core (Commitment to Public Service,
course (prior to o N
Inclusivity, Integrity, Performance
2018), X v .
OR ) . Excellence); .Org_amzatlona1 (Digital
Administrative OSEC-DBMB- Completion of 14 hours of relevant|1 year of relevant Career Sef‘”‘“‘" L_|teracy. Organizational _F.\wareness anq Systems and Productivity
111 . 9 24329 X o . {Subprofessional)/ | Alignment, Personal Resilience, Strategic
Assistant Il ADAS3-67-2004 Grade 12/Senior training experience . o I - e ] Improvement Bureau
) First Level Eligibility Agility); Functional {Administrative
High School under !
. Operations Management, Records
Technical- .
. Processing Management, Records
Vocational- o ization And Control
Livelihood Track, rganization And Control)
OR
Completion of
Grade 10/Junior
High Schoo! with
relevant
vocationalftrade
course (TESDA NC
) (starting 2018)
Core (Commitment to Public Setvice,
Inclusivily, Integrity, Performance
Career Service Excellence); Organizational {Digital
Budget and 3 : . Literacy, Organizational Awareness and Organization, Position
112 Management OSEC-DBMB 16 45694 Bachelor's degn:ee 4 hours Qf_relevant 1year of.relevant (Professionaly Alignment, Personal Resilience, Strategic Classification and
S BMS2-8-2023 relevant to the job training experience Second Level I y .
Specialist 1 Eligibility Agility); Functional (Compensation And

Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)

Compensation Bureau




Career Service

Core (Commitment to Public Service,
Inclusivity, Intearity, Performance
Excellence); Qrganizational (Digital

Budget and g ~ , A Literacy, Organizational Awareness and Organization, Positicn
113 Management OSEC-DBMB 16 45694 Bachelor's degf"e 4 hours gf_relevant 1year of_relevant (Professional)/ Alignment, Personal Resilience, Strategic Classification and
: BMS2-7-2023 relevant to the job fraining experience Second Level I " . L
Specialist 11 Eligibilit Agility); Functional {Compensation And Compensaticn Bureau
gy Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Career Service Excellence), Organizational {Digital
Budget and OSEC-DBMB- Bachelor's degree |4 hours of relevant |1 year of relevanl| (Professional)/ L!leracy. Organlzallunalf‘wareness anc? Organlz:at tlon., Posilion
114 Management 16 45694 . . . Alignment, Personal Resilience, Strategic Classification and
7 BMS2-23-2016 relevant to the job training experience Second Level — . . N
Specialist Il Eligibilit Agility); Functional {Compensation And Compensation Bureau
gibility Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
. Excellence); Organizational (Digital
Career Service . o L -
Budget and ) ) R Literacy, Organizational Awareness and Organization, Position
115 Management OSEC-DBMB 16 45694 Bachelor's degl:ee 4 hours 9f.re1evant 1 year of.relevant (Professional)f Alignment, Personal Resilience, Strategic Classification and
. BMS2-24-2012 relevant to the job training experiance Second Level - . . ’
Specialist || T Agility}; Functional (Compensation And Compensation Bureau
Eligibility o - - N
Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Career Service Excellence), Organizational (Digital
Budget and QSEC-DBMB- Bachelor's degree |4 hours of relevant| 1 year of relevant| (Professicnal)/ L!leracy, Orgamzauonal.l.\wareness anc.i Orgamz? “Un.' Position
116 Management BMS2-25-2016 16 45694 relevant o the iob \rainin experience Second Level Alignment, Personal Resilience, Strategic Classification and
Specialist Il } 9 P Agility); Functional (Compensation And Compensation Bureau

Eligibility

Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)




Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence}; Organizational (Digital

Budget and ) _ . R Literacy, Organizational Awareness and Organization, Position
17 Management OSEC-DEME 16 45694 Bachelor's degfee 4 hours ?f.rEIE"'am 1year of_relevant (Professional)/ Alignment, Personal Resilience, Strategic Ciassification and
o BMS2-26-2016 relevant to the job training experience Second Level ey . ; .
Specialist Il Eligibilit Agility); Functional (Compensation And Compensation Bureau
gloiilty Position Classification Management, Palicy
Development And Analysis, Organizaticnal
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Perfformance
Career Service Excellence); Organizational {Digital
Budget and OSEC-DBMB- Bachelor's degree |4 hours of relevant|1 year of relevant] {Professional) L!teracy, Organizational l{\wareness anc] Orgamz‘anon‘. Position
118 Management 16 45694 . s . Alignment, Personal Resilience, Strategic Classification and
T BMS2-27-2016 relevant {o the job training experience Second Level A N . "
Specialist Il R Agility); Functional (Compensation And Compensation Bureau
Eligibility o N . N
Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, integrity, Performance
Career Service Excellence); Organizational {Digital
Budget and OSEC-DBMB- Bachelor's degree |4 hours of relevant|1 year of relevant|  (Professional)/ L}teracy, Orgamzanonalf_\wareness anq Orgamzfallon., Posilion
119 Management BMS2-28-2016 16 45694 relevant to the iob trainin experience Second Level Alignment, Personal Resilience, Strategic Classification and
Specialist Il i 9 P i Aagility); Functional {Compensation And Compensation Bureau
Eligibility v, N N "
Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Career Service Excellence); Organizational {Digital
Budget and N . . . Literacy, Organizationa! Awareness and Crganization, Position
120 Management OSEC-DEME 16 45694 Bachelor's degn:ee 4 hours 9[.re1evant 1 year of‘relevant (Professional)/ Alignment, Personal Resilience, Strategic Classification and
= BMS2-30-20186 relevant to the job training experience Second Level R : N N
Specialist Il Agility), Functional (Compensation And Compensation Bureau

Eligibility

Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)




Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital

Budget and N ] Literacy, Organizational Awareness and Organization, Position
121 Management OSEC-DBMB- i3 36125 Bachelor's degfee None required None required (Professional)f Alignment, Personal Resilience, Strategic Classification and
Specialist | BMS1-485-2023 relevant to the job Second Level Agility); Funclional {Compensation And C tion B
pecia Eligibility gili yv); unclio pensation And ompensation Bureau
Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core (Commitmenl lo Public Service,
Inclusivity, Integrity, Performance
Career Service Excellence); Organizational (Digital
Budget and OSEC-DBMB- Bachelor's degree (Professional)/ Literacy, Organizational Awareness and Organization, Position
122 Management 13 36125 gr None required None reguired Alignment, Personal Resilience, Strategic Classification and
Specialist | BMS1-481-2023 relevant to the job Secgn_d -L.evel Agility}: Functional . ation Bureau
pecial gility); Functional {Compensation And Compens
Eligibility e e )
Paosition Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Budaet and Career Service . Excellegce); Organiz[aﬂonal {Digital | o o
udget an g lteracy, Organizational Awareness an rganizaticn, Position
123 Management B(I\)ASS%IC-E;?I?QB- ;A{)Bz'a 13 36125 ?:;;L’::ﬁz ?ﬁgfﬁg None required None required (133;2?:;?233’ Alignment, Personal Resilience, Strategic Classification and
Specialist | ) Eligibilit Agility); Functional (Compensation And Compensation Bureau
gibAty Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Career Service Excellence); Organizational {Digital
Budget and OSEC-DEMB- Bachelor's degree (Professional)/ Literacy, Organizational Awareness and Organization, Position
124 Management BMS1-478-2023 13 36125 relevant to thS'ob None required None required Second Level Alignment, Personal Resilience, Strategic Classification and
Specialist | ! Agility}; Functional (Compensation And Compensation Bureau

Eligibility

Position Classification Management, Policy
Development And Analysis, Organizationa!
And Staffing Evaluation)




Career Service

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital

Budget and g ] Literacy, Organizational Awareness and Organization, Position
125 Management OSEC-DEMB- 13 36125 Bachelor's degl:ee None required None required (Professionaly Alignment, Personal Resilience, Strategic Classification and
5 BMS1-1-2013 relevant to the job Second Level P N ) "
Specialist | L Agility); Functional {Compensation And Compensation Bureau
Eligibility S . . R
Posilion Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Career Service Excellence); Organizational (Digital
Budget and . g Literacy, Organizational Awareness and Qrganization, Position
126 Management OSEC-DBMB- 13 36125 Bachelor's degfee None required None required (Professicnal)/ Alignment, Personal Resilience, Strategic Classification and
o BMS1-3-2020 relevant to the job Second Level o . " ;
Specialist | Eligibilit Agility); Functional {Compensation And Compensation Bureau
grotity Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation}
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Career Service Excellence}; Organizational (Digital
Budget and OSEC-DBMB- Bachelor's degree ) . (Professional)y L_|teracy. Organizational .F.\wareness anq Organlz:'atton: Position
127 Management 13 36125 R None required None required Alignment, Personal Resilience, Strategic Classification and
S BMS1-4-2020 relevant to the job Second Level . N N .
Specialist | Eligibilit Agility); Functional (Compensation And Compensation Bureau
gibiity Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evalualion)
Core (Commitment to Public Service,
Inclusivity, Integrily, Performance
Career Service Excellence}, Organizational (Digital
Budget and . Literacy, Organizational Awareness and Organization, Position
128 Management gans?-g.g:‘)nzao- 13 36125 i?::::ﬁi ?t?egfgs None required None required (g;g?s;'f nal)ll Alignment, Personal Resilience, Strategic Classification and
Specialist | ] nd -eve Agility); Functional (Compensation And Compensation Bureau

Eligibility

Position Classification Management, Policy
Development And Analysis, Organizatichal
And Staffing Evaluation)




Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital

Budget and . Literacy, Organizational Awareness and Qrganization, Position
129 Management SSSI?;J:ZDBMB- 13 36125 Bachelor's degfee None required None required (Professional)/ Alignment, Personal Resilience, Strategic Classification and
Specialist | ~26-2001 relevant 1o the job Second Level Agility); Functional {Compensation And Compensation Bureau
pecialis gility): {Compensation A p
Eligibility Posili P "
osilion Classification Management, Palicy
Development And Analysis, Organizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Perfformance
Career Service Excellence); Crganizational (Digital
Budget and OSEC-DBMB- Bachelor's d Professionall/ Literacy, Organizational Awareness and Organization, Position
130 Management 13 36125 achelor s egfee None required None required (Professional) Alignment, Personal Resilience, Strategic Classification and
S BMS1-27-2016 relevant to the job Second Level e o : .
Specialist | Eligibilit Agility); Functional (Compensation And Compensation Bureau
giofiity Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Bu . Career Service § Excel!e(r;ce); Org‘;anizlagonal (Digital . o ion P
udget an . iteracy, Crganizational Awareness an rganization, Position
131 Management E?Sgﬁé%‘_azhgg; 13 36125 i?:‘l;s:ﬁi ?:g;gg None required None required (:;2:;5:'3;:2" Alignment, Personal Resilience, Strategic Classification and
Specialist | Eligibiti Agility); Functional (Compensation And Compensation Bureau
¥ Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Budaet and Career Service L Excellegce): Orgianizlagonal {Bigital 4 o t bosit
udget an . iteracy, Organizational Awareness an rganization, Positicn
132 Management gﬁgﬁgﬂggi 13 36125 2?;:::3':2 fﬁgfsg None required None required g;zge:;f;jg]l Alignment, Personal Resilience, Strategic Classification and
Specialist | ! Eligibility Agility); Functional (Compensation And Compensation Bureau

Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)




Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital

Budget and . ) N Literacy, Organizational Awareness and Organization, Position
133 Management OSEC-DEMB 13 36125 Bachelor's degfee None required None required (Professional)/ Alignment, Personal Resilience, Strategic Classification and
" BMS1-81-2024 relevant to the job Second Level . N ) ]
Specialist | Eligibilit Agility); Functional (Compensalion And Compensation Bureau
gty Positien Classification Management, Policy
Development And Analysis, Organizatichal
And Staffing Evaluation)
Completion of 2
years of studies in
college
{prior to 2018),
OR
High school
graduate with
relevant
zizargzl};z:f?: Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
2018), A .
Excellence); Organizaticnal (Digital
OR Career Service Literacy, Organizational Awareness and Organization, Position
Administrati OSEC-DBMB- i ' :
134 minisirative 9 24329 Completion of 14 hours of relevant 1 year of relevant (Subprofessional)/ | Alignment, Personal Resilience, Strategic Classification and

Assistant [l

ADAS3-7-2015

Grade 12/Senior
High School under
Technical-
Vocaticnal-
Livelihood Track,
OR
Completion of
Grade 10/ Junior
High School with
relevant
vocationalfirade
course (TESDA NC
1) {starting 2018}

{raining

experience

First Level Eligibility

Agility); Functional {Administrative

Operations Management, Records

Processing Management, Records
Crganization And Control)

Compensation Bureau




Career Service

Core (Commitment to Public Service,
Inclusivity, Integrily, Performance
Excellence}; Organizational (Digital
Literacy, Organizational Awareness and

135 Serl:;lor Budgetand | OSEC-DBMB- Bachelor's degree |8 hours of relevant 2 years of (Professional)/ Alignment, Personal Resilience, Strategic Budget and Management
anagement SRBMS-145- 19 59153 N s relevant - ! i .
Specialist 2000 relevant to the job training experience Secqn.d 'L‘evel Agility); Functional (Pybllc Financial ‘ Bureau-A
Eligibility Management Understanding, Budget Paolicy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizaticnal (Digital
Budget and Career Service Literacy, Organizational Awareness and
138 Management OSEC-DBMB- 16 45694 Bachelor's degree |4 hours of relevant| 1 year of relevant| (Professional)/ Alignment, Personal Resilience, Strategic Budget and Management
Specialist (1 BMS2-10-2006 relevant to the job training experience Second Level Agility); Functional {Public Financial Bureau-A
pecialis i : .
Eligibility Management Understanding, Budget Policy,
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and Career S_ervice Literacy, Organizalional Awareness and
137 Management OSEC-DBMB- 16 45604 Bachelor's degree 14 hours of relevant|1 year of relevant| {Professional)/ Alignment, Personal Resilience, Strategic Budget and Management
Specialist Il BMS2-16-2010 relevant to the job training experience Second Level Agility); Functienal {Public Financial Bureau-A
pecialis L - .
Eligibility Management Understanding, Budget Policy

Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitering)




Career Sernvice

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Crganizational Awareness and

138 S::::;;g:l OSEC-DBMB- 16 45694 Bachelor's degree |4 hours of relevant|1 year of relevant| {Professional)/ Alignment, Personal Resilience, Strategic Budget and Management
Specialist I! BMS2-51-2024 relevant to the job training experience Second Level Agility); Functional {Public Financial Bureau-A
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeling And Planning, Budget
Execution And Monitoring}
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Budget and Career S'ervice Lfteracy. Qrganizational /-‘_\wareness ant.jl
139 Management OSEC-DBMB- 6 45694 Bachelor's degn:ee 4 hours 'of'relevant 1 year of.relevant (Professional)/ Al|gnr!1_enl, Persgnal Resil[e'nce', Stra.tegm Budget and Management
Specialist Il BMS2-53-2024 relevant to the job fraining experience Second Level Agility); Functional (Public Financial Bureau-A
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Peformance
Excellence); Organizational (Digital
Budget and OSEC.DBME Bachel 4 ((?refer Servicl'.; Aiiteracy.lOFr’ganizatlio;al ,It\warengfs tant:i Budaet and M
- - achelor's degree R . rofessiona ignment, Personal Resilience, Strategic udget and Management
140]  Menagoment | Bmst-486-2023 | ' 3125 | relevanttothe job | Nomereauired | Nonerequired | gerony) eel Agility); Functional (Public Financiat Bureau-A
pecialist | L N N
Eligibility Management Understanding, Budget Policy|

Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)




Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and

141 h?:::;énig:t QSEC-DBMB- 16 45604 Bachelor's degree |4 hours of relevant|t year of relevant]  (Professionaly Alignment, Personal Resilience, Strategic Budget and Management
Speciali BMS2-91-2000 relevant to the job training experience Second Level Agility); Functional (Public Financial Bureau-B
pecialist Il P ) .
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Resulls-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budge! and OSEC-DBMB Bachelor's d ?: re;ers'eWi'la)l? ﬁi_r“emy' Olgganizalliogal ?warengxss ta . Budget and M t
- - achelor's degree ) . rofessiona ignment, Personal Resilience, Strategic udget and Managemen
142 "g’;:g:&f?‘ BMS1-15-2000 13 3125 | retovant to thejob | NOmerequired | Nonerequired | oo ) evel Agility): Functional (Public Financial Bureau-B
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and OSEC-DBMB Bachelor's d ?F? e SeWiT)? Al P e onte, Statosis | Budgetand M
= - achelor's degree . . rofessiona ignment, Personal Resilience, Strategic udget and Management
143 M;::g;?;f?l BMS1-45-2000 13 36125 relevant to the job None required None required Second Level Agility); Functional (Public Financial Bureau-B

Eligibility

Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring}




Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and

Budget and ! h o "
OSEC-DBMB- Bachelor's degree . . (Professional)/ Alignment, Personal Resilience, Strategic Budget and Management
144 h?:;gzﬁlz ??t BMS1-66-2000 13 36125 relevant to the job None required None required Second Level Agility); Functional (Public Financial Bureau-B
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivily, Integrity, Performance
Excellence); Organizational (Digital
Budget and OSEC-DBMB Bachelor's d ?: rerar s'emfﬁ ﬁitemcy’nolgganizatliogal?warengfs ta - Budget and M t
™ - achelors degree . . rolessional Ignment, Fersona esilience, rategic ugget an anagemen
145 M;":g:{i';f’l“ gMsi-a37-2024 | 13 3125 | relevant to the job | NOmerequired | Nonerequired | ool ol Agility); Functiomal (Public Financial Bureau-B
P Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Senior Budgel and 2 years of Career Service LFteracy, Organizational Awareness and
146 Management OSEC-DBMB- 19 59153 Bachelor's degree |8 hours of relevant relevant {Professional)/ Alignment, Personal Resilience, Strategic Budget and Management
Specialist SRBMS-49-2015 relevant to the job training experience Second Level Agility); Functional (Public Financial Bureau-C
Eligibility Management Understanding, Budget Policy

Analysis And Recommendalion, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)




Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital

. Career Service Literacy, Organizational Awareness and
147 Semor Budgetand | OSEC-DEMB- Bachelor's degree |8 hours of relevant 2 years of (Professional)/ Alignment, Personal Resilience, Strategic Budget and Management
anagement SRBMS-139- 19 59153 ] .. relevant o y L .
Specialist 2000 relevant to the job training expetience Secc?n‘d 'L‘evel Agility); Functional (Pl_:bllc Financial _ Bureau-C
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
. Career Service Literacy, Organizational Awareness and
148 Se:‘;or Budget and | OSEC-DBMB- Bachelor's degree |8 hours of relevant 2 years of {Professional)/ Alignment, Personal Resilience, Strategic Budget and Management
anagement SRBMS-166- 19 59153 - - relevant —— . s .
Specialist 2000 relevant to the job {raining experience Seccfnfi .l:evel Agility); Functional (Pgbhc Financial ) Bureau-C
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Peformance
Excellence); Organizational (Digital
Budget and Career Service Literacy, Organizaticnal Awareness anc_i
149 Management OSEC-DBMB- 18 45604 Bachelor's degfee 4 hours of relevant|1 year of relevant|  (Professional)/ Alignment, Personal Resilie.nce, Strategic Budget and Management
Specialist It BMS2-17-2010 relevant to the job trafning experience Second Level Agility}; Functional (Public Financial Bureau-C

Eligibility

Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitaring)




Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and

150 N? au: ag: ;:‘:?“ OSEC-DBMB- 16 45694 Bachelor's degfee 4 hours 9f relevant|1 year of relevant|  (Professional)/ Alignment, Personal Resilience, Strategic Budget and Management
Specialist BMS2-49-2024 relevant to the job training experience Second Level Agility); Functicnal {Public Financial Bureau-C
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Qrganizational (Digital
Budget and Career S.ervice L_iteracy. COrganizational .ﬂ_\wareness anc'l
151 Management OSEC-DBMB- 16 45604 Bachelor's degree |4 hours of relevant| 1 year of relevant] {Professional) Alignment, Personal Resilience, Strategic Budget and Management
Speciali BMS2-71-2024 refevant to the job training experience Second Level Agility); Functional (Public Financial Bureau-C
pecialist 1| — " i
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and Career Service Literacy, Crganizational Awareness and
152 Management OSEC-DBEMB- 16 45694 Bachelor's degree {4 hours of relevant|1 year of relevant] (Professional)/ Alignment, Personal Resilience, Strategic Budget and Managemeant
Specialist Il BMS2-72-2024 relevant {o the job training experience Second Level Agility); Functional {Public Financial Bureau-C

Eligibility

Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)




Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital

Budget and Career Service Literacy, Organizational Awareness and
OSEC-DBMB- Bachelor’s degree . . {Professional)/ Alignment, Personal Resilience, Strategic Budget and Management
153 M;":g:"";ff‘ BMS1-5-2004 13 36125 | retevant tothejob | MNOnerequired | Nomerequired | g i | evel Agilily); Functional (Public Financial Bureau-C
P Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeling And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Budget and Career Service Literacy, Organizational Awareness and
OSEC-DBMB- Bachelor's degree . . {Professional)/ Alignment, Personal Resilience, Strategic Budget and Management
154 Menagement | BMS1-6-2004 13 38125 | relevantiothe job | NOMereauired | Nonerequired | g0 o i) evel Agility); Functional (Public Financial Bureau-C
P Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizationat (Digilal
Budget and Career Service Literacy, Organizational Awareness and
OSEC-DBMB- Bachelor's degree . . (Professional)f Alignment, Personal Resilience, Strategic Budget and Management
155 Msap”e"‘g:"";te?‘ BMS1-74-2000 13 3125 | olevant tothe job | Nonerequired | Nonerequired | g o) evel Agility); Functional (Public Financial Bureau-C

Eligibility

Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring}




Core {(Commitment to Public Service,
Inclusivity, Integrily, Performance
Excellence); Organizational (Digital

Budget and OSEC-DBMB Bachelor's d (CF? ol S'ewif)? ;Etemcy'toéganiza';ogal '?warengfs " o Budget and M t
= - achelor's degree . . rofessiona ignment, Personal Resilience, Strategic udget and Managemen
156 M;::g:;;??‘ BMS1-163-2024 13 36125 relevant to the job None required None required Second Level Agility); Functional (Public Financial Bureau-C
Eligibility Management Understanding, Budget Policy
Analysis And Recermmendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core {Commilment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budgel and Career Service Literacy, Organizational Awareness and
157 Management OSEC-DBMB- 13 16125 Bachelor's degl:ee None required None required (Professionaly Alignrfl.ent, Perso.nal Resilie.nce., Stra‘legic Budget and Management
Specialist | BMS1-164-2024 relevant to the job Second Level Agility); Functional (Public Financial Bureau-C
Eligibility Management Understanding, Budget Paolicy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and OSEC.DBME Bachelors ?Fa’lrier Servic':)t; ALIileracy. O;ganizal:ol;al :\warengss and Bud o
- - achelor's degree . " rofessional ignment, Personal Resilience, Strategic udget and Management
158 Msa;:cgi:[in;::?t BMS1-168-2024 13 36125 relevant to the job None required None required Second Level Agility); Functional (Public Financial Bureau-C

Eligibility

Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Menitoring)




Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizationat {Digital
Literacy, Organizational Awareness and

Budget and OSEC-DBMB- Bachelor's degree (Professional)/ Alignment, Personal Resilience, Sirategic Budget and Management
159 Management | BMS1-207-2024 13 36125 | lelevanttothe job | TOmerequired | Nonerequired [ oo et Agilly). Functional (Public Finaneial Bureau-C
pecialist | L . .
Eligibility Management Understanding, Budget Policy|
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Completion of 2
years of studies in
college
{prior to 2018),
OR
High school
graduate with
relevant
‘;%ﬁgg?zlgf?: Core (C_or_nmitment_ to Public Service,
2018) Inclusivity, Integrity, Performance
OR ! c Serv L Excellegce); prg:.anizlagonal (Digital i
Administrative OSEC-DBMB- Completion of |4 hours of relevant]1 year of relevant areer Sefvice ]teracy, rganizationa h .wareness an. Budget and Management
160 Assistant il ADAS3-48-2004 e 24329 Grade 12/Senior training experience (Subprofessional)f | Alignment, Personal Resilience, Stralegic Bureau-C

High School under
Technical-
Vocational-

Livelihood Track,
OR
Completion of
Grade 10/Junior
High School with
relevant
vocationalftrade
course (TESDA NC

1) (starting 2018)

First Level Eligibility

Agility); Functional (Administrative

Operations Management, Records

Processing Management, Records
Organization And Control)




Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Qrganizational Awareness and

Budget and OSEC-DBMB- Bachelor's degree . (Professional) Alignment, Personal Resilience, Strategic Budget and Management
161 Msa;:c%:ﬁn; le;“ BMS1-495-2023 13 36123 relevant to the job Nane required None required Second Level Agility); Functional {Public Financial Bureau-D
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and OSEC-DBMB Bachelor's d ?: ofes s'emf)? Ao Pt Festione Sratone | Budgel and M ¢
- - achelor's degree . . rofessiona ignment, Personal Resilience, Strategic udget and Managemen
162 M;;:g:h“;f?‘ BMS1-496-2023 13 125 | elevanttothejob | NNOMerequired | Nonerequired | g i) ovel Agility): Functional (Public Financial Bureau-D
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Menitering)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and Career Service Literacy, Organizational Awareness and
163 Management OSEC-DBMB- 13 36125 Bachelor's degree None required None required {Professional )/ Alignment, Personal Resilience, Strategic Budget and Management
Specialist | BMS1-13-2009 relevant to the job Second Level Agility); Functional (Public Financial Bureau-D

Eligibility

Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)




Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital

Budget and OSEC-DBMB Bachelor's d ?F? ol S'emf)? A'?'“eracy'tolgganizatios:al '?warengfs v . Budget and M !
ol - achelors degree . . roressiona ignment, Fersonal Resience, rategic udgen an anagemen
164 Msa;:‘gzgf?t BMS1-25-2001 13 36125 | retevantto the job | 'vonereauired | Nonerequired | oo o) evel Agility); Functional (Public Financial Bureau-D
Eligibility Management Understanding, Budget Policy|
Analysis And Recommendation, Results-
Based Budgeting And Flanning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Perfformance
Excellence); Organizational (Digital
Budget and OSEC.DBME Bachelor's d ?;refer Servirl:)? ;:}iteracy, O';ganizallioFr{\al )lﬂ\warengfs tand Bt and M t
- - achelor's degree . . rofessional ignment, Personal Resilience, Strategic udget and Managemen
165 Msa::cg‘:zlri:?? BMS1-72-2000 13 36125 relevant to the job None required None required Second Level Agility); Functional (Public Financial Bureau-D
Eligibility Management Understanding, Budget Policy|
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence}, Organizational (Digital
Budget and OSEC.DEMS Bachelor's d ((:;refer S.ervir;; ;]fteracy,lolgganizat]iogal ?warengtss tamil Budact and M t
- - achelor's degree . . rofessiona ignment, Personal Resilience, Strategic udget and Managemen
166 MSanag!eTent BMS1-191-2024 13 36125 relevant to the job Nene required None required Second Level Agility); Functional {Public Financia[g ° Bureau-D °
pecialist | T . .
Eligibility Management Understanding, Budget Policy

Analysis And Recommendation, Resulls-
Based Budgeting And Planning, Budget
Execution And Monitoring)




Career Service

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Crganizational Awareness and

Budget and OSEC-DBMB- Bachelor’s degree . {Professional)/ Alignment, Personal Resilience, Strategic Budget and Management
167 Msa;:(ﬂ:;i'; f?t BMS1-192-2024 13 36125 relevant to the job None required None required Second Level Agility); Functional (Public Financial Bureau-D
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Completion of 2
years of studies in
college
{prior to 2018),
OR
High school
graduate with
relevant
1%?;2'}2';}:??: Core (Cprpmitment to Public Service,
2018) Inclusivity, Integrity, Performance
OR ' . .Excellence); F)rg_anizational (Digital
168 Administrative OSEC-DBMB- 9 24329 Completion of |4 hours of relevant|1 year of relevant (S?;l:ri;essi?c;lrfael) / A‘I;;‘::;?:;S;%?:;Zna;;u;:;;;;‘a;:?;f;g;?c Budget and Management

Assistant Il

ADAS3-58-2004

Grade 12/Senior
High School under
Technical-
Vocational-
Livelihood Track,
OR
Completion of
Grade 10/Junior
High School with
relevant
vocalional/trade
course (TESDA NC
1) {starting 2018)

training

experience

First Level Eligibility

Agility); Functional (Administrative

Operations Management, Records

Processing Management, Records
Organization And Control)

Bureau-D




Core (Commitment to Public Service,
Inclusivity, Integrily, Performance
Excellence); Organizational (Digital

. Career Service Literacy, Organizational Awareness and
160 Seaor Budget and | OSEC-DBMB- Bachelor's degree |8 hours of relevant 2 years of (Professional)/f Alignment, Personal Resilience, Strategic Budget and Management
anagement SRBMS-193- 19 59153 . s relevant I ! . .
Specialist 2000 relevant to the job training experience Secc'm'd .L.eve! Agility); Functionat (F’l‘abhc Financial . Bureau-E
Eligibility Management Understanding, Budget Paolicy
Analysis And Recommendation, Resuits-
Based Budgeting And Planning, Budget
Execution And Monitoring}
Core {(Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Budget and Career Service Literacy, Organizational Awareness and
170 Management OSEC-DBMB- . 45694 Bachelor's degree |4 hours of relevant|1 year of relevant|  (Professional)/ Alignment, Personal Resilience, Strategic Budget and Management
Speciali BMS2-15-2002 relevant to the job training experience Second Level Agility); Functional (Public Financial Bureau-E
pecialist |l - . .
Eligibility Management Understanding, Budgel Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence), Organizational (Digital
Budget and Career Service Literacy, Organizational ﬁwareness anc.!
171 Management OSEC-DBMB- 18 45604 Bachelor's degfee 4 hours ?f‘relevant 1 year of relevant| (Professional)/ Alignrp.ent. Persqnal Resullgnce_. Stra_leglc Budget and Management
Specialist I BMS2-63-2024 relevant to the job {raining experience Second Level Agility); Functional (Public Financial Bureau-E

Eligibility

Management Understanding, Budget Policy
Analysis And Recormmendation, Results-
Based Budgeling And Planning, Budget
Execution And Monitoring}




Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and

172 N?::s:e‘.-na-lg:t QSEC-DBMB- 18 45604 Bachelor's degree |4 hours of relevant| 1 year of relevanty  {Professional) Alignment, Personal Resilience, Strategic Budget and Management
Speciali BMS2-65-2024 relevant fo the job training experience Second Level Agility); Functional {(Public Financial Bureau-E
pecialist Il - . .
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core {(Commitment to Public Service,
inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and OSEC-DBMB. Bachelor's d E};refe - Servioi:)? A!?iteracy.tOF;ganizat:oRnal :f\warengfs ta . Budget and M t
- - achelor's degree " . rofessional ignment, Personai Resilience, Strategic udget and Managemen
173 Néanagel'nent BMS1-207-2024 3 36125 relevant to the job None required None required Second Level Agility); Functional (Public Financial Bureau-E
pecialist | o . .
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring}
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Budget and OSEG-DEMB Bachelor's d (C: oot S‘em?)? A[-l'ileracy'tongganizat:ogal?wareng?s o - Budget and M t
- - achelor's degree . . rofessiona ignment, Personal Resilience, Strategic udget and Managemen
74 “"Sa::ﬁ:gf?t BMS1-208-2024 13 3125 | otevantto the job | Tonereauired | Nonerequired | oo Level Agility); Functiona! (Public Financial Bureau-E

Eligibility

Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)




175

Budget and
Management
Specialist |

OSEC-DEMB-
BMS1-210-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professionaly

Second Level
Eligibility

Care (Commitment {o Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizationa! Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management
Bureau-E

176

Budget and
Management
Specialist |

OSEC-DBMBE-
BMS1-331-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence}; Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management
Bureau-E

177

Budget and
Management
Specialist [l

OSEC-DBMB-
BMS2-69-2024

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
axperience

Career Senvice

(Professional)/

Second Level
Eligibility

Core (Commilment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Crganizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Public Financial
Management Understanding, Budget Policy,
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management
Bureau-F




Career Service

Care (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and

Budget and OSEC-DEMB- Bachelor's degree {Professional)/ Alignment, Personal Resilience, Strategic Budget and Management
178 "f;:;f:h’g‘f?t BMS$1-52-2000 13 36125 | relevanttothe job | 'Nonerequired | Nonerequired | oo oo olel Agility); Functional {Public Financial Bureau-F
Eligibility Management Understanding, Budget Policy
Analysis And Recommendaticn, Resulis-
Based Budgeting And Planning, Budget
Execution And Monitoring}
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Budget and OSEC.DEMB Bachel 4 ?:refer Servit’:)? pl‘.lileracy, O;ganizat:o;al f\warengfstand Budact and M ,
- - achelor's degree . " rofessiona ignment, Persenal Resilience, Strategic udget and Managemen
ire Msa::g:"n; f?t BMS1-67-2000 13 36125 relevant to the job None required None required Second Level Agility); Functional (Public Financial Bureau-F
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Maonitoring)
Care {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Budget and OSEC-DEMB Bachelor's d ?: ofes s'ewif)? N e Restiorms. Sustame | Budget and M t
- - achelor's degree . . rofessiona ignment, Personal Resilience, Strategic udget and Managemen
180 MSa nag!el:nent BMS1-279-2024 13 36125 relevant to the job None required None required Second Level Agility); Functional (Public Fin:ancialg g Bureau-F
pecialist | S . "
Eligibility Management Understanding, Budget Policy

Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)




181

Budget and
Management
Specialist |

QSEC-DEMB-
BMS1-280-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professionaly

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management
Bureau-F

182

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-499-2023

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)f

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digita!
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget
Standards And Policy Development, Local
Fund Allocation Management, Lacal
Governance Coordination And Capacity
Development)

Local Government and
Regional Coordination Bureau

183

Administrative

Assistant Il (Printing

Machine Operator
1)}

OSEC-DBMB-
ADAS3-31-2016

24329

High School
Graduate (prior to
2016),

OR
Completion of
Grade 10/Junior
High School
(starting 2016)

4 hours of relevant
training

1 year of relevant
experience

Printing Machine
QOperator
{(MC 11, s. 96 - Cat.

)]

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Records Processing
Management, Records Organization And
Control, Printing And Reproduction
Equipment Operation)

Lacal Government and
Regional Coordination Bureau

184

Senior Budget and
Management
Specialist

OSEC-DBMB-
SRBMS-1-2022

19

59153

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Public Financial
Management Understanding, Budget
Standards And Policy Development,
Budget Preparation And Consolidation,
Budget Performance Monitoring And
Analysis)

Budget Technical Bureau




185

Senior Budget and
Management
Specialist

OSEC-DBMB-
SRBMS-11-2015

19

59153

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget
Standards And Policy Development,
Budget Preparation And Consolidation,
Budget Performance Monitoring And
Analysis)

Budget Technical Bureau

186

Senior Budget and
Management
Specialist

OSEC-DBMB-
SRBMS-13-2015

19

59153

Bachelor's degree
relevant 1o the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

{Professional)y/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizaticnal (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget
Standards And Policy Development,
Budget Preparation And Consolidation,
Budget Performance Monitoring And
Analysis)

Budget Technical Bureau

187

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-3-2022

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment fo Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget
Standards And Policy Development,
Budget Preparation And Consolidation,
Budget Performance Monitoring And
Analysis)

Budget Technical Bureau

188

Budget and
Management
Specialist 11

OSEC-DBMB-
BMS2-5-2022

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Care (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility}; Functional {Public Financial
Management Understanding, Budget
Standards And Policy Development,
Budget Preparation And Consolidation,
Budget Performance Monitoring And
Analysis)

Budget Technical Bureau




189

Budget and
Management
Specialist ||

OSEC-DBMB-
BMS2-3-2002

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility}; Functional (Public Financial
Management Underslanding, Budget
Standards And Paolicy Development,
Budget Preparation And Consolidation,
Budget Performance Monitoring And
Analysis)

Budget Technical Bureau

190

Budget and
Management
Specialist 1|

OSEC-DBMB-
BMS2-18-2009

16

43694

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

{Professional)/

Second Leve!
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Public Financial
Management Understanding, Budget
Standards And Policy Development,
Budget Preparation And Consolidation,
Budget Performance Monitoring And
Analysis)

Budget Technical Bureau

191

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-8-2022

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,
Inelusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget
Standards And Policy Development,
Budget Preparation And Consolidation,
Budget Performance Monitoring And
Analysis)

Budget Technical Bureau

192

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-8-2022

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Perfermance
Excellence); Organizationa! (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Public Financial
Management Understanding, Budget
Standards And Policy Development,
Budget Preparation And Consolidation,
Budget Performance Monitoring And
Analysis)

Budget Technical Bureau




Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Career Service Literacy, Organizational Awareness and
Budget and . Alignment, Personal Resilience, Strategic
OSEC-DBMB- Bachelor's degree . . {Professional)/ I ! L " .
193 Manaqement BMS1-242-2024 13 36125 relevant to the job None required None required Second Level Agility); Functional (Publlf: Financial Budget Technical Bureau
Specialist | Eligibilit Management Understanding, Budget
glbollily Standards And Policy Development,
Budget Preparation And Consolidation,
Budget Performance Monitoring And
Analysis)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Career Service Literacy, Organizational Awareness and
Budget and g ) . . Alignment, Personal Resilience, Strategic
194 Management OSEC-DBME 13 36125 Bachelor's degl:ee None required None required (Professional)f Agility); Functional (Public Financial Budget Technical Bureau
. BMS1-300-2024 relevant to the job Second Level "
Specialist | Etigibilit Management Understanding, Budget
gy Standards And Policy Development,
Budget Preparatiocn And Consolidation,
Budget Performance Monitoring And
Analysis)
Completion of 2
years of studies in
college
(priar to 2018),
OR
High school
graduate with
relevant
vocatlonal{trade Core (Commitment to Public Service,
course (prior {o Inclusivity. | 3
y, Integrity, Performance
2018), R T et L
OR c Seni I-_tExcellegce), .Orgt;.amzlaxonal (Digital J
- . N areer Service iteracy, Organizational Awareness an
Administrative OSEC-DBMB- Completion of |4 hours of relevant |1 year of relevant . N e N .
195 Assistant Il ADAS3-31-2004 9 24329 Grade 12/Senior training experience (.Subprofess[o[lgl_)l Allgnrr!e_‘nt.‘ Persopai Resmer?c'e. Sn_'ategm Budget Technical Bureau
- First Leve! Eligibility Agility}; Functiona! {(Administrative
High School under h
N Operations Management, Records
Technical- .
. Processing Management, Records
Vocational- Organization And Control)
Livelihood Track, rganization An
OR
Completion of
Grade 10/Junior
High School with
relevant
vocationalftrade
course (TESDA NC
I} (starting 2018)




196

Senior Budget and
Management
Specialist

OSEC-DBMB-
SRBMS-7-2025

19

59153

Bachelor's degree
relevant to the job

8 hours of relevant

training

2 years of
relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Core {Commitrment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functiona! (Public Financial
Management Understanding, Results-
Based Budgeting And Planning, Budget
Execulion And Monitoring, Organizational
And Staffing Evaluation)

DBM Megros Island Region

197

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-9-2025

16

45694

Bachelor’s degree
relevant to the job

4 hours of relevant

training

1 year of relevant

experience

Career Service

(Professional)/

Second Leve!
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence}; Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring, Organizational
And Staffing Evaluation)

DBM Negros Island Region

198

Budgel and
Management
Specialist Il

OSEC-DBMB-
BMS2-10-2025

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant

training

1 year of relevant

experience

Career Service

(Professional)f

Second Level
Eligibility

Core {Commilment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Crganizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring, Organizational
And $taffing Evaluation)

DBM Negros |sland Region

199

Administrative
Officer Il

OSEC-DBMB-
ADOF2-18-2025

11

31705

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, [ntegrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility), Functional (Talent Sourcing And
Adtraction, Onboarding And Employee
Integration, Performance Monitoring And
Compliance)

DBM Negros Istand Region




200

Administrative
Assistant 111
{Secretary Il)

Contractual

24329

Completion of 2
years of studies in
college
(prior to 2018),
CR

Completion of
Grade 12/Senior
High School
(starting 2016)

4 hours of relevant
training

1 year of relevant
experience

MNone required

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility}; Functional (Administrative
Operations Management, Records
Processing Management, Records
Organization And Control)

DEM Negros Island Region




Interested and qualified applicants should signify their interest in writing. Applicants are advised to send their application with the following documentary requirements to the address below not later than June 15,
2026.

1. Signed APPLICATION LETTER, indicating/specifying the title of the position applied for, salary grade, plantilla item number, and the name of bureau/service/office where the vacancy is, and addressed to:

KIM ROBERT C. DE LEON

Acting Secretary

Department of Budget and Management
2nd Floor, Boncodin Hall

General Solano Street, San Miguel, Manila

Applicants may apply for a maximum of three (3) positions within the same posting period. However, they may be referred to offices other than their indicated preferences, based on
organizational needs and the evaluation of their qualifications.

WHEN DECIDING WHERE TO APPLY, applicants are advised to read the Functional Statements of the DBM bureaus, services, and offices. This information is available on the DBM website under
the "ABOUT THE DBM" tab, specifically in the "Functional Statements" sub-tab, and can be accessed directly at https://www.dbm.gov.phfindex.php/functional-statements.

2. Duly accomplished PERSONAL DATA SHEET (CS Form Ne. 212, Revised 2025} with recent 1D picture taken within three {3) months prior to submission of application
and subscribed and sworn to before an authorized administering officer (refer to Guide to Filling Out the Personal Data Sheet and attached CS Form No. 212, Revised
2025). The date of accomplishment and notarization must be within the application period.

Any inaccurate information affecting the applicant’s qualification for the position being appfied for (e.g., completion of Part Il - Educational Background, Part IV -

Civif Service Eligibility), Part V - Work Experience, and Part Vil - Learning and Development (L&D) Interventions/Training Programs Atfended), or the absence of
substantial entries such as the applicant’s signaiure on each page and the signature of the authorized person administering the oath on page 4, which do not comply with
CSC Memorandum Circular No. 11, s. 2017, shall be grounds for exclusion from the recruitment process.



3. Signed WORK EXPERIENCE SHEET (as an attachment to CS Form No. 212, Revised 2025). The date on the Work Experience Sheet should be the same as that on the Personal Data Sheet.

For internal applicants, the following documentary requirements, if not previously submitted fo the Administrative Service-Human Resource Management Division, must also be submitted together with
the docurnents listed in itemns 1 to 3:

4. Photocopy of DIPLOMA and TRANSCRIPT OF RECORDS.
5. Photocopy of CERTIFICATE/S OF TRAINING/SEMINARS attended.
6. Photocopy of CERTIFICATE OF EMPLOYMENT with actual duties and responsibilities.

For internal applicants, a cerlificate from a previous employer/government agency is required.

7, Photocopy of REPORT OF RATING/LICENSE/CERTIFICATE OF ADMISSION TO THE BARICERTIFICATE OF ELIGIBILITY/ELIGIBILITY CARD or site/screen capture of the eligibility using the Civil
Service Eligibility Verification System, Professional Regulation Commission’s Licensure Examination and Registration Information System, or Supreme Court of the Philippines Lawyer's List.

8. Photocopy of CERTIFICATION issued by Commission on Higher Education that a one-year diploma post-graduate course acquired from foreign or local institution is equivalent to a master’s degree or a
degree obtained from foreign schools is equivalent to a bachelor's or master's degree, if applicable.

9. Photocopy of INDIVIDUAL PERFORMANCE ACCOMPLISHMENT REPORT or its equivalent for the last rating peried (if applicable),

Applicants are also required to complete the Online Recruitment Form at https://iwww.dbm.gov.phfindex.php/careers.
Hard copies of the application and documentary requirements, which must be identical to those uploaded in the online recruitment form, must also be submitted to the address provided below.

Only applicants who complete the Online Recruitment Form, submit the hard copies of the application and documentary requirements, and meet ALL the required qualification standards will be
contacted.

The Department of Budget and Management advocates the Equal Employment Opportunity Principle (EEOP). We highly encourage and welcome all interested and qualified individuals to apply regardiess of age,
sex, sexual orientation and gender identity, civil status, disability, religion, ethnicity, or political affiliation.

QUALIFIED APPLICANTS are advised to hand in or send their application via courier to:

REZ C. RUZGAL

Chief Administrative Officer, Human
Resource Management Division,
Administrative Service

G/F DBM Building I, General Solano St.,
San Miguel, Manila
careers@dbm.qov.ph
+632 8657 3300 local 3109 or 3108

| Publication Request # 6 1

APPLICATIONS WITH INCOMPLETE DOCUMENTS OR THOSE RECEIVED BEYOND THE DEADLINE SHALL NOT BE ENTERTAINED.
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