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We hereby request the publication in the CSC Job Portal of the following vacant positions, which are authorized to be filled at the DEPARTMENT OF BUDGET AND MANAGEMENT:

Y e

| HRMOY X D

Date: (12772026
Qualification Standards
Position Title . Salary/
X Plantilia ltem i Monthly Competency/ )
No.| {Parenthetical No Job/ Pay | g o £ e Elaibil Area of Specialization/ Place of Assignment
itle. i i : ucation Trainin, xperience igibilit . .
Title, if applicable) Grade g P gibility Residency Requirement
(if applicable)
Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
{Digital Literacy, Organizational Awareness and s
Master's degree or 40 hours of Alignment, Personal Resifience, Strategic Agility); Philippine Open
o Devel Certificate in supervisory/ 4 years Dfl Leadership {Building colfaborative, inclusive working Government
roject Development L ! management supervisory, . relationships, Managing performance and coaching for [ Partnership Project
! eadershi N " A )
1 Officer V Contractual 24 102,603 Manaage:\l;gtaf?:m learning and management None required results, Leading change, Thinking strategically and | Management Office-
development experience creatively, Creating and nurturing a high performing | gtrategic Partnerships
the CSC intervention organizatian) Division
Functional (Strategic Communication Planning, Inler-
Agency Coordination and Stakeholder Engagement,
Public Relations}
Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizationa! Awareness and P
Masler's degree or 40 hours of Aiignment, Personal Resllience, Strategic Agility): Philippine Open
Cerlificate in supervisory/ 4 years Ofl Leadership (Building collaborative, inclusive working Government
Project Development . management supervisory, . relationships, Managing performance and coaching for | Parinership Project
24 102, rship and A L s .
2 Officer V Contractual 02,603 Ml-a?'naac;eemest from learning and management Nene required resul.ts. Leadnng‘change. Th|nl_qng sirategically apd Management Office-
the CSC develapment experience crealively, Cfea““s;;adnfi’;;'j-':r:l)g a high performing Reforms and
intervention Funclional (Policy Development and Analysis, Program Innovations Division
Monitaring and Evaluation, Inter-Agency Coordination
and Stakehokier Engagement)
Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excelioncn); Organizationsl
(Digital Literacy, Organizational Awareness and
. 40 hours of Alignment, Personal Resllience, Strategic Agility);
Magtg;ﬁsﬁg:g?: or supervisory/ 4 years of Career Service Leadership (Building collabarative, inclusive working Administrative Service
Chief Administrative | OSEC-DBMB- , management supervisory/ (Professional)/ | *eationships, Managing performance and coaching for
3 Officer CADOF-5-2015 24 102,603 Leadership and learning and manaqement Second Level resullts. Leadlng.change. Thinking strategically and Procurement
Management from 9 gt - creatively, Creating and nurturing a high performing | Management Division
the CSC development experience Eligibility organization)
intervention Functional (Pracurement Planning and Strategy,
Calegory Management and Market Analysis,
Supplier Management and Contract Administration,
Qperating Within Government Procurement Systems)




Supervising Budget
and Management
Specialist

OSEC-DBMB-
SVBMS-7-2025

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building collaborative, inclusive warking
relationships, Managing performance and ¢oaching for
resulls, Leading change, Thinking strategically and
creatively, Creating and nurturing a high performing
organization}

Functional {Public Financial Management,
Understanding, Polilical Savvy, Technical Writing,
Stakeholder Engagement and Representation)

Budget Information
Legislative Service

Information
Technology Officer Il

OSEC-DBMB-
ITO2-56-2000

22

81,796

Bachelor's degree
relavant to the joh

16 hours of
relevant training

3 years of
relevant
experience

Carecr Scrvice

(Professional)/

Sooond Lovol
Eligibility

Core {Cammitment to Public Service, Inclusivily,
Integrity, Perfarmance Excellence); Crganizational
(Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
| eadership (Building ¢ollaborative, inclusive working
relationships, Managing performance and coaching for
resulls, Leading change, Thinking strategically and
creatively, Creating and nurturing a high performing
organization}

Functional {ICT Infrastructure Management, Information
Security and Risk Management,

ICT Project Planning and Implementation,
Technical Support and Client Orientation)

Information and
Cummunications
Technology Systems
Service-ICT
Infrastructure
Management Division

Information
Technology Officer
1]

OSEC-DBMB-
ITO3-2-2023

24

102,603

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

{Professicnal)/

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building ¢ollaborative, inclusive working
relationships, Managing performance and coaching for
results, Leading ¢hange, Thinking strategically and
creatively, Crealing and nurluring a high performing
organizatien}

Funclional {Cybersecurity Operations and Monitoring,
Security Policy, Standards, and Compfiance,
Informalticn Security and Risk Management)

Infermation and
Communications
Technelogy Systems
Service-Information
Security Division

Attorney IV

OSEC-DBMB-
ATY4-1-2003

23

91,306

Bachelor of Laws

hours of relevant
training

2 years of
relevant
experience

RA 1080 (Bar)

Core {Commitment to Public Service, Inclusivity,
Integrily, Performance Excellence); Organizational
(Dégital Literacy, Crganizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership {Building collaborative, inclusive working
relationships, Managing perfarmance and coaching for
resulls, Leading ¢hange, Thinking strategically and
creatively, Crealing and nurturing a high performing
organization)

Functional (Legistative Palicy Analysis, Legal Advisory
and Counselling, Legal Writing and Documentation,
Investigation and Research)

Legal Service

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-13-2015

24

102,603

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development

intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Core {Commitment to Public Service, In¢lusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organjzational Awareness and
Alignment, Personal Resilience, Strategic Agiity);
Leadership (Building collaborative, inclusive warking
relationships, Managing performance and coaching for
results, Leading change, Thinking strategically and
creatively, Creating and nuriuring a high performing
organizalion)

Funttional (Fisca! Policy Research and Analysis, Fiscal
Framework Develepment and Budget Pregramming,
Budget Reform and Innovation Management, Inter-
Agency Coordination and Stakeholder Engagement)

Fiscal Planning and
Reforms Bureau




Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Crganizational Awareness and

Master's degree or 40 hours of Alignment, Personal Resillence, Strategic Agility);
Chief Budget and Certiﬁt:at% n supervisory/ 4 years of Career Service Lealdersr]ip (Building collaborative, inclusive working
a OSEC-DBMB- - management | supervisory/ | (Professional)f | relainshibs, Managing perfonciance ad coaching for | - pigcat planning and
9 Management CRMS-50-2000 24 102,603 Leadership and 0 ; d S d Level results, Leading change, Thinking strategically and Ref B
Specialist -90- Management from garning an management econd Love creatively, Creating and nurturing a high performing glorms Sureau
the CSC development experience Eligibility organization)
intervention Functional (Fiscal Policy Research and Analysis, Fiscal
Framework Development and Budget Programming,
Budget Reform and Innovation Management, Inter-
Agency Coordination and Stakeholder Engagement)
Core (Commilment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
{Digttal Literacy, Organizational Awareness and
Master's d 40 hours of Alignment, Personal Resilience, Strategic Agility);
s as er_s egree or ﬂupgwigory] 4 years of Carear Qervice Loadorship (Building sollaborative, inclusive working
Chief Budget and Certificate In : : relationships, Managing performance and coaching for - .
OSEC-DBMB- 5 management supervisory/ (Professional)f . Ay A Fiscal Planning and
10 Management CBMS-51-2000 24 102,603 Leadership and 1 A d i S d Level results, Leading change, Thinking strategically and Ref B
Specialist w20 Management from earning ar manag.emen ecc.)n. . .eve crealively, Greating and nurluring a high performing elorms Bureau
the CSC development experience Eligibility arganizatian)
intervention Functional (Fiscal Policy Research and Analysis, Fiscal
Framework Development and Budget Programming,
Budget Reform and Innovation Management, Inter-
Agency Ceordination and Stakeholder Engagement)
Core {Commitment to Public Service, Inclusivity,
ntegrity, Performance Excellence); Organizational
{Digkal Literacy, Organizational Awareness and
Master's d 40 hours of Afignment, Personal Resilience, Sirategic Agility);
. as er.s egrge ar supervisory/ 4 years of Career Service Leadership (Building callaboralive, inclusive warking
Chief Budgetand | oo npup. Cerlificats in management supervisory/ (Professional)f | relationships, Managing performance and coaching for | - gieea) Planning and
11 Management CEMS 00 24 102,603 Leadership and | ) 4 S d Level results, Leading change, Thinking strategically and Ref B
Specialist BMS-52-20 Management from earning an manag_emenl econd Leve crealively, Creating and nuriuring a high performing eforms Bureau
the CSC development experience Eligibility arganization)
intervention Funetional (Fiscal Policy Research and Analysis, Fiscal
Framewerk Development and Budgel Programming,
Budget Reform and Innovation Management, Inter-
Agency Coordination and Stakeholder Engagement)
Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Crganizaticnal Awareness and
Master's degree or 40 hours of Alignment, Personal Resilience, Strategic Agility);
Chief Budgat and Certiﬂca?e in supervisory/ 4 years of Career Service Leadership (Building collzborative, inclusive working
g OSEC-DBMB- . management supervisory/ {Professional)f | refationshiss, Managing performance and coaching for | - Ficea) Planning and
12 Management CRMS-88-2000 24 102,603 Leadership and | A d S 4 Level results, Leading change, Thinking strategically and Ref B
Specialist maen Management from earning an manag.ement ecqn. k .eve creatively, Creating and nurturing a high performing elorms pureau
the CSC development experience Eligibility organization)
intervention Functional {Fiscal Policy Research and Analysis, Fiscal

Framework Developmont and Dudgst Mrogramming,
Dudget Reform and Innwvation Managernent, Inter-
Agency Coordination and Stakehelder Engagement)




13

Supervising Budget
and Management
Speclalist

OSEC-DBMB-
SVBMS-2-2023

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building collaboralive, inclusive working
relationships, Managing performance and ¢oaching for
results, Leading change, Thinking strategically and
creatively, Creating and nuriuring a high performing
organization)

Funclional {Fiscal Policy Research and Analysis, Fiscal
Framework Development and Budget Programming,
Budget Refarm and Innovation Management, Inter-
Agency Coordination and Stakeholder Engagement)

Fiscal Planning and
Reforms Bureau

14

Supervising Budget
and Management
Specialist

OSEC-DBMB-
SVBMS-10-2015

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

{Professional)y

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building collaborative, inclusive werking
relationships, Managing performance and coaching for
results, Leading change, Thinking strategically and
creatively, Creating and nurturing a high performing
organization)

Functional (Fiscal Policy Research and Analysis, Fiscal
Framework Development and Budget Programming,
Budget Reform and Innovation Management, Inter-
Agency Coordination and Stakeholder Engagement)

Fiscal Planning and
Refarms Bureau

15

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-95-2000

24

102,603

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of

supervisory/
management
learning and

development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Gore {Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
{Digital Literacy, Organizalional Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building coltaberative, inclusive working
relationships, Managing performance and coaching for
results, Leading change, Thinking strategically and
creatively, Creating and nurluring a high performing
organization)

Functional {Systems Improvement and Innovation,
Productivity and Efficiency Management, Policy
Development and Analysis, Stakeholder Engagement
and Represenlalion)

Systems and
Productivity
Improvement Bureau

16

Chief Budget and
Management
Specialist

OSEC-DEMB-
CBMS-97-2000

24

102,603

Master's degree or
Certificate in
Leadership and
Management from
the C5C

40 hours of

supervisory/
management
learning and

development
intervention

4 years of
supervisoryf
management

experience

Career Service

(Professional)f

Second Level
Eligibility

Care (Commiiment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizalional Awareness and
Alignment, Personal Resilience, Stralegic Agility);
Leadership (Building collaborative, inclusive working
relationships, Managing perdormance and ¢oaching for
results, Leading change, Thinking strategically and
creatively, Creating and nururing a high performing
organizalion)

Functional (Systems Improvement and Innovation,
Productivity and Efficiency Management, Palicy
Development and Analysis, Stakeholder Engagement
and Representation)

Systems and
Productivity
Improvement Bureau

17

Supervising Budget
and Management
Specialist

OSEC-DBMB-
SVBMS-2-2014

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building collaborative, inclusive working
relationships, Managing performance and coaching for
results, Leading change, Thinking strategically and
creatively, Creating and nurturing a high perferming
organization)

Functional (Systems Improvement and Innavation,
Productivity and Efficiency Management, Policy
Development and Analysis, Stakeholder Engagement
and Representation)

Systems and
Productivity
Improvement Bureau




Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizationat Awareness and
Alignment, Fersona! Resilience, Strategic Agility);

Supervising Budget 3 vears of Career Service Le:?derstiip (Building_j collabarative, inclusive working Systems and
OSEC-DEBMB- Bachelor's degree 16 hours of y (Professionaly | *elationships. Managing performance and caaching for 4 5
18 | and Management SVBMS-102-2000 22 81,796 | i o the iob | t traini relevant S 4 Level results, Leading change, Thinking strategically and Productivity
Specialist e relevantiofhe Job | relevant training experience econd Leve creatively, Creating and nurturing a high performing | |mprovement Bureau
Ellglblllty organization)
Functicnal (Systems Improvement and Innovation,
Preductivity and Efficiency Management, Policy
Development and Analysis, Stakeholder Engagement
and Representation)
Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
{Digital Literacy, Organizational Awareness and
Masler's d 40 hours of Alignmant, Personal Resilionce, Strategic Agility);
S as‘c»:::tlsﬁcztger?ne or supervisory/ 4 years of Career Service Llezderir_ﬁp (auilding cu!tall?foralive, includsiva w;ﬂdnfg
X ~ : . relationships, Managing performance and coaching for
19 Management COBS]\I/TS? BDQB;IIJ?JO 24 102,603 Leadership and rlnana.gemer;t supervisory/ (SProfesqunal)f resulls, leading change, Thinking strategically and Budget and
Specialist -89- Management from earning an manag‘ement ecgnFI 'I:evel ereativoly, Crealing and nurturing & high perfarming Management Bureau-A
the CSC development experience Eligibility organization)
intervention Functional {Public Financial Management
Understanding, Budget Policy Analysis and
Recommendation, Resulis-Based Budgeting and
Planning, Budget Execution and Monitoring }
Core (Commitment to Public Service, Inclusivity,
Integrily, Performance Excellence); Organizational
40h ; (Digital Literacy, Organizational Awareness and
. ours o Alignment, Personal Resilience, Strategic Agility);
Chief Budaet and Ma(s:t::hsﬁcd;:tger?: or supervisoryj 4 years of Career Service Lezfdersi:ﬂp (Building collaborative, inclusive wquing
et Bucy OSEC-DBMB- . management supervisory/ (Professionaly | refatonships, Managing performance and coaching for Budget and
20 Management B 5 24 102,603 Leadership and - results, Leading change, Thinking strategically and
Specialist CBMS-75-2000 Management from learning and manag.ement Secczn.d .Itevel creatively, Creating and nurturing a high parforming | Management Bureau-B
the CSC development experience Eligibility organization}
intervention Functional (Public Financial Management
Understanding, Budget Policy Analysis and
Recommendation, Resulis-Based Budgeting and
Pianning, Budget Execution and Monitoring )
Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
40h ] (Digital Literacy, Organizational Awareness and
. ours o Alignment, Personal Resilience, Strategic Agility):
Chief Budget and MaSCt::t?ﬁg:tger?: or Supervisoryj 4 years of Career Service Leaderst_'lip (Bl}"dil’llg collaborative, inclusive wo_rking
el Budg OSEC-DBMB- ) management supervisory/ (Professionaly | refationships, Managing performance and caaching for Budget and
21 Management CEMS-80-2000 24 102,603 Leadership and | . d S dL resulls, Leading change, Thinking strategically and
Speclalist -90- Management from earning an manag_ement econd | ‘evel creatively, Creating and nurturing a high performing | Management Bureau-B
the CSC development experience Eligibility organization)
intervention Functional (Public Financial Management
Understanding, Budget Policy Analysis and
Recommendation, Results-Based Budgeting and
Planning, Budget Execution and Manitaring )
Core {Commitment to Public Service, Inclusivity,
Integrity, Perfermance Excellence); Organizationat
{Digital Literacy, Organizational Awareness and
Master's deares or 40 hours of Alignment, Personal Resilience, Strategic Agility);
. N g N supervisory/ 4 years of Career Service Leadership (Building collaborative, inclusive working
Chief Budget and Certificate in : : relationships, Managing performance and coaching for Budget and
OSEC-DBMB- B management supervisory/ (Professional)/ ] L o
22 Management CEBMS-16-2000 24 102,603 Leadership and learni d ¢ S d Level resulls, Leading change, Thinking strategicallyand | Management Bureau-
Specialist Management from ing an manag_emen ec‘?n. . Ieve creatively, Creating and nurturing a high performing (o]
the CSC development experience Eligibility organization)
intervention Functional {Public Financial Management

Understanding, Budget Policy Analysis and
Recemmendation, Results-Based Budgeting and
Planning, Budget Execution and Menitaring )




Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
{Digital Literacy, Organizational Awareness and

40 hours of Alignment, Personal Resillence, Strategic Agility);
Master's degree . T ISt 7= Staledic AGItY):
Chief Budaet and Cortif tg N or supervisory/ 4 years of Career Service Leadership (Building collaborative, inclusive working
ief Budget an OSEC-DEMB- ertificate in . : relationships, Managing performance and coaching for Budget and
. . . Y By - management supervisoryf (Profossional)/ ; e -
23 Management CBMS-81-2000 24 102,603 Leadership and learning and i S d Level results, Leading change, Thinking strategically and | Management Bureau-
Specialist Management from 9 manag‘emen ec‘?n' . _eve craatively, Greating and nurturing a high performing C
the CSC development experience Eligibility organization)
Intervention Functiona! (Public Financial Management
Understanding, Budget Policy Analysis and
Recommendation, Results-Based Budgeling and
Planning, Budget Execution and Monitering )
Core {Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
h ; (Digital Literacy, Organizational Awareness and
40 hours o Alignment, Personal Resilisnce, Sirategic Agility);
Master's degree or ) 8 rS e, Sraiey ¥
Chief Budaet and Certif g N supervisory/ 4 years of Career Service Leadership (Building collaborative, inclusive working
ief Budget an OSEC-DBMB- ertificate in . . refationships, Managing performance and coaching for Budget and
. management supervisory! (Professional)/ ’ iy ’
24 Management CBMS-86-2000 24 102,603 Leadership and learning and ¢ S 4 Level results, Leading change, Thinking strategically and | Management Bureau-
Specialist Management from g managemen econd Leve creatively, Creating and nururing a high performing D
the CSC development experience Eligibility organization)
intervention Functional (Public Financial Management
Understanding, Budget Policy Analysis and
Recommendation, Results-Based Budgeting and
Planning, Budget Execution and Monitoring )
Care (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Grganizational
aoh ; {Digital Literacy, Organizational Awarengss and
. ours o Alignment, Personal Resilience, Strategic Agility);
Chief Budget and ag:;fﬁg:g?: or supervisory/ 4 years of Career Service Leadership {Building collaborative, inclusive working
X _ : . relationships, Managing performance and coaching for
25 Management OSEC-DBMB 24 102,603 Leadership and mana.gement supervisory/ {Professicnal)/ resulls, Leading change, Thinking strategically and Budget and
Specialist CBMS-63-2000 Management from learning and management Second Level creatively, Greating and 'nummng a high performing | Management Bureau-F
the CSC development experience Eligibility organization}
intervention Functional {Public Financial Management
Understanding, Budget Palicy Analysis and
Recommendation, Results-Based Budgeling and
Planning, Budget Execution and Monitoring )
Care (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizalional
{Digital Literacy, Crganizational Awareness and
Master's dearee or 40 hours of Alignment, Personal Resilience, Strategle Agility);
. : g N supervisory/ 4 vears of Career Service Leadership (Building collaborative, inclusive working
Chief Budget and OSEC-DBMB- Certificate in m ryt 4 fsory/ Professi / relationships, Managing performance and coaching for
26 Management CBMS-94-2000 24 102,603 L.eadership and | al'la.gemercll supervisory, (Professional) results, Leading change, Thinking strategically and Budget and
Specialist Management from earning an management Second Level creatively, Creating and aurturing a high performing | Management Bureau-F
the CSC development experience Eligibility atganization)
intervention Functional (Public Financial Management
Understanding, Budget Policy Analysis and
Recommendation, Resuits-Based Budgeting and
Planning, Budget Execulion and Monitoring )
Core (Commitment to Public Service, inclusivity,
Y
Integrity, Performance Excellence); Crganizational
{Digital Literacy, Organizational Awareness and
40 hours of Alignment, Personal Resiflence, Strategic Agility);
Master's degree or supervisany 4 ¢ c Servi Leadership (Building collaborative, inclusive working
Chief Budgetand | orn pae. Cerlificate in p . em;t years o ; ; refer _ervul:? relationsips, Managing performance and caaching for || ea) Government and
27 M t 24 102.603 Leadershi d manag supervisary; {Professiona ) resulls, Leading change, Thinking strategically and . -
anagemen | eadership an ; " . . . ] Regional Coordination
Speciali CBMS-1-2022 learning and management Second Level creatively, Creating and nuituring a high performing
pecialist Management from . L organization) Bureau
development experience Eligibility . g
the CSC intervention Functional {Public Financial Management

Understanding, Budget Standards and Policy
Development, Local Fund Allocation Management,
Local Govemance Coardination and Capacity
Development)




28

Chief Budget and
Management
Specialist

QOSEC-DBMB-
CBMS-5-2000

24

102,603

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
managemaent
learning and
development
intervention

4 years of
suporvicory/
management

experience

Career Service

{Profossional)/

Second Level
Ellgibility

Care {Commitment to Public Service, Inclusivity,
Integrily, Performance Excellence); Organizational
{Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agilily};
Leadership (Building collaborative, inglusive working
refationships, Managing pedormance and ¢oaching for
results, Leading change, Thinking strategically and
creatively, Creating and nurturing a high performing
organization)

Functional {Public Financial Management

Understanding, Results-based Budgeting and Planning,

Budget Execution and Monitoring,
Organizational and Staffing Evaluation)

DOM National Capital
Region

29

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-58-2000

24

102,603

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)

Second Level
Eligibility

Core (Commitment 1o Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
{Digital Literacy, Organizational Awareness and
Alignment, Persanal Resilicnce, Strategic Agility);
Leadership {Building collaborative, inclusive working
relationships, Managing performance and coaching for
results, Leading change, Thinking strategically and
creatively, Creating and nurturing a high performing
organization)

Functional (Public Financial Management

Understanding, Resulis-based Budgeting and Planning,

Budget Execution and Monitoring,
Qrganizational and Staffing Evatuation)

DBM National Capital
Region

30

Supervising Budget
and Management
Spedcialist

OSEC-DBMB-
SVBMS-8-2000

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility):
Leadership (Building collaborative, inclusive working
refationships, Managing performance and ¢oaching for
results, Leading change, Thinking strategically and
creatively, Creating and nurturing a high performing
organization)

Functional {Public Financial Management

Understanding, Resulls-based Budgeting and Planning,

Budget Execution and Monitoring,
Organizational and Slaffing Evaluation)

DBM National Capital
Region

31

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-9-2000

24

102,603

Master's degree or
Certificate in
Leadership and
Managemenl from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment fo Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership {Buikding collaborative, inclusive working
refationships, Managing peformance and coaching for
results, Leading ¢hange, Thinking strategically and
crealively, Crealing and nuriuring a high performing
organization)

Fungtional {Public Financial Management

Understanding, Resulis-based Budgeting and Planning,

Budget Execution and Monitoring,
Organizational and Stafling Evaluation)

DBM Regional Office |

32

Supervising
Administrative
Officer

OSEC-DBMB-
SADOF-13-2021

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment 1o Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building collaborative, inclusive working
refationships, Managing performance and coaching for
results, Leading change, Thinking strategically and
creatively, Greating and nurturing a high performing
organization)

Functicnal (Strategic Performance Integration,
Administrative Operations Management, Public
Financial Management Understanding, Procurement
Planning and Strategy)

DBM Regional Office Il




33

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-20-2011

24

102,603

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrily, Perfarmance Excellence); Organizational
(Digital Literacy, Crganizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building collaboralive, inclusive warking
relationships, Managing performance and coaching for
resulls, Leading change, Thinking strategically and
creatively, Crealing and nuriuring a high perfarming
organization}

Funclional (Public Financiat Management
Understanding, Resulls-based Budgeting and Planning,
Budget Execution and Monitaring,
Organizalional and Staffing Evaluation)

DBM Regional Office

34

Chief Administrative
Officer

OSEC-DBMB-
CADOF-15-2010

24

102,603

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development

intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)f

Second Level
Eligibitity

Core (Commitment to Public Service, Inclusivity,
Integrily, Performance Excellence); Organizalional
{Digital Literacy, Crganizational Awareness and
Alignment, Personal Resiliance, Stratagic Agility);
Leadership {Building collaborative, inclusive warking
relationships, Managing performance and coaching for
results, Leading change, Thinking stralegically and
creatively, Creating and nuriuring a high performing
arganization)

Functional (Public Financial Management
Understanding, Results-based Budgeting and Planning,
Budget Execution and Monitoring,
Organizational and Staffing Evaluation)

DBM Regional Office

IV-A

35

Supervising
Administrative
Officer

OSEC-DBMB-
SADOF-4-2021

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digitat Literacy, Organizational Awareness and
Alignment, Persanal Resilience, Strategic Agility);
Leadership (Building collaberative, inclusive working
relationships, Managing performance and coaching for
resulls, Leading change, Thinking strategically and
crealively, Creating and nurturing a high performing
organization)

Functional {Strategic Performance Integration,
Administrative Operations Managerment, Public
Financial Management Understanding, Progurement
Planning and Strategy)

DBM Regional Office

IV-A

36

Supervising Budget
and Management
Specialist

OSEC-DBMB-
SVBMS-19-2000

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commilment to Public Senvice, Inclusivity,
Integrity, Performance Excellence); Organizational
{Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building collabarative, Inclusive working
refationships, Managing perdformance and coaching for
results, Leading change, Thinking stralegically and
creatively, Creating and nurturing a high performing
organization)

Functional (Public Financial Management
Understanding, Resulls-based Budgeting and Planning,
Budget Exe¢ution and Menitoring,
Organizational and Staffing Evaluation)

DBM Regional Office

IV-A

37

Supervising Budget
and Management
Specialist

OSEC-DBMB-
SVBMS-20-2000

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Caore (Commitment to Public Service, Inclusivity,
Integrity, Pesformance Excellence); Organizational
(Digital Literacy, Organizational Awareness and
Alignmend, Personal Resilience, Strategic Agility);
Leadership (Building collabarative, inclusive working
relationships, Managing performance and coaching for
results, Leading change, Thinking strategically and
crealively, Creating and nurturing a high performing
organization)

Functional {Public Financial Management
Understanding, Results-based Budgeting and Planning,
Budget Execution and Monitaring,

Qrganizational and Staffing Evaluation)

DBM Regional Office

IV-A




38

Chief Administrative
Officer

OSEC-DBMB-
CADOF-8-2005

24

102,603

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
managomont
learning and
development
intervention

4 years of
auporvisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibifity

Core (Commitment to Public Service, Inclusivity,
Integrily, Performance Excellence); Organizational
(Digital Literacy, Organizalional Awareness and
Alignment, Perscnal Resitience, Strategic Agility):
Leadership {Building collaborative, inclusive working
relationships, Managing performance and coaching for
results, Leading change, Thinking strategically and
crealively, Creating and nurturing a high performing
organization)

Funclional (Strategic Performance Integration,
Administrative Operations Management, Public
Financial Management Understanding, Procurement
Planning and Strategy)

DBM Reglonal Office
Iv-B

39

Supervising Budget
and Management
Specialist

QSEC-DBMB-

SVBEMS-91-2000

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
expetience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
{Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building collaborative, inclusive working
relationships, Managing pefformance and coaching for
resulls, Leading change, Thinking strategically and
creatively, Crealing and nurturing a high performing
organization)

Functional (Public Financial Management
Understanding, Results-based Budgoling and Planning,
Budget Execution and Manitaring,
Organizalional and Staffing Evaluation)

DBM Regional Office
v-B

40

Supervising Budget
and Management
Specialist

OSEC-DBMB-

SVBMS-11-2010

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)y/

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrily, Performance Excellence); Organizalional
(Digital Lileracy, Crganizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building collaborative, inclusive working
relationships, Managing performance and ceaching far
resulls, Leading change, Thinking strategically and
craalively, Crealing and nurturing a high performing
arganization)

Funclional {Public Financial Management
Understanding, Results-based Budgeting and Planning,
Budget Execution and Monitoring,
Organizational and Staffing Evaluation)

DBM Regional Office V

41

Supervising Budget
and Management
Specialist

OSEC-DBMB-
SVBMS-27-2000

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligribifity

Core {Commitment to Putlic Service, Inclusivity,
Integrity, Performance Excellence); Organizational
{Digital Literacy, Organizalional Awareness and
Alignment, Personal Resilience, Strategic Agflity);
Leadership (Building collaborative, inclusive working
relationships, Managing performance and coaching for
results, Leading change, Thinking slrategically and
creatively, Creating and nurturing a high performing
arganizalion)

Fungtional (Public Financial Management
Understanding, Results-based Budgeting and Planning,
Budget Execulion and Monitoring,
Organizational and Staffing Evaluation)

DB Regional Office V

42

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-19-2000

24

102,603

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment lo Public Service, Inclusivity,
Integrity, Performance Excellence); Qrganizational
(Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building ¢collaboralive, inclusive working
relationships, Managing performance and coaching for
results, Leading change, Thinking strategically and
crealively, Crealing and nurturing a high performing
organization)

Funglional {Public Financial Management
Understanding, Results-based Budgeting and Pfanning,
Budget Execution and Meniloring,

Crganizational and Staffing Evaluation)

DBM Regional Office
A




43

Chief Budget and
Management
Specialist

QSEC-DBMB-
CBMS-20-2000

24

102,603

Master's degree ar
Certificate in
Leadership and
Management from
the CSC

40 hours of

supervisory/
managomont
learning and
development
intervention

4 years of
puporvisory/
management
experience

Career Service

(Profasasional)/

Second Level
Eligibility

Core {Commitment to Public Service, Inclusivity,
Inlegrity, Performance Excellence); Organizational
{Digital Literacy, Organizational Awareness and
Alignment, Personal Resifience, Strategic Agility);
Leadership (Building collaborative, inclusive working
relationships, Managing parformance and coaching for
resulls, Leading change, Thinking strategically and
crealively, Creating and nurturing a high performing
organization)

Functional {Pubtic Financial Management
Understanding, Results-based Budgeting and Planning,
Budget Executicn and Monitoring,
Organizational and Staffing Evaluation)

DBM Reglonal Office
Al

44

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-21-2000

24

102,603

Master's degree or
Certificate in
Leadership and
Managerment from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory!
management
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Qrganizational
(Digital Literacy, Organizational Awarenass and
Alignment, Mersonal Resillence, Strategic Agilily);
Leadership (Building callaborative, inclusive working
relationships, Managing performance and coaching for
results, Leading change, Thinking strategically and
creatively, Creating and nurluring a high performing
orgarization)

Funclional {Publi¢ Financial Management
Understanding, Results-based Budgeting and Planning,
Budget Execution and Monitoring,
Organizational and Staffing Evaluation)

DBM Regional Office
v

45

Supervising Budget
and Management
Specialist

OSEC-DBMB-

SVBMS-15-2012

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
oxperience

Career Service

(Professional)/

Second Level
Eligibility

Core {Commitment to Public Service, Inclusivity,
Integrity, Performance Exceflence); Organizational
{Digital Literacy, Organizalional Awareness and
Alignmenl, Personal Resilience, Strategic Agility);
Leadership (Building colfaborative, Inclusive working
relationships, Managing performance and coaching for
resulis, Leading change, Thinking strategically and
creatively, Creating and nurturing a high perfarming
organization)

Functionat (Public Financial Management
Understanding, Results-based Budgeling and Planning,
Budget Execution and Monitaring,
Organizational and Staffing Evalualion)

DBM Regional Office
Vi

46

Supervising Budget
and Management
Specialist

OSEC-DBEMB-

SVBMS-36-2000

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
{Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building collaborative, inclusive working
relationships, Managing performance and coaching for
results, Leading change, Thinking strategically and
creatively, Creating and nuriuring a high performing
organization)

Functional {Public Financial Management
Understanding, Results-based Budgeting and Planning,
Budget Execulion and Monitoring,
QOrganizational and Siaffing Evaluation)

DBM Regional Office X

47

Chief Administrative
Officer

OSEC-DBMB-
CADOF-4-2005

24

102,603

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development

intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)y/

Second Level
Eligibility

Core (Commitmont to Publio Sarviee, Inclusivity,
Integrity, Performange Excellence); Organizational
(Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agllity);
Leadership (Building collaborative, inclusive working
relationships, Managing performance and coaching for
results, Leading change, Thinking strategically and
creatively, Creating and nurturing a high performing
organization)

Functional (Strategic Performance Integration,
Adminisirative Operations Management, Public
Financial Management Understanding, Procurement
Planning and Strategy)

DBM Regicnal Office
Xl




Core (Commilment to Public Service, Inclusivity,
Integrity, Ferformance Excellence); Organizational
{Digital Literacy, Organizational Awareness and

Master's dearee or 40 hours of Alignment, Persanal Resilience, Strategic Agility);
Chief Budget and Cerliﬁcat?a in supervisory/ 4 years of Career Service Lez!dersl:lip (Building collaborative, inclusive wqﬂcing
J OSEC-DBMB- 10 e ; management | suparvisory/ | (Profoosional)/ | "etatonships. Managing performance and coaching far | pep Regional Office
48 Management CBMS-38-2000 24 102,603 Leadership and | h d t S 4 Level results, Leading change, Thinking strategically and I
Specialist e Management from earning an manageme econd Leve crealively, Crealing and nurturing a high performing
the CSC development experience Eligibility crganization)
intervention Funetional {Public Financial Management
Understanding, Results-based Budgeting and Planning,
Budget Execution and Monitoring,
Qrganizational and Staffing Evalualion)
Core (Commilment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Li{eracy, Organizational Awareness and
Alignmont, Personal Resifienco, Stralegic Agility);
s . 3 ¢ Career Service Leadership {Building collaboralive, inclusive working
upervising g _ ; years o n relationships, Managing pedormance and coaching for '
49 Administrative SC)E;Ec()BFljgﬂzl‘\/llg1 22 81,786 Balchelor s d }?gl"es I1 6 hotl.;rs_of relevant (SProfessmna!)Il resuts, Leading change, Thinking strategically and DBM Regional Office
ADOF-9- relevant to the jol relevant training . econd Leve crealively, Creating and nuriuring a high performing XI
s
Officer experience Eligibility izationy
crganizalion
Functional {Strategic Performance Integration,
Administrative Operations Management, Public
Financial Management Understanding, Procurement
Planning and Strategy)
Gore (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
{D¥gital Literacy, Organizational Awareness and
. 40 hours of Alignment, Persenal Resflience, Strategic Agility);
Chief Budaet and Magz:tﬁigaetger?: or supervisory/ 4 years of Career Service Lea_derst}ip (Buildin_g collaborative, inclusive working
9 OSEC-DBMB- . management supervisory/ {Professional)l | Fe2tionships, Managing performance and coaching for | pas Regional Office
50 Management CBMS-43-2000 24 102,603 Leadership and | . d S 4 Level results, Leading change, Thinking strategically and Xl
ioh 43~ earning an management econd Leve creatively, Creating and nurluring a high parforming I
Specialist Management from A T
the CSC development experience Eligibility organization)
intervention Functional (Public Financial Management
Understanding, Results-based Budgeting and Planning,
Budget Executien and Monitoring,
Organizational and Staffing Evaluation)}
Core (Commitment {o Public Service, Inclusivity,
Integrity, Performance Excellence); Qrganizational
{Digial Literacy, Organizalional Awareness and
Master's d 40 hours of Alignment, Personal Resilience, Strategic Agility);
aéert'sf elgr?'e or supervisory/ 4 years of Career Service Leadership (Building collaborative, inclusive warking
. _— . erlincate 1 . . i ji i
Chief Administrative | OSEC-DBMB- e n management supervisory/ (Professionaly | elalonships, Managing perfarmance and coaching for | - nep Negros Island
51 Off ADOF-15-2025 24 102,603 Leadership and ! A d S d Level resulls, Leading change, Thinking strategically and Reai
icer c e Management from earning an manag.ement ecc?n. h _eve creatively, Creating and nurturing a high performing eglon
the CSC development experience Eligibility arganization)
intervention Functional (Strategic Performance Integration,
Administrative Operations Management, Public
Financial Management Understanding, Procurement
Planning and Strategy)
Core (Commiiment to Public Sarvica, Inchisivily,
Integrity, Parformance Excellence); Qrganizational
{Digital Literacy, Organizational Awareness and
) 40 hours of Alignment, Personal Resilience, Strategic Agility);
Chief Budaet and Ma‘éte:l_sfdetgr?e or supervisory/ 4 years of Career Service Leadership (Building collaborative, inclusive working
et Budget an X _ ertiicate In : . relationships, Managing performance and coaching for
52 Management ggfﬂg 22?285 24 102,603 Leadership and r]nana.geme:;t supervisory/ (gmfes;fnal)ll results, Leading change, Thinking strategically and DBM r:‘:agr-os Island
Specialist il Management from earning an manag‘ement econd Leve creatively, Creating and nurturing a high performing egren
the CSC development experience Eligibility organization)
intervention Functional {Public Financial Management

Understanding, Resulls-based Budgeling and Planning,
Budget Execution and Monitering,

Organizational and Staffing Evaluation)




53

Chief Budget and
Management
Specialist

OSFC-DBMB-
CBMS-4-2025

24

102,603

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
managomont
learning and
development
intervention

4 years of
suparvisory/
management

experience

Career Service

{Profeasional)/

Second Level
Eligibility

Core (Commitmant to Public Service, Inclusivity,
Integrily, Pedormance Excellence); Organizational
(Digitat Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership {(Building collaborative, inclusive working
relationships, Managing performance and eoaching for
resulls, Leading change, Thinking strategically and
creatively, Croating and nurturing a high performing
organization}

Functional {Public Financial Management
Understanding, Results-based Budgeting and Planning,
Budget Execution and Menitoring,
Organizational and Staffing Evaluation)

DBM Negyros Island
Region

54

Supervising Budget
and Management
Specialist

OSEC-DBMB-
SVBMS-5-2025

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Stralegic Agllity);
Leadership (Building collaborative, inclusive working
relationships, Managing performance and coaching for
results, Leading change, Thinking strategically and
crealively, Creating and nurturing a high performing
organization)

Functional {Public Financial Management
Understanding, Results-based Budgeting and Planning,
Budget Execution and Menitoring,
Organizational and Staffing Evaluation)

DBM Negros Island
Region

55

Supervising Budget
and Management
Specialist

OSEC-DBMB-
SVBMS-6-2025

22

81,788

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment lo Public Service, Inclusivity,
Inlegrity, Performance Excellence); Organizational
(Digilal Literacy, Organizational Awareness and
Alignment, Persanal Resilience, Strategic Agility);
Leadership (Building collaborative, inclusive working
refatianships, Managing performance and coaching for
results, Leading change, Thinking strategicaly and
creatively, Greating and nurturing a high performing
organization)

Functional {Public Financial Management
Understanding, Results-based Budgeling and Planning,
Budget Execution and Moniering,
Organizational and Staffing Evaluation)

DBM Negros Island
Region

Interested and qualified applicants should signify their interest in writing. Applicants are advised to send their application with the following documentary requirements to the address below not later than
February 9, 2026.

1. Signed APPLICATION LETTER, indicating/specifying the title of the position applied for, salary grade, plantilla item number, and the name of bureau/serviceloffice where the vacancy is, and

addressed to:

ROLANDO U. TOLEDO

Acting Secretary

Department of Budget and Management
2nd Floor, Boncodin Hall

General Solano Street, San Miguel, Manila

Applicants may apply for a maximum of three (3} positions within the same posting period. However, they may be referred to offices other than their indicated preferences, based on
organizational needs and the evaluation of their qualifications.

WHEN DECIDING WHERE TO APPLY, applicants are advised to read the Functional Statements of the DBM bureaus, services, and offices. This information is available on the DBM
website under the "ABOUT THE DBM" tab, specifically in the "Functional Statements"” sub-tab, and can be accessed directly at https://www.dbm.gov.ph/index.php/functionai-

statements.




2. Duly accomplished PERSONAL DATA SHEET (CS Form No. 212, Revised 2025) with recent |D picture taken within three (3) months prior to submission of application
and subscribed and sworn to before an authorized administering officer (refer to Guide fo Filling Out the Personal Data Sheet and attached CS Form No. 212, Revised
2025). The date of accomplishment and notarization must be within the application petiod.

Any inaccurate Information affecting the applicant’s qualification for the posifion being applied for (e.g., completion of Part Il - Educational Background, Part IV -

Civil Service Eligibifity), Part V - Work Experfence, and Part VI - Learning and Development (L&D) Interventions/Training Programs Attended), or the absence of
substantial enlries such as the applicant’s signalure on each page and the signature of the authorized person administering the oath on page 4, which do not comply with
CSC Memorandum Circular No. 11, s. 2017, shall be grounds for exclusion from the recruitment process.

3. Signed WORK EXPERIENCE SHEET (as an attachment to CS Form No. 212, Revised 2025). The date on the Work Experience Sheet should be the same as that on the Personal Data
Sheet.

For internal applicants, the following documentary requirements, if not previously submitted to the Administrative Service-Human Resource Management Division, must aiso be submitted
together with the documents listed in items 1 to 3:

4. Photocopy of DIPLOMA and TRANSCRIPT OF RECORDS.
5. Photocopy of CERTIFICATE/S OF TRAINING/SEMINARS attended.
6. Photocopy of CERTIFICATE OF EMPLOYMENT with actual duties and responsibilities.

For internal applicants, a ceriificate from a previous employer/government agency is required.

7. Photocopy of REPORT OF RATING/LICENSE/CERTIFICATE OF ADMISSION TO THE BAR/CERTIFICATE OF ELIGIBILITY/ELIGIBILITY CARD or site/screen capture of the eligibility using the
Civil Service Eligibility Verification System, Professional Regulation Commission’s Licensure Examination and Registration Information System, or Supreme Court of the Philippines Lawyer's List.

8. Photocopy of CERTIFICATION issued by Commission on Higher Education that & one-year diploma post-graduate course acquired from foreign or local institution is equivalent to a master's
degree or a degree obtained from foreign schools is equivalent to a bachelor's or master's degree, if applicable.

9. Photocopy of INDIVIDUAL PERFORMANCE ACCOMPLISHMENT REPORT or its equivalent for the last rating period (if applicable).

Applicants are also required to complete the Online Recruitment Form at hitps//www.dbm.gov.phfindex.php/careers.

Hard coplies of the application and documentary requirements, which must be identical to those uploaded in the online recruitment form, must also be submitted to the address provided below.

Only applicants who complete the Online Recruitment Form, submit the hard copies of the application and documentary requirements, and meet ALL the required qualification
standards will be contacted.

The Department of Budget and Management advocates the Equal Employment Opportunity Principle (EEOP). We highly encourage and welcome all interested and qualified individuals to apply
regardless of age, sex, sexual orientation and gender identlily, civil status, disability, religion, ethnicity, or political affifiation.



QUALIFIED APPLICANTS are advised to hand in or send their application via courier or email to:

REZ C. RUZGAL

Chief Administrative Officer, Human i Publication Request# 1

Resource Management Division,
Administrative Service

G/F DBM Building lll, General Solano St.,
San Miguel, Manila
careers@dbm.gov.ph
#632 8657 3300 local 31092 or 3108

APPLICATIONS WITH INCOMPLETE DOCUMENTS OR THOSE RECEIVED BEYOND THE DEADLINE SHALL NOT BE ENTERTAINED.



