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Republic of the Philippines
DEPARTMENT OF BUDGET AND MANAGEMENT
Request for Publication of Vacant Positions

To: CIVIL SERVICE COMMISSION (CSC)

SEP 30 2026

We hereby request the publication in the CSC Job Portal of the following vacant positions, which are authorized to be filled at the DEPARTMENT OF BUDGET AND MANAGEMENT:

f &@tg\cjm Office of the President

HRMq A
Date: 9/30/2026
Qualification Standards
Position Title . Salary/ Competency/
No.|  (Parenthetical Plamll\iloa e Job/ Pay ngc;rll::)lry Education Trainin Experience Eligibilit Area of Specialization/ Place of Assignment
Title, if applicable) ' Grade g P gy Residency Requirement
(if applicable)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
. Excellence}); Organizational {Digital
. Career Service . i
Senior Budget and . 2 years of A Literacy, Organizational Awareness and N oty
QSEC-DBMB- Bachelor's degree |8 hours of relevant (Professional)/ . a0 - | Budget Information Legislative and
1 Manag_enjeni SRBMS-43-2016 12 59133 relevant to the jeb training FEIEYa"t Second Level A“g"’?‘.e"‘_- Persc?nal Resﬂle_ncg. Stra_tegm Liaison Service
Specialist experience Eligibilit Agility}; Functional (Public Financial
gioility Management Understanding, Political
Savvy, Technical Writing, Stakeholder
Engagement And Representation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Career Service Excellence); Organizational (Digital
Budget and OSEC-DBMB- Bachelor's degree |4 hours of relevant |1 year of relevant|  (Professionaly | Literacy. Organizational Awareness and | g 1ot jncormation Legislative and
2 Management 16 45694 . . . Alignment, Personal Resilience, Strategic L. h
- BMS2-104-2000 relevant to the job training experience Second Level - . i N Liaison Service
Specialist [l Eligibilit Agility): Functional (Public Financial
giotity Management Understanding, Palitical
Savvy, Technica! Writing, Stakeholder
Engagement And Representation)




Administrative

OSEC-DBMB-

Completion of 2
years of studies in
college
(prior to 2018),
OR
High school
graduate with
relevant
vocationalitrade
course (prior to
2018),
OR
Completicn of

4 hours of relevant

Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and

1 year of relevant X " " . | Internal Audit Service-Office of the
Assistantlll | ADAS341-2004 | ° 24329 | Grade 12/Senior training experience | (ubprofessionall/ | Alignment, Personal Resilience, Strategic Director
) First Level Eligibility Agility); Functional {Administrative
High School under !
Technical- Operatu:‘ons Management, Records
N Processing Management, Records
Vocational- Qrganization And Contral)
Livelihood Track, g
OR
Completion of
Grade 10/Junior
High Schocl with
relevant
vocational/trade
course {TESDA NC
I} {starting 2018)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
CareerSenics | |
Administrative OSEC-DBMB- Bachelor's degree ) I (Professional)/ \ ! . . Administrative Service-Human
Officer Il ADOF2-6-2024 n 31705 relevant to the job None required None required Second Level A||gnn1'gnt, Persolnal Resmenc':e, {Slralegm Resource Development Division
Eligibilit Agility); Functional (Organizational
giolity Development, Experience Innovation and
Design, Events Management, Internship
Program Management )
Core (Commitment to Public Service,
Inclusivity, Integrity, Pedformance L . -
Career Service Excellence); Organizational {Digital Rp;i?:::f::;g:ags:n":; g;.\la::?;n
Administrative OSEC-DBMB- Bachelor's degree . . {Professional) Literacy, Organizational Awareness and ,
Officer [l ADOF2-3-2024 n 3705 relevant to the job None required Nane required Second Level Alignment, Personal Resilience, Strategic {Comp ens;gggoin_d Bensfits
Eligibility Agility); Functional {Leave Administration, Leave Administration Team)
Benefits Administration, Compensation s
Data Management)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Career Service Excellence); Organizational (Digital - . '
- . . . e Administrative Service-Human
Administrative OSEC-DBMB- 1 31705 Bachelor's degree None required {Professional)/ Literacy, Organizational Awareness and

Officer I

ADOF2-13-2024

relevant to the job

None required

Second Level
Eligibility

Alignment, Personal Resilience, Strategic
Agility); Functional (Records Organization
and Contral,Records Processing
Management,Records Resilience)

Resource Management Division
{Documentation and Filing Tearn)




Core (Cammitment ta Public Service,

High School e .
; Inclusivity, Integrity, Performance
Graduate (prior to Excellence); Organizational (Digital
Administrative 2016), Printing Machine Lﬂar:: o ahizjion'a! Ao and
7 Assistant |l (Printing| OSEC-DBMB- 9 24329 OR 4 hours of relevant| 1 year of relevant Operator Al nmey;t Pgersonal Resilience. Strateaic Administrative Service-Central
Machine Operator | ADAS3-106-2004 Completion of training experience {MC 11, s, 96 - Cat, gr S ' g Records Division
. Agility); Functional (Records Governance
1)) Grade 10/Junior 1)) : A
High School and Compliance, Records Organization and
(starting 2016) Control, Records Processing Management,
9 Records Resilience}
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
. , ) . Excellence); Organizational (Digital
Administrative A'de OSEC-DBMB- Efementary School ’ . None required (MC Literacy, Organizational Awareness and Administrative Service-Central
8 IV (Reproduction 4 17506 Nene required None required 10, s. 2013- " i . L
. ADA4-21-2004 Graduate Alignment, Personal Resilience, Strategic Records Division
Machine Operator Il Cat. [l RO . A
Agility); Functional {(Records Crganization
and Conlrol, Records Processing
Management)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
2 years of Career Service Excellence); Organizational (Digital
9 Administrative OSEC-DBMB- 18 53818 Bachelor's degree |8 hours of relevant r:Ievant (Professional}/ Literacy, Qrganizational Awareness and Administrative Service-Cash
Officer vV ADOF5-28-2004 ! relevant to the job training y Second Level Alignment, Personal Resilience, Strategic Division
experience L - .
Eligibility Agility); Functional (Cash Management,
Management of Accounts Payable, Cash
Handling and Custodial Management)
Completion .sz. Core (Commitment to Public Service,
years of studies in . -
college Elnclu.;lswlty.) Irgegrlty_,r, F:.erforlnggr\q:sl
, . . . Xcellence); Urgantzationa 1giia
Ac!mmustrahve OSEC-DBMB- (prior to 2018), 4 hours of relevant |1 year of relevant Career Se:?wce Literacy, Organizational Awareness and Administrative Service-Cash
10 | Assistant I (Cash g 22423 OR o . (Subprofessional)/ \ o X -
ADAS2-1-2022 ) training experience . e | Alignment, Personal Resilience, Strategic Divisicn
Clerk 11l) Completicn of First Level Eligibility s ;
f Agility); Functional {Cash Management,
Grade 12/Senior
) Management of Accounts Payable, Cash
High School Handling and Custodial Managemant)
(starting 2016)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Career Service Literacy, Organizational Awareness and
1 Administrative OSEC-DBMB- 15 42178 Bachelor's degree |4 hours of relevant|1 year of relevant|  (Professional)/ Alignment, Personal Resilience, Strategic Administrative Service-General
Officer IV ADOF4-12-2022 relevant to the jeb training axperience Second Level Agility); Functional {Preject Planning, Services Division
Eligibility Occupational and Facility Safety
Management, Engineering Operations and
Maintenance, Records Organization and
Control)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Gareer e || O
12 Administrative OSEC-DBMB- 15 42178 Bachelor's degree |4 hours of relevant|1 year of relevant|  (Professional)/ Alignment, Personal Resilience, Strategic Adminis{rative Service-General

Officer IV

ADOF4-14-2022

relevant to the job

training

experience

Second Level
Eligibility

Agility); Functional (Security Operations
Management, Securily Personnel
Compliance Qversight, Records
Organization and Contro)

Services Division




Completion of 2
years of studies in
college
(prior to 2018),
OR

High school
graduate with
relevant
vocational/trade
course (prior to
2018),

OR

Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and

Administrative OSEC-DBMB- Gompletion of |4 hours of relevant] 1 year of relevant . ) - . Administrative Service-General
13 Assistant I ADAS3-14-2004 24329 Grade 12/Senior training experience (.S prmfess[oflafl.y Al[gnn?ent. Pgrsonal Resilience, Strateglc Services Division
. First Level! Eligibility | Agility); Functional (Inventory Planning and
High School under o
. Acquisition , Inventory and Stock
Technical- e
- Management, Records Organization and
Vocational- Contral
Livelihood Track, ontral)
CR
Completion of
Grade 10/Junior
High School with
relevant
vocationalftrade
course (TESDA NC
11} {starting 2018)
High School
Graduate (prior o
2016), Core (Commitment to Public Service,
OR Y Inclusivity, Integrity, Performance
- } Completion of AUd'c.’ Visual Excellence); Qrganizational {Digital
Administrative Grade 10/Junior Equipment Literacy, Organizational Awareness and
14 Assistant Il {Audio- | OSEC-DBMB- 22423 High School 4 hours of relevant| 1 vear of relevant Operator/ Al nme»:lt Pgersonal Resilience. Strategic Administrative Service-General
Visual Aids ADAS2-1-2026 N training experience Technician gnir o ; ' - 9 Services Division
L (starting 2016) Agility); Functional {Occupational and
Technician li) (MC 08, 5. 2025 - - N .
OR Cat. 1l Facility Safety Management, Engineering
Completion of : Operations and Maintenance, Records
relevant Organization and Control)
vocational/trade
course
Completion .°f2. Core {Commitment to Public Service,
years of studies in n N
college Inclusivity, Integrity, Performance
- . . . Excellence); Organizational (Digital
Administrative g ~ (prior to 2018), Career Service . o - . .
15 | Assistant II (Property OSEC-DBMB. 22493 OR 4 hours of relevant{1 year of relevant (Subprofessional)/ Literacy, Organizational Awareness and Administrative Service-General

Custedian)

ADAS2-31-2004

Completion of
Grade 12/Senior
High Schoo!
(starting 2016)

training

experience

First Level Eligibility

Alignment, Personal Resilience, Strategic
Agility); Functional (Asset Planning and
Acquisition, Asset Management, Records
Organization and Control)

Services Division




Elementary School

4 hours of relevant

1 year of relevant

None required

Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic

Core (Commitment {o Public Service,
Inclusivity, Integrity, Performance
Excelience); Organizational {Digital

Administrative Service-General

Services Division

Household Atftendant
16 Contractual 22423 L .
. Graduate tralning experience Agility); Functional (Project Performance
Monitoring and Reporting, Billing and
Payment Processing, Records Organization
and Control)
High Schacl
Graduate {prior to
2018), o . . .
OR ore (Cf:r'nmltment_ to Public Service,
Complstion of Inclusivity, Integnl)_r. Pfarformapc_e
Administrative Al Grade 10/ Junior L':EXCEHESCE); Qrgfalmz]ax:mal (Digital | Administrative Service.G l
ministrative Aide ) . . . iteracy, Organizational Awareness an ministrative Service-General
7 VI (Mechanic IT) Contractual 6 19716 T'ih Sczh(;% None required None required None required Alignment, Personal Resilience, Strategic Services Division
(sta "g’R ) Agility); Functional (Vehicle Maintenance
Completion of and Repair Maggg_ement. Defensive
riving}
relevant
vocationalitrade
course
Care {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Career Service Literacy, Organizational Awareness and
Administrative OSEC-DBMB- Bachelor's degree . . (Professional)/ Alignment, Personal Resilience, Strategic [Administrative Service-Procurement
18 Cificer 1l ADOF2-3-2015 1 31705 relevant to the job None required None required Second Level Agi?ity): Functional (Procurement Planning Management Division
Eligibility and Strategy, Category Management and
Market Analysis, Supplier Managemen{ and
Coeniract Administration, Operating With
Government Procurement Systems)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Bachelor's degree Literacy, Organizational Awareness and
in Commerce/ Alignment, Personal Resilience, Strategic " . "
19| Accountant i OSEC;'EE%B'AZ' 16 45604 Business |4 °UrS 01 ‘Z'e"a"‘ L v :L;‘i'g;a"‘ RA 1080 (CPA) Agility); Functional {Financial Policy Finance ng}g%:m”“"”g
Administration Formulation and Standard Setting, Fund
majer in Accounting Utilization and Resource Management,
Financial Systems Implementation and
Control, Financial Monitoring and
Reporting)
Core (Commilment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Crganizaticnal {Digital
Bachelor's degree Literacy, Organizational Awareness and
in Commerce/ Alignment, Perscnal Resilience, Strategic ) . .
20 | Accountanth  |OSECTBMEAZY g 45694 Business | % “"”{fai"rfi:ge"a”‘ 1 yZiL:Lﬁg:a“‘ RA 1080 (CPA) Agility); Functional (Financial Policy Finance Senvice-Accounting
Administration Formulation and Standard Setting, Fund
Utilization and Resource Management,

major in Accounting

Financial Systems Implementation and
Control, Financial Monitering and

Reporting)




OSEC-DBMB-A2-

Bachelor's degree
in Commerce/

4 hours of relevant

1 year of relevant

RA 1080 (CPA)

Alignment, Perscnal Resilience, Strategic

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and

Agility); Functional {Financial Palicy

Finance Service-Accounting

Bookkeeper)

ADAS3-14-2024

Completion of
Grade 12/Senior
High School

(starting 2016)

First Level Eligibility

Agility); Functional (Financial Systems
Implementation and Control, Financial
Monitoring and Reporting)

21 Accountant Il 16 45694 Business . : .
7-2010 Administration training Experience Formulation and Standard Setting, Fund Division
major in Accounting Utilization and Resource Management,
Financial Systems Implementation and
Control, Financial Monitaring and
Reporting)
Core (Commitment ta Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Bachelor's degree Literacy, Organizational Awareness and
g g in Commerce/ Alignment, Personal Resilience, Strategic ) . .
22 Accountant | OSEC-DBMB-A1 12 33947 Business None required None required RA 1080 (CPA) Agility}); Functional (Financial Policy Finance Sel:v[cg-Accountlng
1-2026 . ; . i Division
Administration Formulation and Standard Setting, Fund
major in Accounting Utilization and Resource Management,
Financial Systems Implementation and
Control, Financial Monitoring and
Reporting)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Bachelor's degree Literacy, Organizational Awareness and
} A1 in Commerce/ Alignment, Personal Resilience, Strategic . . "
23| Accountant| OSE%_ggz"gB Al 12 33947 Business None required | None required | RA 1080 (CPA) Agility): Functional (Financial Policy Finance ng;zf’of“““""“g
Administration Formulation and Standard Setting, Fund
major in Accounting Utilization and Resource Management,
Financial Systems Implementation and
Centrol, Financial Manitoring and
Reporting)
Completlon.DI'Z. Core (Commitment to Public Service,
years of studies in s .
Inclusivity, Integrity, Performance
college Excellence); Organizational (Digital
A.dm'ms‘ra"ve. QOSEC-DBMB- {pricr 1o 2018), 4 hours of relevantf1 year of relevant Career Sell'vace Literacy, Organizational Awareness and Finance Service-Accounting
24 | Assistant Il (Senior 9 24329 OR . ! {Subprofessional ) . o " .
ADAS3-12-2024 ) training experience ) e | Alignment, Personal Resilience, Strategic Division
Bookkeeper) Completion of First Level Eligibility . . : .
! Agility); Functional {Financial Systems
Grade 12/Senior ) ' .
) Implementation and Contral, Financial
High School Monitoring and Reporting)
(starting 2016) g porting
Completlon_ol 2 Core (Commitment to Public Service,
years of studies in o .
Inclusivity, Integrity, Performance
college Excellence); Organizational (Digital
Administrative 2 : {prior o 2018}, Career Service : N . R .
25 | Assistant Ill (Senior OSEC-DBMB a 24324 OR 4 hours ‘of‘relevant 1 year of‘relevanl (Subprofessional)/ L}teracy. Qrganizational _ﬁ_\wareness anq Finance Se(vpg:-Accountmg
training experience Alignment, Personal Resilience, Strategic Division




Administrative

OSEC-DBMB-

Bachelor's degree

4 hours of relevant

1 year of relevant

Career Service
(Professional)/

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic

26 Officer IV ADOF4-4-2024 15 42178 relevant to the job training experience Second Level  |Agility); Functional {Budget Formulation and Finance Service-Budget Division
Eligibility Preparation, Budget Allocation and
Resource Distribution, Financial Systems
Implementation and Contral, Financial
Monitoring and Reporting)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Career Service Literacy, Organizational Awareness and
Administrative OSEC-DBMB- Bachelor's degree |4 hours of relevant| 1 year of relevant Professional Alignment, Personal Resilience, Strategic . . L
2 Officer IV ADOF4-7-2004 & 42178 | Llevant to the job training experience (Second Leve)ll Agility); Functional (Budget Formulation and| ' nance Service-Budget Division
Eligibility Preparation, Budget Allocation and
Resource Distribution, Financial Systems
Implementation and Control, Financial
Monitoring and Reporting}
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Career Service Literacy, Organizational Awareness and
Administrative OSEC-DBMB- Bachelor's degree . " {Professional)/ Alignment, Personal Resilience, Strategic " . A
28 Officer I ADOF2-5-2020 " 31705 | levanttothejob | Nonereauired | Nonerequired | oo Leve)l Agility); Functional (Budget Formulation and| ' nance Service-Budget Division
Eligibility Preparation, Budget Allocation and
Resource Distribution, Financial Systems
Irplementation and Control, Finangial
Menitoring and Reporting)
y::r?g Ife;ltzr«;izfszin Core (Commilment to Public Service,
college Inclusivity, Integrity, Performance
Administrative {prior to 2018) Career Senvice Excellence); Organizational (Digital
29 Assistant Il OSEC-DBMB- 8 29423 OR ' |4 hours of relevant |1 year of relevant (Subprofessional) Literacy, Organizational Awareness and Finance Service-Budget Division
{Budgeting ADAS2-9-2024 C . training experience =>1op o | Alignment, Personal Resilience, Strategic Inance senvic 9
Assistant) ompletion of First Level Eligibility Agility); Functional {Financial Systems
Grade 12/Senior ! : ) .
High Sehool Implemeni.ahc'ln and Control,.Flnancla!
(starting 2016) Monitoring and Reperting)
Complfetlorc;.ofg Core (Commitment to Public Service,
years 0 ”S tudies in Inclusivity, Integrity, Performance
AdAministrati[\Ife OSEC.DBMB (pri::toegg 18) ah e . ol Career Senvica Excellence); Organizational (Digital
ssistant - - ! ours of relevant | 1 year of retevant . Literacy, Organizational Awareness and ) . -
30 {Budgeting ADAS2-6-2020 8 22423 Compﬁ)gion of training experience éﬁ:tbfés‘:g';?;]?{ Alignment, Personal Resilience, Strategic Finance Service-Budgel Division
Assistant) Y Agility); Functional (Financial Systems

Grade 12/Senior
High School
(starting 2016)

Implementation and Contrel, Financial
Monitoring and Reporting)




Core {Commitment to Public Service,
Inclusivity, Integrily, Performance
Excelience}; Organizational {Digital

Creative Arts OSEC-DBMB- Bachelor's degree |8 hours of relevant 2 years of C::eﬁcvi:lg?s Literacy, Organizational Awareness and Budget Information and Training
311 Sspecialistlll | cAsLa21-2016 | 18 53818 | relevant to the job training elevant | c'o8, s. 2025 - | Allonment, Personal Resilience, Stralegic | oo pyptications Division
experience Agility); Functiona! (Knowledge
Cat. I) L
Management, Publication and
Communication Materials Design and
Development,Arlistic Creativity)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Caresr Service | c e oatonal Avareness and
. OSEC-DEMB- . 4 hours of relevant |1 year of relevant|  (Professional)f ) ! e ] Budget Information and Training
32 | Information Officer Il INFO2-4-2016 15 42178 Bachelor's degree iraining experience Secand Level Allgnme.n'l. F.’ersongl Resllience, Strategic Service-Publications Division
Eligibilit Agility); Functional (Knowledge
gioiity Management, Publication and
Communication Materials Design and
Development,Creative Writing)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Career Service Literacy, QOrganizational Awareness and Budget Information and Training
. - OSEC-DBMB- . . \ (Professional)/ Alignment, Personal Resilience, Strategic N .
33 | Training Specialist | TRNSP1-43-2016 11 34705 Bachelor's degree | None required Neone required Second Level Agility): Functional (Program/Course Serwce-Ca]:E;zgoErJ\evelopmenl
Eligibility Design and Development, Program/Course
Management and Implementation, PFM
Capacity Development and Parinership
Management)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizationa! (Digital
Career Service Literacy, Organizational Awareness and Budget Information and Training
- - OSEC-DBMB- , : : (Professional)f | Alignment, Personal Resilience, Strategic : ;
34 | Training Specialist | TRNSP1-55-2016 11 34705 Bachelor's degree None required None required Second Level Agility): Functional (Program/Course Servme-Capa‘c!t;f Development
L . Division
Eligibility Design and Development, Program/Course
Management and Implementation, PFM
Capacity Development and Partnership
Management)
Core (Commitment to Public Service,
Inclusivity, Integrity, Pedformance
Excellence); Organizational (Digital
Career Service Literacy, Organizational Awareness and Budget Information and Training
35 | Training Specialist | OSEC-DBMB- 11 31705 Bachelor's degree Nane required None required (Professional)/ Alignment, Personal Resilience, Strategic Service-Capacity Development

TRNSP1-56-2016

Second Level
Eligibility

Agility); Functional {Program/Course
Design and Development, Program/Course
Management and Implementation, PFM
Capacity Development and Parinership
Management)

Division




36

Information Systems
Researcher Il

OSEC-DBMB-
INFOSR3-1-2012

17

49562

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

({Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Perormance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {ICT Strategic and
Operational Planning, Policy Development
and Analysis, Program Monitoring and
Evaluation, ICT Data Analysis and
Evidence Based Planning)

Information and Communications
Technology Systems Service-ICT
Planning Division

37

Information Systems
Researcher ||

QOSEC-DEMB-
INFOSR2-20-
2015

14

38764

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)

Second Level
Eligibility

Core {(Commitment to Public Service,
Inctusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (ICT Strategic and
Operational Planning, Policy Development
and Analysis, Program Mgnitoring and
Evaluation, ICT Data Analysis and
Evidence Based Planning)

Information and Communications
Technology Systermns Service-ICT
Planning Division

38

Information
Technology Officer |

OSEC-DBMB-
ITO1-5-2017

19

59153

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Qrganizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {ICT Infrastructure
Management, Information Security and Risk
Management, ICT Project Planning and
|mplementation, Technical Support and
Client Orientation}

Information and Communications
Technology Systems Service-ICT
Infrastructure Management Division

39

Information Systems
Analyst |

Contractual

12

33047

Bachelor's degree
relevant to the job

None required

None required

None required

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awarenass and
Alignment, Personal Resilience, Strategic
Agllity); Functional (ICT Infrastructure
Management, Information Security and Risk
Management, ICT Project Planning and
Implementation, Technical Support and
Client Crientation}

Information and Communications
Technology Systems Service-ICT
Infrastructure Management Division

40

Computer
Programmer Il

OSEC-DBMBE-
COMPROZ2-20-
2000

15

42178

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Atignment, Personal Resilience, Strategic
Agility); Functional {Systems and
Applications Development, Technical
Support and Client Orientation, Business
Process Analysis and Systems Design,

Quality Assurance and Testing)

Information and Communications
Technology Systems Service-
Applicaticn Development,
Maintenance and Support Division




41

Project Development
Ofiicer Il

OSEC-DBMB-
PDO3-11-2023

18

53818

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (ICT Solution Design
And Integration, ICT Project And Solutions
Delivery Management, Stakeholder and
Vender Management, Program Monitoring
And Evaluation)

Information and Communications
Technology Systermns Service-
Solutions Delivery Division

42

Project Development
Officer I

OSEC-DBME-
PD0O2-12-2023

15

42178

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Perfermance
Excellence}); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (ICT Solution Design
And Integration, ICT Project And Solutions
Delivery Management, Stakehalder and
Vendor Management, Program Monitoring
And Evaluation)

Information and Communications
Technology Systems Service-
Solutions Delivery Division

43

Project Development
Officer Il

OSEC-DBMB-
PD0O2-14-2023

15

42178

Bachelor's degree
relevant to the job

4 hours of relevant
{raining

1 year of relevant
experience

Career Service

{Professionaly/

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Crganizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (ICT Solution Design
And Integration, ICT Project And Solutions
Delivery Management, Stakeholder and
Vendor Management, Program Monitoring
And Evaluation)

Information and Communications
Technology Systems Service-
Solutions Delivery Division

44

Project Development
Officer I

OSEC-DBMB-
PDO2-16-2023

15

42178

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Grganizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (ICT Solution Design
And Integration, ICT Project And Solutions
Delivery Management, Stakeholder and
Vendor Management, Program Moenitoring
And Evaluation)

Information and Communications
Technology Systems Service-
Solutions Delivery Division

45

Project Development
Officer Il

OSEC-DBMB-
PDO2-18-2023

15

42178

Bacheler's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivily, Integrity, Performance
Excellence); Organizational {Digital
Litaracy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {ICT Solution Design
And Integration, ICT Project And Solutions
Delivery Management, Stakeholder and
Vendor Management, Prograrm Moenitoring
And Evaluation)

Information and Communications
Technology Systems Service-
Solutions Delivery Division




Project Development

OSEC-DBMB-

Bachelor's degree

4 hours of relevant

1 year of relevant

Career Service
(Professionaly

Core (Commitment o Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic

Information and Communications

46 Officer Il PDO2-19-2023 18 42178 relevant to the job training experience Second Level Agility); Functional {ICT Selution Design Tg%?:glzgsysg;ﬁ:m;i?g;?'
Eligibility And Integration, ICT Project And Solutions ry
Delivery Managernent, Stakeholder and
Vendor Management, Program Monitoring
And Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Career Service Literacy, Organizational Awareness and . -
. A ) ! i " Information and Communications
Project Development| OSEC-DBMB- Bachelor's degree " . (Professional)/ Alignment, Personal Resilience, Strategic N
47 Officer | PDO1-21-2023 i 31705 | relevant to the jop | NOnerequired | Nanerequired | 'qo0(J) avel | Agility): Functional (ICT Solution Design Technology Systems Service-
Eligibility And Integration, ICT Project And Solutions Y
Delivery Management, Stakeholder and
Vendor Management, Program Monitaring
And Evaluation)
Core (Comrmitment to Public Service,
Inclusivity, Integrity, Performance
. Excellence). 'Org'a nizational (Digital Information and Communications
. . 2 years of L!teracy. O;gamzat;onm 'A.wareness anc_i Technology Systems Service-
4g | Information Contractual 19 59153 | Dachelors degree |8 hours of relevant) — ° 0, None required | Aignment, Personal Resilience, Strategic | ¢\ ione' nelivery Division-Digital
Technology Officer | relevant o the job training ) Agility); Functional (ICT Solution Design . o
experience " . . Imaging for Monitering and
And Integration, ICT Project And Solutions Evaluation Unit
Delivery Management, Stakeholder and
Vendor Management, Pregram Monitoring
And Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital Information and Communications
Literacy, Organizational Awareness and !
" , 2 years of . o . Technology Systems Service-
49 Information Contraciual 19 50153 Bachelor's degree | 8 hours of relevant relevant Nane recuired Alignment, Personal Resilience, Strategic Solutions Delivery Division-Digital
Technology Officer | relevant to the job training v 9 Agility): Funetional {ICT Solution Design . Ty Lvision--ig
experience . . . lmaging for Monitoring and
And Integration, ICT Project And Solutions Evaluation Unit
Delivery Management, Stakeholder and
Vendor Management, Program Monitoring
And Evaluation)
Core (Commitment ta Public Service,
Inclusivity, Integrity, Performance
L Excellence); _Org_a nizational (Digital Information and Communications
) 2 years of iteracy, Organizational ‘Fl\wareness and Technology Systems Service-
Information Bachelor's degree | 8 hours of relevant . Alignment, Personal Resilience, Strategic ; . L o
50 Contractual 19 59153 . o relevant None required o N iy ; Solutions Delivery Division-Digital
Technology Officer | relevant to the job training - Agility); Functional (ICT Soelution Design ) L
experience Imaging for Monitoring and

And Integration, ICT Project And Solutions
Delivery Management, Stakeholder and
Vendor Management, Program Monitoring
And Evaluation}

Evaluation Unit




51

Information Systems
Analyst |

Contractual

12

33947

Bachelor's degree
relevant to the job

None required

None required

None reguired

Core (Commilment to Public Service,
Inciusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {ICT Solution Design
And Integration, ICT Project And Solutions
Delivery Management, Stakeholder and
Vendor Management, Program Monitoring
And Evaluation)

Information and Communications
Technology Systems Service-
Solutions Delivery Division-Digital
Imaging for Manitoring and
Evaluation Unit

52

Information Systems
Analyst |

Conlractual

12

33947

Bachelor's degree
relevant to the job

MNone required

Nane required

None required

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alighment, Personal Resilience, Strategic
Agility); Functional {ICT Solution Design
And Integration, ICT Project And Solutions
Delivery Management, Stakeholder and
Vendor Management, Program Monitaring
And Evaluation)

Information and Communications
Technology Systems Service-
Solutions Delivery Division-Digital
Imaging for Monitering and
Evaluation Unit

53

Information
Technology Officer |

OSEC-DBMB-
ITO1-5-2023

19

59153

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Funetional (Budget Data Analytics,
Business Process Analysis And Systems
Design, Data Governance And Quality
Management}

Infermation and Communications
Technology Systems Service-
Budget Data Analytics Division

54

Planning Officer |

OSEC-DBMB-
PLO1-3-2009

11

31705

Bachelor's degree
relevant to the job

None required

Nane required

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Perfarmance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Organizational
Development, Strategic Planning and
Alignment, Strategic Performance
Integration, Change Management And
Organizational Resilience, Total Quality
Management)

Corporate Planning and
Management Service-Planning
Division

55

Planning Officer |

OSEC-DBMB-
PLO1-3-2021

1

31706

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Organizaticnal
Development, Strategic Performance
Integration, Performance Menitoring And
Evaluation, Change Management And
Organizational Resilience, Strategic
Planning And Alignment, Total Quality
Management)

Carporate Planning and
Management Service-Monitoring
Division




56

Planning Officer |

OSEC-DBEMB-
PLO1-8-2017

1

31705

Bachelor's degree
relevant to the job

Nene required

None required

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Pigital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Aagility); Functional (Organizational
Development, Total Quality Management,
Change Management And Organizational
Resilience, Strategic Performance
Integration, Strategic Planning And
Alignment)

Corporate Planning and
Management Service-Management

Division

57

Planning Officer |

OSEC-DBMB-
PLO1-8-2017

"

31705

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Crganizational
Development, Total Quality Management,
Change Management And Organizational
Resilience, Strategic Performance
Integration, Strategic Planning And
Alignment}

Corporate Planning and
Management Service-Management

Division

58

Attorney Il

QOSEC-DBMB-
ATY3-2-2010

21

73303

Bachelor of Laws

4 hours of relevant
training

1 year of relevant
experience

RA 1080 (Bar)

Core (Commitment to Public Service,
Inclusivity, Integrity, Periermance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Legislative Policy
Analysis, Legal Advisory And Counselling,
Legal Writing And Documentation,
Investigation And Research)

Legal Service

59

Attorney It

OSEC-DBMB-
ATY3-2-2017

21

73303

Bachelor of Laws

4 hours of relevant
training

1 year of relevant
experience

RA 1080 (Bar)

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility}; Functional (Legislative Policy
Analysis, Legal Advisory And Counselling,
Legal Writing And Documentation,
Investigation And Research)

Legal Service

60

Attorney It

OSEC-DBMB-
ATY3-4-2025

21

73303

Bachelor of Laws

4 hours of relevant
training

1 year of relevant
experience

RA 1080 (Bar)

Core (Commitment te Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility}; Functional (Legislative Policy
Analysis, Legal Advisory And Counselling,
Legal Writing And Documentation,
Investigation And Research)

Legal Service




61

Senior Budget and
Management
Specialist

OSEC-DEBMB-
SRBMS-1-2017

19

59153

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

(Professionaly

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alighment, Personal Resilience, Strategic
Agility); Functional {Legislative Policy
Analysis, Legal Writing And
Pocumentation, Investigation And
Research, Paralegal Support And Case
Preparation}

Legal Service

62

Senior Budget and
Management
Specialist

OSEC-DBMB-
SRBMS-236-
2000

19

59153

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

(Professional)

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Legislative Policy
Analysis, Legal Writing And
Documentation, Investigation And
Research, Paralegal Support And Case
Preparation)

Legal Service

63

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-2-2017

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professtonaly

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Legislative Policy
Analysis, Legal Writing And
Documentation, Investigation And
Research, Paralegal Support And Case
Preparation)

Legal Service

64

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-3-2017

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
axperience

Career Service

{Professional)/

Second Level
Eligiblity

Core (Commitrment {o Public Service,
Inclusivity, Integrity, Perfermance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Perscnal Resilience, Strategic
Agility); Functional (Legislative Policy
Analysis, Legal Writing And
Documentation, Investigation And
Research, Paralegal Support And Case
Preparation)

Legal Service

65

Budget and
Management
Specialist Il

QOSEC-DBMB-
BMS2-11-2025

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant
{raining

1 year of relevant
experience

Career Service

{Professional)f

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility}; Functional {Legislative Policy
Analysis, Legal Writing And
Documentation, Investigation And
Research, Paralegal Support And Case
Preparation)

Legal Service




Administrative

OSEC-DBMB-

Bachelor's degree

4 hours of relevant

1 year of relevant

Career Service
{Professional)/

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and

66 Officer Il ADCF3-16-2004 14 38764 relevant to the job {raining experience Second Level Alsgnr'n.ejm,-Persopal Remheqc-e, Stfateglc Legal Service
Eligibility Agility); Functional {Administrative
Operations Management, Records
Processing Management, Records
Organization And Control)
Core (Commitment to Public Service,
- 1 year Inclusivity, Integrity, Performance
BS Legal 8 hours of training experience in Excellence); Crganizational {Digital
retevant to legal . . i
Management, AB legal work such Career Service Literacy, Qrganizational Awareness and
67 | Loaal Assictant 1t | OSEC-DBMB- » 25764 | Paralegal Studies, [#O, SUCh 88 189l o oo aion of | (Professionaly | Alignment, Personal Resilience, Strategic Leoal Senvica
g LEA3-12-2025 Law, Political oy gn y | pleadings, legal [  Second Level Agility}; Functional {Leglslative Policy 9
Science or other writing, or legal opinions and Eligibility Analysis, Legal Writing And
allied courses rogc'e dure memoranda or Documentation, Investigation And
p legal research Research, Paralegal Support And Case
Preparation)
Core {Commitment to Public Service,
- 1 year Inclusivity, Integrity, Performance
BS Legal 8 hours of training experience in Excellence); Organizational (Digital
relevant o legal " . N
Management, AB legal work such Career Service Literacy, Crganizational Awareness and
OSEC-DBMB- Paralegal Studies work, such as legal as preparation of | (Professional)y/ Alignment, Personal Resilience, Strategic
88 | LegalAssistantll | ) pp3'ss 9015 14 36764 Law, Poitical othics, 1692 | pleadings, legal | Second Level Agility): Functional (Legislative Policy Legal Service
Science or other writing. or leaal opinicns and Eligibility Analysis, Legal Writing And
allied courses ro%:'e dureg memoranda or Documentatien, Investigation And
p legal research Research, Paralegal Support And Case
Preparation)
Core {(Commitment to Public Service,
- iyear Inclusivity, Integrity, Performance
BS Legal 8 hours of training experience in Excellence); Organizational {Digital
relevant to legal ] . o
Management, AB legal work such Career Service Literacy, Organizational Awareness and
QOSEC-DBMB- Paralegal Studies, work, such as legat as preparation of [ {Professional)/ Alignment, Personal Resilience, Strategic
69 | Legal Assistant Il LEA3-27-2015 14 38764 Law, Political r:?;g?&:‘eg::’ pleadings, legal Second Level Agility); Functional (Legistative Policy Legal Service
Science or other writing, or legal opinions and Eligibility Analysis, Legal Writing And
allied courses pro%e dure memoranda or Documentation, Investigation And
legal research Research, Paralegal Support And Case
Preparation)
Core {Commitment to Public Service,
- Inclusivity, Integrity, Performance
BS Legal 4 hours of training Excellence); Organizational (Digital
relevant to legal . . e
Management, AB Career Service Literacy, Organizational Awareness and
OSEC-DBME- Paralegat Studies, |"°": Such as legal (Professional) | Alignment, Personal Resilience, Strategic
70 | Legal Assistantll | ) 200 62004 12 33947 Law, Poliicat | SMcs: legal | Nonerequired | gopng) oyl Agility); Functional (Legislative Policy Legal Service
Science or other writing, or legal Eligibility Analysis, Legal Writing And
allied courses ! Documentation, Investigation And

procedure

Research, Paralegal Support And Case
Preparation)




7

Legal Assistant Il

OSEC-DBMB-
LEA2-22-2015

12

33947

4 hours of training
relevant to legal
waork, such as legat
ethics, legal
research and
writing, or legal
procedure

BS Legal
Management, AB
Paralegal Studies,
Law, Palitical
Science or other
allied courses

None required

Career Service

(Professionalyf

Second Level
Eligibility

Core {(Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital

Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic

Agility); Functional (Legislative Policy
Analysis, Legal Writing And
Documentation, Investigation And
Research, Paralegal Support And Case
Preparation)

Legal Service

72

Legal Assistant Il

OSEC-DBME-
LEAZ2-51-2000

12

33947

4 hours of training
relevant o legal
work, such as legal
ethics, legal
research and
writing, or legal
procedure

BS Legal
Management, AB
Paralegal Studies,

Law, Political
Science or other
allied courses

None required

Career Service

({Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence}; Organizational (Digital
Literacy, Organizational Awareness and

Alignment, Personal Resilience, Strategic

Agility); Functional {Legislative Palicy
Analysis, Legal Writing And
Documentation, Investigation And
Research, Paralegal Support And Case
Preparation}

Legal Service

73

Administrative
Assistant Il

OSEC-DBMB-
ADAS3-22-2004

24329

Completion of 2
years of studies in
college
(prior to 2018),
OR

High school
graduate with
relevant
vocationalitrade
course (pricr to
2018),

OR
Completion of
Grade 12/Senior
High Schoa! under
Technical-
Vocational-
Livelihood Track,
OR
Completion of
Grade 10/Junior
High School with
relevant
vocational/trade
cowrse (TESDA NC
11} {starting 2018)

training

4 hours of relevant| 1 year of relevant

experience

First Level Eligibility

Career Service
(Subprofessional)f

Core (Commitment to Public Service,
Inclusivity, integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility}); Functional (Administrative
Operations Management, Records
Processing Management, Records
Organization And Control)

Legal Service




74 Management

Specialist

Senior Budget and

OSEC-DBMB-
SRBMS-54-2024

19

59153

Bachelor's degree
relevant to the job

training

8 hours of relevant

2 years of
relevant
experience

Career Service

(Professional)f

Second Level
Eligibility

Core {Commitment to Public Service,

Inclusivity, Integrity, Performance

Excellence); Organizational (Digital

Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement})

Fiscal Planning and Reforms
Bureau

75

Senior Budget and
Management
Specialist

QOSEC-DBMB-
SRBMS-6-2016

19

59153

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
axperience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizationa! Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, inter-Agency Cocrdination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau

76

Senior Budget and
Management
Specialist

OSEC-DBMB-
SRBMS-11-2016

19

59153

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

({Professional)f

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Palicy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau

77

Senior Budget and
Management
Specialist

OSEC-DBMB-
SRBMS-74-2000

19

591563

Bachelor's degree
relevant to the job

8 hours of relevant
fraining

2 years of
relevant
axperience

Career Service

{Professional)/

Seceond Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance

Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility}; Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Develecpment And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau




78

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-7-2015

16

45694

Bachelor's degree
relevant to the job

fraining

4 hours of relevant

1 year of relevan
experience

Career Service

t| ({Professional)

Second Level
Eligibility

Core {Commitment to Public Service,

Inclusivity, Integrity, Performance

Excellence); Organizational (Digital
Literacy, Crganizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Develepment And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau

79

Budget and
Management
Specialist 1l

OSEC-DBMB-
BMS2-14-2016

16

45694

Bachelor's degree
relevant to the job

training

4 hours of relevant

1 year of relevant
experience

Career Service

(Professional)f

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau

80

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-15-2016

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional )/

Second Level
Eligibility

Core (Commitment {o Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Crganizational Awareness and
Alignment, Persenal Resilience, Strategic
Agility); Functional (Fiscal Policy Research

And Analysis, Fiscal Framework
Development And Budget Pragramming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau

81

Budget and
Management
Specialist If

OSEC-DBMB-
BMS2-16-2016

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant

training

1 year of relevant
experience

Career Service

{Professional)f

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance

Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Pelicy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau




82

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-17-2016

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant

training

Career Service
1 year of relevant] (

experience Second Level

Professional)/

Eligibility

Agility); Functional {Fiscal Policy Research

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic

And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau

83

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-19-2016

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant

training

1 year of relevant

experience

Career Service

({Professionaly
Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence}); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {(Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement}

Fiscal Planning and Refarms
Bureau

84

Budget and
Management
Specialist I

QOSEC-DBMB-
BMS2-20-2016

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant

training

1 year of relevant

experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment te Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awarenass and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Pregramming,
Budgst Reform And Innovation
Management, Inter-Agency Coordination
And Stakehelder Engagement)

Fiscal Planning and Reforms
Bureau

85

Budget and
Management
Specialist I

OSEC-DBMB-
BMS2-21-2016

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant}1

training

year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,

Inclusivity, Integrity, Performance

Excellence); Organizational (Digital

Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility}; Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And [nnovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau




86

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-48-2000

16

45694

Bachelor's degree
relevant to the job

training

4 hours of relevant

experience

1 year of relevant

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance

Excellence); Crganizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau

a7

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-48-2000

16

45694

Bachelor's degree
relevant to the job

training

4 hours of relevant

experience

1 year of relevant

Career Service

(Professional)/

Second Level
Eligibility

Core (Cornmitment to Public Service,
In¢lusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizaticnal Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau

a8

Budget and
Management
Specialist |

QSEC-DBMB-
BMS1-7-2004

13

36125

Bachelor's degree
relevant to the job

None required

MNone required

Career Service

(Professional)

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research

And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau

88

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-25-2016

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,

Inclusivity, Integrity, Performance

Excellence); Organizational (Digital

Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framewark
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau




20

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-49-2000

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement}

Fiscal Planning and Reforms
Bureau

o

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-328-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordination
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau

92

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-329-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professicnal

Second Level
Eligibility

Core {Commitment to Public Service,
lnclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Fiscal Policy Research
And Analysis, Fiscal Framework
Development And Budget Programming,
Budget Reform And Innovation
Management, Inter-Agency Coordinaticn
And Stakeholder Engagement)

Fiscal Planning and Reforms
Bureau




Completion of 2
years of studies in

college
(prior to 2018},
OR
High school
graduate with
relevant
vocatlonal{trade Caore (Commitment to Public Service,
course (prior to L :
Inclusivity, Integrity, Performance
2018), . - -
OR c Son I.ltExce[Ieonc:e). prgllamzla’t;\onal {Digital i’
e N areer Service iteracy, Organizational Awareness an " .
Administrative QSEC-DBMB- Completion of | 4 hours of relevant| 1 year of relevant - : o X Fiscal Planning and Reforms
93 Assistant IIl ADAS3-28-2016 S 24329 Grade 12/Senior training experience (.S prl’DfESSIlOI"IaII.)f Allgnrqgnt,.Person"lal Resilience, Stralegic Bureau
- First Level Eligibility Agility); Functional {Administrative
High School under !
. Operations Management, Records
Technical- .
" Processing Management, Records
Vocational- 0 ization And Control)
Livelihood Track, rganization Ang L-ontro
OR
Completion of
Grade 10/Junior
High School with
relevant
vocationalftrade
course (TESDA NC
1l) {starting 2018)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budaet and Career Service Literacy, Organizational Awareness and
9 OSEC-DBMB- Bachelor's degree |4 hours of relevant|1 year of relevant|  (Professional)/ Alignment, Personal Resilience, Strategic Systems and Productivity
94 Management BMS2-20-2002 16 45694 | he iab o . L -
Specialist I -20- relevant to the jo training experience Secc_:n_d L_eve! Agility); Functional (Systems Improvement Improvement Bureau
Eligibility And Innovation, Productivity And Efficiency
Management, Policy Bevelopment And
Analysis, Stakeholder Engagement And
Representation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and Career Service Literacy, Organizational Awareness and
QOSEC-DBMB- Bachelor's degree |4 hours of relevant] 1 year of relevant| (Professional)/ Alignment, Personal Resilience, Strategic Systems and Productivity
95 Management 1 16 45694 . s . o "
Speciatist [ BMS2-32-2016 relevant to the job training experience Second Level Agility); Functional (Systems Improvement Improvement Bureau

Eligibility

And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And

Representation)




Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excelience); Organizational (Digital
Literacy, Organizational Awareness and

96 ;:::;;;2?“ OSEC-DBMB- 16 45694 Bachelor's degree |4 hours of relevant |1 year of relevant|  (Professional) Alignment, Personal Resllience, Strategic Systems and Productivity
Specialist I BMS2-36-2016 relevant to the job training experience Second Level Agility); Functional (Systems Improvement Improvement Bureau
pe Eligibsility And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Qrganizational {Digital
Budget and OSEC-DBMB Bachelor's d ?:refer Servi:I:; A_Iiteracy,tol;ganizat:o;al :It\warengfs tand et 4 Productivi
s - achelor's degree . . rofessiona ignment, Personal Resilience, Strategic ystems and Productivity
97 Msan:(?eputa?t BMS1-21-2021 13 36125 relevant to the job None required None required Second Level Agility); Functional (Systems Improvement Impravement Bureau
pecialis Eligibility And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Budget and SEC.DBME Bachelors ((ZParefer Servirlz)e; A_Iiteracy, O;’ganizat:o;al T\warengss and S 4 Prog
- - achelor's degree . . rofessiona ignment, Personal Resilience, Strategic ystems and Productivity
o8 hf‘lg‘anag:anth BMS1-23-2021 13 36125 relevant to the job None required None required Second Level Agility); Functional (Systems Improvement Impravement Bureau
pechalls Eligibility And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Budget and Career Sprvice Literacy, Organizational Awareness and ‘
99 Management OSEC-DBMB- 13 36125 Bachelor's degree None required None required {Professionaly Alignment, Personal Resilience, Strategic Systems and Productivity
Specialist | BMS1-24-2021 relevant to the job Second Level Agility); Functional (Systems improvement Improvement Bureau
Eligibility And [nnovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and Career Service Literacy, Organizational Awareness and
100 Management QSEC-DBMB- 13 36125 Bachelor's degfee None required None required (Professional) Alignment, Personal Resilience, Strategic Systems and Productivity
Specialist | BMS1-28-2016 relevant to the job Second Level Agility); Functional {Systems Improvement Improvement Bureau

Eligibility

And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And

Reprasentation)




101

Budget and
Management
Specialist |

QOSEC-DBMB-
BMS1-6-2003

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professionaly

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Pedformance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Systems Improvement
And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)

Systems and Productivity
Improvement Bureau

102

Budget and
Management
Specialist 1

OSEC-DBMB-
BMS1-41-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)f

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Systems Improvement
And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)

Systems and Productivity
Improvement Bureau

103

Budget and
Management
Specialist |

OSEC-DBEMB-
BMS1-42-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functionat (Systems Improvement
And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)

Systems and Productivity
improvement Bureau

104

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-43-2024

13

36125

Bachelor's degree
relevant to the job

None required

MNone required

Career Service

(Professional

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Qrganizational (Digital
Literacy, Crganizational Awareness and
Alignment, Persona! Resilience, Strategic
Agility); Functional (Systems Improvement
And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)

Systems and Productivity
Improvement Bureau

106

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-332-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Systems Improvement
And Innovation, Productivity And Efficiency
Management, Policy Development And
Analysis, Stakeholder Engagement And
Representation)

Systems and Productivity
Improvement Bureau




Administrative

OSEC-DBMB-

Completion of 2
years of studies in
college
{prior to 2018),
OR

High school
graduate with
relevant
vocational/trade
course (prior to
2018),

OR
Completion of

4 hours of relevant

1 year of relevant

Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Crganizational Awareness and

Systems and Productivity

106 . 9 24329 ) - . {Subprofessional)/ | Alignment, Personal Resilience, Strategic
Assistant (Il ADAS3-67-2004 Qrade 12/Senior training experience First Level Eligibility Agility): Functional (Administrative Improvement Bureau
High School under N
h Operations Management, Records
Technical- .
Vocational- Processmg M?nagement, Records
Livelihaod Track, Organization And Control}
CR
Completion of
Grade 10/Junior
High School with
relevant
vocationalitrade
course (TESDA NC
11} (starting 2018)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Career Service Excelience}); Organizational (Digital
Senior Budget and . 2 years of . Literacy, Organizational Awareness and . . [
107 Management OSEC-DBMB- 19 50153 Bachelor's degfee 8 hours Pflrelevant relevant {Professional Alignment, Personal Resilience, Strategic Organization, Posmo.n Classification
- SRBMS-18-2016 relevant to the job training . Second Level L N N and Compensation Bureau
Specialist experience L Agility); Functional (Compensation And
Eligibility - L .
Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Perfoarmance
. Excellence); Organizational (Digital
Budget and Career Service Literacy, Organizational Awareness and
108 Maunageer:n nt OSEC-DBMB- 18 45694 Bachelor's degree |4 hours of relevant |1 year of relevant|  (Professional)f A|i1 nmes:;l P%rsonal Resilience. Strategic Qrganization, Paosition Classification
geme BMS2-8-2023 relevant to the job training experience Second Level ans T o g and Compensation Bureau
Specialist Il Eliaibilit Agility); Functional (Compensation And
giofty Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Budget and Career Service LitE::: llecqfe;;ggﬂzf Kﬁi’ﬂeﬁﬂ' :Ind
uaget an OSEC-DBMB- Bachelor's degree |4 hours of relevant|1 year of relevant]  {Professional)/ " ¥, D19 " - |Organization, Position Classification
109 Management 16 45694 \ o . Alignment, Personal Resilience, Strategic .
- BMS2-7-2023 relevant to the job training experience Second Leval o . ) and Compensation Bureau
Specialist ! Agility); Functional (Compensation And

Eligibility

Pasition Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)




Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence}; Organizational (Digital

Budget and Career Service Literacy, Organizational Awareness and
g QOSEC-DBMB- Bachelor's degree |4 hours of relevant|1 year of relevant] (Professional) ; ¥, L9 o - |Organization, Position Classification
110 Management 16 45694 ) L . Alignment, Personal Resilience, Strategic ;
o BMS2-23-2016 relevant to the job training experience Second Level I ; " and Compensation Bureau
Specialist Il Lo Agility); Functional {Compensation And
Eligibility 2 - "
Position Classification Management, Palicy
Development And Analysis, Organizational
And Staffing Evaluration)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
. Excellence); Organizational (Digital
Budget and Career Service Literacy, Organizational Awareness and
111 Mana? ement OSEC-DBMB- 16 45694 Bachelor's degree |4 hours of relevant |1 year of relevant]  (Professional)/ Ali nme’;’“ Pgersonal Resilience, Strategic Qrganization, Position Classification
98T BMS2-24-2012 relevant to the job training experience Second Level an o " d and Compensation Bureau
Specialist Il —— Agility); Functional (Compensation And
Eligibility T - "
Position Classification Management, Policy
Development And Analysis, QOrganizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
. Excellence); Organizational (Digital
Budget and Gareer Service Literacy, Organizational Awareness and
g OSEC-DBMB- Bachelor's degree |4 hours of relevant |1 year of relevant] (Professional)/ ; ¥ L9 " . 10rganization, Position Classification
12 Management BMS2-25-2016 16 45694 relevant to the job training experience Second Level Alignment, Personal Resilience, Stralegic and Compensation Bureau
Specialist Il Eligibilit Agility); Functional {Cempensation And
giniity Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Budget and Career Service LitE::: llegfea);g;?;r::?gw:rﬁ;lsg Eelalnd
113 Manag ament OSEC-DBMB- 16 45694 Bachelor's degree |4 hours of relevant| 1 year of relevant]  (Prefessional)/ Al nmes:';l P%rsonal Resilience. Strateqic Qrganization, Position Classification
ger BMS2-26-2016 relevant to the job training experience Second Level ans o ™ 4 and Compensation Bureau
Specialist Il —— Agility); Functional {Compensation And
Eligibility v e "
Position Classification Management, Palicy
Development And Analysis, Qrganizational
And Stafiing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
. Excellence); Organizaticnal (Digital
Budget and Career Service Literacy, Organizational Awareness and
g QSEC-DBMB- Bachelor's degree |4 haurs of relevant|1 year of relevant|  (Professional)y " ¥, U1 i .. |Organization, Position Classification
114 Management 16 45694 . o ; Alignment, Personal Resilience, Strategic \
o BMS2-27-2016 relevant to the job training experience Second Level i N . and Compensation Bureau
Specialist Il Eligibilit Agility}; Functional (Compensation And
9 ¥ Position Classification Management, Palicy
Development And Analysis, Organizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
. Excellence); Organizational (Digital
Budget and Career Service Literacy, Organizational Awareness and
OSEC-DBMB- Bachelor's degree |4 hours of relevant |1 year of relevant| (Professional)/ " ! o - |Organization, Position Classification
15 Management BMS2-28-2016 16 45694 relevant to the job trainin experience Second Level Alignment, Personal Resilience, Strategic and Compensation Bureau
Specialist Il } 9 A Agility); Functional (Compensation And P

Eligibility

Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)




Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital

Budget and OSEC-DBMB- Bachelor's degree |4 hours of relevant| 1 year of relevant|  (Professional)f Lllteracy. Organlzatzona!.ﬁ.\wareness anc'I Organizaticn, Position Classification
116 Management BMS2-30-2016 16 45694 relevant to the job trainin experience Second Level Allgnment, Personal Resilience, Strategic and Compensation Bureau
Specialistl } 9 P Eligibilit Agility}; Functional (Compensation And P
gibiy Pasition Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
. Excellence); Organizational {Digital
Career Service . o
Budget and N R Literacy, Organizational Awareness and I~ " I
117 Management OSEC-DBMB- 13 36125 Bachelor's degree None required None required (Professional)/ Alignment, Personal Resilience, Strategic Organization, Posmo.n Classtfication
e BMS1-485-2023 relevant to the job Second Level R : . and Compensation Bureau
Specialist | Eliaibilit Agility); Functional (Compensation And
gibility Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
. Exeellence); Organizational {Digital
Career Service : o
Budget and . : Literacy, Organizational Awareness and - - eyt
OSEC-DBMB- Bachelor's degree . " (Professionaly " ! M . |Organization, Position Classification
118 Manager_'nent BMS1-481-2023 13 36125 relevant to the job Nene required None required Second Level Alagp!'ne-nt, Per:.sonal Resilience, §tra1egm and Compensation Bureau
Specialist ] Eliaibilit Agility); Functional (Compensation And
gibility Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Budget and Career Service Lit?::;legfgeg;g;gﬁaor::lagz];:a(n[:sg: Zlnd
119 Management OSEC-DBMB- 13 36125 Bachalor's degfee None required None required {Professional)f Alignment, Personal Resilience, Strategic Organization, Posmo.n Classification
e BMS1-479-2023 relevant to the job Second Level N N ) and Compensation Bureau
Specialist | Eligibilit Agility); Functional (Compensation And
giofity Position Classification Management, Policy
Development And Analysis, Qrganizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
) Excellence); Organizational {Digita)
Career Service . R
Budget and . ; , " Literacy, Organizational Awareness and N - -
120 Management OSEC-DBMB 13 36125 Bachelor's deglree None required None required (Professional)/ Alignment, Personal Resilience, Strategic Organization, Pcsmo_n Classification
5 BMS1-478-2023 relevant to the job Second Level e : N and Compensation Bureau
Specialist | Eliaibilit Agility); Functional (Compensation And
gibtity Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
’ Excellence); Organizational (Digital
Career Service .
Budget and . : - Literacy, Organizational Awaraness and -~ - N
121 Management gfqg?-?g:\]ﬂ?a 13 36125 Igj::::gt ?'fs.rz; None required None required (g::;;'fgfg[ Alignment, Personal Resilience, Strategic Orga:rt]zdatc::c::'.’l P::s'g?igl?gjf;:jamn
Specialist [ ! Agility); Functienal {Compensation And P

Eligibility

Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)




Care (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digita!

Budget and OSEC-DEMB helor's d Carefer S'ervice Literacy, Organizational Awarenass and o - - I
122 Management BMS1_3 2020' 13 36125 Bachelor's ngee None required None required (Professional)/ Alignment, Personal Resilience, Strategic rganization, Pos"'o.n Classification
2 ~3- relevant to the job Second Level o : ) and Compensation Bureau
Specialist | Eligibility Agility); Functional (Compensation And
Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
. Excellence); izati Digital
Budget and Career S.erwce Liter::y eOf:gniggiE::aIalt\‘::aa:'ia(résgstaand - - e
123 Management OSEC-DBMB- 13 36125 Bachelor's degree None required None required (Professional)/ Alignmer;t Personal Resilience, Strategic Organization, Position Classification
Speciali BMS1-4-2020 relevant to the job Second Level e -~ and Compensation Bureau
pecialist | Eligibility Agility); Functiona! {Compensation And
Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Budaet and Career Service . Exce!lecr;ce); Organizlagonai {Digital )
udget an . \ iteracy, Organizational Awareness an - " " .
124 Management gins?-gzgn;o- 13 36125 Bachelor's degf‘*“" None required None required (Professional) Alignment, P?arsonal Resilience, Strategic Organization, Posmo'n Classification
Specialist | -B- relevant to the job Seco‘n‘d Il:evel Adility’: Functionat (C nsation And and Compensation Bureau
pecia Eligibility g y); Fu cttona {Compensatio "
Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core (Commitment lo Public Service,
Inclusivity, Integrity, Performance
. Excellence); Organizational {Digital
Budget and OSEC-DBMB Bachelor's d Carefer S.EMCT,’ Literacy, Organizational Awareness and S - A
125 Management BMS1 -26 200; 13 36125 achelor s oegree None required None required (Professional) Alignment, Personal Resilience, Strategic Organization. Posnlo_n Classification
- -26- relevant to the job Second Level L ; . and Compensation Bureau
Specialist | Eligibility Agility); Functional (Compensation And
Position Classification Management, Policy
Development And Analysis, Organizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
. Excellence}; Organizational (Digital
Career Service . o
Budget and , ; Literacy, Organizational Awareness and - - S
126 Management SSSEEI,;B%?& 13 36125 Bachelor's degfee None required None required (Professional) Alignrnes;t. P?ersonal Resilience, Strategic Organization, Posmo'n Classification
Specialist | =27~ relevant to the job Secgnd Level Aqility): Funetional {C tion And and Compensation Bureau
pecia Eligibility gility); Functional {Compensaticn An
Pesition Classification Management, Policy
Development And Analysis, Crganizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Budaet and Career Service L.tExce!le(gce); Qrg:gniz?gonal (Digital ]
udget an . iteracy, Organizational Awareness an - - P
127 Management SS;C E;%Bzhgg; 13 35125 Bachelor's degree | \ione required None required (Professionaly Alignme):n. Pgersonal Resilience, Strategic Organization, Position Classification
Speciatist | -89- relevant to the job Second Level Agility); Functional (Compensation And and Compensation Bureau

Eligibility

Paositien Classification Management, Policy
Development And Analysis, QOrganizational
And Staffing Evaluation)




Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
. Excellence); Organizational {Digital
Career Service .
Budget and . ) Literacy, Organizational Awareness and N - R .
128 Management E?ISSEE 5%?2'\3; 13 36125 ?eal::::rt: ?:3;5: None required None required (gézie::'fxgl Alignment, Personal Resilience, Strategic Orga:rl‘zdagt:r;hE::Slt:t:ir;r?gzjrselgzalmn
Specialist | Eligibllity Agility}); Functional (Compensation And
Position Classification Management, Policy
Develepment And Analysis, Organizational
And Staffing Evaluation)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
N N nizaticnal (Digital
Budget and OSEC-DEME Bachelor's d C:refe r S.EMT? LiteEIE:J!ES::;;'Ig;gI;naI Aware&egstaand Organization, Posifion Classificati
129 Msanager_nenl BMS1~.91-202:1 13 36125 re?:vant ‘: 1:5;2; None required | None required %;::;f:f; Alignment, Personal Resilience, Strategic g and Com p: ns sl ;?ir;n ;::;;za ion
pecialist | Eligibility Agility); Functional (Compensation And
Position Classification Management, Palicy
Development And Analysis, Organizational
And Staffing Evaluation)
Completion of 2
years of studies in
college
{prior to 2018),
OR
High school
graduate with
relevant
gﬁgzr@zg??: Core (Commitment te Public Service,
Inclusivity, Integrity, Performance
2018), X o L
OR ) ) Excellence); _Orggmzatlonal {Digital
130 Administrative OSEC-DBMB- 24329 Completion of |4 hours of relevant|1 year of relevant sciree;Semce / L!teracy. Organizational '.Ol\wareness anc} Organization, Position Classification
Assistant lll ADAS3-7-2015 Grade 12/Senior training experisnce (. udpro ESS'.OFI.) A!|gnrn‘e_nt. Persopal Resnller]cg y Su_'ategm and Compensation Bureau
: First Level Eligibility Agility); Functional {Administrative
High Schoo) under !
Technical- Operatlgns Management, Records
. Processing Management, Records
Vocalional- Organization And Contral)
Livelihood Track, 9
OR
Completion of
Grade 10/Junior
High School with
relevant
vocational/trade
course (TESDA NC
1) {starting 2018)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Budget and OSEC-DBMB Bachelor's d ah el ) el C():refer Servi]c; Aliiteracy, OI;ganizat:o!gat f\waren;ss and
- - achelor's degree ours of relevant |1 year of relevant rofessiona ignment, Personal Resilience, Strategic
131 l\.éanagefnent BMS2-10-2006 16 45694 relevant to the job training experience Second Level Agility); Functional {Public Financial Budget and Management Bureau-A
pecialist Il A N i
Eligibility Management Understanding, Budget Paolicy
Analysis And Recommendation, Results-

Based Budgeting And Planning, Budget

Execution And Monitoring)




132

Budget and
Management
Specialist I

OSEC-DBMB-
BMS2-13-2010

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)

Second Leve!
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management Bureau-A

133

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-487-2023

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
lnclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management Bureau-A

134

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-109-2024

13

36125

Bachelor's degree
relevant to the job

Nene required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment o Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget Policy
Analysis And Recemmendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management Bureau-A

135

Budget and
Management
Specialist |

OSEC-DEMB-
BMS1-110-2024

13

36125

Bachelor's degree
relevant to the job

None reguired

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management Bureau-A

136

Budget and
Management
Specialist |

QSEC-DEMB-
BMS31-111-2024

13

36125

Bachelor's degree
relevant to the job

None required

Nene required

Career Service

(Professional)f

Second Leve!
Eligibiity

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence), Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitaring)

Budget and Management Bureau-A




Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital

Senior Budget and OSEC-DBMB Bachelor's d 8h f rel t 2 years of f(.?:refer S'EM?)? Al&Iiteracy.‘O;ganizat:oFr;al ‘?waren;fs tam'1
- - achelor's degree ours of relevan rofessiona ignment, Personal Resilience, Strategic
1971 Management | sRems-12013 | 0 9153 1 relevanttothejob | training relevant 1 Second Level Agility); Functional (Public Financial | © 098t and Management Bureau-B
P P Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Senior Budgetand | OSEC-DBMB- ‘ 2 years of Career S.ervice L?leracy, Organizational ﬁwareness anq
138 Management SRBMS-240- 19 59153 Bachelor's degl:ee 8 haurs ?f.rE]evant relevant (Professional) Ahgm?].em,' Pers{?nm Res'“e.nce.' Stra.teg'c Budget and Management Bureau-B
Specialist 2000 relevant to the job training experience Secc.m_d .L.evel Agility); Functional (Pgbhc Ffnancial .
P Eligibility Management Understanding, Budget Palicy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and OSEC.DBME Bachelors E};refer ServitI:; A.lileracy.‘olgganizal:u;al .?warengfs tancl
- - achelor's degree . ) rofessiona ignment, Personal Resilience, Strategic
139 Msanagell:ninrt BMS1-66-2000 13 36125 relevant to the job None required None required Second Level Agility); Functiona! {Public Financial Budget and Management Bureau-B
pecialls Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence}; Organizational (Digital
Budget and OSEC.DBME Bachelors d (C;refer S.ervic[:)c‘a, ALIIiteracy.tO,;ganizat:oFralal ‘?warengfs lanq
- - achelor's degree . . rofessiona ignment, Personal Resilience, Strategic
140 "‘g;:g:m‘ BMS1-120-2024 13 36125 | olevanttothejob | Tonerequired | Nonerequired | g o) ovel Agility); Functional (Public Financial | Cudget and Management Bureau-B
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Senior Budgetand | OSEC-DBME- 2 years of Career S_ervice Literacy, Qrganizational .f-'\wareness anq
141 Management SRBMS-138- 19 59153 B?Chelor’s degfee 8 hours ?f.rEIevam relevant (meESS'f na])l" AIIEX".TI'.e"t,' Persc.mal IR :Sm?nc;' Slraltelglc Budget and Management Bureau-C
Specialist 2000 relevant to the job training experience Secqn.d Leve gility); Functional ( gb ic Financial
Eligibility Management Understanding, Budget Policy

Analysis And Recommendation, Results-
Based Budgeting And Pianning, Budget
Execution And Monitoring)




Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Pedormance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and

Senior Budgetand | OSEC-DBMB- Bachelor's degree |8 hours of relevant 2 years of (Professional)/ Alignment, Personal Resilience, Strategic
142 Mgnagfenljetnl SRBZRSE;BG' 19 59133 relevant {o the job training rEIB‘."am Second Level Agility); Functional (Public Financial Budget and Management Bureau-C
pecialis sxperience Eligibitity Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and OSEC.DBME Bachelors d an el s el . ?:refer SEMT; Al]ileracy. O;ganizal:o;al f\warengss and
- - achelor's degree ours of relevant| 1 year of relevan rofessiona ignment, Personal Resilience, Strategic
143 "ga”a?elf"e{;‘ BMS2-48-2024 16 45694 | relevant to the job training experience Second Level Agility); Functional (Public Financial | 1995t and Management Bureau-C
pecialist Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Manitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Budget and OSEC-DBMB Bachelor's d 4 hours of retevant| 1 year of refevant ((:Pa ofes S'ewif)i Nigmmn Poratra! Rethamor oo i
- - achelor's degree ours of relevant| 1 year of relevan rofessiona ignment, Personal Resilience, Stralegic
144 hgar;acgaelp;e :-l't BMS2-71-2024 16 45694 relevant to the job training experience Second Level Agitity); Functional {Public Financial Budget and Management Bureau-C
pecial Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring}
Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and OSEC.DEME Bachelors d an re AP o ((';Ifrefer SeNiTﬁ Aliiteracy,iolgganizat:ogal f\warengaw and
- - achelor's degree ours of relevant| 1 year of relevant rofessional ignment, Personal Resilience, Strategic
145 l\gar;ac?e:l;ntelrl\t BMS2-72-2024 6 45694 relevant to the job training experience Second Level Agility}; Functional (Public Financial Budget and Menagement Bureau-C
pecialls Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Resulis-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Perdormance
Excellence); Organizational (Digital
Budget and OSEC.DEME Bachelors d ((_':F?refer Servitl;; A!;iteracy.tolgganizal:o;aI T\wareng‘ss tanci
- - achelor's degree . . rofessiona ignment, Personal Resilience, Strategic
146 “ga;:c-‘f:h”;ﬂ“ BMS1-5-2004 13 36126 | relevanttothejob | TNOmereauired | Nonerequired | o o Agility); Functional (Public Financial | S+99et and Management Bureau-C

Eligibility

Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Flanning, Budget

Execution And Monitoring)




147

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-74-2000

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professionalyf

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Menitoring}

Budget and Management Bureau-C

148

Budget and
Management
Specialist |

OSEC-DEMB-
BMS1-163-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)y

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management Bureau-C

149

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-164-2024

13

36125

Bachelor's degree
relevant to the job

None required

Nane required

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management Bureau-C

150

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-165-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)f

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility}; Functional {Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitaring)

Budget and Management Bureau-C

151

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-167-2024

i3

36125

Bachelor's degree
relevant (o the job

None required

None required

Career Service

{Professional)f

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Persanal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget

Execution And Monitoring)

Budget and Management Bureau-C




Career Service

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizationa! Awareness and

Budget and g " - .
OSEC-DBMB- Bachelor's degree ) ) {Professional)/ Alignment, Personal Resilience, Strategic
152 N'Sa":cg:m;f‘ BMS1-168-2024 13 3125 | relevantto the job | Nonerequired | Nonerequired | o T ool Agility); Functional (Public Financial | Du°9et and Management Bureau-C
P Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Comptletion of 2
years of studies in
college
{prior to 2018),
OR
High schoo!
graduate with
relevant
vocatlonal{trade Core (Commitment to Public Service,
course (prior to o .
Inclusivity, Integrity, Performance
2018), Excell - Organixati iaital
OR . ser Ut xce egce), ¢ rg:lamzlagonal (Digita 5
NI ) . areer Service iteracy, Organizational Awareness an,
153| Administratve | OSEC-DBMB 9 24329 Completion of |4 hours of relevant | 1 year of relevant o, o oreccionaly | Afignment, Personal Resilience, Strategic | Budget and Management Bureau-C
Assistant Il ADAS3-48-2004 Grade 12/Senior training experience ) o I . e
; First Level Eligibility Agility); Functional (Administrative
High School under '+
N Operations Management, Records
Technical- f
) Processing Management, Records
Vocational- Qrganization And Control}
Livelihood Track, ganizatl
OR
Completion of
Grade 10/Junior
High School with
relevant
vocationalftrade
course (TESDA NC
11} (starting 2018)
Care {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence), Organizational (Digital
. Career Service Literacy, Organizational Awareness and
Senior Budget and . 2 years of R ) o "
OSEC-DBMB- Bachelor's degree |8 hours of relevant {Professional)/ Alignment, Personal Resilience, Strategic
154 Mg:zg;w:tnt SRBMS-63-2015 19 39153 relevant to the job training e:;tar‘i’::;e Second Level Agility); Functional (Public Financial Budget and Management Bureau-D

Eligibility

Management Understanding, Budget Policy
Analysis And Recammendation, Results-
Based Budgeting And Planning, Budget

Execution And Monitoring)




155

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-495-2023

13

36125

Bachelor's degree
relevant {o the job

None required

None required

Career Service

{Professional )/

Seceond Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excelience); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management Bureau-D

156

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-496-2023

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professicnal)/

Second Level
Eligibility

Care (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Funetional {Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Resulis-
Based Budgeting And Planning, Budget
Execution And Moenitoring)

Budget and Management Bureau-D

157

Budget and
Management
Specialist 1

OSEC-DBMB-
BMS1-13-2009

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility}; Functional (Public Financial
Management Understanding, Budget Palicy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring}

Budget and Management! Bureau-D

158

Budget and
Management
Specialist |

OSEC-DBME-
BMS1-25-2001

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Resulis-
Based Budgeting And Flanning, Budget
Execution And Menitoring)

Budget and Management Bureau-D

158

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-72-2000

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)/

Second Level
Eligibility

Core (Commiiment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Perscnal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget

Execution And Monitoring)

Budget and Management Bureau-D




Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital

Budget and OSEC.DEMB Bachelore d ?;refer Servi‘l:)? Aliiteracy, O;ganizatliolgal J;\warenESS and
- - acheler's degree \ . rofessiona ignment, Personal Resilience, Strategic
160 M;nagernent BMS1-191-2024 13 36125 relevant to the job None required None required Second Leve! Agility); Functional (Public Financial Budget and Management Bureau-D
pecialist | s N .
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digita!
Budget and OSEC.OBMB Bachelors d E::re::r Servicl:;la FI\.literacy, OI;ganizat:o;al ;:\warengss and
- - achelor's degree . . rofessiona ignment, Personal Resilience, Strategic
161 M;;‘:g:g‘f?‘ BMS1-192-2024 13 3125 | relevantto thejob | one required | Nonerequired | g et Agility); Functional (Public Financial | = @g¢t and Management Bureau-D
Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Mcnitoring)
Completion of 2
vears of studies in
college
(prior to 2018),
OR
High school
graduate with
relevant
vocat:onal{trade Core (Commitment to Public Service,
course {prior to L .
2018) Inclusivity, Integmy, Pfaﬂ'on*napge
\ ; Organizational {Digita)
OR Career Service LiteE:::;leOn:;z:niza%ional Awareness and
162| Administrative | OSEC-DBMB- 9 24329 Completion of |4 hours of relevant, 1 year of relevant| s\ 1o cionaly | Alignment, Persanal Resilience, Strategic | Budget and Management Bureau-D

Assistant Il

ADAS3-68-2004

Grade 12/Senior
High School under
Technical-
Vocatienal-
Livelihood Track,
OR
Completion of
Grade 10/Junior
High School with
relevant
vocational/trade
course (TESDA NC
11} (starting 2018}

training

experience

First Level Eligibility

Agility); Functional (Administrative

Operations Management, Records

Processing Management, Records
Organization And Control)




Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital

. Career Service Literacy, Organizational Awareness and
Senior Budgetand | OSEC-DBMBE- Bachelor's degree |8 hours of relevant 2 years of (Professtonaly Alignment, Persenal Resilience, Strategic
163 Management SRBMS-193- 19 59153 . s relevant e " gt R Budget and Management Bureau-E
Specialist 2000 relevant to the job fraining experience Secqn_d .L_evel Agility); Functional (Pl_:bhc Financial )
P Eligibility Management Understanding, Budget Policy
Analysis And Recommandation, Resulis-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Care (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and OSEC.DBME Bachelors d ?;refer ServiT)? ;iiteracy.tolgganizal:or\r:al :]!\warengss and
- - achelor's degree . . rofessional ignment, Personal Resilience, Strategic
164]  Menagement | Bais1-4-2004 13 125 | levanttothe job | Nonerequired | Nonerequired | oo ol Agility); Functional {Public Financial | ©1dget and Management Bureau-E
P Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence}; Organizational (Digital
Budget and OSEC.DBMB Bachelors d (C:refer Serviclz)? AI_Iiteracy, Ol:r’ganizat;ogal oll\warengfs tamci
- - achelor's degree . . rofessiona ignment, Parsonal Resilience, Strategic
165 M;”:g:,’l.‘:’l“ BMS1-69-2000 13 3125 | elevantto thejob | ToRerequired | Nonerequired | gl el Agility); Functional (Public Financial | U998t and Management Bureau-£
P Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Resulis-
Based Budgeting And Planning, Budget
Execution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and OSEC.DEME Bacholors ((.‘,Parefer Servicl:; Al.literacy.tO;ganizat]io';al fwarengss tann:i
- - achelor's degree . . rofessional ignment, Personal Resilience, Strategic
166 M;“:g;’:,‘s‘f'l“ BMS1-207-2024 |  1° 36125 | relevanttothe job | 'Nonerequired | Nonerequired | ol Y Agility); Functional (Public Financial | C-d98tand Management Bureau-E
P Eligibility Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Exacution And Monitoring)
Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Crganizational {Digital
Budget and OSEC.DEME Bachel § (('Jsrerer Serviclz)? phileracy. Ol;ganizat:o;al Il\warengtss ta\nd
- - achelor's degree . . rofessiona ignment, Personal Resilience, Strategic
167 MSa;:g:"n;th BMS1-208-2024 13 36125 relevant to the job Nane required None required Second Level Agility}; Functional {(Public Financial Budget and Management Bureau-E

Eligibility

Management Understanding, Budget Policy
Analysis And Recemmendation, Results-
Based Budgeting And Planning, Budget

Execution And Monitoring}




168

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-210-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {(Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Resulis-
Based Budgeting And Planning, Budget
Execution And Mcnitoring)

Budget and Managemeni Bureau-E

168

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-322-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management Bureau-E

170

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-331-2024

13

36125

Bacheler's degree
relevant to the job

None required

MNaone required

Career Service

(Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Public Financial
Management Undersianding, Budget Policy
Analysis And Recommendation, Resulls-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management Bureau-E

171

Senior Budget and
Management
Specialist

QSEC-DBMB-
SRBMS-8-2018

19

53153

Bachelor's degree
relevant to the job

8 hours of relevant

training

2 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility}; Functional (Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management Bureau-F

172

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-3-2006

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Commilment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Public Financiat
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Menitoring)

Budget and Management Bureau-F




173

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-52-2000

13

36125

Bachelor's degree
relevant to the job

None required

Nene required

Career Service

(Professional}f

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, [ntegrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Perscnal Resilience, Strategic
Agility); Functional {Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management Bureau-F

174

Budget and
Management
Specialist |

OSEC-DBMB-
8MS1-67-2000

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)y/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management Bureau-F

175

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-279-2024

13

361256

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professicnal)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excelience); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilisnce, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management Bureau-F

176

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-280-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

({Professional)/

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Public Financial
Management Understanding, Budget Policy
Analysis And Recommendation, Resulis-
Based Budgeting And Planning, Budget
Execution And Monitoring)

Budget and Management Bureau-F

177

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-499-2023

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget
Standards And Policy Development, Local
Fund Allocation Management, Local
Governance Coordination And Capacity
Development)

Local Government and Regional
Coordination Bureau




178

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-11-2022

13

36125

Bachelor's degree
relevant to the job

None required

MNone required

Career Service

(Professional)/

Second Level
Eligibility

Core {Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional {Public Financial
Management Understanding, Budget
Standards And Policy Development, Local
Fund Allocation Management, Local
Governance Coordination And Capacity
Development)

L.ocal Government and Regional
Coordination Bureau

179

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-211-2024

13

36125

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)

Second Level
Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizationa! (Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic
Agility); Functional (Public Financial
Management Understanding, Budget
Standards And Policy Development, Local
Fund Allocation Management, Local
Governance Coordination And Capacity
Development)

Local Government and Regional
Coordination Bureau

180

Senior Budget and
Management
Specialist

OSEC-DBMB-
SRBMS-1-2022

19

59153

Bachelor's degree
relevant to the job

§ hours of relevant
training

2 years of
relevant
experience

Career Service

(Professicnal)/

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence};
Organizational (Digital Literacy, Organizational
Awarzness and Alignment, Personal Resilience,
Strategic Agllity}; Functional {Public Financial
Manragement Understanding, Budget Standards
And Policy Development, Budget Preparation
And Conselidation, Budget Performance
Maonitoring And Analysis)

Budget Technical Bureau

181

Senior Budget and
Management
Specialist

OSEC-DBMB-
SRBMS-11-2015

19

59153

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

{Professional)

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence);
Organizational (Digital Literacy, Organizational
Awareness and Alignment, Personal Resilience,
Strategic Agility); Functional (Public Financial
Management Understanding, Budget Standards
And Policy Development, Budget Preparation
And Consolidation, Budget Performance
Monitering And Analysis)

Budget Technical Bureau

182

Senior Budget and
Management
Specialist

OSEC-DBMB-
SRBMS-13-2015

19

58153

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

{Professional)}/

Second Level
Eligibility

Core [Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence);
Organizational (Digital Literacy, Organizational
Awareness and Alignment, Personal Resilience,
Strategic Agility); Functional (Publi¢ Financial
Managemeant Understanding, Budget Standards
And Policy Development, Budget Preparation
And Consalidation, Budget Perfarmance
Monitoring And Analysis)

Budget Technical Bureau

183

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-3-2022

16

45694

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)f

Second Level
Eligibility

Core {Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence);
Organizational {Digital Literacy, Organizational
Awarenass and Alignment, Personal Resilience,
Sirategic Agility}; Functional (Public Financial
Management Understanding, Budget Standards
And Policy Development, Budget Preparation
And Censolidation, Budget Performance
Monitoring And Analysis)

Budget Technical Bureau




Career Service

Core {Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence);
Organizational [Digital Literacy, Organizational

Budget and . , B Awareness and Alignment, Personal Resilience,
184 Management 3322-23?282 16 45694 ?:::2::312 ?:gres 4 hou;'s Pf. relevant |4 year of.relevan! (g mfesé"f nal)ll Strategic Agility); Functional [Public Financial Budget Technical Bureau
Specialist II 1o raining experience ecc?n. h ‘eve Management Undersianding, Budget Standards
Eligibility And Policy Davelopment, Budget Preparation
And Consolidation, Budget Performance
Monitoring And Analysis)
Core (Commitment to Public Service, Inclusivity,
Integrity, Pedormance Excellence);
Budget and Career Service AOrganizationa(: quIigitaI Liter;cy, Organizational
u n . R : . wareness and Alignment, Personal Resilience,
185  Management gﬁig.gzﬁﬁ 16 asogq | Dachelors cegros |4 hours ofrelevant] 1 year of relevant (Erofessionall’ | swrategic Agiey):; Functional (Public Financia Budget Technical Bureau
Specialist Il e fatning experience ecand Leve Management Understanding, Budget Standards
Eligibility And Policy Development, Budget Preparation
And Consolidation, Budget Performance
Monitaring And Analysis}
Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence);
Budact and Career Service AOrganizationaclt (E:lgital Literacy, Organizational
udget an . ~ . wareness and Alignment, Personal Resilence,
186 Management ISSSEZC: 1[;82%39 16 45694 iatzsae:;r;i ?:sfeg 4 hou:s Pflrelevant 1 year of.relevant (grc’fes:'f nal)ll Strategic Agility); Functional (Public Financial Budget Technical Bureau
Specialist Il - o raining experience eco'n' _'eve Management Understanding, Budget Standards
Eligibility And Palicy Development, Budget Preparation
And Consolidation, Budget Performance
Monitoring And Analysis)
Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence);
Budget and Career Service Organizational {Digital Literacy, Crganizational
udget an ! ] ! Awareness and Alignment, Personal Resilience,
187 Management gﬁg?_g_szgnf’z i3 36125 ?:;:::ﬁi ?fs{gg None required None required (grofes‘;af nal)ll Strategic Agility); Functional (Public Financial Budget Technical Bureau
Specialist | ] ecc,'", , leve Management Understanding, Budget Standards
Eligibility And Policy Development, Budget Preparation
And Consolidation, Budget Performance
Monitoring And Analysis)
Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence);
Budget and Career Semvice AOrganizationa‘: g\:ligital Liter:cy, Orgtaé\izalional
X _ . : wareness and Alignment, Personal Resilience,
188 Management ga%?-g.leglzaz 13 36125 ?;:C::th ?:g;gg Nene required None required (gerz?::'fgfgl’ Strategic Agility}; Functional (Public Financial Budget Technical Bureau
Specialist | T Management Understanding, Budget Standards
Eligibility And Policy Development, Budget Preparation
And Consolidation, Budget Performance
Monitoring And Analysis)
Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence);
Career Service Organizational (Digital Literacy, Qrganizational
Budget and . . Awareness and Alignment, Personal Resilience,
189 Management SSSE‘%‘]?’angQ 13 36125 ?:I::::\Dtr; ?:3;2; None required None required (g;c;t)e:ds'f:sg’ Strategic Agility}; Functional (Public Financial Budget Technical Bureau
Specialist | e Management Understanding, Budget Standards
Eligibility And Policy Development, Budget Preparation
And Consolidation, Budget Performance
Monitoring And Analysis)
Core (Commitment fo Public Service, Inclusivity,
Integrity, Performance Excellence};
Budget and Career Service ADrganfzational {Digital Literacy, Organizational
_ 1 : wareness and Alignment, Personal Resilience,
190 Management a?nssﬁ?égza-gc?z4 13 36125 ?Tcemtrts f:gfes None required None required (SProfestLEnal)ll Strategic Agility): Functional {Public Financial Budget Technical Bureau
Specialist | elevant to the jo econd Leve Management Understanding, Budget Standards

Eligibility

And Policy Development, Budget Preparation
And Consolidation, Budget Performance
Manitoring And Analysis)




Completion of 2

Administrative
Assistant

191

OSEC-DBMB-
ADAS3-26-2004

24329

college
(prior to 201
OR

relevant

2018),
OR

Technical-
Vocational-

OR
Completion of

relevant
vocationalftrade

course (TESDA NC
11} (starting 2018)

Completion of 2

years of studies in

High school
graduate with

vocationalltrade

course (prior to

Completion of
Grade 12/Senior
High Sehool under

Livelihood Track,

Grade 10/Junior
High School with

)

4 haurs of relevant
{raining

1 year of relevant
experience

Career Service
{Subprofessional)/
First Level Eligibility

Core {(Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Literacy, Organizational Awareness and
Alignment, Perscnal Resilience, Strategic
Agility); Functionat {Administrative
Operations Management, Records
Processing Management, Records
Organization And Control)

Budget Technical Bureau

192

Administrative
Assistant Ill

OSEC-DBMB-
ADAS3-31-2004

24329

years of studies in

college

(prior to 2018),
CR

High school
graduate with
relevant
vocaticnalftrade
course {prior to
2018},
QR
Completion of
Grade 12/Senior
High Schoo! under
Technical-
Vocational-
Livelihood Track,
OR
Completion of
Grade 10/Junior
High School with
relevant
vocational/trade
course (TESDA NC
11y (starting 2018}

4 hours of relevant

1 year of relevant
training

experience

Career Service
(Subprofessional )/
First Level Eligibility

Core (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital
Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic

Agility}; Functional {Administrative
Operations Management, Records
Processing Management, Records

Crganization And Control)

Budget Technical Bureau




Coare (Commitment to Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational {Digital

Budget and Career Service Literacy, Organizational Awareness and
OSEC-DBMB- Bachelor's degree |4 haurs of relevant |1 year of relevant]  {Professional)/ Alignment, Personal Resilience, Strategic .
193 I\ganagement BMS2-9-2025 16 45694 relevant to the job training experience Second Level Agility}; Functional {Public Financial DBM Negros Island Region
pecialist Il L N
Eligibility Management Understanding, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring, Organizational
And Staffing Evaluation)
Core (Commitment te Public Service,
Inclusivity, Integrity, Performance
Excellence); Organizational (Digital
Budget and Career Service Literacy, Organizational Awareness and
OSEC-DBMB- Bachelor's degree |4 hours of relevant| 1 year of relevant|  (Professicnal)/ Alignment, Personal Resilience, Strategic )
194 Managernent BMS2-10-2025 16 45694 relevant to the job training experience Second Level Agility); Functional (Public Financial DBM Negras Island Region
Specialist Il . .
Eligibility Management Understanding, Results-
Based Budgeting And Planning, Budget
Execution And Monitoring, Organizational
And Staffing Evaluation)
Undertake tasks and responsibilities
Career Service  |relating to budgeting, procurement planning
Administrative OSEC-DBMB- Bachelor's degree |4 hours of relevant|1 year of relevant|  (Professional)/ and contract management in line with .
195 Officer IV ADOF4-33-2026 15 42178 | retevant to the job training experience Second Level | Republic Act No. 12009 and other related | DB Negros Istand Region
Eligibility administrative and general support
functions.
Career Service rela:::;1 d?—lr:larl:(:rntal::ssoal.:?ger E;\::r?:s:r:"ll:re\ls and
198 Administrative OSEC-DBMB- 15 42178 Bachelor's degree |4 hours of relevant |1 year of relevant|  (Professional)f Iea?nin and devetapment 6?1 d othe'r DEM Nearos Island Region
Qfficer IV ADQF4-34-2026 relevant to the job training experience Second Level g anc reropment, 9 9!
L related administrative and general support
Eligibility .
functions.
Completion of 2 Core (Commitment te Public Service,
years of studies in Inclusivity, Integrity, Performance
college Excellence); Organizational (Digital
Administrative {prior to 2018}, Literacy, Organizational Awareness and
197|  Assistant I Contractual 9 24329 OR 4 hours of relevant 1 year of relevant| .o o0uireq | Alignment, Personal Resilience, Strateglc | DEM Negros Island Region

{Secretary I}

Completion of
Grade 12/Senior
High Scheool
(starting 2016)

training

axparience

Agility); Functional {Administrative

Cperations Management,Records

Processing Management, Records
Organization and Control}




Interested and qualified applicants should signify their interest in writing. Applicants are advised to send their application with the following documentary requirements to the address below not later than October 14,
2026.

1. Signed APPLICATION LETTER, indicating/specifying the title of the position applied for, salary grade, plantilla item number, and the name of bureau/service/office where the vacancy is, and addressed to:

KIM ROBERT C. DE LECN

Acting Secretary

Department of Budget and Management
2nd Floor, Boncodin Hall

General Solano Street, San Migue!, Manila

Applicants may apply for a maximum of three (3) positions within the same posting period. However, they may be referred to offices other than their indicated preferences, based on organizational
needs and the evaluation of their qualifications.

WHEN DECIDING WHERE TO APPLY, applicants are advised to read the Functional Statements of the DBM bureaus, services, and offices. This information is available on the DBM website under
the "ABOUT THE DBM" tab, specifically in the “Functional Statements” sub-tab, and can be accessed directly at hitps://www.dbm.gov.phfindex.php/functional-statements.

2. Duly accomplished PERSONAL DATA SHEET (CS Form No. 212, Revised 2026) with recent ID picture taken within three (3) manths prior to submission of application
and subscribed and sworn to before an authorized administering officer {refer to Guide to Filling Qut the Personal Data Sheet and attached CS Form No. 212, Revised
2026). The date of accomplishment and notarization must be within the application period,

Any inaccurate information affecting the applicant’s qualification for the position being applied for (e.g., completion of Part Il - Educational Background, Part IV -

Civil Service Eligibility), Part V - Work Experience, and Part VIl - Learning and Development (L&D) Interventions/Training Programs Attended), or the absence of
substantial eniries such as the applicant’s signature on each page and the signature of the authorized person administering the oath on page 4, which do not comply with
CSC Memorandum Circular No. 11, s. 2017, shall be grounds for exclusion from the recruitment process.



3. Signed WORK EXPERIENCE SHEET (as an attachment to CS Form No. 212, Revised 2026). The date on the Work Experience Sheet should be the same as that on the Personal Data Sheet.

For internal applicants, the following documentary requirements, if not previously submitted to the Administrative Service-Human Resource Management Division, must also be submitied together with
the documents listed in items 1 to 3:

4. Photocopy of DIPLOMA and TRANSCRIPT OF RECORDS,
5. Photocopy of CERTIFICATE!S OF TRAINING/SEMINARS attended.
6. Photocopy of CERTIFICATE OF EMPLOYMENT with actual duties and responsibilities.

For internal applicants, a certificate from a previous employer/government agency is required.

7. Photocopy of REPORT OF RATING/LICENSE/CERTIFICATE OF ADMISSION TO THE BAR/CERTIFICATE OF ELIGIBILITY/ELIGIBILITY CARD or site/screen capture of the eligibility using the Civil Service
Eligibility Verification System, Professional Regulation Commission's Licensure Examination and Registration Information System, or Supreme Court of the Philippines Lawyer's List,

8. Photocopy of CERTIFICATION issued by Commission on Higher Edugation thal a ane-year diploma post-graduate course acquired from forelgn or local institution is equivalent to a master's degree or a degree
obtained from foreign schools is equivalent to a bachelor's or master’s degree, if applicable.

9. Photocopy of INDIVIDUAL PERFORMANCE ACCOMPLISHMENT REPORT or its equivalent for the last rating period (if applicable),

Applicants are also required to complete the Online Recruitment Form at https://www.dbm.gov.ph/index.php/careers,
Hard copies of the application and documentary requirements, which must be identical fo those uploaded in the online recruitment form, must also be submitted to the address provided below.

Only applicants who complete the Online Recruitment Form, submit the hard copies of the application and documentary requirements, and meet ALL the required qualification standards will be
contacted.

The Department of Budget and Management advocates the Equal Employment Opportunity Principle (EEOP). We highly encourage and welcome all inferested and qualified individuals to apply regardiess of age, sex,
sexual orfentation and gender identity, civil status, disability, religion, ethnicity, or political affiliation.

QUALIFIED APPLICANTS are advised to hand in or send their application via courier to:

REZ C. RUZGAL

Chief Administrative Officer, Human
Resource Management Division,
Administrative Service
G/F DBM Building lll, General Sotano St.,
San Miguel, Manila
careers@dbm.gov.ph
+832 8657 3300 local 3109 or 3108

APPLICATIONS WITH INCOMPLETE DOCUMENTS OR THOSE RECEIVED BEYOND THE DEADLINE SHALL NOT BE ENTERTAINED,



