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DEPARTMENT OF BUDGET AND MANAGEMENT
Request for Publication of Vacant Positions

'IB SEP 2006

Ta: CIVIL SERVICE COMMISSION (CSC)
F ORI
We hereby request the publication in the CSC Job Portal of the following vacant pesitions, which are authorized to be filled at the DEPAW@‘F A GEMENT:

\O O

Date:

HRMO~
9/16/2026

Position Title
{Parenthetical
Title, if applicable)

Plantilla Item

Salary/
Job/ Pay

No. Grade

Monthly
Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency/
Area of Specialization/
Residency Requirement
(if applicable)

Piace of Assignment

Supervising Budget
and Management
Specialist

OSEC-DBMB-

SVBMS-58-2000 |4

22

81,7986

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building Coltaborative, Inclusive Working
Refationships, Creating and Nurturing a High
Performing Organization, Leading Change, Managing
Performance and Coaching for Results, Thinking
Sirategically and Creatively): Functional (Public
Financial Management Understanding, Political Savvy,
Technical Wriling, Stakeholder Engagement and
Representation)

Legislative and Liaison

Budget Information

Service

Chief Administrative
Officer

OSEC-DBMB-
CADOF-5-2015 (4

24

102,603

Master's degree or

Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

axperience

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment lo Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational

(Digilal Literacy, Organizalional Awareness and
Alignment, Persanal Resilience, Strategic Agility);
Leadership (Building Collaborative, Inclusive Working
Relationships, Crealing and Nurturing a High
Performing Organization, Leading Change, Managing
Performance and Coaching for Resulls, Thinking
Strategically and Creatively); Functional (Procurement
Planning and Strategy, Category Management and
Market Analysis, Supplier Management and Contract
Administration, Operating with Government

Procurement Systems)

Administrative Service-
Procurement
Managerment Division




Informati
on
Technol
ogy Officer OSEC-DBM
B- Mast
Itt ITO3-2- el".s degree or 40 hours of c )
2023 24 Cerifi : o ore (Commitm
A 102,603 Lead ificale in supervisory/ Integrity, Pen'c:rmen“o Public Service, inclusivi
M adership and management 4 years of c (Digitat LitEracyagce Excellence); Or.gan;:“-"ty'
anagement from learning and supervisory/ (:reer Service L Alignment, Persc;nall‘gp‘::g?ﬁu"a' Awareness t;?!:ial
the CSC development management S rofessional)/ ea‘::rfh{p {Building CollasI;t:':ze' Strategic Agiily);
intervention experience soond Level Portoming O . Incusive Warking (nformation and
igibility Peri rganization, Leadi ng a High ommunicati
ormance al . Leading Change ) ications
Strategically an nd Coaching for RBSulfs  Managing Technology Syst
d Creativelyl: , Thinkin, N ystems
QOperalions and Munilori?l;).s':unc“onal (CYberSecg it Service-Information
and G ) , Securil " nty S : .
ompliance, Information S';’;’:gilcy Standards ecurity Division
Management) y and Risk
Attorney Vi OSE
’ A'rvg}D 23" 8- ) 32 hdows of MCLE .
-1- n ore .
25, 6 131,807 8 . 16 hours of 4 years in the Integrit(ycgz:rn itment ta Public Service, nclusi
achelor of Laws upervisory/ practice of law, 1 (Digital Lite ormance Excelknce); Or nclusivity,
N management year of which Alignment ;:;’;r?ll’g:nizauonal A'wa:g?,:::”“"a‘
aini . . L 2nt, al Resili and
e ing/ learning involves RA 1080 (B eadershig (Building Coll s';hem?e, Strategic Agliity):
nd develo s i (Bar) Relationshi laborative, Inclust g
int pment upervision/ Performin ips, Crealing and Nurt lusive Working
ervention management Pe, I‘fonnga Scl'ganizauon. Leading Ch:r,',"g aHigh
|:'Sirahagh.:r-_ﬂ]y aﬂ:ngr(;;?chli';g for Resuhgse"m;l:‘?n%"g Legal Service
olicy Analysis ively); Functi Lo
, Le : onal (Le; N
Writing and cha | Advisory and Cc:uns(am|g!:’n|$|al""e
umentation, Investigati g, Legal
Chief Bud Research) on and
udget and
Manage
ment OSEC-DBMB M
o - aster”
Specialist CBMS-50-200 24 p rf.s degree or 40 hours of Care {Commitment t :
0 102,603 ertificate in superviso Integrity, Performary 0 Public Service, Inclusivi
AN ' Leadershi ryl 4 (Digital L ce Excellence); lusivity,
rship and ma year Literag ’ ); Organ
M n nagement s of C Aligni y, Qrganizational izational
anagement from learning and supervisory/ areer Service Leadge gﬁnl. Pe.rguna! Resilienc: Qlwarer}ess and
the CSC development management (g rofessional)/ Relauﬂ,fﬁiﬁ"?; Calazoatve ":::SsgilceA\?vimn"
p A _ ; ) v "
intervention experience eé?ni Level PeF:fﬂn'ning Organiza{izi‘":_g agd Nurturing a Hig%mng
igibility erformance a \ Leading Change, Managi Fi
Strategically and g‘:eggscmng far Res“"-s.'Thiinh'angmg I;cal Planning and
Research and A ely); Functional (Fiscal 9 eforms Bureau
Development and ;:c:ﬁls, Fiscal F"amewompuhw
Reform . lget Pro: f
Cool and Innovation r\.qan'agegrlr’na miting, Budget
o rdination and Stak ent, Inter-Agenc
hief Bud akehalder En Y
6 M udget and gagement)
anagement OSEC-DB
- -DEMB- Master'
Specialist CBMS-51-200 24 rs degree or 40 hours of Core (Commitment §
9 102,603 L Certificale in supervisory/ Integrity. i
' e : Digital L xcell et \
o adership and management 4 years of . A(! i |§nal Literacy, Organizau-::c’e)' Organizational
anagement fi learni supervi areer Servi qnment, Persanal Resili al Awareness and
rom arning and isory/ (P ce | Leadership (Buildi esiliencs, Strtegic Agiit
the CSC development management S rofessional)/ REIationSI:Iil:admg Gollaboratt,Inciusie Work
! ! s, . . o Worki
intervention experience e;?n% Level | Feffoming Organizca:iiim:_g agd Nurturing a Hignhm"g
igibility erformance and Coar eading Change, Managi Ei
Strategically and C‘:e(a::_achmg for Res'-'“S.-'l'hi: L?nglng I;cal Planning and
Research an vely); Functional (Fi s eforms Bure
d An (Fiscal P au
Develo alysis, Fiscal alicy
Reform p";ema"d Budget Progra Framewark
a - mmi
Conrdir:na:uf‘o:ma’:gog Ma“agem.a-n{rl ::1%:8: dgot
takeh . -Agenc!
older Engagement) Y




Integrity, Perforrnance Excellence); Organizational

Core (Commitment to Public Service, Inclusivity,

(Digital Literacy, Crganizational Awareness and
Alignment, Personal Resilience, Strategic Agility);

Master's degree or 40 hours of
. ; ) supervisory/ 4 years of Career Service Leadership (Building Collabarative, Inclusive Working
Chief Budget and OSEC-DEMB- Certificate in management supervisory/ Professional)/ Relationships, Creating and Nurturing a High . .
Management CBMS-52-2000 24 102,603 Leadership and | .g P Y. (Professional), Performing Organization, Leading Change, Managing Fiscal Planning and
Specialist 4 Management from earning and management Secc.\n.d ‘ITevel Performance and Coaching for Resulls, Thinking Reforms Bureau
the CSC qe:'BIOPnsent experlence Eligibility Strategically a:d Creatively); Functional (Fiscal Policy
intervention Research and Analysis, Fiscal Framework
Development and Budget Programming, Budget
Refarm and Innovation Management, Inler-Agency
Coordination and Stakeholder Engagement)
Core (Commitment to Public Service, Inclusivity,
Integrity, Pedormance Excellence); Organizational
(Digital Lileracy, Qrganizalional Awareness and
Master's degree or 40 hours of Alignment, Personal Resiience, Strategic Agity):
Chief Budget and OSEC.DEME Certificate in supervisory/ 4 years of Career S'ervice Leac:g;liz .gErt.lz:imgr(e::ﬂigﬁ?ﬁbﬁi’;ﬂ;ﬁ%ﬁmg -
8 Management s e, 24 102,603 Leadership and rlnanalgement supervisory/ (Professional)/ Performing Organimﬁon. Learling Change, Managing Fiscal Planning and
Specialist - A Management from earning and manaqemenl Secc'm'd IL.eveI Performance and Coaching for Results, Thinking Reforms Bureau
the CSC C!EVBIOPm_Bm experience Eligibility Strategically and Creatively); Functional (Fiscal Policy
intervention Raesearch and Analysis, Fiscal Framework
Development and Budget Programming, Budget
Reform and Innovation Management, Inter-Agency
Coordination and Stakeholder Engagement)
Core (Commitment to Public Service, Inclusivity,
integrity, Performance Excellence); Organizational
(Dighal Literacy, Organizational Awareness and
Alignment, Parsonal Resllience, Strategic Agility);
. Career Service Leadership (Building Collaborative, Inclusive Working
Supervising Budget . 3 years of , Relalionships, Crealing and Nurlurin i . .
9 and Management SO\/SB%:S%B%gé 22 81,796 Balchelorls d: gl:e:.:. 16 hours_o'f relevant (Professional)/ Perfarming Org:ni'zation. Liad:)g Eﬁingi? a:'a'ﬁggmg Fiscal Planning and
Spedialist -2- A relevant lo the jo relevant training experierce Secqn'd .ITeveI Performance and Coaching for Results, Thinking Reforms Bureau
Eligibility Strategically and Crealively); Functional {Fiscat Policy
Research and Analysis, Fiscal Framework
Development and Budget Programming, Budget
Refarm and Innovation Management, Inler-Agency
Coordination and Stakeholder Engagement)
Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
fon ; (Digital Literacy, Organizational Awareness and
Master's degree or OI.{I'S o . Ajlgnrne.nt. F'e.rs.onal Resrllentfe. Straleg_lc Agltlty).;
. ; - supervisory/ 4 years of Career Service Leadership (Building Collaborative, Inclusive Working
Chief Budget and QSEC-DBMB- Certlﬁca_te n maiagemgmt su:ervisoryl (Professional)/ Relationships, Creating and Nurturing a High Systems and
10 Management CBMS-95-2000 24 102,603 Leadership and ' ; d S Perferming Organization, Leading Change, Managing Productivity
Specialist 1 Management from carming an management econd Level Performance and Coaching for Resuits, Thinking | [mprovement Bureau
the CSC development experience Eligibility Strategically and Creatively); Functional (Systems
intervention Improvement and Innovation, Productivity and

Efficiency Management, Palicy Development and
Analysis, Stakeholder Engagement and
Representation)




Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
a0n ; (Digital Literacy, Organizational Awareness and
. ours o Alignment, Personal Resilience, Strategic Agility):
. Master§ degrc_ee or supervisory/ 4 years of Career Service Leadership {Building Collaborative, Inclusive Working
Chief Budgatand | e paump. Certiicalen | management | supervisory/ | (Professionaly Relationships, Creaiing and Nurtring a High Systems and
11 Management CBMS-97-2000 24 102,603 Leadership and | . d i S d Level Performing Organization, Leading Change, Managing Productivity
Specialist N Management from earmning an managemen econd -eve Performance and Coaching for Results, Thinking | |mprovement Bureau
the CSC development experience Eligibility Strategically and Creatively); Functional (Systems
intervention Improvement and Innovation, Produclivity and
Efficiency Management, Policy Develapment and
Analysis, Stakeholder Engagement and
Representation)
Core {Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizalional Awareness and
Master's degree or 40 hours of Alignment, Personal Resilience, Strategic Agility);
Chief Budget and Certif tg - supervisory/ 4 years of Career Service LeadershiP (Building Col[aburative. Inc{usive Woming
et Budget an OSEC-DBMB- ertiiicate n management supervisory/ (Professional)f Relationships, Creating and Nurturing a High Budget and
12 Management CBMS-89-2000 24 102,603 Leadership and | > d t S d Level Performing Organization, Leading Change, Managing M B A
Speclalist - \ Management from earning an manag'emen ect?n' ‘ .eve Perfarmance and Coaching for Results, Thinking lanagement Bureau-
the CSC development experience Eligibitity Strategically and Creatively); Functional {Public
intervention Financial Management Understanding, Budget Policy
Analysis and Recommendation, Results-Based
Budgeling and Planning, Budgel Exgcution and
Manitaring)
Core (Commitment 1o Public Service, Inclugivity,
Integrity, Perfermance Excellence); Organizational
{Digital Literacy, Organizational Awareness and
Master's degree or 40 hours of Alignment, Personal Resllience, Strategic Agility);
., N gJ N supewisoryf 4 years of Career Service Leadership {Building Collaborative, Inclusive Working
Chief Budget and OSEC-DEMB- Certlficals in management supervisory/ (Professional)/ Refatianships, Creating and Nurturing a High Budget and
13 Management BMS-16-2000 24 102,603 Leadership and ; Performing Organization, Leading Change, Managing | Management Bureau-
Specialist c ~16-20 1 Management from learning and manag.emenl 39':9"_0' .L.evel Performance and Coaching for Results, Thinking cC
the CSC development experience Eligibility Strategically and Crealively); Functional (Public
intervention Financial Management Understanding, Budget Paticy
Analysis and Recommendation, Resulls-Based
Budgeling and Planning, Budget Execution and
Monitoring)
Core {Commitment to Public Service, Inclusivity,
Integrity, Performance Exceflence); Qrganizational
A0h ] (Digital Literacy, Organizational Awareness and
OUrs Q Alignment, Personal Resilience, Strategic Agility);
. Masler':s deg“.ae or supervisory/ 4 years of Career Service Leadership (Building Collabarative, Inclusive Working
Chief Budget and Certificate in . 8 Relationships, Creating and Nurluring a High Budget and
OSEC-DBMB- ) management supervisory/ {Professional) 2 ps. frealing an: ga High
14 Management CBMS-81-20 24 102,603 Leadership and ; Performing Organization, Leading Change, Managing | Management Bureau-
Specialist -81- 00«4 Management from Isarning and manag.ement Sect?n.d _Ifevel Performance and Coaching for Results, Thinking C
the CSC development experence Eligibility Strategically and Creatively); Functional (Public
intervention Financial Management Understanding, Budget Policy
Analysis and Recommendation, Results-Based
Budgeting and Planning, Budget Execution and
Moniloring)




15

Supervising Budget

and Management
Specialist

SVBMS-7-2010

OSEC-DBMB-

3

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service, inclusivity,
Integrity, Performance Excellence); Organizational
{Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agllity);
Leadership {Building Collaborative, Inclusive Working
Relationships, Creating and Nurturing a High
Performing Organization, Leading Change, Managing
Performance and Coaching for Results, Thinking
Strategically and Creatively); Functional (Public
Financial Management Understanding, Budget Policy
Analysis and Recommendation, Results-Based
Budgeting and Planning, Budget Execution and
Monitaring)

Management Bureau-

Budget and

c

16

Chief Budget and
Management
Specialist

"OSEC-DBMB-
CBMS-63-2000
A

24

102,603

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of

supervisory/
management
learning and
development
intervention

4 years of
supervisary/
management

experience

Career Service

{Professional)/

Second Level
Eligibiity

Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Crganizational
(Digitafl Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building Collabarative, Inclusive Working
Refationships, Creating and Nurluring a High
Performing Qrganization, Leading Change, Managing
Performance and Coaching for Results, Thinking
Stralegically and Creatively); Functional (Public
Finaneial Management Understanding, Budget Policy
Analysis and Recommendalion, Results-Based
Budgeting and Pianning, Budget Execution and
Maonitoring)

Management Bureau-F

Budget and

17

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-94-2000
N\

24

102,603

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
{earning and
development

intervention

4 years of
supervisory/
management

experience

Career Service

{Professional)/

Second Level
Eligibility

Core (Commitment to Pubtic Service, Inclusivity,
Integrity, Performance Excellence); Qrganizational
{Digital Literacy, Organizational Awareness and
Alignment, Personal Resitience, Strategic Agility).
Leadership (Building Coltaborative, Inclusive Werking
Relationships, Creating and Nurtusing a High
Performing Organization, Leading Change, Managing
Performance and Coaching for Results, Thinking
Strategically and Creatively); Functional (Public
Financial Managemen! Understanding, Budget Policy
Analysis and Recommendation, Resulls-Based
Budgeting and Planning, Budget Execution and
Muonitoring)

Management Bureau-F

Budget and

18

Supervising Budget
and Management
Specialist

OSEC-DBMB-
SVBMS-84-2000
\

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizalional Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building Cellaborative, Inclusive Warking
Relationships, Creating and Nurturing a High
Performing Organization, Leading Change, Managing
Performance and Coaching for Results, Thinking
Strategically and Creatively); Functional (Public
Financial Management Understanding, Budgel
Standards and Policy Development, Lacal Fund
Altacation Management, Local Govemance
Coordination and Capacity Development)

Local Government and
Regional Coordination
Bureau




Chief Bud
et and
19 M o
ana o - jrse l
S gement CEEC DBMB- Eter?' degree or 40 hours of hg:’f“(c”"‘"“""e"l = Excelence) Organizt
pecialist MS-6-2000 24 102,603 ertificate in supervisory/ (D?- Y. Performance Excelenca); or anizaions
4 / Leadership and mana 4 years of c Digital Literacy, Organizaio el
M n gement supervi areer Service Algnen,Personsl Restenco. uateg Ay
anagement from leamning and m pervisory/ (Professional)/ Leadership (Bui!dinnacl:Rlesmence' S P
the CSC development ea:‘nag_ement Second Leve)l P rfREIaﬁDnsmps’ cg;,e:l:-f,zu;gvﬁ' uinga kai’ﬂg
: N = e i izati urturi I
intervention perience Eligibilit orming Organization, |.eadin oo, Mana DBM Nl i
Iy Performance and Coachi g Change, Managing atonal Capial
" Strategically and Creat ing for Results, Thinking Region
Financial Manageme fvely): Functional (Public
B f nt Understandin
“_UQE‘Ing and Planning, Bud g, Resuls Based
Monitoring, Organizatio I It Fxecution and
nal and Staffing Evaluation)
Chief Bud
et and
20 M ;
ana o : 3 ' : .
s gement CSEC DBMB- aster's degree or 40 hours of v (Gomaiment (o Public Senice, Inclusii
pecialist BMS-1-2000 24 102,603 Certificate in supervisory/ (o.'g'?.:' Performance Excellence); on anizaion
\ | Leadership and management 4 years of Career Servi A!igg:nelrl,] .ti,facy. Qrganizational A'wa:g:glszsal;nft‘jm
Momagoment o learning and supervisory/ (Professi ce Leadership('B e.l':,""al Resilience, Strategic A 'I'[t‘ .
the CSC development management Seco c;lS lfnal)f Re]aﬁ”"s:ilpsmg o merusiee V%;:g
) ! experien nd Level Performi » Creating and Nurturing a Hi "
interv ce - ing Organ i 9.2 High
pen Eligibillty ertong Org ar;zagzglc Ir.feadmg Change, Managing | A, DBM Cordillera
Sttty oo Croave: Pt T dminisirative Regio
Financial reatively); Functio sen
ial Management Understangil el (Fuble
Budgeting ang Planni e, Resuls Based
Moniloring, 0rganizatic:|:gi Budget Execution and
and Staffing Evaluation)
Chief Bud
et and
21 M .
ana 0 - - .
5 Q?Went CSEC DBMB- ger;“ degree or 40 hours of Irﬁ:rfﬂ(cummmem to Public Service, Inclusivi
pecialist MS-8-2000 24 102,603 ertificate in supervisoryf (D~g "y' Performance Excellence); or mrizaton
\ ) Leadership and management 4 years of Career Servi Ni;g;na; Literacy, Organizatianal Aha:gi”'laﬂona
Management fram learning and supervisary/ (Professi rvice Leadersh.-m': ersonal Resilience, S‘falegigis 3'nd
the CSC development management Sec ESdS 'E"al)l Relau?:r(ustl:i:dmg Colaboraive, Inlusive ﬁm
n . ond Level » s, Crealin urtur "
: ' exper ’ el | Perf s, Loaing O '
intervention perience Eligibility P:r;r:;%grgan.zahnnl Leading Chi:;ia$;gh ing | DBM Regi
5 ance and Coaching for Resul Thinking sgional Office |
] trategically and Creati R s, Thinking
Financial Management U e (Pue
Budael _nderslandin . Re .
Mou geling and Planning, Budget I'gx e Dased
nitoring, Organizal s ecution and
ional and Staffing Evatuation)
Chief Bud
et and
22 M 9
a ! : .
S”ag?”,’ent gSEC-DBMB. aster's degree or 40 hours of hﬁ:"’, v Promanco Excaloncy Oigansat
pecialist BMS-10-2000 24 Certificate in superviso grity. Performance Exce o Aclushty.
s ol 4 (Digital Lit llence); Organizati
) X Leadership and management years of Career Servi Alignmen,I T,l'acy. Organizational A:.varene':a"ﬂnal
Management f learni supervisoryf ervice 1 L b Buting Colaermiee, otk i
nt from rning and man (Professional)/ eadership (Bilding Collabarative A
the CSC development panagement | Second Level | P i Ot Croting and Nirttng a ign
fouelopmern perience e erforming Crganizati X urturing a High
gibilit b ion, Leading C i i
v erron'n.ance and Goaching fugR oo M'an'agmg DBM Raglonal Offics
Strategically and I r Results, Fhinkin
Financi y and Creatively); Functi i
ancial Management Ung e, Reoto
Budgeting and Plannin eéswndmg. Resulls Based
Manitoring, Organizan‘ongll e Executon and
and Staffing Evaluation)




Core {Commitment to Public Service, Inclusivity,
Integrity, Perdormance Excellence); Organizational
(Digital Literacy, Organizational Awareness and

Master's degree or 40 hot{rs of . Alignment, Personal Resilience, Sirategic Agility);
Chisf Budget and Certificate in supervisory/ 4 years of Career S.eerce Leadership (Building Collaborative, Inclusive Working
OSEC-DBMB- . management supervisoryf Professional)/ Relationships, Crealing and Nurluring a High DBM Regional Office
Management 24 102,603 Leadership and ; it ; . . )
- CBMS-15-2000 ' learning and management Second Level Pertorming Organizalion, Leading Change, Managing 1l
Specialist ’ Management from development experience Eligibility Performance and Coaching for Resulls, Thinking
the CSC int i Strategically and Creatively); Functional {Public
Intervention Financial Management Understanding, Results-Based
Budgeding and Planning, Budget Execution and
Manitaring, Organizational and Staffing Evaluation)
Core (Commitment 1o Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
40 hours of (Digital Literacy, Qrganizaticnal Awareness and
Master's degree or . . Alignment, Personal Resilience, Strategic Agility);
Chief Budget and Certificate in supervisory/ 4 years of Career Service | | eadership (Buiking Collaborative, Inclusive Working
Management OSEC-DBMB- 24 102.603 Leadership and management superviseryf (Professional)/ Refationships, Creating and Nurturing a High DBM Regional Office
Spegialist CBMS-20-2011 ' Managemes t from learning and management Second Level Performing Orgaﬂ'lzaéion. Leading Char}ge..r Managing 11l
1 erienc iqihili Performance and Coaching for Results, Thinking
the CSC c!evelop m.ent exp € Eligibility Strategically and Creatively) Functional (Public
intervention
Financial Management Understanding, Resulis-Based
Budgeling and Planning, Budget Execution and
Monitering, Organizational and Staffing Evaluvation)
Core (Commitment to Public Service, inclusivity,
Integrity, Performance Excellence); Organizational
40 hours of {Digital Literacy, Organizalional Awareness and
Master's degree or X ] Alignment, Personal Resilience, Strategic Agility);
9 f S
Cerlificate in supervisory/ 4 years o Career Service Leadership (Building Callaborative, Inclusive Working
Chief Administrative | OSEC-DBMB- . management supervisory/ Professionaly Refationships, Creating and Nurturing a High DBM Regional Office
24 102,603 Leadership and 9 ke : ' h ;
Officer CADOF-15-2010 ! learning and management Second Level Performing Organization, Leading Change, Managing V-A
R Management from development experience Eligibility Performance and Coaching for Results, Thinking
the CSC int i Strategically and Creatively); Functional (Strategic
intervention Performance Integration, Administrative Operations
Management, Public Financial Management
Understanding, Procurement Planning and Strategy)
Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
40 hours of {Digital Literacy, Organizational Awareness and
Master's degree or 5 i Alignment, Personal Resilience, Strategic Agility);
Chief Budget and Certificate in supervisory/ 4 years of Career Service Leadership (Building Callaborative, Inclusive Working )
Management OSEC-DBMB- 24 102 602 Leadershio and management supervisory/ (Professional)f Relationships, Creating and Nurluring a High DBM Regional Office
ger CBMS-4-2003 ' P learning and management Second Level Performing Organization, Leading Change, Managing IV-A
Specialist Management from . T Performance and Coaching far Results, Thinkin
! development experience Eligibility 9
the C3C int i Strategically and Creatively); Functional (Public
intervention Financial Management Understanding, Results-Based

Budgeting and Planning, Butget Execution and
Manitoring, Organizational and Stakfing Evaluation)




Core (Commilment to Publi¢ Service, Inclusivity,

Supervising Budget
27 | and Management
Specialist

OSEC-DBME-
SVBMS-18-2000

22

81,796

Bachelor's degree
relevant lo the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service | | eadership (Building Gellaborative, Inclusive Working

(Professionaly

Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizational Awarenegss and
Alignment, Personal Resilience, Strategic Agility);

Relationships, Creating and Nurturing a High
Performing Organization, Leading Change, Managing
Performance and Coaching for Results, Thinking
Siralegically and Crealively); Functional (Public
Finaneial Management Understanding, Results-Based
Budgeting and Planning, Budget Execution and
Monitoring, Organizational and Staffing Evaluation)

Core (Commitment to Public Service, Inclusivity,

DBM Regional Office

IV-A

Supervising Budget
28 | and Management
Specialist

OSEC-DBMB-
SvBMS-20-2000

22

81,796

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service
(Professional)/

Integrity, Performance Excellence); Organizational
(Digital Litera¢y, Organizational Awareness and

Alignment, Personal Resilience, Strategic Agility);
Leadership (Building Collaborative, Inclusive Waorking
Relationships, Creating and Nuriuring a High
Performing Organization, Leading Change, Managing
Performance and Coaching for Results, Thinking
Strategically and Creatively); Functional {Public
Financial Management Understanding, Results-Based
Budgeting and Planning, Budget Execution and
Monitoring, Organizational and Staffing Evaluation)

Core {Commilment te Public Service, Inclusivity,

DBM Regional Cffice

IV-A

Chief Budget and
29 Management
Specialist

OSEC-DBMB-
CBMS-20-2000\

24

102,603

40 hours of
supervisory/
management
learning and
development
intervention

Master's degree or

Ceriificate in
Leadership and
Management from
the CSC

4 years of
supervisary/
management

experience

Career Service
(Professional)/

Integrity, Performance Excellence); Crganizational
(Digital Literacy, Organizational Awareness and
Alignmenl, Persenal Resilience, Strategic Agility);
Leadership (Building Collaborative, Inclusive Working
Relationships, Creating and Nurluring a High
Performing Organization, Leading Change, Managing
Performance and Coaching for Results, Thinking
Strategically and Creatively); Functional (Public
Financial Management Understanding, Resulis-Based

Budgeting and Planning, Budget Execution and
Manitoring, Organizational and Staffing Evalpation)

Core {Commitment to Public Service, Inclusivity,

DBM Regional Office

Vi

Chief Budget and
30 Management
Specialist

OSEC-DBMB-

CBMS—21—2000\

24

102,603

40 hours of
supervisory/
management
learning and
develoepment
intervention

Master's degree or
Certificate in
Leadership and
Management from
the CSC

4 years of
supervisory/
management

experience

Career Service
{Professional)f

Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);
Leadership (Building Collaborative, Inclusive Warking
Relationships, Crealing and Nurturing a High
Performing Organization, Leading Change, Managing
Performance and Coaching for Results, Thinking
Strategically and Creatively); Funstional {Public
Financial Management Understanding, Results-Based
Budgeting and Planning, Budget Execution and
Monitoring, Organizational and Staffing Evaluation)

DBM Regional Office
VI




Core {Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
(Digital Literacy, Organizational Awareness and
Alignment, Personal Resilience, Strategic Agility);

e Career Service Leadership (Building Coltabarative, Inclusive Working
a1 S:ﬁ;m:;g%g;gﬁft OSEC-DBMB- 22 81.796 Bachelor's degree 16 hours of Sr:;ir:n?f {Professional)/ Retationships, Creating and Nurluring a High DBM Regional Ofiice
e SVBMS-22-2000 ! relevant to the job | relevant training i Second Level Performing Organization, Leading Change, Managing VI
Specialist 1 experence Eligibility Performance and Coaching for Results, Thinking
Strategically and Creatively); Funclional (Public
Financial Management Understanding, Results-Based
Budgeting and Planning, Budget Execution and
Monitoring, Organizational and Staffing Evaluation)
Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
40 hours of (Digital Literacy, Organizational Awareness and
Master's degree or A ! . Alignment, Personal Resilience, Strategic Agility);
Chief Budgetand | e pene Certificate in supervisory : 4 years Of,u ?:refer 5_‘-’-"“'%7 Leadership (Building Callaborative, Inclusive Working
- - . managemen supervisory reressiona Relationships, Creating and Nurturing a High .
32 Managfement CBMS-14-2009 24 102,603 Leadership and learning and management Second Level Performing Organization, Leading Change, Managing DBM Regional Office X
Specialist A Management from development experience Eligibility Performance and Coaching for Results, Thinking
the CSC int i Strategically and Creatively); Functional (Public
intervention Financial Management Understanding, Results-Based
Budgeting and Planning, Budget Execution and
Monitering, Organizational and Staffing Evaluation)
Core (Commitment to Public Service, Inclusivity,
Integrity, Performance Excellence); Organizational
40 hours of (Digital Literacy, Organizational Awareness and
Master's degree or \ ] Alignment, Personal Resilience, Strategic Agility);
. » . Cerlificate in supervisory/ 4 yea':s of Career S.erwce Leadership (Building Collaborative, Inclusive Working .
33 Chief Administrative | OSEC-DBMB- 24 102.603 Leadership and management supervisory/ (Professional)/ Relationships, Creating and Nurturing a High DBM Regional Office
Officer CADOF-4-2005 ! learning and management Second Level Performing Organizalion, Leading Change, Managing X
1 Management from development experience Eligiblity Performance and Coaching for Resulls, Thinking
the CSC N N Strategically and Creatively); Funclional (Strategic
intervention Performance Integration, Administrative Operalions
Management, Public Financial Management
Understanding, Procurement Planning and Strategy)
Core (Commitment to Public Service, Inclusivity,
Integrity, Parformanc¢e Excellence); Crganizational
40 hours of (Digital Literacy, Organizational Awareness and
Master's degree or . ] Alignment, Personal Resilience, Strategic Agility);
Chief Budget and Certificate in supervisory/ 4 Yeafs of Career S‘ew'ce Leadership (Building Collaborative, Inclusive Working .
24 Management OSEC-DBMB- 24 102.603 Leadership and management supervisory/ {Professional)/ Relalionships, Creating and Nurturing a High DBM Regional Office
- CBMS-38-2000 ! learning and management Second Level Performing Organizalion, Leading Change, Managing Xl
Specialist Management from : it Performance and Coaching for Results, Thinking
! development experience Eligibility . ! ; .
the CSC intervention Strategically and Greatively); Functional (Public

Financial Management Understanding, Results-Based
Budgeting and Planning, Budget Execution and
Monitoring, Organizational and Staffing Evaluation)
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P er's degree 40h
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Interested and qualified applicants should signify their interest in writing. Applicants are advised to send their application with the following documentary requirements to the address below not later than
September 30, 2026.

1. Signed APPLICATION LETTER, indicating/specifying the title of the position applied for, salary grade, plantilla item number, and the name of bureaufservice/office where the vacancy is, and
addressed to:

KIM ROBERT C. DE LEON

Acting Secretary

Department of Budget and Management
2nd Floor, Boncodin Hall

General Solano Street, San Miguel, Manila

Applicants may apply for a maximum of three {3) positions within the same posting period. However, they may be referred to offices other than their indicated preferences, based on
organizational needs and the evaluation of their qualifications.

WHEN DECIDING WHERE TO APPLY, applicants are advised to read the Functional S$tatements of the DBM bureaus, services, and offices. This information is available on the DBM
website under the "ABOUT THE DBM" tab, specifically in the "Functional Statements" sub-tab, and can be accessed directly at https://iwww.dbm.gov.ph/index.php/functional-
statements.

2. Duly accomplished PERSONAL DATA SHEET (CS Form No. 212, Revised 2026) with recent ID picture taken within three {3) months prior to submission of application
and subscribed and sworn to before an authorized administering officer (refer to Guide to Filling Out the Personal Data Sheet and attached CS Form No. 212, Revised
2026). The date of accomplishment and notarization must be within the application period.

Any inaccurate information affecting the applicant’s qualification for the position being applied for (e.g., completion of Part /il - Educational Background, Part IV -

Civil Service Eligibifity), Part V - Work Experience, and Part VII - Learning and Development (L&D) Interventions/T, raining Programs Attended), or the absence of
substantial entries such as the applicant’s signature on each page and the signature of the authorized person administering the oath on page 4, which do not comply with
CSC Memorandum Circular No. 11, s. 2017, shall be grounds for exclusion from the recruitment process.



- r

3. Signed WORK EXPERIENCE SHEET (as an attachment to CS Form No. 212, Revised 2028). The date on the Work Experience Sheet should be the same as that on the Personal Data
Sheet.

For internal applicants, the following documentary requiraments, if not previously submitted to the Administrative Service-Human Resource Management Division, must also be submitted
together with the documents listed in items 1 fo 3:

4. Photocopy of DIPLOMA and TRANSCRIPT OF RECORDS.
5. Photocopy of CERTIFICATE/S OF TRAINING/SEMINARS attended.
6. Photocopy of CERTIFICATE OF EMPLOYMENT with actual duties and responsibilities.

For internal applicants, a certificate from a previous employer/government agency is required,

7. Photocopy of REPORT OF RATING/LICENSE/CERTIFICATE OF ADMISSION TO THE BAR/CERTIFICATE OF ELIGIBILITY/ELIGIBILITY CARD or site/screen capture of the eligibility using the
Civil Service Eligibility Verification System, Professional Regulation Commission's Licensure Examination and Registration Information System, or Supreme Court of the Philippines Lawyer’s List.

8. Photocopy of CERTIFICATION issued by Commission an Higher Education that a one-year diploma post-graduate course acquired from foreign or local institution is equivalent to a master’s
degree or a degree obtained from foreign schools is equivalent to a bachelor's or master's degree, if applicable.

9. Photocopy of INDIVIDUAL PERFORMANCE ACCOMPLISHMENT REPORT orits equivalent for the last rating period (if applicable).

Applicants are also required to complete the Online Recruitment Form at https:/fwww.dbm.gov.phfindex. php/careers.
Hard copies of the application and documentary requirements, which must be identical to those uploaded in the online recruitment form, must also be submitted to the address provided below.

Only applicants who complete the Online Recruitment Form, submit the hard copies of the application and documentary requirements, and meet ALL the required qualification
standards will be contacted.

The Depariment of Budgef and Management advocates the Equal Employment Opportunity Principle (EEOP). We highly encourage and weicome all interested and qualified individuals to apply
regardless of age, sex, sexual orientation and gender identity, civil status, disability, religion, ethnicity, or political affiliation.

QUALIFIED APPLICANTS are advised to hand in or send their application via courier to:

REZ C. RUZGAL

Chief Administrative Officer, Human
Resource Management Division,
Administrative Service
G/F DEM Building Ill, General Solano St.,
San Miguel, Manila
careers@dbm.gov.ph
+632 8657 3300 local 3109 or 3108

Publication Request # 8

APPLICATIONS WITH INCOMPLETE DOCUMENTS OR THOSE RECEIVED BEYOND THE DEADLINE SHALL NOT BE ENTERTAINED.



