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@S Form No. 9
Revised 2018

To: CIVIL SERVICE COMMISSION (CSC)

website:

Republic of the Philippines

DEPARTMENT OF BUDGET AND MANAGEMENT

Request for Publication of Vacant Positions

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the DEPARTMEN‘[

S

Electronic copy to be submitted to the CSC FO must be in MS Excel

format
Date of Publication
| 9 MAl LU
TARUE DV TASHAG IR

Senios Hemas, Resouree Speialist

IQNDEQ‘.A 7 %g\%e NT in the CSC

Date:

\REZHRM‘)Z&\)

5/19/2025

No.

Position Title
(Parenthetical
Title, if
applicable)

Plantilla Item
No.

Salary/
Job/
Pay

Grade

Monthly
Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency
(if applicable)

Place of Assignment

Project
Development
Officer V

Contractual

24

98,185

Master's degree

or Certificate in

Leadership and
Management
from the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

None required

Ccre (Integrity, Patriotism Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,
Creating and nurturing a high performing
organization, Data Driven Decision Making,
Mental Acuity, Responsibility and
Accountability)

Philippine Open
Government
Partnership Project
Management Office-
Strategic Partnerships
Division

Project
Development
Officer V

Contractual

24

98,185

Master's degree

or Certificate in

Leadership and

Management
from the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

None required

Caore (Integrity, Patriotism Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy

Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,
Creating and nurturing a high performing

Mental Acuity, Responsibility and
Accountability)

organization, Data Driven Decision Making,

Philippine Open
Government
Partnership Project
Management Office-
Reforms and
Innovations Division




Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-47-
2000

24

98,185

Master's degree

or Certificate in

Leadership and
Management
from the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Cecre (Integrity, Patriotism Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Creating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and
Accountability)

Functional (Maintaining PFM
Understanding, Technical Writing,
Presentation Skills, Political Savvy, Risk
Analysis, Influencing and Building
Relationships)

Budget Information
Legislative Service

Supervising
Administrative
Officer

OSEC-DBMB-
SADOF-27-
2004

22

78,162

Bachelor's
degree relevant
to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,
Creating and nurturing a high performing
organization, Data Driven Decision Making,
Mental Acuity, Responsibility and
Accountability)

Functional (Maintaining PFM
Understanding, Preparation and
Interpretation of Financial Statements and
Reports, Risk Assessment and
Management, Accounting for
Appropriations, Alletment, Obligations,
Revenues and Expenditures, Continuous
Regulatory Compliance, Preparation of
Budget Plans and Annual Budget,
Ensuring Desirable Budget Outcomes)

Finance Service-
Budget Division




Project
Development
Officer IV

OSEC-DBMB-
PDO4-14-
2023

22

78,162

Bachelor's
degree relevant
to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Cecre (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Functional (Principles of IT,
User and Customer Support, Project
Monitoring and Evaluation, ICT Project
Management, Presentation Skills)

Technology Systems
Service-Solutions

Information and
Communications

Delivery Division




Career Service

Ccre (Integrity, Patriotism, Performance

Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy

Information and
Communications

Project OSEC-DBMB- Bachelor's 16 h ¢ 3 years of Protbssionaly : y L }
Development PDO4-18- 22 78,162 | degree relevant e relevant (Professional)/ | nterpretation, Attention to Detail, Service Technology Systems
g ; relevant training ; Second Level Delivery, Strategic Agility, Data . :
Officer IV 2023 to the job experience Eligibility Management); Functional (Principles of IT,| ~ Service-Solutions
User and Customer Support, Project Delivery Division
Monitoring and Evaluation, ICT Project
Management, Presentation Skills)
Core (Integrity, Patriotism, Performance
40 heurs of Excellence, Professionalism, Collaboration
Master's degree g : and Teamwork, Communication, GEDSI); Information and
Information | (- oove or Certificate in &b erwsoryit st R Of / ((:: re;er S.emf)? Organizational (Analytical Thinking, Policy | communications
- = % managemen supervisory roressiona Interpretation, Attention to Detail, Service
Technology | \rha 00009 | 24 A ) Ledenipand § g e e e Delivery, Strategic Agiliy, Data Teehnolagy Systems
Officer I Management development experience Eligibility Management); Functional (Principles of IT,| Service-Information
from the CSC : ; User and Customer Support, Security Division
intervention Confidentiality, Risk Management, Security

and Information Assurance, Risk Analysis)




Planning Officer
1V

OSEC-DBMB-
PLO4-2-2017

22

78,162

Bachelor's
degree relevant
to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Creating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and
Accountability); Functional (Continuous
Regulatory Compliance, Formulating and

Integrating Development Plans,
Organizational Dynamics, Strategic and

Corporate Planning, Facilitation Skills,
Prccess Management, Human Resource

Framework, Strategic Alignment, Total

Quality Management)

Corporate Planning
and Management
Service-Management

Division

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-13-
2015

24

98,185

Master's degree

or Certificate in

Leadership and
Management
from the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Ccre (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Creating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Fiscal Planning ,
Formulating and Integrating Development
Plans, Presentation Skills, Technical
Writing)

Fiscal Planning and
Reforms Bureau




Core (Integrity, Patriotism, Performance
Exczllence, Professionalism, Collaboration
anc Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data

. 40 hours of Management); Leadership (Building
Metersfdns supervisory/ 4 years of Career Service collaborative, inclusive working
Chief Budget and | OSEC-DBMB- or Certificate in | > POV e Srofassionaly | reationships, Managing performance and | Eic.al Pranning and
10 Management CBMS-50- 24 98,185 Leadership and ana.gemen AHREREIL Y, (Professional). coaching for results, Leading change, iSealilaRiig-an
Specialist 2000 Management learning and managlement Secqnq .L_evel Thinking strategically and creatively, Reforms Bureau
from the CSC development experience Eligibility Creating and nurturing a high performing
intervention orgznization, Data Driven Decision Making,
Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Fiscal Planning ,
Formulating and Integrating Development
Plans, Presentation Skills, Technical
Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Aqility, Data
aiiacigmal RS |l sl e i e
Chief Budget and | OSEC-DBMB- or Certificate in | > -PETSON oo/ | (Profoscionans | retbtionships. Managing performance and | ke .1 Pranming and
1| Management CBMS-51- 24 98,185 Leadership and mana.ge SHEE S (PrafBssional) coaching for results, Leading change, LA RN L
Specialist 2000 Maragsmisnt learning and manaqement Secqnq _I..evei Thinking strategically and creatively, Reforms Bureau
from the CSC development experience Eligibility Creating and nurturing a high performing
intervention organization, Data Driven Decision Making,

Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Fiscal Planning ,
Formulating and Integrating Development
Plans, Presentation Skills, Technical
Writing)




Care (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy

Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data

Master's degree it hOL.[rS Ofl, 4 £ c Servi Macr:::lalgaebzzrt‘i?;L;ac?t.lesfis\;::‘tv(cﬁ;il:?g;ng
Chief Budget and | OSEC-DBMB- or Certificatein | > PSSOV S o | (Protescionany | reationships, Managing performance and | - .
12 Management CBMS-52- 24 98,185 Leadership and mana.gemen AU (Professional), coaching for results, Leading change, iscal Planning and
Specialist 2000 Management learning and management Secc.m.d .L_evel Thinking strategically and creatively, Reforms Bureau
from the CSC d_eveloprr?ent experience Eligibility Creating and nurturing a high performing
intervention organization, Data Driven Decision Making,
Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Fiscal Planning ,
Formulating and Integrating Development
Plans, Presentation Skills, Technical
Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Master's degree 40 hours of Management); Leadership (Building
Chief Budget and | OSEC-DBMB- or Certificate in |  SuPervisony/ : A ycets o / C:refer S.e“'"ﬁ = el e S o
13 Management CBMS-88- 24 98,185 Leadership and mana.gemen U ROLY, (Professional) coaching for results, Leading change, iscal Planning and
Specialist 2000 Management learning and management Secqnq .Llevel Thinking strategically and creatively, Reforms Bureau
from the cSC | development experience Eligibility Creating and nurturing a high performing
intervention orgznization, Data Driven Decision Making,

Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Fiscal Planning ,
Formulating and Integrating Development
Plans, Presentation Skills, Technical
Writing)




14

Supervising
Budget and
Management
Specialist

OSEC-DBMB-
SVBMS-2-
2023

22

78,162

Bachelor's
degree relevant
to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Care (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
ceaching for results, Leading change,
Fhinking strategically and creatively,

Creating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and

Accountability); Functional (Maintaining

P#M Understanding, Fiscal Planning,
Formulating and Integrating Development

Plans, Presentation Skills, Technical
Writing)

Fiscal Planning and
Reforms Bureau

15

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-7-2000

24

98,185

Master's degree

or Certificate in

Leadership and
Management
from the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy

Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
caoaching for results, Leading change,
Thinking strategically and creatively,

Creating and nurturing a high performing
orgarization, Data Driven Decision Making,

Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Policy Formulation,
Organizational Acumen, Process
Mznagement, Development Planning,
Fostering Innovation)

Systems and
Productivity
Improvement Bureau




Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data

Master's degree 40 hours of Management); Leadership (Building
: = : supervisory/ 4 years of Career Service collaborative, inclusive working
Chief Budget and | OSEC-DBMB- or Certificate in ma‘:]a emgﬁ 5 Yewiso /| (Professionaly | reitionships. Managing performance and Systems and
16 Management CBMS-95- 24 98,185 Leadership and Iearni% i maﬁa emgﬂ Sardnd Level coaching for results, Leading change, Productivity
Specialist 2000 Management g g F Thinking strategically and creatively, | |mprovement Bureau
from the CSC development experience Eligibility Creating and nurturing a high performing
intervention organization, Data Driven Decision Making,
Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Policy Formulation,
Organizational Acumen, Process
Management, Development Planning,
Fostering Innovation)
Core (Integrity, Patriotism, Performance
Excelience, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Master's degree 40 hours of Management); Leadership (Building
: A : supervisory/ 4 years of Career Service collaborative, inclusive working
Chief Budget and | OSEC-DBMB- or Certificate in ma?lagemg\t Supyer\l'iso / (Professional)l relationships, Manag{ng performance and Systems and
17 Management CBMS-97- 24 98,185 Leadership and et mEha emt?lzt S e [aval coaching for results, Leading change, Productivity
Specialist 2000 Management 9 9! F s Thinking strategically and creatively, | |mprovement Bureau
from the CSC development experience Eligibility Creating and nurturing a high performing
intervention organization, Data Driven Decision Making,

Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Policy Formulation,

Organizational Acumen, Process

Management, Development Planning,
Fostering Innovation)




Care (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Leadership (Building

Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and
Management, Policy Formulation,
Formulating and Integrating Development
Plan, Technical Writing)

; 40 hours of i g :
ldosiors fedios supervisory/ 4 years of Career Service e Al e
Chief Budget and | OSEC-DBMEB- or Certificate in ma‘;a em;‘; ) - yewiso , (Professional)/ relationships, Managing performance and Budget and
18 | Management CBMS-58- 24 98,185 | Leadership and 9 P 2 : ?ﬁc':('."g fc;’ rfsqltsill‘ea‘:"g C':f"‘"?e' Management Bureau-
Shseiict 2000 MEhacamant learning and management Second Level inking strategically and creatively, &
pecia g development experience Eligibility Creating and nurturing a high performing
from the CSC R m organization, Data Driven Decision Making,
Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and
Management, Policy Formulation,
Formulating and Integrating Development
Plan, Technical Writing)
Care (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
40 hours of Management); Leadership (Building
Master's degree . collaborative, inclusive working
; % : supervisory/ 4 years of areer Servi ornski i
Chief Budget and | OSEC-DBMB- orGaingamin | e EE | USRS ?Profzszinaf)‘; relationships, Managing performance and Budget and
19 | Management CBMS-89- 24 98,185 | Leadership and g P i cﬁ:.c:'."g f‘f 'fsqltsil"eacgng C':.a“?e' Management Bureau-
oeciallst 2000 M t learning and management Second Level inking strategically and creatively, &
pecialis anagemen development experience Eligibility Creating and nurturing a high performing
from the CSC GBI organization, Data Driven Decision Making,




Care (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building

: 40 hours of e : ;
Meslors Jedrel supervisory/ 4 years of Career Service o oAl e ek g
Chief Budget and | OSEC-DBMB- or Certificate in maf]a emg‘t - yewiso e e e Budget and
20 | Management CBMS-75- 24 98,185 Leadership and 9 H o $o PO BHIPNNS, SSAC0a BanES. | Management Bureai-
Spetialist 2000 Mahane et learning and management Second Level Thinking strategically and creatively, B
development experience Eligibility Crgating and nurturing a high performing
from the CSC int i organization, Data Driven Decision Making,
Intervention Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and
Management, Policy Formulation,
Formulating and Integrating Development
Plan, Technical Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Leadership (Building
Master's degree :L? :?\::;ioz Aot Gk S collaborative, inclusive working
Chief Budget and | OSEC-DBMB- or Certificate in ma’;a emgn i Vewiso ) (Profbesionaly e Ml i Bl Budget and
21| Management CBMS-90- 24 98,185 Leadership and 9 P 2 Goaching for results, Leading change, | 4o yoment Bureau-
Specialist 2000 Managamest learning and management Second Level Thinking strategically and creatively, o
development experience Eligibility Creating and nurturing a high performing
from the CSC 2 et organization, Data Driven Decision Making,

Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and
Management, Policy Formulation,
Formulating and Integrating Development
Plan, Technical Writing)




Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Leadership (Building

; 40 hours of SLTE 3 ;
Master's degree : 1 collaborative, inclusive working
Chief Budget and | OSEC-DBMB- or Certificate in | SUPErVisory/ t S ; C;refe’ Sf“"fe relationships, Managing performance and Budget and
22 | Management CBMS-16- 24 98,185 Leadershipand | T2nagemen SR {Profpssional)/ cfﬁct'."g for results, Leading change, | o ement Bureau-
Specialist 2000 Management learning and management Second Level inking strategically and creatively, C
development experience Eligibility Cfe?’_ﬂﬂg and nurturing a high Performn:lg
from the CSC int ; organization, Data Driven Decision Making,
intervention Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and
Management , Policy Formulation,
Formulating and Integrating Development
Plan, Technical Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
40 hours of Management); Leadership (Building
Master's degree 3 4 f i collaborative, inclusive working
Chief Budget and | OSEC-DBMB- or Certificate in super\nsorylt $vaag / C; refer S.emlctla' relationships, Managing performance and Budget and
23| Management CBMS-81- 24 98,185 | Leadershipand | T2ragemen Bp i ian s |PraipsSlonal) ?ﬁc';'."g 105 res“.lts’""e"“?"g Ch.a"?e' Management Bureau-
Specialist 2000 Management learning and management Second Level inking strategically and creatively, C
development experience Eligibility Creating and nurturing a high performing
from the CSC int i organization, Data Driven Decision Making,
INtErvention Mental Acuity, Responsibility and

Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and

Management , Policy Formulation,
Formulating and Integrating Development
Plan , Technical Writing)




24

Supervising
Budget and
Management
Specialist

OSEC-DBMB-
SVBMS-7-
2010

22

78,162

Bachelor's
degree relevant
to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Creating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and

Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage

Public Finances, Risk Assessment and

Management , Policy Formulation,
Formulating and Integrating Development
Plan , Technical Writing)

Budget and

Management Bureau-

C

25

Supervising
Budget and
Management
Specialist

OSEC-DBMB-
SVBMS-65-
2000

22

78,162

Bachelor's
degree relevant
to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Creating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and

Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage

Public Finances, Risk Assessment and

Management , Policy Formulation,
Formulating and Integrating Development
Plan , Technical Writing)

Budget and

Management Bureau-

C




26

Supervising
Budget and
Management
Specialist

OSEC-DBMB-
SVBMS-75-
2000

22

78,162

Bachelor's
degree retevant
to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Exczllence, Professionalism, Collaboration
anc Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Creating and nurturing a high performing
orgznization, Data Driven Decision Making,

Mental Acuity, Responsibility and

Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage

Public Finances, Risk Assessment and

Management , Policy Formulation,
Formulating and Integrating Development
Plan , Technical Writing)

Budget and
Management Bureau-
c

27

Supervising
Budget and
Management
Specialist

OSEC-DBMB-
SVBMS-12-
2009

22

78,162

Bachelor's
degree reievant
to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy

Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Craating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and

Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage

Public Finances, Risk Assessment and

Management , Policy Formulation,

Formulating and Integrating Development

Plan , Technical Writing)

Budget and
Management Bureau-
E




28

Supervising
Budget and
Management
Specialist

OSEC-DBMB-
SVBMS-49-
2000

22

78,162

Bachelor's
degree relevant
to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Creating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and

Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage

Public Finances, Risk Assessment and

Management , Policy Formulation,
Formulating and Integrating Development
Plan , Technical Writing)

Budget and
Management Bureau-
E

29

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-63-
2000

24

98,185

Master's degree
or Certificate in

Leadership and
Management
from the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Creating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity Responsibility and

Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage

Public Finances, Risk Assessment and

Management, Policy Formulation,
Formulating and Integrating Development
Plan, Technical Writing)

Budget and
Management Bureau-
F




Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building

; 40 hours of il : :
Master's degree STaiE S 4 ¢ c St collaborative, inclusive working
Chief Budget and | OSEC-DBMB- or Certificate in | SPSrVSOnV o e (:“ff"r - {Teloo e Mensoing et ance g Budget and
30 | Management CBMS-94- 24 98,185 Leadership and 9 sl lofesslondl) Goaching for results, Leading change, | \ 120 ement Bureau-
Spesalist 2000 Management learning and management Second Level Thinking strategically and creatively, -
development experience Eligibility Gy s iRt hich pedonming
from the CSC tteareniion orgznization, Data Driven Decision Making,
Mental Acuity Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and
Management, Policy Formulation,
Formulating and Integrating Development
Plan, Technical Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Leadership (Building
; 40 hours of :
Master's degree L Avaarcor et e collaborative, inclusive working
Chief Budget and or Certificate in £ i L7 or SOIVISS | relationships, Managing performance and || ocal Government and
OSEC-DBMB- - management supervisory/ (Professional)/ coaching for results, Leading change : Tecien
31 Management 24 98,185 Leadership and : s : -+ | Regional Coordination
Specialist CBMS-1-2022 M t learning and management Second Level Thinking strategically and creatively,
pecialis anagemen development experien Eligibilit Creating and nurturing a high performing Bureau
p perience igibility D
from the CSC L orgznization, Data Driven Decision Making,

Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Risk Analysis,
Formulating and Integrating Development
Plan, Policy Formulation, Political Savvy,
Strategic Alignment)




32

Supervising
Budget and
Management
Specialist

OSEC-DBMB-
SVBMS-4-
2003

22

78,162

Bachelor's
degree relevant
to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Caore (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,
Creating and nurturing a high performing
organization, Data Driven Decision Making,
Mental Acuity Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and
Management, Policy Formulation,
Formulating and Integrating Development
Plan, Technical Writing, Strategic
Alignment)

Budget Technical
Bureau

33

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-4-2000

24

98,185

Master's degree

or Certificate in

Leadership and
Management
from the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
anc Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy

Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Creating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and
Management, Policy Formulation,
Formulating and Integrating Development
Plan, Partnering with Other Government
Agencies)

DBM National Capital

Region




Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Leadership (Building

Mactar=d 40 hours of collaborative, inclusive working
Chief Buddst and asc'e:é, etgrt.ee supervisory/ 4 years of Career Service rexalions_hips. Managing performance and
let Budget an OSEC-DBMB- or Certi |ga ein management supervisory/ (Professional)l c,oa.chl.ng for resu.lts, Leading ch.ange. DBM National Capital
34 Management 24 98,185 Leadership and ¢ Thinking strategically and creatively, 7
Specialist CBMS-5-2000 Management learning and manag.ement Secc_m_d '1_.evel Creating and nurturing a high performing Region
from the CSC development experience Eligibility organization, Data Driven Decision Making,
intervention Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Fublic Finances, Risk Assessment and
Management, Policy Formulation,
Fermulating and Integrating Development
Pian, Partnering with Other Government
Agencies)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Leadership (Building
TR 40 hours of collaborative, inclusive working
Chief Budaet and oafjerrtﬁ‘i tgr.ee supervisory/ 4 years of Career Service | reltionships, Managing performance and
uag OSEC-DBMB- Fe Rl management supervisory/ (Professional)/ goaching for results, Leading change, | hpa National Capital
35 Management 24 98,185 Leadership and : Thinking strategically and creatively, -
Specialist CBMS-6-2000 Managament learning and management Secqnq _I_.evel Creating and nurturing a high performing Region
from the CSC development experience Eligibility organization, Data Driven Decision Making,
intervention Mental Acuity, Responsibility and

Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and
Management, Policy Formulation,
Formulating and Integrating Development
Pian, Partnering with Other Government
Agencies)




36

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-8-2000

24

98,185

Master's degree

or Certificate in

Leadership and
Management
from the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Cere (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Creating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and

Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage

Public Finances, Risk Assessment and

Management, Policy Formulation,
Formulating and Integrating Development
Plan, Partnering with Other Government

Agencies)

DBM Regional Office |

37

Supervising
Budget and
Management
Specialist

OSEC-DBMB-
SVBMS-13-
2011

22

78,162

Bachelor's
degree relevant
to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
anc Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Creating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and

Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage

Public Finances, Risk Assessment and

Management, Policy Formulation,
Formulating and Integrating Development
Plan, Partnering with Other Government
Agencies)

DBM Regional Office |




38

Chief
Administrative
Officer

OSEC-DBMB-
CADOF-2-
2005

24

98,185

Master's degree

or Certificate in

Leadership and
Management
from the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
refationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,
Creating and nurturing a high performing
organization, Data Driven Decision Making,
Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Preparation and
Interpretation of Financial Statements and
Reports, Supplier and Contract
Management, Generating Reports,
Correspondence, and Documentation,
Continuous Regulatory Compliance,
Recruitment, Selection, and Placement,
Performance Management, Learning and
Development Planning, Rewards and
Recognition)

DBM Regional Office I

39

Chief
Administrative
Officer

OSEC-DBMB-
CADOF-15-
2010

24

98,185

Master's degree

or Certificate in

Leadership and
Management
from the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,
Creating and nurturing a high performing

Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Preparation and
Interpretation of Financial Statements and
Reports, Supplier and Contract
Management, Generating Reports,
Correspondence, and Documentation,
Continuous Regulatory Compliance,
Recruitment, Selection, and Placement,
Performance Management, Learning and
Development Planning, Rewards and
Recognition)

organization, Data Driven Decision Making,

DBM Regional Office
IV-A




40

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-18-
2000

24

98,185

Master's degree

or Certificate in

Leadership and
Management
from the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
reationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Creating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and

Accountability); Functional (Maintaining
PFEM Understanding, Use of IT to Manage

Public Finances, Risk Assessment and

Management, Policy Formulation,
Formulating and Integrating Development
Pian, Partnering with Other Government
Agencies)

DBM Regional Office
IV-A

41

Supervising
Budget and
Management
Specialist

OSEC-DBMB-
SVBMS-19-
2000

22

78,162

Bachelor's
degree relevant
to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level!
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Creating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and

Azcountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage

Public Finances, Risk Assessment and

Management, Policy Formulation,
Formulating and Integrating Development
Plan, Partnering with Other Government

Agencies)

DBM Regional Office
IV-A




Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
ancd Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,

Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and
Management, Policy Formulation,
Formulating and Integrating Development
Plan, Partnering with Other Government
Agencies)

: 40 hours of £ : :
Master's degree : : Thinking strategically and creatively,
Chief OSEC-DBMB- or Certificate in | SuPervisory/ 4yearsof | Career Service | creating and nurturing a high performing : .
42 | Administrative | CADOF-8- | 24 98,185 | Leadershipand | ™M2nagement | supervisory/ | (Professional)/ lorganization, Data Driven Decision Making,] DBM Regional Office
Officer 2005 Management learning and management Second Level Mental ﬁcw}v. RES_ponSIblllty and IV-B
development experience Eligibility Accountability); _Functlor\al (Maintaining
from the CSC int ti PFM Understanding, Use of IT to Manage
I FVEIALON Public Finances, Preparation and
Interpretation of Financial Statements and
Reports, Supplier and Contract
Management, Generating Reports,
Correspondence, and Documentation,
Continuous Regulatory Compliance,
Recruitment, Selection, and Placement,
Performance Management, Learning and
Development Planning, Rewards and
Recognition)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Leadership (Building
: 40 hours of collaborative, inclusive working
Master's degree supervisory/ 4 years of Career Service relationships, Managing performance and
Chief Budget and | OSEC-DBMB- or Certificate in 00 i oo/ | (Profassionany | coaching for results, Leading change, : :
43 Management CBMS-16- 24 98,185 Leadership and manalgemen SHUpSriaony (Professional), Thinking strategically and creatively, DBEM Reglonal Office
Specialist 2010 Management learning and manag.ement Secgn'd _L.evel Creating and nurturing a high performing IV-B
from the CSC qeve'om'f?ent experience Eligibility organization, Data Driven Decision Making,
intervention Mental Acuity, Responsibility and




44

Chief
Administrative
Officer

OSEC-DBMB-
CADOF-13-
2009

24

98,185

Master's degree

or Certificate in

Leadership and
Management
from the CSC

40 hours of

supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
anc Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
kanagement); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Creating and nurturing a high performing
orgznization, Data Driven Decision Making,

Mental Acuity, Responsibility and

Accountability); Functional (Maintaining

PFM Understanding, Use of IT to Manage
Public Finances, Preparation and
Interpretation of Financial Statements and
Reports, Supplier and Contract
Management, Generating Reports,
Correspondence, and Documentation,
Continuous Regulatory Compliance,

Recruitment, Selection, and Placement,
Performance Management, Learning and

Deveiopment Planning, Rewards and
Recognition)

DBM Regional Office
Vv

45

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-25-
2000

24

98,185

Master's degree
or Certificate in

Leadership and
Management
from the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Cre=ating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and

Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage

Public Finances, Risk Assessment and

Management, Policy Formulation,
Formulating and Integrating Development
Plan, Partnering with Other Government

Agencies)

DBM Regional Office
Vv




Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building

Master's degree | S0 %) i |t e ok ks
Chief Budget and | OSEC-DBMB- or Certificate in |  SUPCIVisory C I L Bl e e e e o . :
46 Management CBMS-26- 24 98,185 Leadership and mana.gement SURELsOry/ (Professional)/ Thinking strategically and creatively, DBM Regional Office
Specialist 2000 Management learning and manag_ement Secc_)n.d ‘I_-evel Creating and nurturing a high performing \%
from the CSC Qevelopment experience Eligibility organization, Data Driven Decision Making,
intervention Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and
Management, Policy Formulation,
Formulating and Integrating Development
Plan, Partnering with Other Government
Agencies)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Coliaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Leadership (Building
Master's degree 40 hours of .colla.borative. inclusive working
Chief Budget and | OSEC-DBMB- or Certificatein | Supervisory/ bl B L e L s e R : :
47 Management CBMS-19- 24 98,185 Leadership and mana.gement Stipervisaryl (Profpssional)/ Thinking strategically and creatively, DEMRegianaliCifien
Specialist 2000 Management learning and manag'ement Secqn}i _L_evel Creating and nurturing a high performing VI
from the CSC qe"’empn’!ent experience Eligibility orgznization, Data Driven Decision Making,
intervention Mental Acuity, Responsibility and

Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and
Management, Policy Formulation,
Formulating and Integrating Development
Plan, Partnering with Other Government
Agencies)




48

Supervising
Budget and
Management
Specialist

OSEC-DBMB-
SVBMS-23-
2000

22

78,162

Bachelor's
degree relevant
to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,
Creating and nurturing a high performing
organization, Data Driven Decision Making,
Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and
Management, Policy Formulation,
Formulating and Integrating Development
Pkan, Partnering with Other Government
Agencies)

DBM Regional Office
Vi

49

Chief
Administrative
Officer

OSEC-DBMB-
CADOF-34-
2004

24

98,185

Master's degree

or Certificate in

Leadership and
Management
from the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Crz=ating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and

Accountability); Functional (Maintaining

PFM Understanding, Use of IT to Manage
Public Finances, Preparation and
Interpretation of Financial Statements and
Reports, Supplier and Contract
Management, Generating Reports,
Correspondence, and Documentation,
Continuous Regulatory Compliance,

Recruitment, Selection, and Placement,
Performance Management, Learning and

Development Planning, Rewards and
Recognition)

DBM Regional Office
IX




50

Supervising
Budget and
Management
Specialist

OSEC-DBMB-
SVBMS-11-
2011

22

78,162

Bachelor's
degree relevant
to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
refationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,
Creating and nurturing a high performing
organization, Data Driven Decision Making,
Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFEM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and
Management, Policy Formulation,
Formulating and Integrating Development
Plan, Partnering with Other Government
Agencies)

DBM Regional Office
IX

51

Chief Budget and
Management
Specialist

OSEC-DBME-
CBMS-36-
2000

24

98,185

Master's degree
or Certificate in

Leadership and
Management
from the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Creating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and

Accountakbility); Functional (Maintaining

PFM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and
Management, Policy Formulation,
Formulating and Integrating Development
Plan, Partnering with Other Government

Agencies)

DBM Regional Office
X




52

Chief
Administrative
Officer

OSEC-DBMB-
CADOF-4-
2005

24

98,185

Master's degree
or Certificate in
Leadership and
Management
from the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,
Creating and nurturing a high performing
organization, Data Driven Decision Making,
Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Preparation and
Interpretation of Financial Statements and
Reports, Supplier and Contract
Management, Generating Reports,
Correspondence, and Documentation,
Continuous Regulatory Compliance,
Recruitment, Selection, and Placement,
Performance Management, Learning and
Development Planning, Rewards and
Recognition)

DBM Regional Office
Xl

53

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-38-
2000

24

98,185

Master's degree
or Certificate in
Leadership and
Management
from the CSC

40 hours of

supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Core (integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building

collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,
Creaating and nurturing a high performing
organization, Data Driven Decision Making,

Mental Acuity, Responsibility and
Accountability); Functional (Maintaining
PFM Understanding, Use of IT to Manage
Public Finances, Risk Assessment and

Management, Policy Formulation,
Formulating and Integrating Development
Plan, Partnering with Other Government
Agencies)

DBM Regional Office
Xl




Career Service

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration
and Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data
Management); Leadership (Building
collaborative, inclusive working
relationships, Managing performance and
coaching for results, Leading change,
Thinking strategically and creatively,

Supervising OSEC-DBMB- Bachelor's 3 years of _ Creating and nurturing a high performing : :
i A ; 16 hours of (Professional)/  |organization, Data Driven Decision Making,| DBM Regional Office
54 Adm|n|§trat|ve SADOF-10- 22 78,162 degree re_levant relevant training releyant Sesond Level Mental Acuity, Responsibility and Xl
Officer 2021 to the job experience Accountability); Functional (Maintaining

Eligibility

PFM Understanding, Use of IT to Manage

Public Finances, Preparation and
Interpretation of Financial Statements and
Reports, Supplier and Contract
Management, Generating Reports,
Correspondence, and Documentation,
Continuous Regulatory Compliance,
Recruitment, Selection, and Placement,
Performance Management, Learning and
Development Planning, Rewards and
Recognition)

Interested and qualified applicants should signify their interest in writing. Applicants are advised to send their application with the following documentary requirements to the address
below not later than the closing date or not later than June 2, 2025:

1. Signed APPLICATION LETTER, indicatirg/specifying the title of the position applied for, salary grade, plantilla item number, and the name of bureau/service/office where the
vacancy is, and addressed to:

AMENAH F. PANGANDAMAN

Secretary

Department of Budget and Management
2nd Floor, Boncodin Hall

General Solano Street, San Miguel, Man la

Applicants may apply for a maximum of three (3) positions within the same posting period. However, they may be referred to offices other than their indicated
preferences, based on organizational needs and the evaluation of their qualifications.

WHEN DECIDING WHERE TO APPLY, applicants are advised to read the Functional Statements of the DBM bureaus, services, and offices. This information is
available on the DBM website under the "ABOUT THE DBM" tab, specifically in the "Functional Statements” sub-tab, and can be accessed directly at
https://www.dbm.gov.ph/index. php/functional-statements.



2. Duly accomplished PERSONAL DATA SHEET (CS Form No. 212, Revised 2017) with recent ID picture taken within three (3) months prior to submission of application and
subscribed and sworn to before an authorized administering officer (refer to Guide to Filling Out the Personal Data Sheet and attached CSC Form No. 212, Revised 2017). The
date of accomplishment and notarization must be within the application period.

Any inaccurate information affecting the applicant’s qualification for the position being applied for (e.g., completion of Part Il] - Educational Background, Part IV - Civil Service
Eligibility), Part V/ - Work Experience, and Fart V| - Learning and Development (L&D) Interventions/T raining Programs Attended), or the absence of substantial entries such as the
applicant’s signature on each page and the signature of the authorized person administering the oath on page 4, which do not comply with CSC Memorandum Circular No. 1 1.8
2017, shall be grounds for exclusion from the recruitment process.

3. Signed WORK EXPERIENCE SHEET (as an attachment to CS Form No. 212, Revised 2017). The date on the Work Experience Sheet should be the same as that on the
Personal Data Sheet.

For internal applicants, the following application documents, if not previously submitted to the Administrative Service-Human Resource Management Division, must also
be submitted together with the documents listed in items 1 to 3:

4. Photocopy of DIPLOMA and TRANSCRIPT OF RECORDS.
5. Photocopy of CERTIFICATE/S OF TRAINING/SEMINARS attended.
6. Photocopy of CERTIFICATE OF EMPLOYMENT with actual duties and responsibilities.

For internal applicants, a certificate from a previous employer/government agency is required.

the eligibility using the Civil Service Eligibility Verification System, Professional Regulation Commission
Court of the Philippines Lawyer’s List.

8. Photocopy of CERTIFICATION issued by Commission on Higher Education that a one-year diploma post-graduate course acquired from foreign or local institution is equivalent
to a master’s degree or a degree obtained frcm foreign schools is equivalent to a bachelor's or master’s degree, if applicable.

9. Photocopy of INDIVIDUAL PERFORMANCE ACCOMPLISHMENT REPORT or its equivalent for the last rating period (if applicable).

Applicants are also required to complete the DBM Online Recruitment Form at https://tinyurl.com/DBM—DC—ADC—Recruitment-Fcrm.

If clicking on the link does not work, kindly copy-paste the link into the browser address bar.

It is reiterated that hard copies of the application documents should be submitted to the address provided below.

Due to the large volume of applications we receive, only applicants who submit the required documents, complete the DEM Online Recruitment Form, and meet ALL
the required qualification standards will be contacted.




"APPLICANTS are advised to hand in or send through courier their application to:

REZ C. RUZGAL
Chief Administrative Officer, Human
Resource Management Division, . =
Administrative Service Publication Request # 8

G/F DBM Building Ill, General Solano St.,
San Miguel, Manila
careers@dbm.gov.ph

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

The Department of Budget and Management advocates the Equal Employment Opportunity Principle (

EEOP). We highly encourage and welcome all interested and qualified individuals
to apply regardless of age, sex, sexual orientation and gender identity, civil status, disability,

religion, ethnicity, or political affiliation.



