





Administrative

Completion of two

1 year of relevant
experience

Career Service
(Subprofessional)/
First Level Eligibility

Core {Integrity, Patriotism,
Performance Excellence,
Professionalism, Coliaboration and
Teamwork, Communication,
GEDSI}; Organizational (Analytical
Thinking, Policy Interpretation,
Attention to Detail, Service Delivery,
Strategic Agility, Data
Management); Functional
(Preparation and Interpretation of
Financial Statements and Reports,
Continuous Regulatory
Compliance, Records
Management)

Finance Service-
Accounting Division

1 year of relevant
experience

Assistant Ili OSEC-DBMB- 9 23926 ears studies in 4 hours of relevant
(Senior ADAS3-14-2024 y training
college
Bookkeeper)
. ) OSEC-DBMB-PLO2- Bachelor's degree |4 hours of relevant
Planning Officer I 5-2017 15 40208 relevant to the job training
Planning Officer | OSEC-DBMB-PLOY 30024 Bachelors degree | -\ required

8-2017

relevant to the job

None required

Career Service

(Professional)/

Second Level
gibility

Core {Integrity, Patriotism,
Performance Excellence,
Professionalism, Collaboration and
Teamwaork, Communication,
GEDSIY, Organizational {Analytical
Thinking, Policy Interpretation,
Atiention to Detail, Service Delivery,
Strategic Agility, Data
Management); Functional
(Continuous Regulatory
Compliance, Formulating and
Integrating Development Ptans,
Organizational Dynamics, Strategic
and Corporate Planning, Facilitation
Skills, Process Management,
Human Resource Framework
Strategic Alignment)

Corporate Planning
and Management
Service-Management
Division

Career Service

(Professional)/

Second Level
Eligibility

Core {Integrity, Patriotism,
Performance Excellence,

Pro ionalism, Collaboration and
1eamwork, Communication,
GEDSIY. Organizational (Analytical
Thinking, Policy Interpretation,
Attention to Detail, Service Delivery,

Strategic Agility, Dz
Management);
Functional{(Continuous Regulatory

mpliance, Formulating and
integrating Deveiopment Plans,
Organizational Dynamics, Strategic
and Corperate Planning, Facilitation
Skills, Monitoring and Evaluation,
Performance Management}

Corporate Planning
and Management
Service-Management
Division































Applicants may apply for a wximum of three (3) positions within the . ne posting period. However, they may be referred to offices other than their indicated
preferences, based on organizational needs and the evaluation of their qualifications.

WHEN DECIDING WHERE TO APPLY, applicants are advised to read the Funi anal Statements of the DBM bureaus, services, and offi ;. Th. information is available
on the DBM website under the "ABOUT HE DBM?" tab, specifically in the "Functional Statements” sub-tab, and n be accessed directly at
https://www.dbm.gov.ph/index.phop/functional-statements.

2. Duly accomplished PERSONAL DATA SHEET (CS Form No. 212, Revised 2017) with recent D picture taken within three (3) months prior to submission of apolication
and subscribed and sworn to before an authorized administering officer {refer to Guide to Filling Out the Persoral Da Sheet and attached CSC Form No. 212, . .2vised
2017). The date of accomplishment and notarization must be within the tion per

Any inaccurate information affecting the applicant’s qualification for the position being applied for (e.g., completion of Part Il - Educational Background, Part IV -

Civil Service Eligibility), Part V - Work Experience, and Part VIl -+ ring and [ relopment (L&D) Interventions/Training Programs Attended), or the absence of
substantial entries such as the applicant’s signalure on each page and the & 1ature of the authorized person administering the oath on page 4, which do not comply with
CSC Memorandum Circular No. 11, 5. 2017, shall be grounds for exclusion rrom the recruitment process.






QUALIFIED APPLICANTS are advised to hend in or send through courier/femail their application to:

REZ C. RUZGAL

Chief Administrative Officer, Human Resource
Management Division, A“~'nistrative Servi~=

G/F DBM Building lll, General Solano St., San
Miguel, Manil~
careersg " ac

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERT: IED.

Publication Request #5

The Department of Budget and Management advocates the Equal Em| »wyment Opportunity Princip  (EEOP). We h ghly encourage and welcome all interested and qualified individuals
to apply regardless of age, sex, sexual orientation and gender identity, civil status, disal 'y, religion, ethnicity, or political affiliation.



