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Republic of the Philippines F—
DEPARTMENT OF BUDGET AND MANAGEMENT GEP 075

Request for Publication of Vacant Positions Lﬂ,\_{,,GAﬁw.LmR-——-
i e Resoaree ;2080
To: CIVIL SERVICE COMMISSION (CSC .
(cse) ¢t Prasident

{ S DG O
We hereby request the publication in the CSC Job Portal of the following vacant positions, which are authorized to be filled at the DEPARTMENT OF BUDGET ANB%A&A‘GE’M“ENT:
R o oy
REZ C. RUZGAL
HRMO

Date: 09/23/2025

Qualification Standards

Position Title Salary/

No.| (Parenthetical P'a”m'a tem | job/ Pay o~
Title, if applicable) 0. Grade alary Education Training Experience Eligibility

Monthly Competency/
Area of Specialization/

Residency Requirement
(if applicable)

Place of Assignment

Core (Integrity, Patriotism Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communicalicn, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Detivary, Strategic Agility, Data Management); I
40 hours of Leadership (Building collaboralive, inclusive Philippine Open

supervisory/ 4 years of working relationships, Managing performance Gove”}mem_
management supervisory/ and coaching for results, Leading change, Partnership Project
learning and management Thinking strategically and ereatively, Creating | Management Office-

development experience and nurturing ;egfggsxr::::%"e’g;ﬁ:ﬂﬁ;" Strategic Parinerships
. . i ing, ity, P
intervention Responsibility and Aceountability) Division
Functional (Formufating and Integrating
Development Plans,Project Monitoring and
Evaluation,Facilitation Skills, Ceveloprment
Planning,Partnering with Other Government
Agencigs)

Master's degree or
Certificate in
Contractual 24 98,185 Leadership and
Management from
the CSC

Project Development

Officer V None required

Core (Integrity, Patriotism Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizalional {Analytical Thinking, Policy
Inlerpretation, Attention to Detall, Service

Delivery, Strategic Agflity, Data Management); P
40 hours of Leadership (Building collaberalive, inclusive Philippine Open

supervisory/ 4 years of warking relalionships, Managing performance Government
management supervisoryf and coaching for results, Leading change, Partnership Project
learning and management Thinking strategically and creatively, Creating 1 Management Office-
development experience and nurturing a high performing organization, Reforms and

: - [ata [kiven Decision Making, Mental Acuity, . .
intervention Responsiblity and Accountability) Innovations Division

Functional (Formulating and Integrating
Development Plans,Profect Monitoring and
Evaluation,Faclitation Skills, Development
Plarning,Parinering with Other Government

Agencies)

Master's degree or
Certificate in
Contractual 24 98,185 Leadership and
Management from
the CSC

Project Development

Officer V None required




Chief Administrative
Officer

OSEC-DEMB-
CADOF-5-2015

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management
experlence

Career Service

{Professional)/

Second Level
Eligibility

Core {Integrity, Patriotism, Performance
Excellence, Professionalism ,Collaboration and
Teamwork ,Communication, Gender Equality,

Disability and Social Inclusion (GEDSI))

QOrganizational {Analytical Thinking, Policy

Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data Management}
Leadership (Building collaborative, inclusive
working relationships, Managing performance
and coaching for results, Leading changs,
Thinking strategically and creatively, Creating
and nurturing & high perdorming organization,
Data Driven Decision Making, Mental Acuity,
Respensibility and Accountability) Functional
(Crganizational and Procurement Planning,
Market Analysis and Category Management,
Operaling within Governmen! Procurement
System, Supplier and Cantract Management,
Records Management, Confidentiality,
Continuous Regulatory Compliance)

Administrative Service4
Procurement
Management Division

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-47-2000

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

{Professionaly

Second Level
Eligibility

Core {Integrity, Patriolism Performance
Excellence, Professionalism, Collabaration and
Teamwork, Communicalicn, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention 1o Detail, Service
Delivery, Strategic Agllily, Data Management);
Leagdership (Building collaborative, inclusive
working relationships, Managing performanse
and ceaching for results, Leading change,
Thinking strategically and creatively, Creating
ang nwurturing a high performing arganization,
Drata Driven Decision Making, Mental Acuity,
Responsibility and Accountability)
Functional {Maintaining PFM Understanding,
Technical Writing, Presentation Skills, Pelitical
Sawvy, Risk Analysis, Influencing and Building
Relationships)

Budget Information
Legislative Service

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-78-2000

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professionaly

Second Level
Eligibility

Core (Integrity, Patriotism Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communicalicn, GEDSI);
Organizalional (Analytical Thinking, Policy
Interpretation, Attention to Detall, Service
Delivery, Strategic Agility, Data Management);
Leadership {Building collaboralive, inclusive
warking refationships, Managing performance
and coaching for results, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high performing organization,
Data Driven Decisien Making, Mental Acuity,
Respansibility and Accountability)
Functional {Maintaining PFM Understanding,
Technical Writing, Presentation Skills, Pelitical
Savvy, Risk Analysis, Influgncing and Building
Relationships}

Budget Information
Legislative Service




Supervising Budget
and Management
Specialist

OSEC-DBMB-
SVBMS-58-2000

22

78,162

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core {Integrity, Patrigtism Performance
Excellence, Professic 1, Collaboration and
Teamwork, Cemmunication, GEDS1),
Organizational (Analytical Thinking, Policy
Interpretation, Attention fo Detall, Service
Delivery, Strategic Agility, Data Managemant);
Leadership {Building collaborative, inclusive
working relationships, Managing perfermance
and ceaching for results, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high perfarming organization,
Data Driven Decision Making, Montal Acuily,
Respansibility and Accountability)
Functional {(Maintaining PFM Understanding,
Technical Writing, Presentation Skills, Political
Savvy, Risk Analysis, Influencing and Building
Relationships)

Budget Information
Legislative Service

Information
Technology Officer Il

OSEC-DEMB-
ITO2-56-2000

22

78,162

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)f

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism ,Collaboration and
Teamwork ,Communication, Gender Equality,

Disability and Social Inclusion (GEDSI))

Organizational (Analytical Thinking, Policy

Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data Management)
Leadership (Building collaborative, Inclusive
warking relationships, Managing perfarmance
and coaching for resulls, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high perferming arganization,
Data Driven Decision Making, Mental Acuity,
Responsibility and Accountability) Functional
(Principles of IT, Risk Management, Security
and Information Assurance, User and Customer

Support, Networks, Telecommunication,

Wireless and Moblity Knowledge)

Information and
Communications
Technolegy Systems
Service-ICT
Infrastructure
Management Division

Information
Technology Officer
]

OSEC-DBMB-
ITO3-2-2023

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

{Professional)

Second Level
Eligibility

Cara (Integrity, Patriotism, Performance
Excellence, Professicnalism, Collabaration and
Teamwork, Communicaticn, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Principles of IT, User and Custorner
Support, Confidentiality, Risk Management,
Security and Information Assurance, Risk
Analysis)

Information and
Comrmunications
Technalegy Systems
Service-Information
Security Division




Attorney VI

OSEC-DBMB-
ATY&6-1-2025

26

126,252

Bachelor of Laws

36 hours of MCLE
and 16 hours of
supervisory/
management
training/ learning
and development
intervention

4 years in the
practice of law, 1
year of which
involves
supervision/
management

RA 1080 (Bar)

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analylical Thinking, Policy
Interpretation, Ajtention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership {Building collaborative, inclusive
warking relationships, Managing perfermance
and coaching for rasults, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high performing organization,
Data Driven Decision Making, Mental Acuity,
Responsibility and Accountability); Functional
{Maintaining PFM Understanding, Legal Wriling,
Invastigation and Research Skills, Legal
Conseling Skills)

Legal Service

10

Attorney IV

OSEC-DBMB-
ATY4-2-2025

23

87,315

Bachelor of Laws

8 hours of relevant
training

2 years of
relevant
experience

RA 1080 (Bar)

Core (Integrity, Patriotism, Perfermance
Excellence, Professicnalism, Collaberation and
Teamwork, Communication, GEDSI);
Organfzational {Analytical Thinking, Pelicy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership (Building collaborative, inclusive
working relationships, Managing performance
and coaching for results, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high perferming erganization,
Data Driven Decision Making, Mental Acuity,
Responsibllity and Accountability); Functional
(Maintaining PFM Understanding, Legal Writing,
Investigation and Research Skills, Legal
Consefing Skills)

Legal Service

11

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-13-2015

24

98,185

Master's degree or

Cerlificate in
Leadership and
Management from
the CSC

40 hours of

supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management
experience

Career Service

(Professionat)y/

Second Level
Eligibility

Coare (Integrity, Patriotism, Performance
Excellence, Professienalism, Collaboration and
Teamwork, Communication, GEDSI);
QOrganizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership (Building collaboralive, inclusive
warking relationships, Managing performance
and coaching for results, Leading change,
Thinking strategically and creatively, Creating
and nuriuring a high performing organization,
Data Driven Decision Making, Mental Acuity,
Responsibility and Accountability); Functional
{Maintaining PFM Understanrding, Fiscal
Planning , Fermulating and Integrating
Development Plans, Presentation Skills,
Technical Writing)

Fiscal Planning and
Reforms Bureau




Core (Integrity, Patriptism, Perfarmance
Excellence, Professionalism, Collaboration and
Teamwork, Communicaticn, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

40 hours of Delivery, Strategic Agility, Data Management);
Master's degree or . e N M
Chief Budget and Cer{iﬁcatge in supervisory/ 4 years of Career Service Leadership {Building ccllabo'rahve. inclusive
OSEC-DBMB- ; management supervisory/ {Professionaly | Working relationships, Managing performance | Figea| Planning and
12 Management CBMS-50-2000 24 08,185 Leadership and learning and ma . S d Level and coaching for results, Leading change, ‘
Specialist Management from g nag_eme" BCC"”_ . 'eve Thinking strategically and creatively, Creating Reiorms Bureau
the CSC §evelnpment experience Eligibility and nurturing a high performing arganization,
intervention Data Driven Decision Making, Mental Acuity,
Respensibifity and Accountability); Functional
{Maintaining PFM Understanding, Fiscal
Planning , Formufating and Integrating
Development Plans, Prasenlation Skills,
Techrical Wriling)
Core {Integrily, Patrictism, Performance
Excelience, Professionalism, Collabaration and
Teamwork, Communlcation, GEDSI);
Organizational (Analytical Thinking, Policy
40h ; Inferpretation, Attention to Detail, Service
ours o Delivery, Strategic Agllity, Data Management);
Master's degree or . ; o A
Chief Budget and Certiﬁcatge in supervisory/ 4 years of Career Service Leadership .(Bmld.mg ccllabufat|ve. inclusive
OSEC-DBMB- ; management supervisory/ (Professionaly | Working relationships, Managing performance | i ) Planning and
13 Management CBMS-51-2000 24 098,185 Leadership and learning and t S d Level and coaching for resulls, Leading change, Ref
Specialist Management from g ma”ag_emen ecc_m. . _eve Thinking strategically and creatively, Creating eforms Bureau
the CSC qevelOPme"l experience Eligibility and nurturing a high performing organization,
intervention Data Driven Decislen Making, Mental Acuity,
Responsibility and Accountability); Functionat
{Maintaining PFM Urderstanding, Fiscal
Planning , Formulating and Integrating
Developrment Plans, Presentation Skills,
Technical Wriling)
Core (Integrity, Patriotism, Performance
Excellence, Professicnalism, Collaboration and
Teamwork, Communication, GEDSI};
Organizational (Analytical Thinking, Policy
0h " Interpretation, Attention te Detail, Service
Qurs o Delivery, Strategic Agility, Data Management);
Master's degree or ; PP s
Chief Budget and Certiﬁcatge in supervisory/ 4 years of Career Service Leaf!ersh:p !Bul[d.lng collabo_ralwe, inclusive
14 OSEC-DBMB- " management supervisary/ {Professionalyy | Working relationships, Managing perfarmance | mie o) Blanning and
Management CBMS-52-2000 24 98,185 Leadership and feaming and t s d Level and coaching for results, Leading change, f
Specialist Management from 9 manag_emen ecc.’n. . ‘eve Thinking sirategically and creatively, Creating Reforms Bureau
the CSC (:!EVElopment expenence Eligibility and nurturing a high perfarming organization,
intervention Data Driven Decision Making, Mental Acuity,

Responsibility and Accountability); Functional
{Maintaining PFM Understanding, Fiscal
Planning , Fermulating and Integrating
Development Plans, Presentation Skills,
Technical Writing)




15

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-88-2000

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intorvention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level|
Eligibility

Care (integrity, Patriotism, Perfarmance
Excelience, Professionalism, Collabaration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Pelicy
Interpretation, Attentian to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership (Building collaboralive, inclusive
working relationships, Managing performance
and coaching for results, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high performing arganization,
Dala Driven Decision Meking, Menital Aculty,
Responsibility and Accountability); Functional
{Maintaining PFM Understanding, Fiscal
Planning , Formulating and Integrating
Development Plans, Presentation Skills,
Technical Writing)

Fiscal Pianning and
Reforms Bureau

16

Supervising Budget
and Management
Specialist

OSEC-DBMB-
SVBMS-2-2023

22

78,162

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Callaboration and
Teamwork, Communication, GEDSI);
Crganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership (Building collaborative, inclusive
working relationships, Managing performance
and coaching for results, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high perferming organization,
Data Driven Decislon Making, Mental Acuity,
Respensibitity and Accountability); Functional
{Maintaining PFM Understanding, Fiscal
Planning, Formulating and Integrating
Develecpment Plans, Presentation Skills,
Technical Wriling)

Fiscal Planning and
Reforms Bureau

17

Chief Budget and
Management
Specialist

QO3EC-DBMB-
CBMS-7-2000

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Qrganizalional (Analytical Thinking, Pelicy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership {Building collaborative, inclusive
working relationships, Managing performance
and coaching for results, Leading change,
Thinking strategically and creatively, Creating
and nurtering a high performing organization,
Data Driven Decisicn Making, Mental Acuity,
Responsibility and Accountability); Functional
(Mainlaining PFM Understanding, Policy
Formulation, Organizational Acumen, Pracess
Management, Development Planning, Fostering
Innavation)

Systems and
Productivity
Improvement Bureau




Caore {Integrity, Patrictism, Performance
Excellence, Professionali Collaboration and
Teamwark, Coemmunication, GEDS!);
Ovganizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

40 hours of Delivery, Strategic Agility, Data Management);
. MaSter'.S degr{ee oer supervisory/ 4 years of Career Service Leadership (Building collaborative, inclusive
Chief Budget and Certificate in . : working retationships, Managing performance Systems and
OSEC-DBMB- \ management supervisory/ (Professional)/ . ' i L
18 Management CRMS-95-2000 24 98,185 Leadership and learning and management Second Level and coaching for results, Leading change, Productivity
Specialist Management from devel g i g Eliaibilit Thinking slratgically and creatively, Creating | |mprovement Bureau
the CSC ,eve Opman experience Igioility and nurturing a high parforming arganization,
intervention Data Driven Decision Making, Mental Acuily,
Responsibilily and Accauntability); Functional
(Maintaining PFM Understanding, Policy
Formulation, Organizational Acumen, Process
Management, Development Planning, Fostering
Innevatlon)
Core (Integrily, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
QOrganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
40 hours of Detivery, Strategic Agility, Data Management);
i Masmr’_s degr‘?e or supervisory/ 4 years of Career Service Leadership (Building collaborative, inclusive
Chief Budget and Certificate in . f working relationships, Managing performance Systems and
OSEC-DBMB- ; management supervisory/ (Professional)/ ; . a L
19 Management CBMS-97-2000 24 98,185 Leadership and learning and management Second Level and coaching for results, Leading change, Productivity
Specialist Management from devel N ‘ g Efiaibilit Thinking strategically and creatively, Crealing | |\mprovement Bureau
the CSC levelopmen experience tgibility and nurturing a high perferming organization,
intervention Data Driven Decision Making, Mental Acuity,
Responsibility and Accountability); Functional
{daintaining PFM Understanding, Policy
Formulation, Organizaticnal Acumen, Process
Managemert, Development Planning, Fostering
' Innovation)
Care (Integrily, Patriotism, Performance
Excelience, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Pelicy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Master's degree or 40 ho"frs of . Leadership {Building collaborative, inclusive
Chief Budget and Certificate in supervisory/ 4 years of Career S_en”ce warking relationships, Managing performance Budget and
20 Management OSEC-DBMB- 24 08 185 Leadership and managemeant supervisory/ {Professionaly and coaching for results, Leading change, Management Bureau-
Specialist CBMS-89-2000 ’ Management from learning and management Second Level Thinking strategically and creatively, Creating A
p d development experience Eligibility and nurturing a high performing arganization,
the CSC intervention Data Driven Decision Making, Mental Acuity,

Respansibility and Accountability): Functicnal

{Maintaining PFM Understanding, Use of IT to

Manage Public Finances, Risk Assessment and

Management, Policy Formulatien, Fermulating

and Integrating Davelopment Plan, Technical
Wiillng)




21

Supenvising Budget
and Management
Specialist

QOSEC-DBMB-
SVBMS-6-2010

22

78,162

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Qrganizational (Analytical Thinking, Pelicy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership (Building collaborative, inclusive
working refationships, Managing performance
and coaching for results, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high performing arganization,
Dala Driven Declsion Making, Mental Aculty,
Responsibility and Accountability); Functional
{Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Risk Assessment and
Management, Policy Fermulation, Formulating
and Integrating Development Plan, Technical
Writing}

Budget and
Management Bureau-
A

22

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-75-2000

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of

supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management
experience

Career Service

{Professional)/

Second Level
Eligibility

Core {Integrity, Patrictism, Performance
Excelience, Profeasionalism, Collaboration and
Teamwerk, Cemmunication, GEDSI);
Organizational {Analytical Thinking, Pelicy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership (Building collaborativa, inclusive
warking refationships, Managing performance
and egaching for results, Leading change,
Thinking strateglcally and creatively, Creating
and nurturing a high performing arganization,
Data Driven Decision Making, Mental Acuity,
Responsibility and Accountability); Functional
(Mairtaining PFM Understanding, Use of IT to
Manage Public Finances, Risk Assessment and
Management, Policy Fermulation, Formulating
and Integrating Develapment Plan, Technical
Writing)

Budget and
Management Bureau-
B

23

Chief Budget and
Management
Specialist

OSEC-DEMB-
CBMS-80-2000

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management
experience

Career Service

(Professionaly

Second Leve!
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collabaration and
Teamwork, Communication, GEDSI);
Organizational {Analylical Thirking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Dala Management);
Leadership (Building collaborative, Inclusive
working relationships, Managing performance
and coaching for resulls, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high performing arganization,
Data Driven Decision Making, Mental Acuity,
Responsibility and Acceuntability); Functional
(Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Risk Assessment and
Management, Palicy Formulation, Fermulating

and Integrating Development Flan, Technical

Writing)

Budget and
Management Bureau-
B




Specialist

Chief Budget and
24 Management

OSEC-DEMB-
CBMS-16-2000

24

88,185

Master's degree or

Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management
experience

Career Service

(Professionaly

Second Level
Eligibility

Core (Integrily, Patriolism, Performance

Teamwoark, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Delivery, Sirategic Agility, Data Management};
Leadership (Building collaberative, inclusive
working relationships, Managing performance
and eoaching for results, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high performing organization,
Dalta Driven Declsken Makirg, Mental Aculty,
Resporsibility and Accountability); Functional
(Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Risk Assessment and
Management , Palicy Formulation, Fermulating
and Integrating Development Plan, Technical
Writing)

Excellence, Professicnalism, Collaboration and

Budget and
Management Bureau-
c

Chief Budget and

25 Management

Specialist

OSEC-DBME-
CBMS-81-2000

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Care (Integrity, Patriotism, Parformance
Excellence, Professlionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizatienal {Analytical Thinking, Pelicy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership (Building collaborative, inclusive
working relationships, Managing performance
and ceaching for results, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high performing organization,
Data Driven Decision Making, Mental Acuily,
Responsibility and Accountabitity); Funclional
{Maintaining PFM Understanding, Usa of IT to
Manage Public Finances, Risk Assessment and
Management , Policy Formulation, Farmulating
and Integraling Development Plan , Technical

Writing)

Budget and
Management Bureau-
c

26

Supervising Budget
and Management
Specialist

OSEC-DBMB-
SVBMS-75-2000

22

78,162

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Setvice

(Professional)f

Second Level
Eligibility

Care (Integrity, Patriotism, Performance
Excellence, Professionalism, Collabaration and

Teamwerk, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management};
Leadership (Building collaborativa, inclusive
working relationships, Managing perfermance
and coaching for results, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high perfarming garganization,
Data Driven Decision Making, Mental Acuity,
Respansibitily and Accounltability); Functional
(Maintaining PFM Understanding, Use of [T 1o
Manage Public Finances, Risk Assessment and
Management , Policy Fermulation, Formulating
and Integrating Development Flan , Technical
Wiiling)

Management Bureau-

Budget and

c




Core {Integrity, Patriotism, Perfermance
Excellence, Professionalism, Collaboration and
Teamwoark, Communication, GEDSI);
Organizalional (Analylical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);

Master's degree or 40 hOl‘!rs Ofl 4 N Leadership {Buitding collaborative, inclusive
Chief Budget and Certificate in SUPervISony. years of Career Service | working retalionships, Managing performance Budget and
27 Management OSEC-DBMB- 24 98,185 Leadership and mana'gement supervisory/ (Professional) and coaching for results, Leading Management Bureau-
Specialist CBMS-86-2000 Management from learning and management Second Level change, Thinking strategically and creatively, D
development experience Eligibility creaf""g: and "”““"_"9 a hlgh_ F_'e"fo"m'f‘g
the CSC intervention organization, Data Driven Decision Making,
Mental Acuity, Responsibility and
Accountability); Functional (Maintaining PFM
Underslanding, Use of IT to Manage Public
Finances, Risk Assessment and Management ,
Policy Formulation, Formulating and Integrating
Development Plan, Technical Writing)
Core {Integrity, Patriotism, Perforrance
Excellance, Professianatism, Collaboration and
Teamwork, Communication, GEDSI);
QOrganizaticnal {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
40 hours of Delivery, Strategic Agllity, Data Management);
Master's degree or ) / 4 £ c Servi Leadership (Building collabaralive, inclusive
Chief Budgetand | qer namg Certificate in S‘;ﬂigéﬁgm sug\fﬂﬁﬁw (:rl:feerssizr::l:)? e ot o et o chaman” Budget and
| - | and coaching for results, Leading change,
28 Manag_en?ent CBMS-63-2000 24 98,185 MLeadershlp afnd learning and management Second Level Thinking strategically and creatively, Creating Management Bureau-
Specialist anagement from development experience Eligibility and nurturing a high performing arganization, F
the CSC int t Data Driven Decision Making, Mental Acuity
intervention Responsibility and Accountability); Functional
{Maintatning PFM Understanding, Use of IT fo
Manage Public Finances, Risk Assessment and
Management, Policy Formulation, Formulating
and Integrating Development Plan, Technical
Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwark, Communication, GEDSI);
Organizational (Analytical Thinking, Palicy
Interpratation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Master's degree or 40 hou.rs Of/ f ) Leadership (Building collaborative, inclusive
Ohief Budgetand | e g Certicaterin | JFECEN | openiaony | (Professionaly | "oy merties tersshgorormoe | Budget and
- - : and coaching for results, Leading change,
29 Mgnagfarpelm CBMS-94-2000 24 98,185 MLeadershlptafnd learning and management Second Level Thinking strategically and creatively, Creating Management Bureau-
pacialis anagemen. oM | development experience Eligibility and nurturing a high performing arganization, F
the CSC intervention Data Driven Declsion Making, Mental Acuity

Responsibility and Accountability); Functional
(Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Risk Assessment and
Management, Policy Formulation, Formulating
and Integrating Development Plan, Technical
Wiriting)




Care (Integrity, Patriolism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Cormmunicalion, GEDSI);
Qrganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

40 hours of Delivery, Strategic Agility, Data Management);
Master's degree or \ . Leadership (Building collaborative, inclusive
Chief Budget and Certificate in supervisory/ 4 years of Career Service | working relationships, Managing performance || ocal Government and
OSEC-DBMB- . management supervisory/ {Professionaly and coaching for results, Leading change, " -
30 Management 24 98,185 Leadership and . o ] . . Regional Coordination
o CBMS-1-2022 learning and management Second Level Thinking strategically and creatively, Crealing
Specialist Management from development experience Eligibility and nurturing a high performing organization, Bureau
the CSC int fi Dala Driven Detislon Making, Mental Acully,
intervention Responsibility and Accountability); Functional
(Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Risk Analysis,
Fomnulating and Integrating Devefopmert Plan,
Pelicy Formulation, Political Savvy, Strategic
Alignment)
Core {Integrily, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSL);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Master's degree or 40 hogrs of . Leadership (Building collaborative, inclusive
Chief Budget and Certificate in supervisory/ 4 years of Career Service working refationships, Managing performance
31 Management OSEC-DBEMB- 24 08 185 Leadership and management supervisory/ (Professional)/ and coaching for results, Leading change, | DBM National Capital
b CBMS-4-2000 ! learning and management Second Level Thinking strategically and creatively, Creating Region
Specialist Management from development experience Eligibitity and nurluring a high gerforming erganization,
the CSC interventian Prata Driven Decision Making, Menta) Acuity,
Responslbility and Accountability); Functional
{Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Risk Assessment and
Management, Palicy Fermulatian, Formulating
and Integrating Development Plan, Partnaring
with Cther Government Agencies)
Core {Integrity, Palriptism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizalional {Analylical Thinking, Policy
Interpretation, Attention to Detail, Service
40 hours of Delivery, S}raiegjc IAgilily, Data Man?gem?nt);
Master's degree or . . Leadership (Building collaborative, inclusive
Chief Budget and Cerﬂﬁcat?a in supervisory/ 4 years of Career Sew'ce working refationships, Managing performance . .
39 Management OSEC-DBMB- 24 98,185 Leadership and management supervisory/ {Professicnal)y/ and coaching for results, Leading change, | DBM National Capital
Special CBMS-5-2000 ' M th learning and management Second Level Thinking strategically and creatively, Creating Region
pecialist anagement irem development experience Eligibility and nurturing a high performing organization,
the CSC intervention Data Driven Decision Making, Mental Acuity,

Responsibility and Accountability); Functional
(Maintaining PFM Understanding, Use of IT to
Manage Fublic Finances, Risk Assessment and
Management, Policy Formulaticn, Formulating
and Integrating Development Plan, Parinering
with Other Government Agencies)




33

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-6-2000

24

98,185

Master's degree or
Cerlificate In
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
davelopment
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Palriolism, Parformance
Excellence, Professianalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Defivery, Sirategic Agility, Data Management);
Leadership (Building collaborative, inclusive
wuorking relationships, Managing performance
and coaching for results, Leading change,
Thinking strategically and creativety, Creating
and nurturing a high perfarming arganization,
Data Driven Decision Making, Mental Acuity,
Responsibility and Accountability); Funztional
{Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Risk Assessment and
Managomant, Polioy Formulation, Fermulating
and Integrating Davelopment Plan, Partnering
with Other Government Agencies)

DBM National Capital

Region

34

Chief Budget and
Management
Specialist

OSEC-DEMB-
CBMS-9-2000

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of

supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professionally

Second Level
Eligibility

Core {Integrity, Patriotism, Ferfarmance
Excellence, Professicnalism, Callaberation and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thirking, Policy
Interprelation, Attentian to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership (Building callaborative, inclusive
working relationships, Managing performance
and ceaching for results, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high performing organization,
Data Driven Decision Making, Mental Acuity
Responsibility and Accountability); Functional
(Maintaining PFM Understanding, Use of iT to
Manage Public Finances, Risk Assessment and
Management, Palicy Formulation, Formulating
and Integraling Development Plan, Partnering
with Other Gavernment Agencies)

DBM Regional Office |

35

Supervising Budget
and Management
Specialist

OSEC-DBMB-
SVBMS-13-2011

22

78,162

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Orgarizalional {Analytical Thinking, Policy
Interpretalion, Attenlion to Detail, Service
Delivery, Strategic Agifity, Data Management);
Leadership (Building collaborative, inclusive
working relationships, Managing performance
and coaching for results, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high pedorming arganization,
Data Driven Decision Making, Mental Acuity,
Responsibility and Accountability); Functional
{Maintaining PFM Understanding, Use of IT to
Mamage Public Finances, Risk Assessment and
Management, Policy Formulation, Formulating
and Integrating Development Plan, Parinering
with Other Government Agencies)

DBM Regional Office |




Care (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communicaticn, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detall, Service
Delivery, Strategic Agility, Data Management};
Leadership {Building collaborative, inclusive
warking relationships, Managing performance

40 hours of and coaching for results, Leading change,
ot pamisuat WConicaan | SperveenT | dyersof | GareerSei | Ties gy s oy o
| -~ a5 2 % i Qr¢ 3
38 Chief Agfr:.:ér:f"atwe éﬁf&fgﬂo%s 24 98,185 Leadership and linana'gemer:{t supervisory/ (gmf ssional)/ Data Driven Decision Making, Mental Acuity, |DBM Regional Office 11
Management from earning an manag‘emem F.'Cl?n-d .ljevel Respensibilty and Accountability); Functienal
the CSC development experience Eligibility (Maintaining PEM Understanding, Use of IT to
intervention Manage Public Finances, Preparation and
Intorpratation of Financial Statemants and
Reports, Supplier and Contract Management,
Generaling Reporls, Correspondence, and
Documentation, Confinusus Regulatory
Compliance, Recruitment, Selection, and
Placement, Performance Management,
Learning and Development Planning, Rewards
and Recegnition)
Core (Integrily, Patrictism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSE);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
40 hours of Delivery, Strategic Agifity, Data Management);
Master's degree or N | Leadership (Building collaberative, inclusive
Chief Budget and Cerlificate in supervisory/ 4 years of Career S_erv:ce warking relationships, Managing performance .
37 Management OSEC-DBMB- 24 98.185 Leadership and management supervisory/ (Professional)/ and coaching for results, Leading change, | DBM Regional Office
Specialist CBMS-20-2011 ! Management from learning and management Second Level Thinking strategically and creatively, Creating |
development experience Eligibility and nurluring a high perfoming organization,
the CSC intervention Data Driven Decision Making, Mental Acuity

Responsibility and Accountability); Functional
{Maintaining PFM Understanding, Use of IT te
Manage Public Finances, Risk Assessment and
Management, Palicy Formulation, Farmulating
and Integrating Development Flan, Partnering
with Other Government Agencies)




38

Officer

Chief Administrative

OSEC-DBMB-
CADOF-15-2010

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of

supervisory/
management
learning and
development
intervention

4 years of
suparvisory/
management
experience

Career Service

({Professionaly

Second Level
Eligibility

Core {Integrily, Patriotism, Perfarmance
Excellence, Professionalism, Callaboration and
Teamwerk, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership (Building collaborative, inclusive
working refationships, Managing perfermance
and coaching for results, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high performing organization,
Data Driven Decision Making, Mental Acuity,
Responsibllity and Accountability); Functional
(Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Preparation and
Interpretation of Financial Statoments and
Reports, Supplier and Centract Management,
Generating Reports, Correspandence, ang
Documentation, Continusus Regulatory
Compliance, Recruitment, Selection, and
Placament, Performance Management,
Learning and Development Planning, Rewards
and Recognition)

DBM Regional Office
IV-A

39

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-18-2000

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of

supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management
experience

Career Service

(Professional)/

Second Level
Eligibility

Core {Integrity, Patriotism, Parformance
Excallance, Professienalism, Cellaboration and
Teamwork, Communication, GEDS1);
Crganizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership {Building collaborative, inclusive
working relationships, Managing performance
and coaching for results, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high performing organization,
Data Driven Decision Making, Mentat Acuity,
Respansibilily and Accountability); Functional
{Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Risk Assessment and
Management, Policy Formulation, Formulating
and Integrating Development Plan, Partnering
with Other Govarnmant Agancies}

DBM Regional Office
IV-A

40

Supervising Budget
and Management
Specialist

OSEC-DBMB-
SVBMS-19-2000

22

78,162

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professionat)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communicatien, GEDSI);
Crganizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership (Building collaborative, inclusive
working relationships, Managing performance
and coaching for results, Leading change,
Thinking strategically and creatively, Creating
and nuriuring a high perferming arganization,
Data Driven Decision Making, Mental Acuity,
Responsibility and Accountabilily); Functionat
{Maintaining FFM Understanding, Use of IT to
Manage Public Finances, Risk Assessment and
Management, Policy Formulation, Formulating
and Integrating Development Plan, Partnering
with Other Government Agencies)

DBM Regional Office
IV-A




41

Chief Administrative
Officer

OSEC-DBMB-
CADOF-8-2005

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of

supervisory/
managament
learning and
development
intervention

4 years of
supervisory/
management
experience

Career Service

(Profcasional)f

Second Level
Eligibility

Core (Integrily, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizatichal (Anatytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agllity, Data Management);
Leadership (Building collaborative, inclusive
working relationships, Managing performance
and coaching for results, Leading change,
Thinking strategically and creatively, Greating
and nuriuring a high performing organization,
Data Driven Decision Making, Mental Acuity,
Responsibility and Accountability); Functional
(Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Preparation and
Interpretation of Minancial Statements and
Reports, Supplier and Contract Management,
Generating Reports, Correspondence, and
Documentation, Centinuous Regulatory
Compliance, Recruitment, Selection, and
Placement, Performance Management,
Learning and Development Flanning, Rewards
and Recognition)

DBM Reyional Ollice
IvV-B

42

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-16-2010

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of

supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management
experience

Career Service

(Professional )/

Second Level
Eligibility

Core (integrity, Patriotism, Perforrmance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Detivery, Strategic Agllity, Data Management);
Leadership (Building colfaborative, inclusive
working relationships, Managing performance
and coaching for results, Leading change,
Thinking sirategically and creatively, Creating
and nuriuring a high performing organization,
Data Driven Decision Making, Mental Acuity,
Respansibility and Accountability); Functional
(Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Risk Assessment and
Management, Policy Formufation, Fermulating
and Integrating Development Plan, Parinaring
with Other Government Agencies}

DBM Regional Office
Iv-B




Core {Integrily, Patriotism, Perfarmance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDS!);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership (Building collaborative, inclusive
working relationships, Managing performance

Master's deqree or 40 hours of and coaching for results, Leading changa,
Certi ﬁcatge in supervisory/ 4 years of Career Service Thi:k"“g stra1eg:;:a:y af:fd creatively, Creating
: F i | _ e f and nurtuwring a high performing organization, 3
43 Chief A(c)]frrmmstralwe C%SDI(EJ?-‘ ??,h;(?og 24 98,185 Leadership and Tana'gcmozt E'LlpGer.;Ofy]t (grofasglﬁnnl)ll Data Driven Decision Making, Mental Az, DDM Regl\?nal Office
icer T Management from earning an managemen econd Leve Responsihility and Accountability); Functional
the C5C development experience Eligibility (Maintaining PFM Understanding, Use of IT fo
intervention Manage Public Finances, Preparation and
Intorpratation of Finanoial Etatementa ond
Reperts, Supplier and Contract Management,
Generating Reports, Correspondence, and
Documentalion, Centinucus Regulatery
Compliance, Recnitment, Selection, and
Placement, Performance Management,
Learning and Development Planning, Rewards
and Recognitian)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwaork, Communication, GEDSI);
Crganizational (Analytical Thirking, Policy
Interpretation, Attention to Delail, Service
40 hours of Delivery, Strategic Agility, Data Management);
Master's degree or - . Leadership (Building collaborative, inclusive
Chief Budget and Certificate in supervisory/ 4 years of Career Service | working relationships, Managing performance .
OSEC-DBMB- . management supervisory! (Professional)/ and coaching for resulls, Leading change, DBM Regional Office
44 Management 24 98,185 Leadership and ., Thinki ) - .
Specialist CBMS-26-2000 Management from learning and management Second Level inking strategically and crealively, Creating v
development experience Eligibility and nurturing a high perfarming erganization,
the CSC intervention Data Driven Decision Making, Mental Acuity,

Respensibility and Accountability); Functional
{Maintaining PFM Understanding, Use of T to
Manage Public Finances, Risk Assessment and
Management, Palicy Formulation, Formulating
and Integrating Development Plan, Partnering
with Other Government Agencies)




45

Supervising
Administrative
Officer

QSFC-NBMB-
SADOF-5-2021

78,162

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Profossional)/

Second Leve|
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDS!);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agilty, Dala Management);
Leadership {Building ccllaborative, inclusive
warking refationships, Managing performance
and coaching for resulls, Leading shange,
Thinking strategically and creatively, Craating
and nurturing a high perfarming organization,
Data Driven Decision Making, Mental Aculty,
Responsibility and Accountabllity); Functional
{Malnlaining PFM Understanding, Use of IT to
Manage Public Finances, Preparation and
Intorprotation of Financiol Statoments and
Reports, Supplier and Contract Managemant,
Generaling Reports, Correspondence, and
Documentation, Conlinuous Regulatory
Compliance, Recruitment, Selection, and
Placement, Perforrmance Management,
Learning and Development Flanning, Rewards
and Recognition)

DDM Regional Office
V'

46

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-192-2000

24

98,185

Master's degree or
Cerlificate in
l.eadership and
Management from
the CSC

40 hours of

supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management
experience

Career Service

(Professional)/

Second Level
Eligibility

Core [Integrily, Patriotism, Performance
Excellence, Professionalism, Cellaboration and
Teamwork, Communication, GEDSI);
Organizational {(Analytical Thinking, Policy
Interpretation, Attertion to Detail, Service
Detivery, Strategic Agility, Dala Management);
Leadership (Building collaborative, inclusiva
warking relationships, Managing performance
and coaching for results, Leading change,
‘Thinking strategically and creatively, Creating
and nurturing a high performing organization,
Crata Driven Decision Making, Mental Acuily,
Responsibilily and Accountabilily); Functional
{Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Risk Assessment and
Management, Palicy Formulation, Fermulating
and Integrating Development Plan, Partnaring
with Other Government Agencies)

DBM Regional Office
Vi

47

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-21-2000

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management
experience

Career Service

(Professional)/

Second Level
Eligibility

Care (Integrity, Patrictism, Performance
Excefience, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detall, Service
Delivery, Strategic Agility, Data Managemaent);
Leadership {Bullding collaborative, inclusive
warking refationships, Managing performance
and coaching for results, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high parfarming organization,
Data Driven Decision Making, Mental Acuity,
Responsibility and Accountability); Functional
{Maintaining PFM Understanding, Use of [T to
Manage Public Finances, Risk Assessment and
Management, Policy Formulation, Formutating
and Integraling Development Plan, Partnering
with Other Govermment Agencies)

DBM Regional Office
Vi




48

Chief Administrative
Officer

OSEC-DBMB-
CADOF-7-2010

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
suparvisory/
management

experience

Career Service

(Professionalyf

Second Level
Eligibility

Core (Integrity, Patriotism, Pedormance
Excellence, Professionalism, Collaboration and
Teamwork, Cammunication, GEDSI);
Ciyanizational (Analylical Thinklng, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership (Building colaborative, inclusive
working relationships, Managing performance
and coaching for resulls, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high pedorming organization,
Data Driven Decision Making, Mental Acuity,
Responsibility and Accountability); Functianal
{Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Preparation and
Inleipretation of Financial Statements and
Reports, Supplier and Contract Management,
Generaling Reports, Correspondence, and
Documentation, Conlinuous Regulatory
Compliance, Recruitment, Selection, and
Placement, Parfoermance Management,
Learning and Development Planning, Rewards
and Recognitian)

DBM Reglonal Offlce
Vil

49

Supervising
Administrative
Officer

OSEC-DBMB-
SADOF-11-2021

22

78,162

Bachelor's degree
relevant to the job

16 hours of
relevant training

3 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core {Integrily, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attentian to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership (Building collaborative, inclusive
working relationships, Managing performance
and coaching for results, Leading change,
Thinking sirategically and ereatively, Creating
and nurturing a high performing organization,
Data Driven Decislon Making, Mental Acuity,
Respaensibility and Accountability); Functional
{Maintaining PFM Undesstanding, Use of IT to
Manage Public Finances, Preparation and
Interpretation of Financial Statements and
Reports, Supplier and Contract Managemenl,
Generating Reports, Correspondence, and
Documentation, Conlinuaws Regulatory
Compliance, Recruitment, Selection, and
Placement, Performance Management,
Learning and Develapment Planning, Rewards
and Recognition)

DBM Regional Office
IX




50

Chief Budget and
Management
Spacialist

OSEC-DBMB-
CBMS-36-2000

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management

oxporionce

Career Service

{Professional)f

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellente, Professionalism, Callaboration and
Teamwork, Communication, GEDSI);
Organizational {Analylical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership {Building collaborative, inclusive
working relationships, Managing perfformance
and coaching for results, Leading changa,
Thinking strategically and creatively, Crealing
and nurturing a high perfarming arganization,
Data Driven Decision Making, Mental Acuity,
Responsibility and Accountability); Functional
{Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Risk Assessment and
Managemert, Policy Formufation, Furmulating
ard Integraling Development Plan, Partnering
with Other Government Agencies)

DBM Regional Office
X

51

Chief Administrative
Officer

QOSEC-DBMB-
CADOF4-2005

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisary/
management
experience

Career Service

(Professional)f

Second Level
Eligibility

Core (Integrily, Patriatismn, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDS|};
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership (Building collaborative, inclusive
working relationships, Managing performance
and coaching for results, Leading change,
Thinking strategically and creatively, Creating
and nururing a high perfarming arganization,
Data Driven Decision Making, Mental Acuity,
Respaonsibility and Accountabilily); Funclional
(Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Preparation and
Interpretation of Financial Statements and
Reports, Supplier and Contract Management,
Generating Reports, Correspondence, and
Documentation, Continuous Regulatory
Compliance, Recruitment, Selection, and
Placement, Performance Management,
Learning and Development Planning, Rewards
and Recegnition)

DBM Regional Office
Xl

52

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-38-2000

24

98,185

Master's degree or
Certificate in
Leadership ang
Management from
the CSC

40 hours of
supervisory/
management
leaming and
development
intervention

4 years of
supervisory/
management
experignce

Career Service

(Professional)/

Second Level
Eligibility

Care {Integrity, Patriotism, Performance
Excelience, Professicnalism, Collaboration and
Teamwaork, Communication, GEDSI);
Organizational {Analytical Thinking, Pelicy
Interpretation, Attention to Detail, Service
Dalivery, Strategic Agility, Data Management};
Leadership (Building collaberative, inclusive
warking relationships, Managing performance
and ¢coaching for results, Leading change,
Thinking strategically and creatively, Creating
and nurturing a high performing organization,
Data Driven Pecision Making, Mental Acuity,
Respansibility and Accountability); Functional
{Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Risk Assessment and
Managemant, Policy Formulation, Fermulating
and Integrating Development Plan, Parinering
with Other Government Agencies})

DBM Regional Office
Xl




53

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-40-2000

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development
intervention

4 years of
supervisory/
management
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analylical Thinking, Policy
[nterpretation, Attention to Detail, Service
Delivery, Strategic Agilily, Data Management);
Leadership {Building cellaborative, inclusive
working relationships, Managing perfermance
and coaching for resulls, Leading change,
Thinking sirategically and crealively, Crealing
and nurturing a high perfarming organization,
Data Driven Decision Making, Mental Acuity,
Responsibility and Accountability); Functicnal
{Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Risk Assessment and
Management, Policy Mormulation, Funmulating
and Integrating Drevelopment Plan, Partnering
with Other Government Agencies)

DBM Regional Office
X
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Chief Administrative
Officer

OSEC-DBMB-
CADOF-15-2025

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisory/
management
learning and
development

intervention

4 years of
supervisory/
management

experience

Career Service

{Professional)y

Second Level
Eligibility

Care (Inlegrity, Patriotism, Perfarmance
Excellence, Professionalism, Coliaboration and
Teamwork, Communication, GEDS));
Crganizational (Analylical Thinking, Pelicy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership (Building collaborative, inclusive
working relationships, Managing performance
and coaching for results, Leading change,
Thinking strateglcally and creatively, Creating
and nurtyring a high performing organization,
Data Driven Decision Making, Mental Acuity,
Responsibility and Accountability); Functienal
(Maintaining PFM Understanding, Use of IT lo
Manage Public Finances, Preparation and
Interpretation of Financial Statermnents and
Reporis, Supplier and Contract Managament,
Generating Reporis, Correspendence, and
Documentation, Continuous Regulatory
Compliance, Recruitment, Selection, and
Placement, Performance Management,
Learning and Development Planning, Rewards
and Recognition})

DBM Negros Island
Region




55

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-3. 2025

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

40 hours of
supervisoryf
management
learning and
development
intervention

4 years of
supervisory/
management
experience

Career Service

(Professional)f

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Sirategic Agility, Data Management);
Leadership (Building collaborative, inclusive
working relationships, Managing performance
and caaching for results, Leading change,
Thinking stialeglcally and creatively, Creating
and nurturing a high performing arganization,
Data Driven Decision Making, Mental Acuity,
Respensibility and Accountabifity); Functionat
{Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Risk Assessment and
Management, Policy Formulation, Farmulating
and Integrating Development Plan, Parinering
with Other Government Agencies}

DBM Negres Island
Hegion

56

Chief Budget and
Management
Specialist

OSEC-DBMB-
CBMS-4-2025

24

98,185

Master's degree or
Certificate in
Leadership and
Management from
the CSC

4§ hours of
supervisoryf
management
learning and
development
intervention

4 years of
supervisory/
management

experience

Career Service

(Professional)/

Second Level
Eligibility

Cere (Integrity, Pairiatism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management};
Leadership {Building collaborative, inclusive
working relationships, Managing perfarmance
and coaching for results, Leading change,
Thinking strategically and ¢reatively, Craating
and nurturing a high performing organization,
Data Biiven Decision Making, Mental Acuity,
Responsibility and Accountability); Functignal
{Maintaining PFM Understanding, Use of IT to
Manage Public Finances, Risk Assessment and
Management, Policy Formulation, Formulating
and Integrating Development Plan, Parinering

with Other Government Agencies)

DBM Negros Island
Region

Interested and gualified applicants should signify their interest in writing. Applicants are advised to send their application with the following documentary requirements to the address below not later
than October 6, 2025,

1. Signed APPLICATION LETTER, indicating/specifying the title of the position applied for, salary grade, plantilla item number, and the name of bureau/service/office where the vacancy is, and
addressed to:

AMENAH F. PANGANDAMAN

Secretary

Department of Budget and Management
2nd Floor, Boncodin Hall

General Sclano Street, San Miguel, Manila



Applicants may apply for a maximum of three (3) positions within the same posting period. However, they may be referred to offices other than their indicated preferences, based on
organizational needs and the evaluation of their qualifications.

WHEN DECIDING WHERE TO APPLY, applicants are advised fo read the Functional Statements of the DBM bureaus, services, and offices. This information Is available on the DBM
website under the "ABOUT THE DBM" tab, specifically in the "Functional Statements” sub-tab, and can be accessed directly at https.//www.dbm.gov.ph/index.php/functional-
statements.

2. Duly accomplished PERSONAL DATA SHEET (CS Form No. 212, Revised 2025) with recent ID picture taken within three (3) months prior to submission of application
and subscribed and sworn to before an autherized administering officer (refer to Guide to Filling Ouf the Persaonal Data Sheet and attached CS Form No. 212, Revised
2025). The date of accomplishment and notarization must be within the application period.

Any inaccurate information affecting the applicant’s qualification for the position being applied for (e.q., completion of Part lif - Educational Background, Part IV -

Civil Service Eligibility), Part V - Work Experience, and Part Vil - Learning and Development (L&D) inferventions/Training Programs Aftended), or the absence of
substantial entries such as the applicant's signature on each page and the signalure of the authorized person administering the oath on page 4, which da nat comply with
CSC Memorandum Circular No. 11, s. 2017, shall be grounds for exclusion from the recruitment process.

3. Signed WORK EXPERIENCE SHEET (as an attachment to CS Form No. 212, Revised 2025), The date on the Work Experience Sheet should be the same as that on the Personal Data
Sheet.

For internal applicants, the following documentary requirements, if not previously submitted to the Administrative Service-Human Resource Management Division , must also be submitted
together with the documents listed in items 1 fo 3:

4, Photocopy of DIPLOMA and TRANSCRIPT OF RECORDS.
5. Photocopy of CERTIFICATE/S OF TRAINING/SEMINARS attended.
6. Photocopy of CERTIFICATE OF EMPLOYMENT with actual duties and responsibilities.

For internal applicants, a certificate from a previous employetr/government agency is required.

7. Photocopy of REPORT OF RATING/LICENSE/CERTIFICATE OF ADMISSION TO THE BAR/CERTIFICATE OF ELIGIBILITY/ELIGIBILITY CARD or site/screen capture of the eligibility using
the Civil Service Eligibility Verification System, Professional Regulation Commission's Licensure Examination and Registration Information System, or Supreme Court of the Philippines Lawyer's
List.

8. Photocopy of CERTIFICATION issued by Commission on Higher Education that a one-year diplcma post-graduate course acquired from foreign or local institution is equivalent to a master's
degree or a degree obtained from foreign schools is equivalent to a bachelor's or master's degree, if applicable.

9. Photocopy of INDIVIDUAL PERFORMANCE ACCOMPLISHMENT REPORT or its equivalent for the last rating period (if applicable).

Applicants are also required to complete the Online Recruitment Form at https:/iwww.dbm.gov.phfindex.php/careers.
Hard copies of the application and documentary requirements, which must be identical to those uploaded in the online recruitment form, must also be submitted to the address provided below.

Only applicants who complete the Online Recruitment Form, submit the hard copies of the application and documentary requirements, and meet ALL the required qualification
standards will be contacted.

The Department of Budget and Management advocates the Equal Employment Opportunily Principle (EEOP). We highly encourage and welcome all inferested and qualified individuals to apply
regardiess of age, sex, sexual orientation and gender identity, civil status, disabilily, religion, ethnicity, or political affiliation.



QUALIFIED APPLICANTS are advised to hand in or send their application via courier or email to:

REZ C. RUZGAL

Chief Administrative Officer, Human
Resource Management Division, T

Administrative Service  Publication Request # 13

G/F DBM Building Ill, General Solane St.,
San Miguel, Manila
careers@dbm.gov.ph
+632 8657 3300 local 3109 or 3108

APPLICATIONS WITH INCOMPLETE DOCUMENTS OR THOSE RECEIVED BEYOND THE DEADLINE SHALL NOT BE ENTERTAINED.



