CS Form No. 9
Revised 2025

To: CIVIL SERVICE COMMISSICON (CSC)

Republic of the Philippines
DEPARTMENT OF BUDGET AND MANAGEMENT
Request for Puhlication of Vacant Positions

i mbmrﬂed to the CSC FO

M Excel format

We hereby request the publication in the CSC Job Portal of the following vacant positions, which are authorized to be filled at the DEPARTM@F@(%W

f\fc Eb

} HRMd
Date: 11/13/2025
Qualification Standards
Posiion Tille | - i ttem | S8 | Monthy Competency/ .
No.| (Parenthetical No Job/ Pay Salary Educali Train Exoer Elicibili Area of Specialization/ Place of Assignment
i i i ' ucation rainin xperience 1gibili . .
Title, if applicable) Grade g p gibility Residency Requirement
(if applicable)
Core {Inegrity, Patriotism, Performance Excellence,
Career Service Professionalism, Collaboration and Teamwark,
Budget and Communication, GEDSI); Organizational (Analytical .
1 Mang ement OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant| 1 year of relevant|  (Professional)y/ Thinking, Policy Interprelation, Attention to Detall, | Budget Information
9 . BMS2-104-2000 relevant to the job training experience Second Level Service Delivery, Stralegic Agllity, Data Management); | | egislative Servic:
- g e e
Specuallst i Eligibility Functional (Maintaining PFM Understanding, Technical
Writing, Presentation Skills, Political Savvy, Risk
Analysis, Influencing and Building Relalionships)
Core (Integrity, Palriotism, Performance Excelfence,
Career Service Professionalism, Collaboration and Teamwork,
Budget and ! Communication, GEDS!); Organizational {Analytical .
5 Mana? sment OSEC-DBMB- 13 34421 Bachelor's degree | i oq None reauired (Professional)/ Thinking, Policy interpretation, Attention to Detail, | Budget Information
ger BMS1-11-2015 relevant to the job Q q Second Level | Service Delivery, Strategic Agilly. Data Management) | Legislative Service
Speclahst | Eligibility Functional (Maintaining PFM Understanding, Technical
Wiiting, Presentation Skills, Polilical Savvy, Risk
Analysis, Influencing and Building Relationships)
Core (Integrity, Patriotism, Perfermance Excellence,
Career Service Professionalism, Collaboration and Teamwork,
Budaget and Communication, GEDSI); Crganizational {Analytical .
3 Mana?qement OSEC-DBMB- 13 34421 Bachelor's degree None required None required (Professional)/ Thinking, Palicy Interpretation, Attantion to Detall, | Budget Information
Speéia[ist | BMS1-1-2024 relevant to the job R q Second Level Service Delivery, Strategic Agiity, Data Management); | | egislative Service

Eligibility

Functional {Maintaining PFM Understanding, Technical
Writing, Presentation Skills, Political Savvy, Risk
Analysis, Inftuencing and Building Relationships)




Budget and
Management
Specialist |

OSEC-DBEMB-
BMS1-20-2021

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professicnal)/

Second Level
Eligibility

Core {Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Cammunication, GEDSLI); Organizatianal (Analytical
Thinking, Policy Interpretation, Attention to Detail,
Service Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding, Technical
Wriling, Presentation Skills, Political Savvy, Risk
Analysis, Influencing and Building Relationships})

Budget Information
Legislative Service

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-284-2024

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professicnal)/

Sacond Level
Eligibility

Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Gollaboration and Teamwark,
Cormmunicalfon, GEDSI): Organizational (Analylical
Thinking, Policy Interpretation, Attention to Detail,
Service Delivery, Strategic Agility, Data Managemant);
Funclional {Maintaining PFM Understanding, Technical
Wiiting, Prasentation Skills, Political Savvy, Risk
Analysis, Influencing and Building Relationships)

Budget Information
Legislative Service

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-333-2024

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professionaly

Second Level
Eligibility

Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwaork,
Communication, GEDSI); Qrganizational (Analytical
Thinking, Policy Interpretation, Attention to Detai,
Service Delivery, Strategic Agility, Data Management);
Funclional (Maintaining PFM Understanding, Technical
Wiiting, Presentation Skills, Political Savvy, Risk
Analysis, Influencing and Building Relationships)

Budget Information
Legislative Service

Attorney V

Contractual

25

111727

Bachelor of Laws

16 hours of
relevant training

3 years of
relevant
experience

RA 1080 (Bar)

Core (Integrily, Patriolism, Perdormance Excellence,
Profassionalism, Collaboration and Teamwork,
Communication, GEDSI}); Organizational (Analytical
Thinking, Policy Interpretation, Attention to Detal,
Service Delivery, Strategic Agility, Data Management);
Funclional {Maintaining PFM Understanding, Legal
Writing, Presentalion Skills, Pelitical Savvy)

Budget Information
Legislative Service

Internal Auditor |

OSEC-DBME-
AUD1-1-2021

11

30024

Bachelor's degree
relevant to the job

None required

Nane required

Career Service

{Professional)/

Second Level
Eligibility

Core
{Integrity, Patriotism, Performance Excellence,
Professionalism, Coflaboration and Teamwaork,
Cammunication, GEDSI}

QOrganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service Delivery,
Strategic Agility, Data Management)
Functional (Audit Planning, Conducting Audit
Assignments, Communicating the Resuls of Audit Work
to Stakeholders, Maintaining Effective Audit Services,
Continuous Improvement of Audit Quality, Management
of Audit Performance, Maintaining PFM
Understanding}

Internal Audit
Service-Internal
Audit Division [




Career Service

Core
(Integrity, Patrotism, Performance Excellence,
Professionalism, Collaboration and Teamwark,
Communication, GEDSI)
Organizalional (Analytical Thinking, Policy

_ _ : Interpretation, Attention ta Detail, Service Delivery, Internal Audit
9 | Internal Auditor Il OSEC-DBMB 15 40208 Ba:chelor's degree |4 hours of relevant | 1 year of.relevant {Professional)/ Strategic Agilty, Data Management) Service-Internal
IAUD2-3-2021 relevant to the job training experience Secc?n.d .L.evel Functional (Audit Planning, Conducting Audit Audit Division I
Eligibility Assignments, Communicating the Results of Audit Work SI0
to Stakeholders, Maintaining Effective Audit Services,
Continuous Improvement of Audit Quality, Management
of Audit Performance, Maintaining PFM
Understanding)
Core (Integrity, Patriolism, Perfermance Excellence,
Professionalism, Colaboration and Teamwork,
Communication, GEDSI); Organizational (Analytical
Thinking, Policy Interpretation, Attention to Detail, Administrative
} : Career Service Sorvico Delivery, Strategic Agility, Data Management); .
Administrative OSEC-DBMB Bachelor's degree | 8 hours of relevant 2 years of (Professional)/ Leadership (Building Collaborative, Inclusive Working Service-Human
10 ADOF5-19- 18 51304 f . . relevant Relationships, Managing Performance and Coaching Resource
Officer V o001 relevant to the job training experience Second Level | 51 Resuts, Leading Change, Thinking Strategicaly and|  Development
Eligibility Crealively, Creating and Nurturing a High Performing o p
Organization, Data Driven Decision Making, Mental Division
Acuity, Respensibility and Accountability); Functional
(Crealivity, Events Management, Parinering with Other
Govemnment Agencies, Organizalipnal Development)
Core (Integrity, Patriotism, Performance Excellence,
Prafessionalism, Collaboration and Teamwork, Administrati
: Communication, GEDSI); Organizational {Analytical ministrative:
o OSEC-DBMB- Career Service Thinking, Poticy Intespretation, Atiention to Detail ice-
11 Administrative ADOF4-14- 15 40208 Bachelor's degree |4 hours of relevant [ 1 year of relevant|  (Professional)/ Service Delivery, Strategic Agikty, Data Management); Serl:lce Human
Officer IV relevant to the job training experience Second Level Fungtional ( Interpersonal Skills, Records esource
2004 Eligibility Management, Monitoring and Evaluation, Development
Confidentiality, Program/ Course Delivery and Division
Administralion, Learning Faciitatien, Organizational
Diagnosis )
Core (Integrity, Palrigtism, Performance Excellence,
Career Service Professionatism, Collaberation and Teamwark, Administrative
L. . Communication, GEDSI); Organizational {Analytical icg-
12 Administrative OSEC-DBMB- 11 30024 Bachelor's degree None required None required {Professional)y Thinking, Pelicy Iterpretation, Attentian to Detail, Serl;lce Hur:an
Officer Il ADOF2-5-2015 relevant to the job 9 Second Level | Service Delivery, Stralegic Agiity, Data Management) esourc
Eligibility Functional (Crealivity, Events Management, Partnering Development
with Other Govemment Agencies, Organizational Division

Develepment}




Administrative
Service-Human

Core (Inlegrity, Patriotism, Perfformance Excellence, Resource
Professionalism, Collaboration and Teamwark, Management
C Servi Communication, GEDSI); Organizational {Analytical DiVigSi on
. . , areer -er\.uce Thinking, Pelicy Interpretation, Attention to Detail, N
13 Administrative OSEC-DBMB- 15 40208 Bachelor's degree | 4 hours of relevant| 1 year of relevant|  (Professional)l | Service Delivery, Strategic Agility, Data Management); (Recruitment,
Officer IV ADOF4-2-2025 relevant to the job training experience Second Level thcli‘qnal (ln:rperlsc:nal gkilIS.]Becorctl:s Mfa;ag‘n_arlr_ltent. Selection,
iqibili onfinuous Regulatory Compliance, Confiden! : .
Eligibility Recruitment, Segllecﬁor? and F"Dlacemem. Cvlnmpellaelrfc'y Onb oar'dmg, an.d
Assessment and Management, Succession Planning | Offboarding Section
and Management, Data Analytics) -
Onboarding and
Offhoarding Team)
Core {Integrity, Patriotism, Performance Excellence, Admini "
AN ; ministrative
Professionalism, Collaboration and Teamwork, X
. Communication, GEDSI); Organizational (Analytlcal Service-Human
L . Career Service Thinking, Policy Interpretation, Attention to Detail, Resource
14 Administrative | OSEC-DBMB- 15 40208 Bachelor's degree {4 hours of relevant| 1 year of relevant|  (ProfessionalyY | Service Delivery, Strategic Agility, Data Management}; M t
Officer IV ADOF4-3-2025 relevant to the job training experience Second Level | Funclional (Interpersonal Skills, Records Management, anagemen
Eligibility Conlinuous Regulatery Compliance, Confidentiality, Division
Of_ﬁce Admlnisu-aﬁop. Influencing and Building (Documentation and
Relationships, Generating Repont, Correspondence, Fifi T
and Documentation ) nng eam}
Core (Integrity, Patriotism, Performance Excellence, Adn?m[stratlve
Professicnalism, Collaboration and Teamwark, Service-Human
OSEC-DBMB- Career Service C‘?}?Tgiunic;ﬁ?'n' C]-EIEDSI); OrganAzaﬁonal (Anglyﬁc]:al Resource
Administrative Bachelor's degree . i énking, Palicy Interpretation, Attention ta Detail,
15 Officer 1| ADOF2-26- 11 30024 relovant lo lheg'ob None required None required (g;ofes:lfnal)ll Service Delivery, Strategic Agility, Data Management); Man'a'g@ment
2004 I cona Leve Functional {interpersonal Skills , Records Management Division
Eligibility [Continuous Regulatery Compliance, Confidentiality, | (Compensation and
Compensation, Benefits, and Welfare Management, 7 iy
Risk Analysis, Mathematical Accuracy ) Biﬂefﬂi]f‘;&’.’cﬂoy
ayroll 1eam
Administrative
Service-Human
Core (Integrity, Patriotism, Performance Excellence, Resource
Professionalism, Collaboration and Teamwork, Management
. Communication, GEDSI); Organizational {Analytical R
. . , Career S'erwce Thinking, Policy lnterpre)ztatirogn, Aﬂenﬁon(lo De?aif. DIVI?IOH
16 Administrative OSEC-DBMB- 1 30024 Bachelor's degree None required None required (Professional)f | Service Delivery, Strategic Agility, Data Management); {Recruitment,
Officer |l ADQOF2-8-2015 relevant to the job q Second Level Functicnal (Interpersonal Skills, Records Management, Selection,
Canli Regulatory Compti , Confidentiality, -
Elgibity | S e Coni, conta, | Onboarding, an
Assessment and Management, Succession Planning | Offboarding Section
and Management, Data Analytics} -
Recruitment and

Selection Team)




Administrative
Service-Human

Core (Integrity, Patriotism, Perfarmance Excellence, Resource
Professionalism, Collaboration and Teamwark, Management
X Communication, GEDSI); Organizational {Analytical e
Administrati OSEC-DEMB- Bachalor's E}are;ar Serwc? Thinking, Palicy Interpretation, Attention o Detail, . D'V"?o" |
ministraiive achelor's degree . . Professional) Service Delivery, Strategic Agility, Data Management), ecruiiment,
i Officer Il ADS;:; S " 30024 | relevantto the job | ToN@required | Nonerequired | goindLevel | Functional (memersonal Skis, Records Management, | Sefection,
Eligibilit Continuous Regulatory Compliance, Confidentiality, .
9 Y Recruitment, Selection, and Placement, Competency Onb Oar‘ din g, an d
Assessment and Management, Succession Planning | Offboarding Section
and Management, Data Analytics) -
Onboarding and
Offboarding Team)
Completion of 2
years of studies in Core {Inlegrity, Patriotism, Performance Excellence,
college Professionalism, Collabaration and Teamwork,
Administrative OSEC-DBMB (prior to 2018), 14 ours of relevant|1 year of relevant Caraer Service c‘l?hms:iumcg“?n' ?fnsuﬁrganj\z:ﬁo!@ (lArI‘:!ath'clal Administrative
. - - . inking, Policy Interpretation, Atiention to Detail, .
18 | Assistant Il {Cash ADAS2-1-2022 8 21448 OR. tralning experience (.Subprol'ess:'opgl')l Service Delivery, Siralegic Agility. Dala Management); Sew.'c,e',CESh
Clerk 1) Completion of First Level Eligibility | Funetional (Achievement Orientalion, Continuous Division
Grade 12/Senior Regulatory Compliance ,Management of Accounts
High School Payable)
(starting 2016)"
Provides psychological care and support (o employees
through assessment, counseling, and crisis intervention,
Evaluates mental and emolional health, develops and Administrative
. QOSEC-DBMB- Master's degree in . . R.A. No. 10029 implements treatment or preventive programs, and \
19 PsychOIDQISt I PSY1-1-2025 18 43560 Psychology None required None required {Psychologist) refers cases to appropriate institulions when necessary. SEI\:ICE-G?I‘!EFQ
Menitors employee progress, promotes mental well- Services Division
being in the workplace, and maintains accurale
psychological records.
Core (Integrity, Patriotism, Performance Excellence,
. Professionalism, Collaboration and Teamwork,
. . OSEC-DBMB- Career S_BW'CS Communication, GEDSI); Organizational {Analytical Administrative
50 Administrative ADOF4-12- 15 40208 Bachelor's degree |4 hours of relevant|1 year of relevant|  (Professional)y/ Thinking, Policy Interpretation, Attention to Detail, Service-General
Officer IV relevant to the job training experience Second Level Service Delivery, Strategic Aglity, Data Management); i o
2022 Eligibility Functional (Achievement Orientation, Records Services Division
Management, Risk Analysis, Engineering, Occupationat
Safety Hazards)
Core {Integrity, Patriotism, Performance Excellence,
Career Service Professionalism, Collatoration and Teamwork,
. 3 OSEC-DBMB- i Communication, GEDSI); Organizational {Analytical Administrative
21 Administrative ADOF4-14- 15 40208 Bachelor's degree | 4 hours of relevant| 1 year of relevant}  (Professional)/ Thinking, Policy Interpretalion, Attention to Detail, Service-General
Officer IV relevant to the job training experience Second Level Service Delivery, Strategic Agiity, Data Management); j A
2022 Funclionat {Records Management Office Administration Services Division

Eligibility

Project Monitoring and Evaluation Crganizational and
Procurement Plaaning)




Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Coflaboration and Teamwark,

. . OSEC-DBEMB- , Career Service Communication, GEDS!); Organizational (Analytical Administrative
22 Administrative ADOF4-27- 15 40208 Bachelor's degree |4 hours of relevant |1 year of relevant|  (Professional)/ Thinking, Policy Interpretation, Attention to Detail, Service-G |
Officer IV relevant to the job training experience Second Level Service Delivery, Strategic Agliity, Data Management); r\{|ce- ?n_e,ra
2021 Eligibility Functional (Records Management Office Administration Services Division
Project Monitering and Evaluation Organizational and
Procurement Planning)
Core (Integrity, Patriotism, Performance Excellence,
Career Sarvice Professionalism, Coltaboration and Tearmworl,
QOSEC-DBMB- Communication, GEDSI); Qrganizational (Analytical Administrative
Administrative Bachelor's degree (Professional) Thinking, Poli i i i
e . . g, Policy Interpretation, Attention to Detail, -
23 Officer 1l ADOF2-15 1 30024 relevant to the job | TNOne required | None required Second Level | Service Delivery, Stralegic Agiity, Data Managemonty; | SeTvice-General
2022 Eligibility Funclional (Achievement Orientation, Records Services Division
Management, Risk Analysis, Engineering, Occupaticnal
Safety Hazards)
Completion of 2
years of studies in Core (Inlegrity. _F'airiotism. Performance Excellence,
. . " Professionalism, Collaboration and Teamwork,
Administrative . °°t 3381 8 c Seni Communication, GEDSI); Organizational (Analytical Administrati
Assistant 1| OSEC-DBMB- {prior to ) {4 hours of relevant | 1 year of relevant areer Service Thinking, Palicy Intarpretation, Altention to Detal, ministrative
24 2| 23226 OR . . (Subprofessional)f | Service Delivery, Strategic Agility, Data Management); Service-General
(Motorpool ADAS3-34-2016 traininy experience
_p Completion of g P First Leve) Eligibility Functional {Achievement Orientation, Records Services Division
Supervisor I1) Grade 12/Senior Management, Risk Analysis, First Aid Skils, Motor
High School Wehicle Trovblesheating and Maintenance, Defensive
" Driving)
(starting 2016)"
Care (Integrity, Patriotism, Performance Excellence,
Professionalism, Colfaboration and Teamwark,
Communicalion, GEDSI); Organizational (Analytical Administrative
Household Elementary School | 4 hours of relevant| 1 year of relevant Thinking, Poli i i i
. g, Policy Inlerpretation, Attention to Detail, .
25 Attendant Il Contractual 8 21448 Graduate training experience None required | g, e Delivery, Strategic Agilly, Data Management): Ser\{lce-Ggqe.ral
Functional {Achievement Orientation, Records Services Division
Management, Risk Analysis, Inventory Management
and Stock Contrel)
Core {Integrity, Patriolism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Communication, GEDS1); Qrganizational {Analytical L. 5
e Srvi Thinking, Policy Interpretation, Attention to Detail, Administrative
QOSEC-DBMB- ATREr SBIVICE | Senvice Delivery, Siralegic Agility, Data Management); Sorvico
26 Administrative ADOF2-11 11 30024 Bachelor's degree N ired N ired (Professional)/ Fungtional {Organizalional and Procurement Planning, orvice
Officer Il o relevant to the job one require one require Second Level Market Analysis and Category Management, Procurement
2022 Eligibility Qperating within Govemment Pracurement System, Management
Supplier and Contract Management, Division

Records Management,
Cenfidentiality,
Continuows Regulatery Compliancae)




Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Communication, GEDS!); Organizational (Analytical o .
Career Service Thinking, Policy Interpretation, Atientian to Detail, Administrative
L i 8 Service Delivery, Strategic Agility, Dala Management); Service-
o7 Administrative OSEC-DBMB- 11 30024 Bachelor's degree Nene required None required (Profassional)/ | Funclional (Organizational and Procyrement Planning, p t
Officer Il ADOF2-3-2015 relevant to the job q Second Level Market Analysis and Gategory Management, rocuremen
Eligibility Operaling within Government Procurement System, Management
Supplier and Contract Management, Division
Records Management,
Confidentiality,
Continugus Regulatory Compliance)
Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwark,
5 Communication, GEDSIY; Organizational (Analytical
B?fg;?;fﬂ:?g;?e Thinking, Policy Interpretation, Attention to Detail,
OSEC-DBEBMB- h 4 hours of relevan Service Delivery, Strategic Agility, Data Management); I e
28 Accountant Il A2.2-2015 16 43560 Business trainin t| 1 year of.relevant RA 1080 (CPA) Functional (Maintaining PFM Understanding, F |nanc§a Ser_w_cg
Administration 9 axperience Preparation and Interpretation of Financiat Statements | Accounting Division
major in Accounting and Reports, Risk Assessment and Management,
Accounting fer Appropriations, Allotment, Obligations,
Revenues and Expenditures ,Continuous Regulatory
Compliance)
Core (Integrity, Patriotism, Parformance Excellence,
Professionalism, Cellaberation and Teamwork,
\ Communication, GEDS1); Organizational (Analytical
B“‘i‘:"g’?‘:;gfg‘;’ee Thinking, Policy Interpretation, Attention to Detail,
OSEC-DBMB- ; 4 hours of relevant | 1 year of relev Service Delivery, Strategic Agllty, Data Management); i ice-
29| Accountantll 7272010 16 43560 Business raini 4 felevant) oA 1080 (CPA) Functional (Malntalning PFM Understanding, Finance Service
- Administration raming expenence Preparation and Interpretation of Financial Statements | Accaunting Division
major in Accounting and Reports, Risk Assessment and Management,
Accounting for Appropriations, Allotment, Obligations,
Revenues and Expenditures ,Conlinuous Regulatory
Compliance)
Completion of 2
years of studies in Core {Integrily, Patriotism, Perffarmance Excellence,
Administrative college Professionalism, Collaboration and Teamwark,
. rior to 2018), Career Service Communication, GEDSI); Organizational (Analytical ) R
30 Assusta.nt il OSEC-DBMB- 9 23296 (p OR ) 4 hours of relevant | 1 year of relevant (Subprofessionaly Thinking, Policy Interpretation, Attention to Detail, Finance Service-
(Semor ADAS3-12-2024 N training experience X P .. o2 | Service Delivery, Strategic Agility, Data Management); | Accounting Division
Completion of First Level Eligibil ; : ion of Financi 9
Bookkeeper) > igibllity | Functional (Preparation and Interpretation of Financial
Grade 12/Senior Statements and Reports, Continuous Regulatory
High School Compliance,Records Management)
(starting 2016)*
Completion of 2
years of studies in Core (Integrity, Patriotism, Performance Excellence,
Administrative (oro 16 3018) Career S Communiaton, GEDSI. Orgaizsions (naytca
. rlor to 2018), Sareer Service Catan, - - :
31 Assistant Il OSEC-DBMB- 9 23226 P OR 4 hours of relevant | 1 year of relevant (Subprofessional)f Thinking, Policy Interpretation, Attention to Detail, Finance Service-
(Senior ADAS3-14-2024 N training experience . .. .- | Service Delivery, Strategic Agiiity, Data Management); | Accounting Division
Completion of First Level Eligibility i " " o g
Bookkeeper) g 9 Functional (Preparation and Interpretation of Financial
Grade 12/Senior Statements and Reports, Continuous Regulatory
High School Compliance,Recards Management)
{starting 2016)*




32

Administrative
Officer V

OSEC-DBMB-
ADOFS-25-
2004

18

51304

Bachelor's degree
relevant to the joh

8 hours of relevant
training

2 years of
relevant
experience

Career Service

(Professional)yf

Second Level
Eligibility

Care (Integrity, Patriotism, Pedformance Excellence,
Professignalism, Collaboration and Teamwork,
Communication, GEDSI); Organizational {Analytical
Thinking, Palicy Interpretation, Attention to Detail,
Service Delivery, Strategic Agility, Data Management);
Functional (Maintaining PFM Understanding,
Preparation and Interpretation of Financial Statements
and Reports, Risk Assessment and Management,
Accounting for Appropriations, Allotment, Obligations,
Revenues and Expenditures, Canlinucus Regulatary
Compliance, Preparation of Budget Pfans and Annual
Budget ,Ensuring Desirable Budget Outcomes)

Finance Service-
Budget Division

33

Administrative
Assistant 1l
(Budgeting
Assistant)

OSEC-DBMB-
ADAS2-6-2020

21448

Completion of 2
years of studies in
college
{prior to 2018),
OR

Completion of
Grade 12/Senior
High School
(starling 2016)*

4 hours of relevant
training

1 year of relevant
experience

Career Service
{Subprofessional)/
First Leve! Eligibility

Core {Integrity, Patriotism, Peiformance Excellence,
Professionalism, Collaboration and Teamwork,
Communication, GEDSI); Organizational {Analytical
Thinking, Policy Inlerpretation, Attention to Detail,
Service Delivery, Strategic Agllity, Data Management),
Functional (Maintaining PFM Understanding,
Preparation and Interpretation of Financial Statements
and Repors, Risk Assessment and Management,
Conlinyous Regulatory Compiance)

Finance Service-
Budget Division

34

Creative Arts
Specialist Il

OSEC-DBMB-
CASL2-3-2016

15

40208

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwaork,
Communication, GEDSI); Organizational (Analytical
Thinking, Policy Interprelation, Attention to Detall,
Service Delivery, Strategic Agility, Data Management);
Functional (Information, Education and Cammunication
({[EC) Materials Development, Digital Media and
Visualization, Maintaining PFM Understanding,
Creativity, Corparate Cammunication, Investigation and
Research Skills)

Advocacy,
Communications
and Training Service
Publications Division

35

Information Officer
]

OSEC-DBMB-
INFO2-4-2016

15

40208

Bachelor's degree

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)f

Second Level!
Eligibility

Core (Integrity, Patriolism, Performance Excellence,
Professionalism, Collaboration and Teamwaork,
Communication, GEDSI); Organizational {Analytical
Thinking, Policy Interpretation, Attention to Detail,
Service Delivery, Strategic Agility, Data Management);
Functional (information, Education and Communication
(IEC) Materials Develapment, Digital Media and
Visualization, Maintaining PFM Understanding,
Creativity, Corporale Communication, Investigation and
Research Skills)

Advocacy,
Communications
and Training Service
Publications Division

36

Creative Arts
Specialist |

OSEC-DBMB-
CASL1-5-2016

11

30024

Bachelor's degree
relevant to the job

None required

Neane required

Career Service

(Professionaly

Second Level
Eligibility

Core (Integrity, Patriotism, Performance Exceflence,
Professionalism, Coflaboration and Teamwork,
Communication, GEDS!); Organizational {Analytical
Thinking, Policy Interpretation, Attention to Detall,
Service Delivery, Strategic Agility, Data Management);
Functional {Information, Education and Cemmunication
{IEC) Materials Development, Digital Media and
Visualization, Maintaining PFM Understanding,
Creativity, Corporate Communication, Investigation and
Research Skills)

Advocacy,
Communications
and Training Service!
Publications Division




Care (Integrily, Patdiotism, Performance Excellence,
Professionalism, Collaboration and Tearmwark,
Communication, GEDSI); Organizalional (Analytical

Advocacy,

Training Specialist OSEC-DBMB- 4 hours of relevant| 1 year of relevant ((:lg:::arsi’i?);v;clz)? sJ‘:]i?:'ggiiS::;’?)’SI;;ggite:tflg?l?tfg:[:i:dnat:ag:::;ﬂ): ancéo'll::;?: i‘;‘llcast';:?
37 I TRNSP2-1- 15 40208 Bachelor's degree traiin . 3 4 Level Functionat {Information, Education and Communication 9 ce
2022 g experience econd Leve (IEC) Malerials Development, Digital Media and Capacity
Eligibility Visualization, Maintaining PFM Understanding, Developrnent
Program/ Course Delivery and Administration, Leamning Division
Facilitation, Fostering Innovation, Menitoring and
Evaluation, Digital Leaming Facilitation}
Core (Integrity, Patriotism, Perfarmance Excellenca,
Professionalism, Collaboration and Teamwark,
Communication, GEDSI); Crganizalional {Analytical Advocacyr
OSEC-DBMB- Career Service Thinking, Policy Interpretation, Attention to Detail, Communications
Trainin Specia]ist 4 hours of relevant | 1 v ' Service Delivery, Strategic Agllity, Data Management); . :
38 9 I TRNSP2-62- 15 40208 Bachelor's degree waini year Of.rele ant (grofesmlc_)nal)ll Functionat {Information, Education and Communication and Tralnlng_Serwce
2016 raining experience e;?“% _r;"e (IEC) Materials Development, Digital Media and Capacity
igibili Visualization, Maintaining PFM Understanding, Development
Pragram/ Course Delivery and Administration, Leaming il
Facilitation, Festering fnnovation, Monitoring and Division
Evaluation, Digital Leaming Facilitation}
Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Cellaboration and Teamwark,
Communication, GEDSI); Organizational (Analytical Advocacy,
OSEC-DBMB- Career Service Thinking, Palicy Interpretation, Attention to Detail, Communications
Training Specialist 4 hours of relevant! 1 rof . Service Delivery, Strategic Agflity, Data Management); tial ¢
39 9 " P TRNSP2-64- 15 40208 Bachelor's degree Outfa?n.l‘e evant|1year o .rE|eVant (gmfesjlfnal)ll Functional (Infarmation, Education and Communication and Trammg_sewtce
2016 ing experience econd Leve (IEC) Materials Development, Digital Media and Capacity
Eligibility Visualization, Maintaining PFM Understanding, Development
Program/ Course Delivery and Adminisiration, Learning Division
Facilitation, Festering Innovation, Monitoring and
g
Evaluation, Digital Learning Facilitation}
Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork, Advocacy,
R Cemmunication, GEDSI); Qrganizational (Analylical "
Gareer Service e ); Organizational (Anayi Communications
Information Officer| OSEC-DBMB e Thinking, Policy interprefation, Atlention to Detail, o -
40 ; NG ttooar| 11 30024 | Bachelor's degree | None required | Nonerequired | ‘Eroressionall | Senco Datven, Sustagic Aty Dt Mansgement | and Training Service
-14- 3 rategic
Eligibility {IEC) Materials Development, Digital Media and C . 9 .
Visualization, Maintaining PFM Understanding, ommuplpallons
Corporate Communication, Public Relations, Political Division
Savvy, Social Media Savvy)
Core (Integrity, Patriotism,
Performance Excellence, Professionalism, i
o . Career Service | C012b0m00n and Teamwark, Commurication, GEDS Information and
nformation Crganizational {Analytical Thinking, Polic: i il
41 |Technology Officer OSEC-DBMB- 19 56390 Bachelor's degree | 8 hours of relevant zr:;zir:n?f (Professional)/ lntemresllaliun.mlen{iun1:1:Jelail, gerl:rigce D;:Ii{'ery, T Cﬁmr‘l{’lunlcsa tions
ITO1-21-2015 relevant to the job trainin, . Second Leve! Stralegic Agility, Data Management} echnology Systems
[ y 9 experience Functional {Principles of IT, U d Cust Service-ICT
Eligibilit unctional (Principles of IT, User and Customer a
¥ Support, Data Ana|yt-lcs._Supp|ier and Contract p|anning Division
Management, Organizational and Procurement
Planning, Maintaining PFM Understanding)
Care (Integrity, Patriotism,
Performance Excellence, Professionalism, .
- OSEC-DB Career Service Collaboeration and Teamwork, Communication, GEDSI) Information and
nformation -DBMB- Organizational {Analytical Thinking, Policy Communications
42 Systems INFOSR2-20- 14 37024 Bachelor's degree | 4 hours of relevant (1 year of relevant|  (Professional)/ Interpretation, Attention ta Detail, Service Delivery, Technol Stot
A e 2015 relevant to the job training experience Second Level Strategic Agilty, Data Management) echnology Systems
esearcher Eligibility Fungtional (Principles of [T, User and Customer Service-ICT

Support, Data Analytics, Supplier and Contract
Management, Organizational and Procurement
Planning, Maintaining PFM Understanding)

Planning Division




Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,

Information and
Communications

Career Service Communication, GEDSI); Organizational {Analytical
Computer . inki i i i i, |Technology Systems
43 Mainte?‘nance OSEC-DBMB- s 40208 Bachelor's degree | 4 hours of relevant| 1 year of relevant|  {Professional)/ Se::;:;:“gﬂ'ﬁf:r[;fysllr:::g;r;‘:gzgfgzg'::;I:’a';:rl:'el;m_ Sewi%i_l éT
Technologist Il CTMT2-4-2020 relevant to the job training experience Sec‘?”fj .Ijevel Functional (Principles of IT, User and Customer Infrastructure
g Eligibility Suppor, Risk Management, Security and Information
Assurance, Networks, Telecommunication, Wireless Management
and Mobility Knowledge ) Division
Core {Integrity, Patriotism, Performance Excellence, Information and
Professionalism, Collaboration and Teamwork, Communications
i Communication, GEDSI); Organizational (Analylical
- OSEC-DBMB- . Gareer Service Thinking, Policy Inferpretation, Attention to Detail, | | €Chnology Systems
Information Bachelor's degree . ) {Professional)/ uniking, Folicy nterpretation, " b
44 INFOSA1-7- 12 32245 | he iob None required None required S 4 Level Service Delivery, Strategic Agility, Data Management); Service-ICT
Systems Analyst | relevant to the jo econd Leve Functional {Principles of IT, User and Customer f
2017 igibili y ' Infrastructure
Eligibility Support, Risk Management, Security and Information
Assurance, Networks, Telecommunication, Wireless Management
and Mobility Knowledge ) Division
. . Information and
Core (Inlegrity, Patriolism, Performance Excellence, R
. Professionalism, Collaboration and Teamwork, Communications
. OSEC-DBMB- , 2 years of Career Service Communication, GEDSI): Organizational (Analytical | Technology Systemns
45 Information INFOSA3-59 19 56390 Bachelor's degree | 8 hours of relevant I t (Professional)/ Thinking, Policy Interpretation, Allention to Detail, 1 oo 4 potioatinn
= levant to the job trainin refevan Second Level Service Delivery, Strategic Agility, Dala Management); PP
Systems Analyst Il relevant to the jo aining ;
2000 experience Eligibility Funclional (Principles of IT, User and Customer Development,
Suppor, S)’StelTlS Development Mapagemenl, Maintenance and
Maintaining PFM Understanding) Support Division
. - Information and
Core {Integrity, Palriotism, Performance Excellence, o
G Servi Professionalism, Collaboration and Teamwork, Communications
QOSEC-DBMB- aresr service Commwnication, GEDSI); Organizational {Analvtica! | Technology Systems
46 Computer COMPRO3-1 18 51304 Bachelor's degree | 8 hours of relevant Zer?;rfn?f {Professional)/ Thinking, Palicy Interpretation, Attentian to Detail, Service-gy ].[5:: ation
Programmer Ili relevant to the job training - Second Level Service Delivery, Strategic Agility, Data Management); PP
2020 experience Eligibility Functionai (Principles of IT, User and Customer Development,
Support, Database Mangement, Systems Development| Maintenance and
Management, Maintaining PFM Understanding) Support Division
. i Information and
Care (Integrity, Patriotism, Performance Excellence, .
c Servi Professionalism, Collaboration and Teamwork, Communications
OSEC-DBMB- . 1 year of areer service Communication, GEDS); Organizational (Analytical | Technology Systems
47 Computer COMPRO2-20 15 40208 Bachelor's degree | 4 hours of relevant relevant {Professional)/ Thinking, Policy Interpretation, Attention to Detail, Service-Application
Programmer il 2000 relevant to the job training axparisnce Second Level Service Delivery, Strategic Agility, Data Management),

Eligibility

Functional {Principles of IT, User and Customer
Support, Database Mangement, Systems Devefopment
Management, Maintaining PFM Understanding)

Development,
Maintenance and
Support Division




Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,

Information and

Project 2 vears of Career Service Communication, GEDSI); Organizational (Analytical Communications
48 Devel c:pment OSEC-DBMB- 18 51304 Bachelor's degree | 8 hours of relevant rglevant {Professional)f Thinking, Policy Interpretation, Aftention to Defall, | o 1o
. PD0O3-11-2023 retevant to the job training ’ Second Level | Service Delivery, Strategic Agiity, Data Management); ology Systems
Officer Il experience Eligibllity Functional (Principles of IT, User and Customer Service-Solutions
Suppont, Project Monitoring and Evgluauo_n. ICT Praject| Del ivery Division
Management, Presentation Skills)
Core (Integrity, Patriotism, Performance Excellence, .
Career Service Professionalism, Collaboration and Teamwork, Information and
Project Communication, GEDS1); Organizational (Analytical Communications
49 Devel c:pment OSEC-DBMB- 15 40208 Bachelor's degree |4 hours of relevant| 1 year of relevant|  {Professional)/ Thinking, Policy Interpretation, Attention to Detal, |01 ey
! PDO2-12-2023 relevant to the job training experience Second Level | Service Delivery, Strategic Agility, Data Management): ology oysiems
Officer Il Eligibility Functional (Principles of IT, User and Customer Service-Solutions
Support, Project Monitoring and Evaluation, ICT Projact Deﬁvery Division
Management, Presentation Skills)
Core (Integrity, Palriptism, Performance Excellence, .
Career Service Professionalism, Collaboration and Teamwork, Information and
Project Communication, GEDSI); Organizalional (Analytical Communications
50 Devel ojpment OSEC-DBMB- 15 40208 Bachelor's degree |4 hours of relevant| 1 year of relevant|  (Professional)y Thinking, Pelicy Interpretation, Atlention to Detail, Technoloav Svstems
, PDO2-13-2023 relevant to the job training experience Second Level | Sewvice Delivery, Stralegic Agility, Data Management); ology wysiem
Officer Il Eligibility Furctional {Principles of IT, User and Customer Service-Solutions
Support, Project Monitoring and Evaluation, ICT Project De|ivery Division
Managemenl, Prasentation Skills)
Core (Integrity, Patritism, Performance Excellence, .
Career Service Professionalism, Collaboration and Teamwork, Information and
Project L Communicaticn, GEDSI); Organizational (Analytical Communications
. OSEC-DBMB- Bachelor's degree | 4 hours of relevant | 1 year of relevant Professional)/ Thinking, Policy Interpretation, Attention to Detail,
51| Development 15 40208 . o . unrang, Follcy ‘mierpretatior Technology Systems
. PDO2-14-2023 relevant to the jOb training experience Second Level Service Delivery, Strategic Agllity, Dala Management); N -
Officer Il Eligibility Functional (Princlples of IT, User and Customer Service-Solutions
Support, Project Monitoring and Ev‘a1uar.|o.n. ICT Project Delivery Division
Management, Presentation Skills)
Core (Integrity, Patrictism, Performance Excellence, .
Career Service Professicnalism, Collaboration and Teamwork, Information and
Project Communication, GEDSI); Organizational (Analytical Communications
57 Devel ojpment OSEC-DBMB- 15 40208 Bachelor's degree |4 hours of relevant [ 1 year of relevant|  (Professicnal)/ Thinking, Palicy Interpretation, Attention to Detail, Technoloay Svstems
PD0O2-15-2023 relevant to the job fraining experience Second Level Service Delivery, Stralegic Agility, Data Management); - ay y‘
Officer Il Eligibility Functional {Principles of IT, User and Customer Service-Solutions

Support, Project Monitoring and Evaluation, ICT Project
Management, Presentation Skills)

Delivery Division




Core (Integrity, Palriotism, Performance Excellence,
Professionalism, Collaboration and Teamwaork,

Information and

Project Career Service Communication, GEDSI); Organizational (Analytical inati
53 Devel oJ ment OSEC-DBMB- 15 40208 Bacheler's degree |4 hours of relevant| 1 year of relevant{  (Professional)/ Thinking, Pelicy Interpretation, Attention to Detail, T Cﬁmrrun:csa tions
. P PDO2-16-2023 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Data Management); co n_o ogy y?tems
Officer Il Eligibility Functional (Principles of IT, User and Customer Service-Solutions
Support, Preject Monitering and Evaluation, ICT Project Delivery Division
Management, Presentation Skills)
Caore (Integrity, Patriatism, Performance Excellence, Inf i d
) Professionalism, Collaboration and Teamwork, nrormation an
Project , Career S_emce Communicatian, GEDSI); Organizational {Analyticat Communications
54 Development OSEC-DBMB- 15 40208 Bachelor's degree | 4 hours of relevant| 1 year of relevant|  (Professional)/ Thinking, Policy Interpretation, Attention to Detail, | hnol Syst
. PDO2-18-2023 relevant to the job training experience Second Level Service Delivery, Strategic Agilty, Data Management); | | ©© nP ogy y? ems
Officer Il Eligibility Functionat (Principles of IT, User and Customer Service-Solutions
Support, Project Monitoring and Evaluation, ICT Project Delivery Division
Management, Presentation Skills)
Care (Integrily, Patriotism, Performance Excellence, nf i g
A Professionalism, Collaboration and Teamwark, niormation an
Project ) Career Service Communication, GEDSI); Organizational {Analytical Communications
55 Development QOSEC-DBMB- 15 40208 Bachelor's degree |4 hours of relevant| 1 year of relevant|  (Professional)/ Thinking, Poficy Interpretation, Attention to Detail, | . | Syst
\ PDO2-19-2023 relevant to the job trainin, experience Second Level Servico Delivery, Strategic Agility, Data Managementy; | | €CNOIOZY SyStems
I g P . X
Officer Il Eligibility Functional (Principles of IT, User and Customer Service-Solutions
Support, Project Monitoring and Evaluation, ICT Project Delivery Division
Management, Presentation Skills}
Core (Integrity, Patriotism, Performance Excellence, Inf i d
3 Professionalism, Collaboration and Teamwork, normaton an
Project , Career S.en”ce Communication, GEDSI); Organizational (Analytical Communications
56 Development OSEC-DBMB- 1 30024 Bachelor's degree None required None required (Professional)/ Thinking, Policy Interpretation, Attention ta Detail, Technol Syst
. PDO1-22-2023 relevant to the job 9 q Second Level Service Delivery, Strategic Agility, Data Management); ec n? ogy Y§ ems
Officer | Eligibility Functional (Principles of IT, User and Customer Service-Solutions
Support, Project Monitering and Evalualion, ICT Project Delivery Division
Management, Presentation Skills)
Core (Inlegrity, Patriotism, Performance Excellence, ([:nformatl_on :md
Prafessionalism, Collaboration and Teamwork, ommunications
Information 2 years of Communication, GEDSI); Organizational (Analytical | Technology Systems
) Bachelor's degree |8 hours of relevant . Thinking, Palicy Interpretation, Attention lo Detail, . .
57 |Technology Officer| Contractual 19 56390 relevant lo the job training rele\_rant None required [ g, ico Defivery, Stralegic Agiity, Data Managsment) Sewlcg-Dlgltal
| expenence Functional (Principtes of IT, User and Customer Imaging for

Support, Project Monitoring and Evaluation, ICT Project
Management, Presentation Skills)

Monitoring and
Evaluation Unit




Core (Integrity, Patriotism, Perfarmance Excellence, cl:nformatl_ont_and
Professionalism, Collaboration and Teamwaork, ommunications
Information Bachelor's degree | 8 hours of relevant 2 years of 019? Tiumc:“?'n' ?TDSI);C:T gan;?lioipal (tArlljalfi":lal Technology Systems
N . inking, Palicy Inlerpretation, Aftention to Detail, S o
58 |Technology Officer] Contractual 19 56390 refevant (o the job training rele\fant None required | sorvice Delivery, Strategic Agilty, Data Management; SEI‘VICI.E Digital
| experience Functional {Principles of IT, User and Customer imaging for
Support, Project Moniloring and Ev_aluatiop. ICT Project Monitoring and
Management, Presentation Skills) Evaluation Unit
Core (Infegrity, Patrotism, Performance Excellence, cl:nformatlpntfdnd
Professionalism, Collaboration and Teamwork, ommunications
Information Bachelor's degree | 8 hours of relevant 2 years of 01:_1: Tiumc;“?'n' ?TDSI);TQWE?STF' (tArl'Jalfiﬁal Technology Systems
+ . inking, Policy Interpretation, Aftentien to Detail, N L
59 |Technology Officer| Contractual 19 56390 relevant to the job training releyant None required | g . Delivery, Strategic Agilty, Data Managemant: SENIC?-DIgItal
I expernence Functional (Principles of IT, User and Customer Imaging for
Support, Project Monitoring and Ev_aluatio_n. ICT Project Monitoring and
Management, Presentation Skills) Evaluation Unit
Core (Integrity, Patriotism, Performance Excellence, énformatl.ontgnd
Professionalism, Colfaboration and Teamwaork, ommunicaions
Inf ti Bachelor's d Communication, GEDSI); Organizational (Analytical | Technology Systems
nrormation acnelors gegree . . . Thinking, Policy nterpretation, Attenticn to Detail, - i
60 Systems Analyst | Contractual 12 32245 relevant fo the job None required Nane required None required | o 0 Delivery, Strategic Agilty, Data Management): Serv:cg Digital
Functional {Principles of IT, User and Customer Imaging for
Support, Project Monitoring and Ev?luaﬁc{n. ICT Project Monitoring and
Management, Presentation Skills) Evaluation Unit
Care {Integrity, Patriotism, Performance Excellence, Information and
Information 2 f Career Service Professionalism, Collaboration and Teamwork, Communications
ear ! o N L )
' OSEC-DBMB- Bachelor's degree | 8 hours of relevant years o (Professional)f Commurication, GEDSI). Organizatianal (Analyftical
61 | Technology Officer 19 56390 . L relevant Thinking, Policy Interpretation, Attention to Detail, | Technology Systems
ITO1-5-2023 relevant to the job training ; Second Level Service Delivery, Strategic Agility, Data Management); .
| experience L S Budget Dat
Eligibility Functional (Principles of IT, User and Customer ervice-Budget Uaia
Support, Data Analytics) Analytics Division
Completicn of 2 years of
studies in college
(pricr 10 2018),
OR
High school graduate with
relevant z"’;:r";";g‘;g)de Core (Integrity, Patsiotism, Performance Excellence,
pUR ' Mrofessionalism, Collaboralion and Tearnwork, .
N . Completion of Grade Career Service C;:l_'ll';'ldunlc;ml:_n. (ISIEDSI);tol_rganAzl?‘uolll'la! ﬁm;gbaﬁal Corporate Planning
Administrative OSEC-DBMB- 12/Senior High School | 4 hours of relevant |1 year of relevant . nnking, Folicy interpretation, Alienlian 1o - | and Management
62 - 23226 under Technical- traini . {Subprofessional)f | Senvice Delivery, Strategic Agility, Data Management); ice-Office of th
Assistant Il |ADAS3-32-2016 sivniiiiony raining experience | c o evel Eligibility | Functional (Achievement Orientation, Records Service-Office of the
oca o::lzkv ' Managemend, Interpersonal Skills, Office Director
OrR ' Administration, Generating Reports, Correspondence,
~ and Documentation)
Comgletion of Grade
10/Junior High School
with relevant
vacalionalftrade course
{TESDA NC IE) (starting
2(18)




Caore (Integrily, Palrolism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Communication, GEDSI); Organizational (Analytical

Career Service Thinking, Policy Interpretation, Attention to Detail, Corporate Planning
63 | Planning Officer Il OSEC-DBMB- 18 40208 Bachelor's degree | 4 hours of relevant| 1 year of relevant|  {Professionaly | Service Delivary, Strategic Agiity, Data Management); | and Management
g PLO2-24-2015 relevant to the job training experience Second Level Functional (Continuous Regulatory Compliance Service-Planning
Eligibility JFormulating and Integrating Development Plans, Divisi
Organizational Dynamics, Strategic and Corporate vision
Pianning, Facilitation Skills, Risk Analysis, Creates
Shared Vision and Sirategy)
Core (Integrity, Patriotism, Parformance Excellence,
Professionalism, Collaboration and Teamwark, c te Pl ,
A Communication, GEDS(); Organizational (Analytical orporate Flannin
Career Service Thinking, Policy Interpretation, Altention lo Deylgil J
OSEC-DBMB . 2 years of . unking, Policy retation, ] and Management
64 | Planning Officer Il - - 18 51304 Bachelor's degree {8 hours of relevant relevant {Professional)/ | Service Detivery, Strategic Agility, Data Management); Service-
PLO3-3-2017 relevant to the job training . Second Level Funetional (Continuous Regulatory Gompliance,
expenence Eligibility Formulating and Integrating Development Plans, Management
Orgar!izatjona_l _Dy_namic:s. Strategic and Corporate Division
Planning, Facilitation Skills, Process Management,
Human Resource Framework Strategic Alignment)
Core (Integrity, Patriptism, Performance Excellence,
Professionalism, Collaboration and Teamwork, c te PI .
. Caommunication, GEDSI), Organizational {(Analytical orporate Flanning
, 2 years of Career S_er"' tce Thinking, Policy Interpretation, Attention to Detafl, and Management
65 | Planning Officer I OSEC-DBMB- 18 51304 Bachelor's degree | 8 hours of relevant relevant (Professional)/ | Service Delivery, Strategic Agility, Data Management); Service-
9 PLO3-4-2017 relevant to the job training i Second Level Fungtional (Continueus Regulatory Compliance,
experence Eligibility Formulating and Integrating Development Plans, Management
Orgar}izaliona‘l_Dy_namic_s, Strategic and Corporate Division
Planning, Facilitation Skills, Process Management,
Human Resource Framework Slrategic Alignment)
Core (Integrity, Palrigtism, Performance Excellence,
Professianalism, Collaboration and Teamwork, c te Pl .
i Communication, GEDS1), Organizational (Analytical orporate Flanning
) Career 3_9“"09 Thinking, Palicy Interpretation, Attention to Detail, and Management
66 | Planning Officer II OSEC-DBMB- 15 40208 Bachelor's degree |4 hours of relevant |1 year of relevant|  (Professional)l | Service Delivery, Strategic Agilty, Data Management); Servi
g PLO2-1-2021 relevant to the job training experience Second Level Functional {Centinuous Regulatery Compliance, ervice-
Eligibility Formulating &nd Integrating Development Plans, Management
Orgar]izationa.t.Dy(namic's. Slralegic and Corporate Division
Planning, Facilitation Skills, Process Management,
Human Resource Framework Strategic Alignment)
Core (Integrity, Patrictism, Performance Excellence,
Professionalism, Collaboration and Teamwork, c te Pl ;
. Communication, GEDSI); Qrganizational (Analytical orporate Flanning
Career Service Thinking, Policy Inte r()aiaﬁgn Attention (to Deylgil e
OSEC DBMB Bachelor's degree (Professional)l Servi Dg']_ cyStralrp' A ,n’y 0 ;1 M g ) and Management
. . - - . . ervice Defivery, egic Agility, Data Management); e
67 | Planning Officer | PLO1-10-2017 11 30024 relevant fo the job None required None required Second Level Functional (Continuous Regulatory Compliance, Service
Eligibility Farmulating and Integrating Development Plans, Management
Orgarllizaﬁona.l .Dy.narnic_s. Sirategic and Gorperate Division
Planning, Facilitation Skills, Process Management,
Human Resource Framework Strategic Alignment)
Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
OSEC-DBMB 4h fret il el Communication, GEDSI); Organizational {Analytical
" - ours of relevan ear vant i I i i i .
68 Attorney 11 ATY3-2-2017 21 70013 Bachelor of Laws training ¥ ofrele RA 1080 (Bar) Thinking, Policy Interpretation, Attention 1o Defail, Legal Service

experience

Service Delivery, Strategic Agility, Data Management); ;
Functional (Maintaining PFM Understanding, Legal
Writing, Investigation and Research Skills, Legal
Counseling Skills}




69

Attorney I

OSEC-DBMB-
ATY3-4-2017

21

70013

Bachelor of Laws

4 hours of relevant
training

1 year of relevant

experience

RA 1080 (Bar)

Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboratien and Teamwork,
Communication, GEDSI); Qrganizational (Analytical
Thinking, Policy Interpretation, Altention to Delail,
Service Delivery, Strategic Agility, Data Management); ;
Functlional (Maintaining PFM Understanding, Legal
Wriling, Investigation and Research Skills, Legal
Counseling Skills)

Legal Service

70

Attorney llI

OSEC-DBEMB-
ATY3-3-2025

21

70013

Bachelor of Laws

4 hours of relevant
training

1 year of relevant

experience

RA 1080 (Bar)

Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwaork,
Communication, GEDSI); Organizational {Analytical
Thinking, Policy Interpretation, Attention to Detail,
Service Delivery, Strategic Agility, Drata Management); ;
Functicnal (Maintaining PFM Understanding, Legal
Writing, Investigation and Research Skils, Legal
Counseling Skifls}

Legal Service

71

Attorney Il

OSEC-DBMB-
ATY3-4-2025

21

70013

Bachelor of Laws

4 hours of relevant
training

1 year of relevant

experience

RA 1080 (Bar)

Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Communication, GEDSI); Organizational (Analytical
Thinking, Policy [nterprelation, Attention to Detail,
Service Delivery, Strategic Agility, Data Management); ;
Functional {Maintaining PFM Understanding, Legal
Writing, Investigation and Research Skills, Legal
Counseling Skills)

l.egal Service

72

Budget and
Management
Specialist ||

OSEC-DBMB-
BMS2-2-2017

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant

experience

Career Service

{Professional)/

Second Level
Eligibility

Caore (Integrity, Patriotism, Performance Excellence,
Professicnalism, Collaboration and Teamwork,
Communication, GEDSI); Organizational (Analytical
Thinking, Policy Interpretation, Attention to Detail,
Service Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding, Legal
Writing, Investigation and Research Skills, Paralegal)

Legal Service

73

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-3-2017

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant

experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Palriotism, Performance Excellence,
Professionalise, Collaboration and Teamwork,
Communication, GEDSI); Organizational {Analytical
Thinking, Policy Interpretation, Attention to Detail,
Service Delivery, Strategic Agility, Data Management);
Functional {(Maintaining PFi Understanding, Legal
Writing, Investigation and Research Skills, Paralegal)

Legal Service




74

Budget and
Management
Specialist 1l

OSEC-DEMB-
BMS2-11-2025

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
fraining

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance Excellence,
Professicnalism, Collaboration and Teamwork,
Communication, GEDSI); Organizational {(Analytical
Thinking, Policy Interpretation, Attention to Detail,
Service Delivery, Strategic Agility, Data Management);
Functional {(Maintaining PFM Understanding, Legal
Wwriting, Investigation and Research Skills, Paralegal)

Legal Service

75

Administrative
Officer 111

OSEC-DBMB-
ADOF3-16-2004

14

37024

Bachelor's degree
relevant to the job

4 hours of relevant
Iraining

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Inlegrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Communication, GEDSI); Organizational {Analytical
Thinking, Policy Interpretation, Attention to Detail,
Service Delivery, Strategic Agility, Data Management);
Functienal (Achievement Orientation, Records
Management, Inferpersonal Skills, Office
Administration, Generating Reports, Correspondence,
and Documentation)

Legal Service

76

Legal Assistant 1l|

OSEC-DBMB-
LEA3-12-2025

14

37024

BS Legal
Manzagement, AB
Paralegal Studies,

Law, Political
Science or other
allied courses

8 hours of training
relevant to legal
work, such as legal
ethics, legal
research and
writing, or legal
procedure

1 year experience
in legal work
such as
preparation of
pleadings, legal
opinions and
memoranda or
legal research

Career Service

{Professionaly/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Communication, GEDSI); Organizational (Analytical
Thinking, Policy Interprelatiun, Attention to Detail,
Service Delivery, Strategic Agility, Data Management);
Functional (Maintaining PFM Understanding, Legal
Writing, Investigation and Research Skills, Paralegal)

Legal Service

77

Legal Assistant Il

OSEC-DEMB-
LEA2-13-2025

12

32245

BS Legal
Management, AB
Paralegal Studies,

Law, Political
Science or other
allied courses

4 hours of training
relevant to legal
work, such as legal
ethics, legal
research and
writing, or legal
procedure

None required

Career Service

{Professional)f

Second Leve!
Eligibility

Core (Integrity, Palriotism, Performance Excellence,
Prefessionalism, Collaboration and Teamwork,
Communication, GEDSI); Organizational (Analytical
Thinking, Pelicy Interpretation, Attention to Detail,
Service Delivery, Steategic Agility, Data Management);
Functional {(Maintaining PFM Understanding, Legal
Wiiting, Investigation and Research Skills, Paralegal)

Legal Service

78

Legal Assistant Il

OSEC-DBME-
LEA2-22-2015

12

32245

BS Legal
Management, AB
Paralegal Studies,
Law, Political
Science or other
allied courses

4 hours of training
relevant to legal
work, such as legal
ethics, legal
research and
writing, or legal
procedure

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Communication, GEDSI); Organizational {Analytical
Thinking, Policy Interpretation, Attention to Detail,
Service Delivery, Strategic Agtity, Data Management);
Functional (Maintaining PFM Understanding, Legal
Writing, Investigalion and Research Skills, Paralegal)

Legal Service




BS Legal
Management, AB

4 hours of training
relevant to legal

Career Service

Core (Integrity, Patriotism, Perfarmance Excellence,
Professionalism, Collaboralion and Teamwark,

. work, such as legal N Communication, GEDSI); Organizational (Analytical
. OSEC-DBMB- , i . ional ki iy  Lrg - ; .
79 | Legal Assistant I| M 12 32245 Palr_ategzl;l ?.t.Ud'FS ethics, legal None required (g mfes;f a )ll Thinking, Policy interpretation, Attention ta Detail, Legal Service
LEA2-51-2000 _aw. olitical research and ecc:'n. h _eve Service Delivery, Stralegic Agility, Data Management);
Science or other writing, or legal Eligibility Functional {Maintaining PFM Understanding, Legal
allied courses pm%’e dureg Writing, Investigation and Research Skil's, Paralegal)
Core (Integrity, Patrictism, Perfarmance Excellence,
Professionalism, Collaboration and Teamwark,
Senior Budget and| OSEC-DBMB- 2 years of Career Service | gommunication, GEDSI); Organizational (Analytical | ]
80 Management SRBMS-53- 19 56390 Bachelor's degree | 8 hours of relevant relevant {Professional)/ Thinking, Poficy Interpretation, Attention to Detail, | Fiscal Planning and
g. ) relevant to the job training . Second Level Service Delivery, Stratogic Agility, Data Management) | Reforms Bureau
Specialist 2024 experience Eligibility Functional (Maintaining PFM Understanding, Fiscal
Planning, Formulating and Integrating Development
Plans, Presentation Skills, Technical Writing)
Core (Inlegrity, Patrictism, Performance Excellence,
Professionalism, Collabaration and Teamwaork,
Senior Budget and| OSEC-DBMB- 2 years of Career Service Communication, GEDSI); Organizational (Analylical . .
81 Management SRBMS-54- 19 56390 Bachelor's degree |8 hours of relevant ralevant (Professional)/ Thinking, Policy interpretation, Attention to Detail, | Fiscal Planning and
g. . relevant to the job training - Second Level Service Delivery, Strategic Agility, Data Management): [ Reforms Bureau
Specialist 2024 experience Eligibility Functional {Maintaining PFM Understanding, Fiscal
Planning, Formulating and Integrating Development
Pfans, Presentation Skills, Technical Writing)
Core (Integrity, Patrictism, Performance Excellence,
. Professionalism, Collaboration and Teamwork,
Senior Budget and 2 years of Career Service | communication, GEDSI); Organizational (Analytical | i
82 Manaaement OSEC-DBMB- 19 56300 Bachelor's degree | 8 hours of relevant relevant {Professional)/ Thinking, Policy Interpretation, Attention to Detall, | Fiscal Planning and
g_ y SRBMS-3-2016 relevant to the job fraining . Second Level Service Delivery, Strategic Agility, Data Management); | Reforms Bureau
Specialist expenence Eligibility Functional (Maintaining PFM Understanding, Fiscal
Planning, Formulaling and Integeating Development
Plans, Presentation Skills, Technical Writing)
Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwaork,
Senior Budget and| OSEC-DBMB- 2 years of Career Service Communication, GEDSI); Organizational (Analytical . .
83 Management SRBMS-12 19 56390 Bachelor's degree | 8 hours of relevant relevant {Professionaly/ Thinking, Policy Interpretation, Attention to Detail, Fiscal Planning and
g_ . relevant to the job training . Second Level Service Delivery, Strategic Agility, Data Management): | Reforms Bureau
Specialist 2016 experience Eligibility Functional (Maintaining PFM Understanding, Fissal

Planning, Formulating and Integrating Development
Plans, Presentation Skills, Technical Writing)




Career Service

Care {Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Tearmwork,

Budget and " Communication, GEDSI); Organizational (Analytical N .
84 Management OSEC-DBMB- 18 43560 Bachelor's degree [ 4 hours of relevant |1 year of relevant|  (Professional)/ Thinking, Policy Interpretalion, Attention to Detail, | Fiscal Planning and
g Cr BMS2-5-2023 relevant to the job training experience Second Level Service Delivery, Stralegic Agilty, Data Management) |  Reforms Bureau
Specialist 1l Eligibility Functional {Maintaining PFM Understanding, Fiscal
Planning, Formulating and Integrating Development
Plans, Presentation Skills, Technical Writing)
Core {Integrity, Patriotism, Performance Excellence,
. Professionalism, Collaboration and Teamwork,
Budget and , Career S.e“"ce Communication, GEDSI); Organizational (Analytical . .
85 Management OSEC-DBMB- 16 43560 Bachelor's degree | 4 hours of relevant| 1 year of relevant|  (Professional)/ Thinking, Palicy Interpretation, Attention to Detail, | Fiscal Planning and
9 BMS2-6-2023 relevant to the job traininy experience Second Level Service Delivery, Strategic Agility, Data Management);, [  Reforms Bureau
g D a
Specialist II Eligibility Fungtional (Maintaining PFM Understanding, Fiscal
Planning, Formulating and Integrating Development
Plans, Presentation Skills, Technical Writing)
Core {Integrily, Patriotism, Performance Excellence,
3 Professionalism, Collaboration and Teamwork,
Career Service Communication, GEDSI); Organizational {Analytical
udget an , . . .
OSEC-DBMB- Bachelor's degree |4 hours of relevant |1 year of relevant|  (Professionaly Thinking, Policy Interpretation, Attention to Detail, | Fiscal Planning and
86 Management 16 43560 \ gy , ; ) e
9 BMS2-7-2015 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Data Management): | Reforms Bureau
Specialist I| Eligibility Functional (Maintaining PFM Understanding, Fiscal
Planning, Formulaling and Integrating Developmend
Plans, Presentation Skills, Technical Writing)
Core (Integrity, Patriotism, Performance Excellence,
. Professionalism, Collabaration and Teamwark,
Budget and Career Service | communication, GEDSI); Organizational (Analytical | .
87 Management OSEC-DBMB- 18 43560 Bachelor's degree |4 hours of relevant | 1 yvear of relevant]  (Professional)/ Thinking, Policy Interpretation, Attention to Detail, | Fiscal Planning and
9_] . BMS2-14-2016 relevant to the job training experience Second Level Service Delivery, Strategic Agllity, Data Managementl); | Reforms Bureau
SpECIahSt I Eligibility Functional (Maintaining PFM Understanding, Fiscal
Planning, Formulating and Integrating Development
Plans, Presentation Skills, Technical Writing)
Core (Integrity, Patriotism, Performance Excellence,
A Professionalisen, Collaberation and Teamwork,
Budget and . Career S_erwce Communication, GEDSI); Organizational {Analytical . .
88 Management OSEC-DBMB- 16 43560 Bachelor's degree | 4 hours of relevant [ 1 year of relevant|  (Professional)/ Thinking, Policy Interpretation, Attention to Detail, | Fiscal Planning and
> BMS2-17-2016 relevant to lhe job training experience Second Level Service Delivery, Strategic Agity, Data Management); | Reforms Bureau
Specialist Il Functiona! (Maintaining PFM Understanding, Fiscal

Eligibility

Planning, Formutating and Integrating Devetopment
Plans, Presentation $kills, Technical Writing)




Career Service

Core {Integrity, Palriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,

Budget and . Communication, GEDSI); Organizational (Analytical X .
89 Management OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant|1 year of relevant|  (Professionaly Thinking, Policy Interpretation, Attention ta Detall, | Fiscal Planning and
= BMS2-18-2016 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Data Management): | Reforms Bureau
Specialist 1] Eiigibility Functional (Maintaining PFM Understanding, Fiscal
Ptanning, Formulating and Integrating Development
Plans, Presentation Skilis, Technical Writing)
Core {Integrity, Patrictism, Petformange Excellence,
. Professionalism, Collaboration and Teamwork,
Budget and , Career Service Communication, GEDSI); Crganizational (Analytical | .
90 Management OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant | 1 year of relevant|  {Professional)/ Thinking, Policy Interpretation, Attention o Detail, | Fiscal Planning and
- BMS2-19-2016 relevant to the job training experience Second Level Service Delivery, Strategic Aqility, Data Management): |  Reforms Bureau
Specialist 1l Eligibility Functianal (Maintaining PFM Understanding, Fiscal
Planning, Formutaling and Integrating Development
Pilans, Presentalion Skills, Technical Writing)
Core (Integrily, Patriotism, Performance Excellence,
s Professionalism, Cellaboration and Teamwork,
Budget and , Career Service Communication, GEDSI); Organizational (Analylical | .
91 Management OSEC-DBMB- 16 43560 Bachelor's degree | 4 hours of relevant | 1 year of relevant|  (Professional)/ Thinking, Policy Interpretation, Attention to Detail, | Fiscal Planning and
o BMS2-20-2016 relevant to the job training experience Second Level Sesvice Delivery, Strategic Agility, Data Managemenl); |  Reforms Bureau
Spemallst il Eligibility Functional {Mainlaining PFM Understanding, Fiscal
Planning, Formulating and Integrating Development
Plans, Presentation Skills, Technical Writing)
Core {Integrity, Palrictism, Performance Excellence,
. Professionalism, Collaboration and Teamwork,
Budget and , Career Service | communication, GEDSI); Organizational (Analytica) | )
92 Mana?gement OSEC-DBMB- 186 43560 Bachelor's degree |4 hours of relevant| 1 year of relevant|  (Professional)/ Thinking, Palicy Interpretation, Attention to Detall, | Fiscal Planning and
o BMS2-22-2016 relevant to the job training experience Second Level Service Delivery, Stralegic Agility, Data Management); |  Reforms Bureau
Specialist 1l Eligibility Functional (Maintaining PFM Understanding, Fiscal
Planning, Formulating and Integrating Development
Plans, Presentation Skills, Technical Writing)
Core (Integrity, Patriotisrm, Perdfarmance Excellence,
. Professianalism, Collaboration and Teamwark,
Budget and Career Service Communication, GEDS1); Organizational (Analytical . .
93 Management OSEC-DBMB- 16 43560 Bachelor's degree | 4 hours of relevant |1 year of relevant|  (Professionaly Thinking, Pakicy Interpretation, Attention to Detail, | Fiscal Planning and
== BMS2-48-2000 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Data Managementy. | Reforms Bureau
Spegcialist Il Eligibility Functional {Maintaining PFM Understanding, Fiscal

Pianning, Formulating and Integrating Development
Plans, Presentation Skills, Technical Writing)




Caore {Integrity, Patriolism, Performance Excellence,
Professionalism, Collaboration and Teamwaork,

Budget and Career Service Communication, GEDSIY; Organizational (Analytical . .
94 Management OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant| 1 year of relevant|  {Professional) Thinking, Palicy tnterpretation, Attention to Detail, | Fiscal Planning and
9 . BMS2-49-2000 relevant to the job training experience Second Level Service Delivery, Strafegic Aglity, Data Management); | Reforms Bureau
Specialist Il Eligibility Functional (Maintaining PFM Understanding, Fiscal
Planning, Formulating and Integrating Develapment
Plans, Presenlation Skills, Technical Writing)
Core (Integrity, Patriotism, Performance Excellence,
. Professionalism, Collaboration and Teamwork,
Budget and Career Service Communication, GEDSL); Organizational (Analytical . .
OSEC-DBMB- Bachelor's degree . . (Professional)/ Thinking, Policy Interprelation, Attention to Detail, | Fiscal Planning and
95 Management 13 34421 . None required None required Service Delivery, Strateaic Aglity, Data M "
A BMS1-7-2023 relevant to the job Second Level ervice Delivery, Strategic Agility, Dala Management), | Reforms Bureau
Specialist | Eligibility Funetional (Maintaining PFM Understanding, Fissal
Planning, Formulating and Integrating Developmant
Plans, Presentation Skilis, Technical Writing)
Core (Integrity, Patriotism, Peformance Excellence,
: Professionalism, Collaboration and Teamwork,
Budget and Career S.ewlce Communication, GEDSH; Qrganizational (Analylical ) .
OSEC-DBMB- Bachelor's degree . . {Professional)yf Thinking, Policy Interpretation, Attention lo Detall, | Fiscal Planning and
86 Management 13 34421 . None required None required Service Dalivery. Strateaic Adiit. Data M o
2 BMS1-23-2016 relevant to the job Second Level ervice Delivery, Strategic Agility, Dala Management); | Reforms Bureau
Specialist | Eligibility Functional (Maintaining PFM Understanding, Fiscal
Planning, Formulating and Integrating Development
Ptans, Presentation Skills, Technical Writing)
Core (Integrity, Patriotism, Performance Excelfence,
, Prefessionalism, Collaboration and Teamwork,
Budget and OSEC-DBMB Bachelor's d CParefer SeNl(]:? Communication, GEDSI); Organizational (Analytical Fiscal Planning and
- - ! . . i ki i i i i isca nning an
97 Management 13 34421 achelors egl"ee None required None required (Professional) s Tr3|nluggilPollcyslnterpr.elathlp, Agenh:;\ to Detail, ] g
s BMS1-24-2016 relevant to the job Second Level ervice Delivery, Strategic Aglity, Data Management). |  Reforms Bureau
Specialist | Eligibility Functional (Maintaining PFM Understanding, Fiscal
Planning, Formulating and Integrating Development
Plans, Presentation Skills, Technical Writing}
Core (Inlegrity, Patriotism, Perfarmance Excellence,
. Professionalism, Collaboration and Teamwork,
Budget and Career Service Communication, GEDSI); Organizational {Analytical . .
OSEC-DBMB- Bachelor's degree . . (Professional)/ Thinking, Palicy Interpretation, Atlention to Detail, Fiscal Planning and
o8 Management 13 34421 . None required None required ice Dei ic Adilitv. Data )
2~ BMS1-25-2016 relevant to the job Secaond Level Service Delivery, Strategic Agility, Data Management); Reforms Bureau
Specialist | Eligibllity Funetional (Maintaining PFM Understanding, Fiscal

Planning, Formulating and Integrating Development
Plans, Presentation Skills, Techpical Writing)




Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,

Career Service i ’ iati :
Budaget and \ " Commurnication, GEDSI); Organizational {Analylical X .
99 Manfgemem OSEC-DBMB- 13 34421 Bachelor's degree |\ required | Mone raquirad (Professional)/ Thinking, Policy Interpretalion, Atteniion to Detail, | Fiscal Planning and
7= BMS1-49-2000 relevant to the job Second Level Service Defivery, Stralegic Aglity, Data Management); | Reforms Bureau
Specialist | Eligibility Functional (Maintaining PFM Understanding, Fiscal
Planning, Formulating and Integrating Development
Plans, Presentation Skills, Technical Writing)
Core {Integrity, Patriotism, Performance Excellence,
Career Service Professionalism, Collaboration and Teamwaork,
Budge[ and Communicaticn, GEDSI); Crganizational {Analytical
OSEC-DEMB- Bachelor's degree . , i inki i i i ; i i
100 Management 13 34421 gr None required None required {Professional)/ Thinking, Policy Interpretation, Attention to Detal, . Fiscal Planning and
N BMS1-6-2024 relevant to the job Second Level Service Delivery, Strategic Agility, Dala Management); Reforms Bureau
Specaallst | Eligibility Functional (Maintaining PFM Understanding, Fiscal
Planning, Formulating and Integrating Development
Plans, Presentation Skills, Technical Writing)
Core {Integrity. Palriotism, Performance Excellence,
Career Service Professionalism, Colflaboration and Teamwork,
Budaget and " Communication, GEDSI); Organizational {Analytical . .
101 Mana?gemen " OSEC-DBMB- 13 34421 Bachelor's degree None required None required {Professional)/ Thinking, Policy Interpretation, Attention to Detail, | Fiscal Planning and
o BMS1-9-2024 relevant to the job q Second Level Service Delivery, Strategic Agility, Data Management); Reforms Bureau
Specialist | Eligibility Functional (Maintaining PFM Understanding, Fiscal
Pfanning, Formulating and Integrating Development
Plans, Presentation Skills, Technical Writing)
Cornpletion of 2 years of
studies in college
{pricr to 2018),
oR
High scheol graduate with
oirelriow1e) Cre gty Pl Pomore St
" Communication, GEDSI); Organizational (Analytical
. . Completion of Grade i L N . . " X .
12| Administrative | OSEC-DBMB- o 23226 12/Senior High School | 4 hours of relevant] 1 year of relevant| ,Coreer Service | Thinking, Poticy imerpretation, Atiention o Delail. | i) Planring and
Assistant Iil ADAS3-28-2016 ander Technical- tralning axperlance {(Subprofessional) | Service Delivery, Strategic Agility, Data Management}: Reforms Bureau
Vocational-Livetihood First Level Eligibility Functional {Achievement Onentati_on, Records
Track Management, Interpersonal Skills, Office
OR ' Administration, Generaling Reports, Correspondence,
Completicn of Grade and Documentation)
10/Junior High Schaol
with relevant
vocationalitrade course
(TESDA NG Il) (starting
2018)
Core (integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwaork,
Budget and Career Service Corpm.unicatitz-n, GEDSI); OfganizatiO[lal (Analy‘liFaI Systems and
1 OSEC-DBMB- 43560 Bachelor's degree |4 hours of relevant | 1 year of relevant|  (Professional)/ Thinking, Policy Interpratation, Attention to Detai, Productivity
03| Management BMS2-33-2016 16 relevant to the iob traini . S 4 Level Service Delivery, Strategic Agility, Data Management):
Specialist Il 3 elevant o the jo raining experience econd Leve Funclional (Maintaining PFM Understanding, Policy Improvement
Eligibility Formulation, Organizational Acumen, Process Bureau

Management, Development Ptanning, Fostering
Innovation}




Core {Integrity, Palriotism, Performance Excellence,
Professionalism, Collaboration and Tearmnwork,

Budget and Career Service C_?r:"";luniﬂgli?n- ?EDSU: Organlzational (Aﬂglﬁitlal Systems and
_ ~ ‘ f inking, Policy Interpretalion, Attention to Detai, F
104| Management BOSSEZCS%BZI\S?G 16 43560 ?:;:t::ﬁrtz cé?é;fgg 4 hOU{fa;:r:irr‘elevant 1 year o:i relevant (grofes:nfnal)ll Servica Delivery, Strategic Agiity, Dots Management): Productivity
Specialist Il e 1 9 experience ecc?n. ) 'eve Functional {Maintaining PFM Understanding, Policy Improvement
Eligibility Formulalion, Organizational Acumen, Process Bureau
Management, Development Planning, Fostering
Innovatian)
Core (Integrity, Patriotism, Perfarmance Excellence,
Professionalism, Collaboration and Teamwork,
OSEC-DBME- Career Service Communicalion, GEDSY; Organizational (Analytical Systems and
Administrative Bachelor's degree |4 hours of relevant|1 year of relevant|  (Professionaly/ Thinking, Policy interpratation, Aftention to Detail Productivity
105 ) ADOF3-21- 14 37024 | . . . Service Delivery, Strategic Agility, Dala Management);
Officer Il 2004 relevant to the job training experience Secc?nfi _ITevel Functional {Achievement Orientation, Records Improvement
Eligibility Management, Interparsonal Skills, Office Bureau
Administration, Generating Reports, Corespondence,
and Documentation)
Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwark,
Budget and Career Service C_I?r:nmklunic;ﬁTn, (ISEDSI); Organizational {Analytical Systems and
_ - s : inking, Policy Interpretation, Attention to Detail, F)
106 Management OSEC-DBMS 13 34421 B?Chelc;rs dhe gfeg None required None required {Professional)/ Service Delivery, Strategic Agility, Data Management); Productivity
Specialist | BMS1-482-2023 relevant to the jo Sec{?n.d Level Functional {Maintaining PFM Understanding, Policy Improvement
Eligibility Formulation, Organizalional Acumen, Process Bureau
Management, Development Planning, Fosleting
Innovation)
Care {Integrity, Patriotism, Performance Excellence,
Prafessionalism, Collaboralion and Teamwork,
Budget and Career Service C_?hmn;unic:litlm. (IEEDSI): Organizational (Arga!yﬁ(ial Systems and
_ " i inking, Policy Inlerpretation, Attention to Detai, i gt
107 Management SS SE1C 2282%31 13 34421 ?:l::::’ot'iz ?:ff:g None required | None required “sj r°f‘°‘s:'|‘_m[)|’ Senvice Delvery, Strategic Agiy, Dala Managemery; | oductivity
Specialist | e ¥ Beon Leve Functional (Maintaining PFM Understanding, Palicy Improvement
Eligibility Formufation, Organizational Acumen, Process Bureau
Management, Development Planning, Fostering
Innovation)
Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaberation and Teamwork,
Budget and Career Service C_?r:nr;unic:liTn. GEDSI); Organizational (Analytical Systems and
| . s - inking, Policy Interpretation, Attention to Detail, F
108 Management OSEC-DBMB 13 34421 BaIChelorS d:gfeg None required None required (Professional)f Service Delivery, Strategic Agility, Data Management); Productivity
Specialist | BMS1-24-2021 relevant to the jo Secc.m.d _Leve] Functional {Maintaining PFM Understanding, Policy Improvement
Eligibility Formutation, Organizational Acumen, Process Bureau

Management, Development Planning, Fostering
Innovation)




Core {Integrity, Patriotism, Performance Excellence,
Professionalism, Colfaboration and Teamwork,

Budget and Career Service Con.1m.unicatioln, GEDSI), Of'ganizatiopal (Analytif:at Systems and
OSEC-DBMB- Bachelor's degree . . : Thinking, Policy interpretation, Attention to Detall, o
109 Management BMS1-28-2016 13 34421 | to th or b None required None required (SPrOfeS;lEnal)ll Service Delivery, Strategic Agility, Data Management); Productivity
Specialist | —eC- reievant io ihe jo seond Leve Funciional {Maintaining PFM Understanding, Policy Improvement
Eligibility Formulation, Organizational Acumen, Process Bureau
Management, Development Planning, Fostering
Innovation)
Care (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwaork,
Budget and Career Service Communication, GEDSI); Qrganizational (Analytical Systems and
QOSEC-DBMB- B . . ' Thinking, Policy Interpretation, Atlenlion to Detai, il
110 Management BMS 1-6-2003 13 34421 The'o&s ?: gfeg None required Nene required ('SD mfes:'f"al)[" Service Delivery, Strategic Agility, Data Management); Productivity
Specialist | -b- relevant to ihe jo econd Leve Functional {(Malntaining PEM Undorstanding, Poficy Improvement
Eligibility Farmulation, Qrganizational Acumen, Process Bureau
Management, Development Planning, Fostering
Innovation)
Core (Integrity, Patrolism, Performance Excellence,
Professionalism, Collaboration and Teamwaork,
Budget and Career Service Commynicaliqn, GEDSI); Organizational {Analytical Systems and
OSEC-DBMB- Bachelor's dedree ) ! : Thinking, Policy Inlerprelation, Attention to Detall, i
111 Management 13 34421 ! tto th o b None required None required (gmfes;lﬁnal)ll Service Delivery, Strategic Agility, Data Management); Productivity
Specialist | BMS1-41-2024 relevant o the jo econd Leve Functienal (Maintaining PFM Understanding, Policy jmprovement
Eligibility Formulation, Organizational Acumen, Process Bureau
Management, Development Planning, Fostering
Innovation}
Core {Integrity, Patriotism, Performance Excellence,
X Professionalism, Collaboration and Teamwaork,
Budget and Career Service Commurnicalion, GEDSI); Organizational (Analytical Systems and
OSEC-DBMB- B . . ) : Thinking, Policy Interpretation, Attention to Detail, T
112  Management | goic” 2000, 13 34421 a:chelotrts ?; g.reg None required | Nane required (SP mes;'f"a')lf Service Delivery, Strategic Agiity, Data Management); Productivity
Specialist | 51-43-20 relevant to the jo ectl?n'b‘l'?ve Functional (Maintaining PEM Understanding, Policy Improvement
Eligibility Formulation, Organizational Acumen, Process Bureau
Management, Development Planning, Fostering
Innovation}
Core (Integrity, Patriotism, Pedormance Excellence, ) .
c Servi Professionalism, Collabaration and Teamwark, Organ!zatlon.
Senior Budget and| OSEC-DBMB- Bachelor's degree | 8 hours of relevant 2 years of (:::;;Sii:;?; c‘?r:n r;lunic:m;n' ?EDSU;torganiAzaﬁanal (An[?wclal Position
MR- inking, Policy Interpretation, Attention to Detail, e :
113 Manag_erpent SRBMS-16 19 56390 relevant to the job training re[e\:'ant Second Level | Service Delivery, Strategic Agilty, Data Management) Classmcatlon‘ and
Specialist 2016 experience Eligibllity Functional {Maintaining PFM Understanding, Policy Compensation
Formulation, Organizational Acumen, Human Resource Bureau

Framework)




Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,

Organization,

Senior Budget and| OSEC-DBMB- Bachelor's degree | 8 hours of relevant 2 years of ?::sl‘z]:sfiir::l:)? c?h@nléunicgti?n. crifus')ﬁirgan;zt?‘iot? n (tAnl:? Iyl:ﬁa] Position
inking, Policy Interpretation, Attention to Detail, -
114 Managfen)ent SRBMS-17 19 56390 relevant to the job training rEIe‘f'am Second Level Service Delivery, Strategic Agiity, Data Management); Class:flcahon‘ and
Specialist 2016 expenence Eligibility Funclional {Maintaining PFM Understanding, Palicy Compensation
Formutation, Organizationat Acumen, Human Resource Bureau
Framework)
Core (Integrity, Patriotism, Perfarmance Excellence, o
, Professionalism, Colfaboration and Teamwork, Organlzatlon,
Senior Budget and | OSEC-DBMB- Bachelor's degree |8 hours of relevant 2 years of ?5:3&32:5? C;:? n;iumc;mrj'n' ?TDSI);C:irganftfuot?al (tm;:?l{ﬁial Position
nking, Policy Interpredation, Attention to Detail, -
115|  Management SRBMS-20 19 56390 relevant to the job training relevant Second Level | Service Delivery, Strategic Agity, Data Management; | Cassification and
Specialist 2016 experience Eligibility Functional (Maintaining PFM Understanding, Policy Compensation
Formulation, Organizational Acemen, Human Resource Bureau
Framework)
Core {Inlegrity, Patriolism, Performance Excellence, o
. Professionalism, Collaboration and Teamwork, Organlzatlon.
Budget and Career Service Communication, GEDSI); Organizational (Analytical Position
116/ Management OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant |1 year of relevant|  {Professional)/ Thinking, Policy Interpretation, Attention to Detai, Classification and
9 i BMS2-8-2023 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Data Management); .
Specialist Il Eligibility Functional {Maintaining PFM Understanding, Policy Compensation
Formulation, Qrganizational Acumen, Human Resource Bureau
Framework)
Core (Integrity, Patriotism, Performance Excellence, L
. Professionalism, Collaboration and Teamwork, Organization,
Budget and Career Service Communication, GEDSI); Organizational (Analylical Position
117]  Management OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant |1 year of relevant|  (Professicnal)/ Thinking, Policy Interpretation, Attention o Detai, Classification and
9 . BMS2-7-2023 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Data Management); )
Specialist Il Eligibility Functional {Maintaining PFM Understanding, Policy Compensation
Farmulation, Organizational Acumen, Human Resource Bureau
Framework)
Core {Integrity, Patriolism, Performance Excellence, L
. Professionalism, Collaboration and Teamwork, Organization,
Budget and Career Service | communication, GEDSI); Organizational (Analytical Position
118| Management OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant| 1 year of relevantf  (Professional)/ Thinking, Policy Intemretation, Attention to Detail, Classification and
9 . BMS2-26-2016 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Data Management); .
Specialist II Eligibllity Functional (Maintaining PFM Understanding, Policy Compensation
Formulation, Organizational Acumen, Human Resource Bureau

Framework)




Career Service

Core (Integrity, Patriotisen, Perforrmance Excellence,
Professionalism, Collaboration and Teamwark,

Organization,

Budget and . " Communication, GEDSI); Organizatioljal (AnalytiFaI Position
118l M t QSEC-DBMB- 16 43560 Bachelor's degree | 4 hours of relevant | 1 year of relevant| (Professional)/ Thinking, Policy Interpratation, Attention lo Detail, Classification and
3"3995"‘9” BMS2-27-2016 relevant to the job training experience Second Level Service Delivery, Strategic Agllity, Data Management); .
Specialist Il Eligibility Functional (Maintaining PFM Understanding, Policy Compensation
Formulation, Organizational Acumen, Human Resource Bureau
Framework)
Core (Integrity, Patriotism, Performance Excellence, 0 izati
. Professionatism, Collaboration and Teamwark, rganization,
Budget and Career Service Communication, GEDSI); Grganizational (Analytical Position
120 M t OSEC-DBMB- 16 43560 Bachelor's degree | 4 hours of relevant | 1 year of relevant|  (Professional)/ Thinking, Policy nterpretation, Attention to Detall, Classification and
a”age'f“e“ BMS2-28-2016 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Data Management); .
Specialist Il Eligibility Functional (Maintaining PFM Understanding, Policy Compensation
Formulation, Organizational Acumen, Human Resource B
. o ureau
ramewa
Core (Integrity, Patriotism, Perfarmance Excellence, 0 izati
. Professionalism, Collaboration and Teamwork, rganization,
Budget and Career Service [ Communicalion, GEDSI): Organizatianal (Analytical Position
121 Management OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant | 1 year of relevant|  (Professional)/ Thinking, Policy Interpretation, Attention to Detail, Classification and
9 . BMS2-30-2016 relevant to the job training experience Second Level Service Delivery, Strategic Agllity, Dala Management); )
Specialist Il Eligibility Functional {Maintaining PFM Understanding, Policy Compensation
Formulatian, Organizational Acumen, Human Resource B
p ) ureau
) ramewol
Core (Integrity, Pairiolism, Performance Excellence, o Zati
Professionalism, Collaboration and Teamwark, rganization,
Career Service icati . izati i .
Budget and Communication, GEDS1); Organizaticnal (Analytical Position
SEC-DBEMB- B lor's degree . . Professional)/ Thinking, Policy Interpretation, Attention to Detail, e
122 Management [ OSCioSNS | 43 3aaz1 | pacenre edion | Nomerequired | Nomerequired | (0o e . Do waneasmeny; | Classffication and
Specialist | Eligibility Functional (Maintaining PFM Understanding, Policy Compensation
Fommulation, Organizational Acumen, Human Resource Bureau
Framework)
Care (Integrity, Patriotism, Pedormance Excellence, 0 izati
Professionalism, Cellabaration and Teamwork, rganization,
Career Service icati - izati i i
Budget and 4 Communication, GEDSI); Organizational (Analytical Position
9 OSEC-DBMB- Bachelor's degree ) ) (Professional)/ Thinking, Policy Interpretation, Attention to Detail, I
123] Management BMS1-485-2023 13 34421 relevarnt to the job None required None required Second Level Service Delivery, Strategic Agiliy, Dala Managament); Classification and
Specialist | Eligibility Funetional (Maintaining PFM Understanding, Palicy Compensation
Formutation, Crganizational Acumen, Human Resource Bureau

Framework)




Core (Integrity, Patriotism, Performance Excellence,

. Professionalism, Collaboration and Teamwork, Organization
Budget and OSEC-DBME- Bachelors d Career Service Communication, GEDSI); Organizational (Analytical Pasition ’
124] Management S 13 34421 Or's Oegree | \ine required None required {Professional)/ Thinking, Policy Inlerpretation, Atlention 1o Detal, Classificati
Specialist | BMS1-481-2023 relavant to the job Second Level | Service Delivery, Strategic Agilty, Data Managementy, | Cl@Ssification and
Eligibility Functional (Maintaining PFM Understanding, Policy Compensation
Formulation, Organizational Acumen, Hurnan Resource Bureau
Framework)
Core (Integrity, Patriotism, Peformance Excellence, 0
. Prafessionalism, Collaboration and Teamwork, rganization,
Budget and OSEC-D . . Career Service Communication, GEDSI); Organizationat (Analytical i
BMBE Bachelor's degree Professional)/ i : : : : Position
125 Management Bs g 13 34421 . None required None required {Professional) Thinking, Policy Interpretation, Attention fo Deta, Classificati
Specialist | -479-2023 relevant to the job Second Level Service Delivery, Strategic Agility, Data Management); assification and
Eligibility Functional (Maintaining PFM Understanding, Policy Compensation
Formulation, Organizational Acumen, Human Resource Bureau
Framework)
Core (Inlegrity, Patriolism, Performance Excellence, 0
) Professionalism, Collaboration and Teamwark, rganization
Budget and OSEC.DEMB. Bachelore d Career Service Cammunication, GEDSI); Organizational (Analyticat Position '
126| Management 13 34421 s degree . . (Professional)f Thinking, Policy interpretation, Attention to Detail, e
BMS1-478-2023 B MNone required None required Cl f
Specialist | e relevant to the job Second Level Service Delivery, Strategic Agility, Data Management); assification and
Eligibility Functional {Mainlaining PFM Understanding, Policy Compensation
Formulation, Organizational Acumen, Human Resource B
Framework) ureau
Care (Integrity, Palriotism, Performance Excellence, o
. Professionalism, Collabaration and Teamwark rganization
Budget and Career Service icati i i !
OSEC-DBMB- , ' Communication, GEDSI); Crganizational (Analytical Positi
197 Management YR 13 34421 Bachelor's degfee Nons required None required (Professional)/ Thinking, Policy Interpretation, Attention to Detal, Classi smpn
Specialist | -1-2013 relevant to the job Second Level Service Delivery, Stralegic Agility, Data Management): assification and
Eligibility Functional {Maintaining PFM Understanding, Policy Compensation
Formulatien, Organizational Acurmen, Human Resource Bureau
Framework)
Core (Integrity, Patriotism, Performance Excellence, 0
. Professionalism, Collaboration and Teamwork, rganization
Budget and Career Service icati . 7ol ; o ’
] g OSEC-DBMB- Bachelor's degree Professi Communication, GEDSI); Organizational (Analytical Position
28 Management BMST.3.2 13 34421 r None required None required (Professionaly/ Thinking, Palicy Intergretalion, Attention to Detail, cl ificati
Specialist | ~3-2020 relevant to the job Second Level | Service Delivery, Strategic Agiity, Data Management); assification and
Eligibility Functional (Maintaining PFM Understanding, Policy Compensation
Formulation, Organizational Acumen, Human Resource Bureau

Framework)




Core (Integrity, Patriotism, Performance Excellence,

Career Service Professionalism, Collaboration and Teamwork, Organization,
Budget and Communication, GEDSI), Organizational (Analytical Position
OSEC-DBMB- Bachelor's degree . . (Professional)f Thinking, Pelicy Interpretatian, Attention to Detail, -
129 Ma"aqe')"e”t BMS1-4-2020 13 34421 relevant to the job None required None required Second Level | Service Delivery, Strategic Agility, Data Management); Classmcatlon. and
SDECIaIISt | Eligibility Funclicnal (Maintaining PFM Understanding, Policy Compensatlon
Farmutation, Organizational Acumen, Human Resource Bureau
Framework)
Care (Integrity, Patriotism, Performance Excellence, o
, Professionalism, Collaboration and Teamwork, Orgamzatlon,
Budget and OSEC-DBMB Bachelor's degree ?:::;Lfiﬁ::; C‘l?r:? r:iumc:ﬂ?n' ?TDSI):!Oﬁrganfl\?mpa] 5Anr:? Tiﬁal Position
- - s . nking, Policy Interpretation, Attention to Detail, P
130 Managerpent BMS1-5-2020 13 34421 relevant to the job None required None required Second Level Service Delivery, Stralegic Agiliy, Dala Managementy CIassnf:catuon_ and
Specialist | Eligibility Funetional (Maintaining PFM Understanding, Policy Compensation
Formulation, Organizational Acumen, Human Resource Bureau
Framewark)
Core (Integrity, Patriotism, Perdformance Excellence, ) .
Career Service Professionalism, Collaboralion and Teamwork, Organlzahon.
Budget and I Communication, GEDS!); Organizational (Analytical Paosition
OSEC-DBMB- Bachelor's degree . . (Professional)/ Thinking, Policy Interpretation, Attention to Datail, o
13 Manag.er‘nent BMS1-26-2001 13 34421 relevant to the job None required None required Second Level Service Delivery, Strategic Agility, Data Management); CIaSS|f|cat|on- and
SpEC!ahSt | Eligibility Functional (Maintaining PFM Understanding, Policy Compensatlon
Formulation, Organizational Acumen, Human Resource Bureau
Framework)
Core (Integrily. Palrifotism, Performance Excellence, .
Career Service Professionalism, Collaboration and Teamwark, Organization,
Budget and Communication, GEDS!); Organizational (Analytical Position
OSEC-DBMB- Bachelor's degree ) " (Professional)/ Thinking, Policy Interpretation, Attentian to Detail, .
132 Management BMS1-27-2016 13 34421 relevant to the joh None required None required Second Level Service Delivery, Strategic Agility, Data Management); ClaSSIfIGatlon‘ and
Specialist | Eligibitity Functional (Maintaining PFM Understanding, Policy Compensation
Formulation, Organizational Acumen, Human Resource Bureau
Framework}
Care (Integrity, Patriotism, Pedformance Excellence, .
Career Servi Professionalism, Collaboration and Teamwork, OI’gEI‘HZatIOH,
Budget and ervice Communication, GEDSI); Organizational {(Analytical Position
OSEC-DBMB- Bachelor's degree . . (Professional)yf Thinking, Policy Interpretation, Attention to Detail, e
133 Manager_nent BMS1-89-2024 13 34421 relevant to the job None required Nene required Second Level Senvice Delivery, Stralegic Agily, Dala Managementy Classmcatlon. and
Specialist | Eligibility Funetional (Maintaining PFM Understanding, Policy Compensation
Farmulation, Organizational Acumen, Human Resource Bureau

Framework)




Care (Integrity, Patriotism, Performance Excellence,

) Professionalism, Collaboration and Teamwork, Organization,
Budget and OSEC-DBMB- Bachelor's d Career S_erv'ce Communication, GEDSI); Organizational (Analytical %’osition
134 Management BN 1002004 13 34421 achelor's degree None raquired Nona raquirad {Professional)/ Thinking, Policy Interpretation, Attention to Detail, Classi .
Specialisl I -90-20 relevant to the job Second Level Service Delivery, Strategic Agility, Data Management); assmcatlon. and
Eligibllity Functional {Maintalning PFM Understanding, Palicy Compensation
Formulation, Organizational Acumen, Human Resource Bureau
Framework)
Core {Integrity, Patrictism, Perdormance Excellence, 0
. Professicnatism, Coflaboration and Teamwork, rganization
Budget and OSEC-DBMB- Bachelor's d Career S_e“”ce Communication, GEDSI); Organizational (Analytical %‘osition '
135 Management A 13 24421 achelor's degree None required None required {Professional)/ Thinking, Policy Interpretation, Attention to Detall, e
Spocialist | 1-91-2024 relevant to the job Second Level | Service Delivery, Strategic Agiity, Data Management); Classﬁmatlon_ and
Eligibility Functional {Maintaining PFM Underslanding, Paolicy Compensatlon
Farmulation, Organizational Acumen, Human Rescurce Bureau
Framework)
Core {Integrity, Patriatism, Performance Excellence, 0
. Professionalism, Collaboration and Teamwark, rganization,
Budget and OSEC-DBMB- Bachelor's d Career S‘erwce Communication, GEDSI); Organizational (Analylical %osition
136 Management BS99 204 13 34421 achelor's degree None required None required (Professionaly Thinking, Policy Interpretation, Attention to Detail, Classificati
Specialist -92- relevant to the job Second Level | Senvice Delivery, Stategic Agiity, Data Managemeny; |  Classification and
Eligibility Functsqnal (Maintaining PFM Understanding, Policy Compensatlon
Formulation, Organizational Acumen, Human Resource Bureau
Framework)
Core (Integrity, Patriotism, Performance Excellence, 0 t
i Professionalism, Gallaboration and Teamwork, rganization,
Budget and OSEC-DBMB- Bachelor's d Career S.en"'ce Communication, GEDSI); Organizational (Analytical %OSithn
137| Management BMS1.03.2024 13 34491 achelorsdegree | o /oouiired Nane requirad (Professional)/ Thinking, Palicy Interprotation, Attention to Detall, Classificati
Specialist | 03~ relevant to the job Second Level Service Delivery, Strategic Agility, Data Management); assl [catlon. and
Eligibility Functienal (Maintaining PFM Understanding, Policy Compensation
Formulation, Organizational Acumen, Human Resource Bureau
Framework)
Core (Integrity, Patriotism, Performance Excellence, 0
. Professionalism, Collaboration and Teamwork, rganizat'lon '
Budget and OSEC-DBMB- Bachelor's d Career S_enﬂce Communication, GEDSI); Organizational {Analytical Position
138 Management MG 1042024 13 34421 achelor's egl:ee None required None required {Professional)/ Thinking. Policy Interpretation, Attention 1o Detail, Classificati
Specialist -94- relevant to the job Second Level | Service Delivery, Sustegic Agilly, Data Management) assi 1cat|on‘ and
Eligibility Functional {(Maintaining PFM Understanding, Policy Compensatlon
Farmulation, Organizational Acumen, Human Resource Bureau

Framework)




Core {Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwaork,

Service icati . izati i
Budaet and Career Communication, GEDSI); Organizationat {(Anatytical Budget and
139 Mans? ament OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant |1 year of relevant| {Professional)/ Thinking, Palicy Interpretation, Attention to Detail, Mana? ement
g . BM32-51-2024 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Data Management). g
Specialist 1l Eligibility Functional {Maintaining PFM Understanding, Use of T Bureau-A
to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Whiting)
Core {Integrity, Patriotism, Performance Excellence,
c Servi Professionalism, Collaboration and Teamwaork,
Budget and areer Senice Communication, GEDSI); Organizational {Analytical Budaet and
140 Mang ement OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant| 1 year of relevant| (Professional)/ Thinking, Policy Interpretation, Attention to Detail, Mane? ement
ger BMS2-53-2024 relevant to the job training exparience Second Level Service Delivery, Strategic Agility, Data Management); g
P
Specialist Il Eligibility Funetional {Maintaining PFM Understanding, Use of IT Bureau-A
fr Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)
Core (Integrity, Patriotism, Performance Excellence,
Career Service Professionalism, Collaboration and Teamwork,
Budget and Communication, GEDSI); Organizational (Analytical Budget and
OSEC-DBMB- Bachelor's degree (Professional)f Thinking, Policy Interpretation, Attention to Detail
3. ' : . ! 9._ 15 TD_ on, nuon s
141 Management BMS1-486-2023 13 4421 relevant 1o the job None required None required Second Level Service Delivery, Strategic Agilly, Data Management); Management
Specialist | Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-A
to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Wriling)
Core (Integrity, Patrietism, Performance Excellence,
Career Service Professionalism, Collaboration and Teamwaerk,
Budget and Communication, GEDSI); Crganizational (Analytical Budget and
OSEC-DBMB- Bachelor's degree (Professional)/ Thinking, Poficy Interpretation, Attention to Datail
442 : None requi i g, FORGY merpretanon, on to Listall
142 Management BMS1-487-2023 13 34421 relevant to the job quired None required Second Level | Service Delivery, Stralegic Agility, Data Management); Management
Specialist | Eligibility Functional (Malntaining PFM Understanding, Use of IT Bureau-A
to Manage Public Finances, Risk Analysis, Policy
Formmulation, Database Management, Technica! Writing)
Core (Integrity, Patriotism, Performance Excellence,
c Servi Professionalism, Collaboration and Teamwork,
Budaet and aregr service Communication, GEDSI); Organizational (Analytical Budget and
143 Mang ement OSEC-DBMB- 13 34421 Bachelor's degree None required None required {Professional}/ Thinking, Palicy Interpretation, Attention to Detail, Mana? ement
q A BMS1-4-2014 relevant to the jgb q q Second Level Service Delivery, Strategic Agility, Data Management); g
Specialist | Funclional (Maintaining PFM Lindesstanding, Use of IT Bureau-A

Eligibility

10 Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)




Core (Inlegrity, Patriotism, Pedformance Excellence,
Professionalism, Collaboration and Teamwork,

Senior Budget and| OSEC-DBMB- Bachelor's degree |8 hours of relevant 2 years of ((3::;2;:?:;%? C‘?:nr:;r;c:i‘lj'g;-?nfgggtgg: an:;i:lp:; (tr:n;;ﬁiﬁm Budget and
I ., I , {l il
144 Managfanjent SRBMS-127- 19 56390 relevant to the job training rele\fant Second Level Service Delivery, Stralegic Agility, Data Management); Management
Specialist 2000 experience Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-B
to Manage Public Finances, Risk Analysis, Pelicy
Formulation, Database Management, Technical Writing}
Core (Integrity, Patriotism, Pedormance Excellence,
Professionalism, Collaboration and Teamwark,
Budget and Career Service Communication, GEDSI); Organizational {Analytical Budget and
145 M t OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant|1 year of relevant| (Professional)/ Thinking, Policy Interpretation, Attention lo Detail, Manaaement
anagemen BMS2-2-2002 relevant to the job training experience Second Level | Service Delivery, Strategic Agity, Data Management); gemen
Specialist Il Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-B
to Manage Public Finances, Risk Analysis, Pelicy
Formulation, Database Management, Technical Writing)
Gore (Integrity, Patriotism, Performance Excellence,
. Professionalism, Collaboration and Teamwork,
Budget and Career Service Communication, GEDSI); Organizational (Analytical Budget and
46| M t OSEC-DBMB- 13 34421 Bachelor's degree N ired N ired (Professional)/ Thinking, Policy Interpretation, Attention to Detail, M t
1 anagement | an151.491-2023 relevant to the job one require one require Second Level | Service Delivery, Strategic Agfity, Data Managemant); anagemen
Specialist | Eligibility Functional {Maintaining PFM Understanding, Use of IT Bureau-B
to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)
Core (Integrity, Patriotism, Performance Excellence,
Career Service Professionafism, Collaboration and Teamwork,
Budget and Communication, GEDSI): Organizational (Analytical Budget and
OSEC-DBMB- Bachelor's degree . . (Professional)/ Thinking, Poficy Interpretation, Attention to Detall,
147 Managerpent BMS1-15-2009 13 34421 relevant to the job None required Nane required Second Level Service Delivery, Strategic Agiity, Data Management): Management
Specialist | Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-B
to Manage Public Finances, Risk Analysis, Policy
Farmulation, Database Management, Technical Wiiting)
Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Budget and OSEC-DBMB Career Service Communication, GEDSI); Organizational (Analytical Budget and
- = Bachelor's degree . . (Professional)f Thinking, Policy Interpretation, Attention to Detail,
148 Management BMS1-17-2011 13 34421 relevant to the job None required None required Second Level Service Delivery, Strategic Agility, Data Management); Management
Specialist | Functional (Maintaining PFM Understanding, Use of IT Bureau-B

Eligibility

to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)




Core {Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,

Career Service P . izati i
Budget and Communication, GEDSI); Organizational (Analytical Budget and
OSEC-DBMB- Bachelor's degree ] . {Professional )/ ‘Thinking, Policy Interpretation, Attention to Detail,
149]  Management | gysq 452000 13 34421 | rolevantto the jop | '\onereauired { Nonerequited | goiond Level | Service Delivery,Straegi Agiy, Data Managemenn; | Management
Specialist | Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-B
o Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)
Core (Integity, Patrioism, Performance Excellence,
) Professionalism, Collaboration and Teamwork,
Budget and Career Service | gomemunication, GEDSI); Organizational (Analytical Budget and
OSEC-DBMB- Bachelor's degree , . (Professional)/ Thinking, Policy Interpretation, Attention to Detail,
150 Managerpent BMS1-66-2000 13 34421 relevant to the job None required None required Second Level Service Delivery, Steategic Agiity, Data Management); Management
Spemahsl | Eligibility Funclional (Maintaining PFM Understanding, Use of IT Bureau-B
to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)
Core {Integrity, Patriotism, Performance Excellence,
A Professionalism, Collabaration and Teamwaorlk,
Senior Budget and| OSEC-DBMB- Bachelor's degree |8 hours of relevant 2 years of ?::c?feersgieo;v:lz)? c_;:?n':iunic;m;n. ??DSI):tcz'rgan;\z:ﬁD; , (tm; |);ti$al Budget and
nking, Policy Interpretation, Attention to Detail,
151 Ma”ag.e”.’e”t SRBMS-48- 19 56390 relevant to the job training rele\:'ant Second Level Service Delivery, Strategic Agility, Data Management); Management
Specialist 2015 experience Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-C
to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)
Care (Integrity, Patrolism, Performance Excellence,
. Professianalism, Collaboration and Teamwork,
Senior Budget and| OSEC-DBMB- Bachelor's degree | 8 hours of relevant 2 years of ((:;::fi;g;:;%? C‘l"}rr:‘1 n;iunic:“‘l)'n' ??DSI):tc:'r gan.;\?“o; - (tml:? Is;“;al Budget and
inking, Policy Interpretation, Attention to Detat,
1562 Managgment SRBMS-106- 19 56390 relevant to the job training rele\fanl Second Level Service Delivery, Sirategic Agiity, Dala Management); Management
Specialist 2000 experience Eligibility Functional (Maintaining PFM Underslanding, Use of IT Bureau-C
to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)
Core (Inlegrity, Patriotism, Performance Excellence,
. Professionalisrn, Collaboration and Teamwork,
Budget and Career Service Communicalion, GEDSI); Organizational (Analytical Budaget and
153 Mana? sment OSEC-DBMB- 16 43560 Bachelor's degree | 4 hours of relevant |1 year of relevant|  (Professional)/ Thinking, Palicy Interpretation, Attention to Detail, Man : ement
g ) BMS2-94-2000 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Data Management); g
Specialist Il Funclional (Maintaining PFM Understanding, Use of IT Bureau-C

Eligibility

lo Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)




Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,

Career Service ; - izali i
Budget and " Communication, GEDSI); Organizalional (Analytical Budget and
154 Man: ement OSEC-DBMB- 16 43560 Bachelor's degree | 4 hours of relevant| 1 year of relevant|  (Professional)/ Thinking, Palicy Interpretation, Attention to Detail, Mang ement
9 X BMS2-50-2024 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Data Management}; 9
Specialist II Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-C
to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing})
Care (Integrity, Patriotism, Performance Excellence,
Career Service Professionalism, Collaboration and Teamwork,
Budaoet and e Communication, GEDSI); Crganizational (Analylical Budaet and
155 Manz? ement OSEC-DBMB- 16 43560 Bachelor’s degree |4 hours of relevant| 1 year of relevant|  (Professional)/ Thinking, Policy Interpretation, Attention lo Detail, Manag ement
!_; . BMS2-71-2024 relevant to the job training experience Second Level Servica Delivery, Strategic Agility, Data Management); 9
Specialist Il Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-C
to Manage Public Finances, Risk Analysis, Palicy
Formulation, Database Management, Technical Writing)
Core (Inlegrity, Patriolism, Performance Excellence,
Career Service Professionalism, Collaboration and Teamwork,
Budaet and ! Communication, GEDSI); Organizational (Analytical Budaget and
156 Man: sment OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant| 1 year of relevant|  (Professional)/ Thinking, Palicy Interpretation, Attention to Detail, Man 3 ement
g . BMS2-72-2024 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Dala Management}; g
Specialist [I Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-C
te Manage Public Finances, Risk Analysis, Policy
Farmulation, Database Management, Technical Writing)
Core (Integrily, Patriotism, Perfarmance Excellence,
Ca Servi Professionalism, Callaboration and Teamwork,
Budget and reer service Communication, GEDSI); Organizational (Analytical Budaet and
157 Mang ement OSEC-DBMB- 16 43560 Bachelor's degree | 4 hours of relevant | 1 year of relevant|  (Professional)/ Thinking, Palicy Interpretation, Attention to Detail, Man : ement
9 . BMS2-73-2024 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Data Management); 9
Specialist |l Eligibility Functional {Maintaining PFM Understanding, Use of IT Bureau-C
te Manage Public Finances, Risk Analysis, Policy
Formulation, Datakase Management, Technical Wiiting)
Core (Integrity, Patriotism, Performance Excellence,
Career Service Professionalism, Collaboration and Teamwork,
Budget and 1 Communication, GEDSI); Organizational {Analytical Budget and
OSEC-DBMB- Bachelor's degree " . {Professional)y/ Thinking, Policy Interpretation, Altention to Detail,
158 Management BMS1-493-2023 13 34421 relevant to the job Nane required None required Second Level Service Delivery, Strategic Aglity, Data Management); Management
Specialist | Eligibility Functional {Maintaining PFM Understanding, Use of IT Bureau-C

1o Manage Public Finances, Risk Analysis, Policy
Farmulation, Database Management, Technical Writing)




Care (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,

Career Service icaf - izali ;
Buclget and Communication, GEDS!); Organizational (Analyticat Budgel and
OSEC-DBME- Bachelor's degree (Professtonal)/ Thinking, Palicy Interpretation, Attention to Detail
34421 . None required N i h . el ’
159 Manaqement BMS1-5-2004 13 relevant to the job quire one required Second Level Service Delivery, Strategic Agllity, Data Management); Management
Specialist | Eligibility Functional {Maintaining PFM Understanding, Use of IT Bureau-C
to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)
Core (Integrity, Patiolism, Performance Exc.ellence.
Career Service Professionalism, Collaboration and Teamwork,
Budget and ! Communication, GEDSI); Organizational (Analytical Budget and
OSEC-DBMB- Bachelor's degree . ; (Professional)/ Thinking, Policy Interpretation, Attention to Detail,
160| Management | pyioq 74 5000 13 34421 | relevantto the job | Nomerequired | Nonerequired | g i) avel | Service Deiivery, Strategic Agiity, Data Managemeny; [ Management
SpeClaIISt | Eligibility Functional {(Maintaining PFM Underslanding, Use of IT Bureau-C
to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Wriling)
Core (Integrity, Patriolism, Performance Excellence,
Career Service Professionalism, Collaboration and Teamwork,
Budget and Communication, GEDSI): Organizational {Analytical Budget and
OSEC-DBMB- Bachelor's degree , . (Professional)f Thinking, Policy Interpretation, Attention to Detail,
161 Managerpent BMS1-163-2024 13 34421 relevant to the job None required None required Second Level Service Delivery, Strategic Agillt, Data Management); Management
Specialist | Eligibility Funetionat (Maintaining PFM Understanding, Use of IT Bureau-C
to Manage Public Finances, Risk Analysis, Policy
Formulatien, Database Management, Technical Writing)
Core {Integrity, Patriatism, Performance Excellence,
Career Service Prafassionalism, Collabaration and Teamwark,
Budget and 1 Communication, GEDSI); Organizational (Analytical Budget and
162 Manz? ement OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant | 1 year of relevant{  (Professional)/ Thinking, Palicy Inlerpretation, Attention to Detail, M ang ement
9 . BMS2-14-2011 relevant to the job training experience Second Leve! Service Delivery, Strategic Agility, Data Management); 9
Spemallst ] Eligibility Functional {(Maintaining PFM Understanding, Use of IT Bureau-D
to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)
Core (Infegrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwoark,
i Communication, GEDSI): Organizational (Analyticat
N OSEC-DBMB- Career Service g, oo : ; : Budget and
Administrative Bachelor's degree | 4 hours of relevant| 1 year of relevant|  (Professional)/ Thinking, Policy (nterpretation, Altention to Delail, g
163 . ADOF3-22- 14 37024 ! t to the iob traini . S d Level Service Delivery, Strategic Agility, Data Management); Management
Officer Il 2015 relevant o the jo raining expenence econd Leve Functicnal (Achievement QOrientation, Records Bureau-D

Eligibility

Management, Interpersanal Skills, Office
Administration, Generating Reports, Correspondence,
and Documentation)




Career Service

Core (Integrity, Patriotism, Perfarmance Excellence,
Professionalism, Collaboration and Teamwork,

Budget and Communication, GEDSI); Organlzational (Analytical Budget and
OSEC-DBMB- Bachelor's degree (Professional)/ Thinking, Poli i j i g
. . g, Policy Interpretation, Attention ta Detail,
164 Management BMS1-495-2023 13 34421 relevant to the job None required None required Second Level Service Delivery, Strategic Agiily, Data Management): Management
Specialist | Eligibility Functional {Maintaining PFM Understanding, Use of IT Bureau-D
to Manage Publi¢ Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)
Core (Integrity, Patriotism, Performance Excellence,
Career Service Professionalism, Collaboration and Teamwork,
Budget and Cammunication, GEDSI); Organizational {Analytical Budget and
OSEC-DBMB- Bachelor's degree (Professional)/ Thinking, Poli i i get an
. . 9, Policy Interpretation, Attention to Detail,
165 Managerpent BMS1-496-2023 13 34421 relevant to the job None required None required Second Level Service Defivery, Strategic Agity, Data Management: Management
Specialist | Eligibility Funetional (Maintaining PFM Understanding, Use of IT Bureau-D
o Manage Public Finances, Risk Analysis, Policy
Formutation, Database Management, Technical Writing)
Core {Intearity, Patriolism, Performance Excellence,
Career Service Professicnalism, Collaberation and Teamwork,
Budget and Communication, GEDSI); Organizational (Analytical Budaet and
OSEC-DBMB- Bachelor's degree (Professional)/ Thinkiny { i i g
. . g, Policy Interpretation, Attention lo Delail,
166 Management BMS1-13-2009 13 34421 relevant to the job None required None required Second Leve! | Service Delivery, Strategic Agility, Data Management); Management
Specialist | Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-D
lo Manage Public Finances, Risk Analysis, Policy
Formuiation, Database Management, Technical Writing)
Core (Integrity, Patriotism, Performance Excellence,
Career Service Protessionalism, Collaboration and Tearnwork,
Budget and Communication, GEDSI); Organizalional {Analylical Budget and
OSEC-DBMB- Bachelor's degree {Professional)/ Thinking, Fali i i 9
. . g, Falicy Interpretation, Altention to Detail,
167 Manager_nent BMS1-25-2001 13 34421 relevant to the job None required Nene required Second Level | Service Defivery, Strategic Agilty, Data Managementy Managerment
Specialist | Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-D
to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)
Core (Inegrity, Patriotisrm, Performance Excellence,
Career Service Professionalism, Collaboration and Teamwark,
Budget and Communication, GEDSI); Organizational (Analytical Budget and
OSEC-DBMB- Bachelor's degree (Professional)/ Thinking, Poli i i i ge
. . g, Policy Interpretation, Attention to Detail,
168 Manager:nenl BMS1-72-2000 13 34421 relevant fo the job None required None required Second Level Service Delivery, Strategic Agility, Data Management); Management
Specialist | Funetional (Maintaining PFM Understanding, Use of IT Bureau-D

Eligibility

o Manage Public Finances, Risk Analysis, Policy
Formutation, Database Management, Technical Writing)




Budget and

Career Service

Core {Integrily, Patriotism, Performance Excellence,
Professicnalism, Collaboralion and Teamwork,
Communication, GED'SI); Qrganizational {Analytical

Budget and

OSEC-DBMB- Bachelor's degree . . {Professicnal)/ Thinking, Polisy Interpretation, Attention to Detail
169 Manag_er_nent BMS1-191-2024 13 34421 relevant to the job Naone required Noene required Second Level Service Delivery, Strategic Agilfy, Data Management; Management
Specialist | Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-D
to Manage Public Finances, Risk Analysis, Palicy
Formulation, Database Management, Technical Writing)
Core (Integrity, Patriotism, Performance Excellence,
. Professionatism, Collaboration and Teamwark,
Senior Budget and| OSEC-DBMB- Bachelor's d 8h frel 2 years of ?:refer Ser‘"fﬁ Communication, GEDSI); Organizatienal (Analytical Budget and
achelers degree ours of relevant rofessional Thinking, Policy (nterpretation, Attention to Detail,
-15- 390 . - . ” -
170 Managfen?ent SRBMS-15 19 56 relevant to the job training rele\_rant Second Level Service Delivery, Strategic Agiliy, Data Management); Management
Specialist 2015 experience Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-E
to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Wiiting)
Core {Integrity, Patriolism, Performance Excellence,
. Professionalism, Collaboratien and Teamwork,
Senior BUdQEt and OSEC'DBMB- Bachelor's d 8h  rel ‘ ) years of (C:re:.r S‘el'Vlll‘,; Communication, GEDSI); Organizational (Analytical Budget and
B _ achelors degree ours of relevan roressiona Thinking, Palicy interpretation, Attention to Detail,
171 Managgrpent SRBMS-121 19 56390 relevant to the job training relevant Second Level | Service Delivery, Strategic Agilly, Data Management; Management
Specialist 2000 experience Eligibility Funelional {Maintaining PEM Understanding, Use of IT Bureau-E
to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)
Core (Integrily, Palriotism, Performance Excellence,
. Professionalism, Collaboration and Teamwaork,
Senior Budget and{ OSEC-DBMB- Bachel d ah ¢ ol 2 years of ((3;refer SerVI(I:; Communication, GEDSI); Organizalional (Analytical Budget and
achelor's degree ours of relevant rofessiona Thinking, Policy Interpretation, Attention to Detail,
- - 6390 s . : ' A
172 Manag.en:lent SRBMS-193 19 5 relevant to the job training rele\:rant Second Level Service Delivery, Strategic Agility, Data Management); Management
Specialist 2000 experience Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-E
to Manage Public Finances, Risk Analysls, Policy
Farmulalion, Database Management, Technical Writing)
Core (Integrity, Patrictism, Performance Excellence,
Career Service Professionalism, Collaboration and Teamwaork,
Budget ang ! Communication, GEDSI); Crganizational {Analyticat Budget and
173 Mana? ement OSEC-DBMB- 16 43560 Bachelor's degree | 4 hours of relevant| 1 year of relevant|  (Professional)y Thinking, Policy Interpretation, Atlention to Deta, M s ement
Qe BMS2-10-2010 relevant to the job training experience Second Level | Service Delivery, Strategic Agility, Data Management), anag
Spec1allst I Functional {(Maintaining PFM Understanding, Use of IT Bureau-E

Eligibility

to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Wriling)




Career Service

Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,

Budaet and , ! Communication, GEDSI); Organizational {Analytical Budget and
174 Mang ement OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant | 1 year of relevant|  (Professional)/ Thinking, Palicy [nterpretation, Attention to Detail, Mang sment
.g . BMS2-12-2002 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Data Management); 9
Specialist 11 Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-E
to Manage Public Finances, Risk Analysis, Policy
Formulalion, Dalabase Management, Technical Writing)
Core (Integrity, Palriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Career Service i - izati i
Budget and ! Communication, GEDS!Y); Organizational (Analytical Budget and
175 Mana? ement OSEC-DBMB- 16 43560 Bachelor's degree | 4 hours of relevant| 1 year of relevant|  (Professional)/ Thinking, Policy [nterpretation, Attention to Detail, Manag ement
9 . BMS2-15-2002 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Data Management); g
Specialist 1l Eligibility Funetional (Maintaining PFM Understanding, Use of IT Bureau-E
to Manage Public Finances, Risk Analysis, Palicy
Formulation, Database Management, Technical Writing)
Core (Integrity, Patriatism, Performance Excellence,
. Professionalism, Collaboration and Teamwork,
Budget and Career Sarvice Communication, GEDS!); Organizational (Analytical Budget and
g OSEC-DBMB- Bachelor's degree |4 hours of relevant 1 year of relevant|  (Professional)/ Thinking, Policy Interpretation, Attention lo Detail, 9
176| Management 16 43560 . d , uHng, Folcy ntarpretatior Management
A BMS2-64-2024 relevant to the ]ob training expetience Second Level Service Delivery, Strategic Agility, Data Management);
Specxahst ] Eligibility Functional {Maintaining PFM Understanding, Use of IT Bureau-E
to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)
Core (Integrity, Patriolism, Performance Excellence,
Career Service Professionalism, Collaboration and Teamwork,
Budget and Communication, GEDSI); Organizational {(Analytical Budget and
OSEC-DBMB- Bachelor's degree . . {Professional)/ Thinking, Policy Interpretation, Attention to Detail,
177] Management |pyicq a3g o002 34421 | retevanttothe jop | Nonereduired | Nonerequired | qo i evel | Service Deivery, Strategic Agity. Data Managemeny, | M@nagement
Specialist | Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-E
to Manage Public Finances, Risk Analysis, Policy
Formulation, Dalabase Management, Technical Writing)
Core (Integrity, Patriolism, Performance Excellence,
. Professionalism, Collaboration and Teamwork,
Budget and Career S_er‘”ce Communigation, GEPSI); Organizational (Analytical Budget and
178 Mana? ement OSEC-DBMB- 16 43560 Bachelar's degree {4 hours of relevant |1 year of relevant| (Professional)/ Thinking, Policy Interpretatian, Attention to Detall, Mang ement
ge! BMS2-15-2011 relevant to the job training experience Second Lavel | Service Delivery, Stratagic Agiliy, Data Management); 9
Specialist 11 Functional (Maintaining PFM Understanding, Use of IT Bureau-F

Eligibility

to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technicat Writing}




Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,

Budget and Career S_er“'ice Communication, GEDSI); Organizational (Analytical Budget and
179 Mane? ement OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant |1 year of relevant| (Professional)/ Thinking, Policy Interpretation, Attention to Detail, Manag ement
9 i BMS2-22-2012 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Data Management); 9
rail . tihili Funclional (Maintaining PFM Understanding, Use of IT -
Specialist (I Eligibility Bureau-F
to Manage Public Finances, Risk Analysis, Policy
Formulalion, Database Management, Technical Wriling)
Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Career Service cati . izati 3
Budget and ! Communication, GEDS!); Organizational {Analytical Budaget and
180 Manag ement OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant |1 year of relevant|  {Professional)/ Thinking, Policy Interprelation, Attention to Detail, Man ag ement
E.; . BMS2-68-2024 relevant to the job training experience Second Level Service Delivery, Strategic Agiity, Data Management); 9
Specialist Il Eligibility Functional {Maintaining PFM Understanding, Use of IT Bureau-F
te Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)
Core {Integrity, Patriotism, Performance Excellence,
Professionatism, Collaboration and Teamwork,
Career Service icati . izati i
Budget and A Communication, GEDSI); Organizational (Analytical Budget and
181 Mana? ement OSEC-DBMB- 16 43560 Bachelor's degree | 4 hours of relevant| 1 year of relevant|  {Professional)/ Thinking, Policy Interprelation, Attention to Detail, Man g ement
9 . BMS2-69-2024 relevant to the job training experience Second Level Service Delivery, Strategic Agiity, Data Management); 9
Specialist II Eligibility Functiona! (Maintaining PFM Understanding, Use of IT Bureau-F
to Manage Fublic Finances, Risk Analysis, Policy
Farmulation, Database Management, Technical Writing)
Core (Integrity, Palriotism, Performance Excellence,
Career Servi Professionalism, Collaboration and Teamwork,
Budget and er vervice Communication, GEDSI); Organizational (Analytical Budaet and
182 Mang ement OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant| 1 year of relevant|  (Professional)/ Thinking, Policy Interpretation, Attentian to Detail, Ma ng ement
9 . BMS2-70-2024 relevant to the job training experience Second Level Service Delivery, Strategic Agility, Data Management); 9
Specialist Il Eligibility Functional (Maintaining PFM Understanding, Use of IT Bureau-F
to Manage Public Finances, Risk Analysis, Policy
Fermulation, Database Management, Technical Writing)
Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Tearnwork,
Career Service ieali . izati ;
Budget and Communication, GEDSI); Organizational {(Analytical Budget and
OSEC-DBMB- Bachelor's degree . . (Professional)yf Thinking, Policy Interpretation, Attention to Delail,
183 Manager?'lent BMS1-335-2024 13 34421 relevant to the job None required None required Second Level Service Delivery, Strategic Agility, Data Management); Management
Specialist | Functional (Maintaining PFM Understanding, Use of IT Bureau-F

Eligibility

to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing)




Core {Integrity, Patriotism, Performance Excellence,
Professionalism, Collabaralion and Teamwork,

Career Service Communication, GEDSI); Organizational (Analytical
Budget and OSEC-DBMB- , . Thinking, Policy Interpretation, Attention to Detail, Local Government
Bachelor's degree . " (Professional)/ g e .
184| Management 13 34421 - None required None required Service Delivery, Stralegic Agiity, Data Management); and Regional
" BMS1-498-2023 relevant fo the job Second Level Functional (Maintaining PFM Understanding, Use of I S
Specialist | hY - unctional (Maintaining neerstanding, Use of I | Coordination Bureau
Eligibility to Manage Public Finances, Risk Analysis, Policy
Formulation, Formulating and Integrating Development
Plans, Political Savvy, Strategic Alignment)
Core {Integrity, Patrotism, Perfermance Excellence,
Professionalism, Collakoration and Teamwork,
Career Service Communication, GEDS!); Organizational (Analytical
Budget and OSEC-DBMB- . . Thinking, Policy Interpretation, Attention to Detail, Local Government
Bachelor's degree . . {Professional)/ h A A "
185| Management BMS1-6-2015 13 34421 levant o the lop | VoM required None required s d Level | Service Delivery, Srategic Agiity, Data Management); and Regional
Specialist | o relevant to the jo e;f_’”.b_l_;"’e Functionsl (Maintaining PFM Understanding, Use of IT | ~ i B e
1gibili ta Manage Public Finances, Risk Analysis, Policy
Formulalion, Formulating and Integrating Development
Plans, Political Savvy, Strategiv Alignment)
Core (Inlegrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Career Service Communication, GEDSE): Organizational (Analytical
Budget and OSEC-DBMB- Bachelor's degree (Professional)/ Thinking, Palicy Inlerpretation, Altention 1o Detail, Local Government
186 Management BMS1-10-2010 13 34421 relavant to the il None required None required Second Level | Se/vice Delivery, Strategic Aglity, Data Management) and Regional
Specialist | i 0 the jo eé?".b.rf-ve Functional (Maintaining PFM Understanding, Use of IT | o\ edtin~tion Bureau
Igiility to Manage: Public Finances, Risk Analysis, Policy
Farmulalion, Formulating and Integrating Development
Plans, Political Savvy, Strategic Alignment}
Core {Integrity, Patriolism, Performance Excellence,
Prufessionalism, Collabaration and Teamwaork,
Career Service Communication, GEDSI); Crganizalional {Analytical
Budget and OSEC-DBMB- Bachelor's d f Thinking, Policy Interpretation, Attentien to Detail, Local Government
achelor's degree . . (Professional)/ ; A g .
187 Management BMS1-10-2022 13 34421 levant (o the iob | TNone required None required Second Level | S°rvice Delivery, Strategic Agilty, Data Management): and Regional
Specialist | ~10- relevant to the joi eé?”.b_r?“'e Funclional (Maintaining PFM Understanding, Use of IT | s ordination Bureau
gDty lo Manage Public Finances, Risk Analysis, Policy
Formulalion, Fermulating and Integrating Development
Plans, Political Savvy, Strategic Alignment)
Core (Inlegrity, Patriotism, Performance Excellence,
Professionalism, Cetlaboration and Teamwork,
Career Service Communication, GEDSI); Crganizational (Analytical
Budget and OSEC-DBMB- Bachelor's de . Thinking, Palicy Interpretation, Attention to Detail, Local Government
gree . " {Professional)/ g A )
188| Management BMS1-299-2024 13 34421 relevant to the job None required None required Second Level | Soioe Delivery, Stuategic Agilty, Data Management); and Regional
Specialist [ Eliaibil Functional {(Maintaining PFM Unqerstandmg_;. Use_nf IT Coordination Bureau
igibility lo Manage FPublic Finances, Risk Analyss, Policy

Fonmulation, Formulating and Integrating Development
Plans, Political Savvy, Strategic Alignment)




Care (Integrity, Patriotism, Performance Excellence,
Professionalism, Callaboration and Teamwork,

Senior Budget and : 2 years of Career Service | ey e, Agamion o Do, :
QSEC-DBMB- Bachelor's degree | & hours of relevant (Professional)f wnidng, Policy Interpretatian, al. 1 Budget Technical
189 Management 5 19 56390 levant to the iob gy relevant Service Delivery, Strategic Agility, Data Management);
Specialist SRBMS-1-202 relevant o the jo training experience Sect?n.d 'ljevel Functional (Maintaining PFM Understanding, Use of IT Bureau
Eligibility to Manage Public Finances, Risk Analysis, Policy
Fomutation, Database Management, Technical Wriling,
Strategic Alignment)
Care (Integrity, Patriotism, Performance Excellence,
Professionalism, Collabaration and Teamwork,
. 7 Communication, GEDSI); Qrganizational {Analytical
Senior Budget and| OSEC-DBMB- ) 2 years of Career S.emce Thinking, Policy Interpretation, Attention to Detail :
190 Management SRBMS-11- 19 56390 BaIChelotrts (ti:gl'es 8 hou:s ?f.relevant relevant (gmfesjlfnal)lf Service Delivery, Strategic Agility, Data Management); BUdget Technical
Specialist 2015 relevant (o Ihe jo raining experience econc Leve Functional (Maintaining PFM Understanding, Use of IT Bureau
Eligibility to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing,
Slrategic Alignment)
Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
. Career Service Communication, GEDSI); Organizaticnal (Analytical
Senior Budget and) OSEC-DBME Bachelor's degree |8 hours of relevant 2 years of {Professicnal)/ Thinking, Poficy Interpretalion, Attention to Detail Budget Technical
191 Management SRBMS-13- 19 56380 | t1o the iob . relevant Service Delivery, Strategic Agility, Dala Management};
Spedialist 2015 relevant o the jo training experience Second Level | pynctional (Maintaining PFM Understanding, Use of IT Bureau
Eligibility to Manage Public Finances, Risk Analysis, Policy
Formulalion, Database Management, Technical Writing,
Strategic Alignment)
Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Budget and Career Service Con:!m_l.lnicalioln. GEDSI); O.rganizatior}al (Analyiif:al
OSEC-DBMB- Bachelor's degree |4 hours of relevant| 1 year of relevant|  (Professional)f Thinking, Poligy Interpretation, Attention to Detall Budget Technical
192 Management BMS2-3-2022 16 43560 | t1o the iob traini . Service Delivery, Strategic Agility, Data Management);
Specialist I -3- relevant to the jo raining experience Second Level | nciignal (Maintaining PEM Understanding, Use of IT Bureau
Eligibility to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Wriling,
Strategic Alignment}
Core {Integrity, Patriotism, Performance Excellence,
Professianalism, Collaboration and Tearmwaork,
Budget and Career Service C‘lf_)mmunicalion. GEDSI); Organizational (Analytical
- _ . : hinking, Palicy Interprelation, Attention to Detail, 3
193] Management gSEC DBMB 16 43560 BE:cheIc;rts d:gn_'es 4 hours Pf.relevant 1 year of.relevant (Professional)y | , "o Delivery, Sirategie Agilly, Data Mansgoment); Budget Technical
Specialist I M§2-3-2002 relevant to the jo training experience Seccfn_d _]feVE| Functional {Maintaining PFM Understanding, Use of [T Bureau
Eligibility to Manage Public Finanges, Risk Analysis, Policy

Formutation, Database Management, Technical Writing,
Strategic Alignment)




Core (Integrity, Patrictism, Peformance Excellence,
Professionalism, Collaberation and Teamwaork,

Budget and Career Service Gommunication, GEDSI); Organizational (Analylical
9 QSEC-DBME- Bachelor's degree |4 hours of relevant |1 year of relevant|  (Professional) Thinking, Policy Interpretation, Attenton to Detal, | By dget Technical
194 Management 16 43560 he i s , S d Level Service Delivery, Strategic Agility, Data Management);
Specialist Il BMS2-18-2009 relevant to the job training experience gcond Leve Funclional {Maintaining PFM Understanding, Use of IT Bureau
p Eligibility to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing,
Strategic Alignment)
Core {Integrity, Patrictism, Performance Excelfence,
Professionalism, Collaboration and Teamwaork,
Budget and Career Service Corpm}:nlcaliqn. GEDSI); Organizalio?al (Analytis:al
OSEC-DBMB- Bachelor's degree |4 hours of relevant |1 year of relevant|  (Professionaly Thinking, Policy Interprelation, Attention to Detal, | g);dget Technical
195 Management i6 43560 \ . \ Service Delivery, Strategic Agility, Data Management);
Specialist Il BMS2-101-2000 relevant to the job training experience Secc.on.d _l.:evel Functional (Maintaining PEM Understanding, Use of IT Bureau
P Eligibility to Manage Public Finances, Risk Analysis, Policy
Formulalion, Database Management, Technical Writing,
Strategic Alignment)
Core (Integrity, Patrictism, Performance Excellence,
Professionalism, Collabaration and Teamwark,
Budget and Career Service Comm_unicaliu_n. GEDEI); O_rganizaliol"lal (Analyiif:al
- - acnelors degree N o rofessional " . ., " i
OSEC-DBMB Bachelor's d g Professi i Thinking, Policy Interpretation, Attention to Detail Budaet Technical
196| Management 13 34421 he i None required None required Level Service Delivery, Strategic Agility, Data Management):
Spedialist ! BMS1-8-2022 relevant to the job Second Level | ryniional (Maintaining PFM Understanding, Use of IT Bureau
Eligibility to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing,
Strategic Alignment)
Corg (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Budget and Career Service Communication, GEDSI); Organizational (Analytical
QSEC-DBMB- Bachelor's degree . . (Professional)/ Thinking, Policy nterpretation, Attention to Delal, Budget Technical
197| Management 13 34421 L t to the iob Nene required None required S d Level Searvice Delivery, Strategic Agility, Data Management);
Specialist | BMS1-242-2024 relevant io the jo ecqn. ! -8ve Funclionak (Maintaining PFM Understanding, Use of IT Bureau
P Eligibility to Manage Public Finances, Risk Analysis, Policy
Formulation, Database Management, Technical Writing,
Strategic Alignment)
Core (Integrity, Palriotism, Perfarmance Excellence,
Professienalism, Collaberation and Teamwork,
Budget and Career Service Con:lm'l.micat]o'n. GEDSI); O'rganizatior)al (Ana[y‘ﬁs;al
- - achelor s degree . . roressiona . L . o § L i
OSEC-DBMB Bachelor's deg Professional)f Thinking, Policy Interpretation, Attention to Detail Budaget Technical
198| Management 13 34421 | he 'ob None required None required A d Level Service Delivery, Strategic Agility, Data Management);
Specialist | BMS1-245-2024 relevant to the jo scond Leve Functional (Maintaining PFM Understanding, Use of IT Bureau
Eligibility to Manage Public Finances, Risk Analysis, Policy

Formulation, Database Management, Technical Writing,
Strategic Alignment)




Completion of 2 years of
studies in college
{prior to 2018),
OR
High school graduate with
"ﬂg:rasn; E’::::'; ngglir;;i.e Cu;e (flntesi;rily.! Pa'lrigtiTlmt.}:eﬁonnazc? Excelliliice
rofessionalism, Collaboration and Teamwork,
Cumpleiigr?uf Grade c Servi Comm_unlcation, GEDSI); Organizational {Analytical
Administrative | OSEC-DBMB- 12/Senior High Scheal | 4 hours of relevant | 1 year of relevant areer Service Thinking, Poficy Interpretation, Atiention to Detai, Budget Technical
199 Assistant [1l ADAS3-31-2004 ] 23226 under Technical trainin experience {Subprofessional)/ | Service Delivery, Strategic Agilty, Data Management); B
S VocationalL ivelhood g p First Level Eligibility Functional (Achievement Orientation, Records ureau
Track Management, Interpersonal Skills, Office
or ' Administration, Generating Reports, Correspondence,
Gompletion of Grade and Documentation)
10/Junior High School
with relevant
vocationaltrade course
(TESDA NC 11} {starting
2018)
Core {Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Budget and Career Service C_;r‘?:?dunlc;lic;n, (IaffDSl):tourgan;z;tiolrilal ﬁm;l;;ﬁﬁal
} ) N f inking, Policy Interpretation, Attention o Datail,
200 Management OBnSAEs(Z:-nggd;s 16 43560 Ba:chelotrts cti:gfeg 4 hou:s c_:f.relevant 1 year of.relevant (grofes:lfnal)lf Service Delivery, Stratesic Agiity, Data Management); bBM T;J;gr.os Island
Specialist |l relevant lo ine Jo raining experience econd LeVel | Functional (Maintaining PFM Understanding, Use of IT egion
Eligibility 1o Manage Public Finances, Risk Analysis, Policy
Formulalion, Formulating and integrating Development
Pian, Partnering with Other Govemment Agencies)
Core (Inlegrty, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Budget and Career Service C:hq'lrzunic:mlz_n, CI;IEDSI): C:jrgan;zlatioll;al (;An[)a]ﬁﬁal
OSEC-DBMB- Bachelor's degree |4 hours of relevant |1 i nking, Policy Interpretation, Attention 1o Detail,
201 Management BMS2-10-2025 16 43560 | tto th ar b traini L1 year of_relevant (Spmfesjfnal)li Service Delivery, Strategic Agllity, Data Management); DBM Neng’s Istand
Specialist Il -10- relevant to the jo raining experience econd Leve Funclional {Maintaining PFM Understanding, Use of IT Region
Eligibility to Manage Public Finances, Risk Analysis, Policy
Formulation, Formulating and Integrating Development
Ptan, Partnering with Other Government Agencies)
Core (Integrity, Patriotism, Parformance Excellence,
Professlonalism, Collaboration and Teamwork,
Communication, GEDSI); Crganizational {Analytical
Career Service Thinking, Policy Interpretation, Attention to Detall,
20 Administrative OSEC-DBMB- 14 37024 Bachelor's d 4 hours of relevant | 1 year of relevant|  (Professionaly | Service Delvery, Strategic Agilty, Data Management); | - hppg Negros Island
2 Ofii 111 (Cashier 11} ADOF3-17-2025 achelors degree traini . 5 d L I Functional {Maintaining PFM Understanding, Use of IT .
icer I (Cashier 1) I raining experience ect?n‘ . 'eve to Manage Public Finances, Accounts Reconciliation, Region
Eligibility Supplier and Contract Management, Generating
Reports, Corespondence, and Documentation,
Recards Management, Continuous Regutatory
Compltance)}
Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwaork,
Budget and Career Service C_?:_"m;junic:u‘?n. (I‘.-‘.TDSI): Ofgan;zaﬁulilal (AnDaIytifial
_DBEME- ) . . inking, Policy Interpretation, Attention to Detail,
203  Management §j§f 122025 13 34421 Balchelc;rls ?,f o | Nomerequired | None required (g mfesds'f_’"a')l" Service Delvery, Suategic Agity, Data Management); | DO Negros island
Specialist | - relevani to the jo econd Leve Funclional (Maintaining PFM Understanding, Use of IT Region
Eligibility 1o Manage Public Finances, Risk Analysis, Policy
Formulation, Formulating and Integrating Development
Plan, Partnering with Other Government Agencies)




204

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-13-2025

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Cora {Integrity, Patriatism, Performance Excellence,
Professionalism, Cellaboration and Teamwaork,
Communication, GEDSI); Organizational (Analytical
Thinking, Pclicy Interpretation, Attention to Detall,
Service Drelivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding, Use of IT
to Manage Public Finances, Risk Analysis, Policy
Fermulation, Formulating and Integrating Development
Plan, Partnering with Gther Government Agencies)

DBEM Negros Island
Region

208

Administrative
Officer 1l

OSEC-DBMB-
ADOF2-18-2025

i1

30024

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Inlegrity, Patriotism, Performance Excellence,
Professienalism, Collaboration and Teamwork,
Communication, GEDSI); Organizational (Analytical
Thinking, Policy Interpretation, Atlention to Detail,
Service Delivery, Strategic Agility, Data Management);
Functional (Generating Reports, Correspondence, and
Documentation ,Records Management Continuous
Regulatory Compliance, Recruitment, Seleetion, and
Placement, Perfarmance Management, Learning and
Cevelopment Planning, Rewards and Recognition)

DBM Negros Island
Region

206

Administrative
Assistant |

(Reproduction

Machine QOperator Il

OSEC-DBMB-
ADAS1-19-2025

20110

Elementary School
Graduate

None required

None required

None required (MC
10, s. 2013-
Cat. 1II)

Core (Integrity, Patriotism, Performance Excellence,
Professionalism, Collaboration and Teamwaork,
Communication, GEDSI); Organizational {Analytical
Thinking, Policy Interpretation, Attention to Detail,
Service Delivery, Strategic Agility, Data Management);
Functional {Achievement Orientation, Interpersonal
Skills, Records Management Generating Reports,
Correspondence, and Dacumentation)

DBM Negros Island
Region

207

Administrative
Assistant Il
(Secretary 1)

Contractual

23226

Completion of 2
years of studies in
college
(prior to 2018),
OR
Completion of
Grade 12/Senior
High Schoeol
(starting 2016)*

4 hours of relevant
training

1 year of relevant
experience

None required

Core {Integrity, Patriotism, Perfermance Excellence,
Professionalism, Collaboration and Teamwaork,
Communication, GEDSI); Organizational (Analytical
Thinking, Policy interpretation, Attention to Detail,
Service Delivery, Strategic Agility, Data Management);
Functional {Achievement Orientation, Interpersonal
Skills, Records Management Generaling Reports,
Carrespondence, and Documentation}

DBM Negros |sland
Region

Interested and qualified applicants should signify their interest in writing. Applicants are advised to send their application with the following documentary requirements to the address below not later than
November 25, 2025.

1. Signed APPLICATION LETTER, indicating/specifying the title of the position applied for, salary grade, plantilta item number, and the name of bureau/service/office where the vacancy is, and

addressed 1o:

AMENAH F. PANGANDAMAN

Secretary

Department of Budget and Management

2nd Floor, Boncodin Hall

General Solano Street, San Miguel, Manila




Applicants may apply for a maximum of three (3} positions within the same posting period. However, they may be referred to offices other than their indicated preferences, based on
organizational needs and the evaluation of their qualifications.

WHEN DECIDING WHERE TO APPLY, applicants are advised to read the Functional Statements of the DBM bureaus, services, and offices. This information is available on the DEM
website under the "YABOUT THE DBM" tab, specifically in the "Functional Statements” sub-tab, and can be accessed djrectly at https://www.dbm.gov.phfindex.php/functional-
statements.

2, Duly accomplished PERSONAL DATA SHEET (CS Form No. 212, Revised 2025) with recent ID picture taken within three (3) months prior to submission of application
and subscribed and sworn to before an authorized administering officer (refer to Guide to Filling Out the Personal Data Sheet and attached CS Form No. 212, Revised
2025). The date of accomplishment and notarization must be within the application period.

Any inaccurate information affecting the applicant’s qualification for the position being applied for (e.g., completion of Part Il - Educational Background, Part IV -

Civil Service Eligibility), Parl V - Work Experience, and Part VIl - Learning and Development (L&D) Interventions/Training Programs Attended), or the absence of
substantial entries such as the applicant’s signature on each page and the signature of the authorized person administering the oath on page 4, which do not comply with
CSC Memorandum Circular No. 11, s. 2017, shall be grounds for exclusion from the recruitment process.

3. Signed WORK EXPERIENCE SHEET (as an attachment to CS Form No. 212, Revised 2025). The date on the Work Experience Sheet should be the same as that on the Personal Data
Sheet.

For internal applicants, the following documentary requirements, if not previocusly submitted to the Administrative Service-Human Resource Management Division, must also be submitted
together with the documents listed in items 1to 3:

4. Photocopy of DIPLOMA and TRANSCRIPT OF RECORDS.
5. Photocopy of CERTIFICATE/S OF TRAINING/SEMINARS attended.
6. Photocopy of CERTIFICATE OF EMPLOYMENT with actual duties and responsibilities.

For internal applicants, a cerlificale from a previous employer/government agency is required.

7. Photocopy of REPORT OF RATING/LICENSE/CERTIFICATE OF ADMISSION TO THE BAR/CERTIFICATE OF ELIGIBILITY/ELIGIBILITY CARD or site/screen capture of the eligibility using the
Civil Service Eligibility Verification System, Professional Regulation Commission's Licensure Examination and Registration Information System, or Supreme Court of the Philippines Lawyer's List.

8. Photocopy of CERTIFICATION issued by Commission on Higher Education that a one-year diploma post-graduate course acquired from foreign or local institution is equivalent to a masters
degree or a degree obtained from foreign schools is equivalent to a bachelor's or master's degree, if applicable.

9. Photocopy of INDIVIDUAL PERFORMANCE ACCOMPLISHMENT REPORT or its equivalent for the last rating period (if applicable).

Applicants are also required to complete the Online Recruitment Form at htips:/fwww.dbm.gov.phfindex.php/careers.

Hard copies of the application and documentary requirements, which must be identical to those uploaded in the online recruitment form, must also be submitted to the address provided below.

Only applicants who complete the Online Recruitment Form, submit the hard copies of the application and documentary requirements, and meet ALL the required qualification
standards will be contacted.

The Department of Budget and Management advocales the Equal Employment Opportunily Principle (EEOF). We highly encourage and welcome all interested and qualified individuals to apply
regardless of age, sex, sexual orientation and gender identity, civil status, disability, refigion, ethnicity, or political affiliation.



QUALIFIED APPLICANTS are advised to hand in or send their application via courier or email to:

REZ C. RUZGAL

Chief Administrative Officer, Human
Resource Management Division,
Administrative Service

. Publication Request # 14 |
G/F DBM Building !ll, General Solano St.,
San Miguel, Manila

careers@dbm.qgov.ph
+632 8657 3300 local 3109 or 3108

APPLICATIONS WITH INCOMPLETE DOCUMENTS OR THOSE RECEIVED BEYOND THE DEADLINE SHALL NOT BE ENTERTAINED.



