CS Form No. 9
Series of 2017

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines
Department of Budget and Management
Request for Publication of Vacant Positions

(Republication)

Electronic copy to be submitted to the CSC FO
must be in MS Excel format

This is to request the publication of the following vacant positions of Department of Budget and Management in the CSC website:

RYAN S. LITA
Director IV, Administrative Service
Date:
Salary/ Qualification Standards
Plantilla Job/
No. | Position Title Annual Salary Place of Assignment
Item No. Pay Education Experience Training Eligibility Co[npete|.1cy
Grade (if applicable)
Senior Budget Career Service
9 SRBMS-187- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Department Liaison
1 [and Management 19 £505,188.00 . . - )
e 2000 relevant to the job experience relevant training Second Level Office
Specialist o
Eligibility
Budaet and Career Service
9 BMS2-52- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Department Liaison
2 Management 16 £381,180.00 . . - )
L 2016 relevant to the job experience relevant training Second Level Office
Specialist Il o
Eligibility
Budaet and Career Service
9 BMS2-104- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Department Liaison
3 Management 16 £381,180.00 . . - )
Specialist I 2000 relevant to the job experience relevant training Second Level Office

Eligibility




Administrative
Assistant Il

ADAS3-42-
2016

©209,676.00

Completion of 2
year studies in
college or High
School graduate
with relevant
vocational/trade
course

1 year of relevant
experience

4 hours of
relevant training

Career Service

(Subprofessional)/

First Level
Eligibility

Department Liaison
Office

Administrative
Officer V

ADOF5-18-
2016

©457,020.00

Bachelor's degree
relevant to the job

2 years of relevant
experience

8 hours of
relevant training

Career Service

(Professional)/

Second Level
Eligibility

Internal Audit Service -
Office of the Director

Administrative
Officer Il

ADOF3-38-
2016

£317,928.00

Bachelor's degree
relevant to the job

1 year of relevant
experience

4 hours of
relevant training

Career Service

(Professional)/

Second Level
Eligibility

Internal Audit Service -
Office of the Director

Internal Auditor IlI

IAUD3-7-2016

©457,020.00

Bachelor's degree
relevant to the job

2 years of relevant
experience

8 hours of
relevant training

Career Service

(Professional)/

Second Level
Eligibility

Internal Audit Service -
Operations Audit Division

Internal Auditor Il

IAUD2-4-2016

©348,120.00

Bachelor's degree
relevant to the job

1 year of relevant
experience

4 hours of
relevant training

Career Service

(Professional)/

Second Level
Eligibility

Internal Audit Service -
Operations Audit Division

Internal Auditor |

IAUD1-3-2016

$242,148.00

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Internal Audit Service -
Operations Audit Division




Career Service

Internal Audit Service -

10 | Internal Auditor Il [IAUD2-1-2013| 15 | ®348,12000 |Bachelorsdegree | 1yearof relevant | 4 hours of (Professional)/ Management Audit
relevant to the job experience relevant training Second Level L
Lo Division
Eligibility
Bachelor's degree c(:;:sgsigr\:;; Internal Audit Service -
11 | Internal Auditor | | IAUD1-4-2016 11 $242,148.00 9 . None required None required Management Audit
relevant to the job Second Level L
Lo Division
Eligibility
Career Service
. ) SECO04-39- Bachelor's degree |3 years of relevant 16 hours of (Professional)/ Administrative Service -
12| Security Officer IV 2016 22 P704,604.00 relevant to the job experience relevant training Second Level Office of the Director
Eligibility
Completion of 2
c}:I:Izlae: s;u:r"ilsi '?1 Career Service
Administrative ADAS3-38- 9 9 1 year of relevant 4 hours of (Subprofessional)/ Administrative Service -
13 ) 9 £209,676.00 | School graduate . - ) ) .
Assistant Ill 2016 . experience relevant training First Level Office of the Director
with relevant Eliaibilit
vocational/trade gibfiity
course
40 hours of
Master's degree supervisory/ .
. o . 4 years of management Career Service . . )
Chief CADOF-30- or Certificate in SUPervisorv/ learning and (Professional)/ Administrative Service -
14 | Administrative 24 | P879,588.00 | Leadership and P ry 9 Human Resource
) 2004 management development Second Level L
Officer Management from . . . o Management Division
experience intervention Eligibility
the CSC I
undertaken within
the last 5 years
Career Service Administrative Service -
Administrative ADOF2-25- Bachelor's degree . . (Professional)/
15 Officer Il 2004 11 $242,148.00 relevant to the job None required None required Second Level Human Resource

Eligibility

Management Division




Career Service

Administrative Service -

16 | Administrative ADOF2-26- 11 £242,148.00 Bachelor's degree |\ required None required (Professional)/ Human Resource
Officer Il 2004 relevant to the job Second Level L
- Management Division
Eligibility
Career Service Administrative Service -
17 | Administrative ADOF1-1- 10 £224,616.00 Bachelor's degree |\ required None required (Professional)/ Human Resource
Officer | 2016 relevant to the job Second Level L
- Management Division
Eligibility
Supervisin Career Service
9 . _g SADOF-30- Bachelor's degree |3 years of relevant 16 hours of (Professional)/ Administrative Service -
18 Administrative 22 P704,604.00 . . - S
Officer 2004 relevant to the job experience relevant training Second Level Central Records Division
Eligibility
Career Service
19 Administrative ADOF5-16- 18 P457 020.00 Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Administrative Service -
Officer V 2016 e relevant to the job experience relevant training Second Level Central Records Division
Eligibility
Career Service
20 Administrative ADOF5-17- 18 P457 020.00 Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Administrative Service -
Officer V 2016 e relevant to the job experience relevant training Second Level Central Records Division
Eligibility
Career Service
Administrative ADOF1-3- Bachelor's degree . ) (Professional)/ Administrative Service -
21 Officer | 2016 10| P224616.00 | \ovanttothejob | 'Nonereauired | Nonerequired | g i) evel Central Records Division

Eligibility




Completion of 2
year studies in
college or High

Career Service

22 Admn_'ustratwe ADAS3-36- 9 $209,676.00 | School graduate 1 year of lrelevant 4 hours <_)f_ (Subprofessmnal)/ Administrative Ser_V|_c<_a -
Assistant Il 2016 . experience relevant training First Level Central Records Division
with relevant Eligibilit
vocational/trade giofity
course
Completion of 2
c}:I:Izlae: s;u:r"ilsi '?1 Career Service
Administrative ADAS3-37- 9 9 1 year of relevant 4 hours of (Subprofessional)/ Administrative Service -
23 ) 9 £209,676.00 | School graduate . - - L
Assistant Ill 2016 . experience relevant training First Level Central Records Division
with relevant Eliaibilit
vocational/trade giofity
course
Career Service
24 Administrative ADOF3-39- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Administrative Service -
Officer Il 2016 e relevant to the job experience relevant training Second Level Cash Division
Eligibility
Administrative . Career Service - . .
Assistant Il ADAS3-34- Complet|o_n OT 2 1 year of relevant 4 hours of (Subprofessional)/ Administrative Sc_arwce )
25 9 £209,676.00 year studies in . - ) General Services
(Motorpool 2016 experience relevant training First Level L
. college L Division
Supervisor Il) Eligibility
Completion of 2
year studies in .
college or High Career Service Administrative Service -
Administrative ADAS3-35- 9 9 1 year of relevant 4 hours of (Subprofessional)/ .
26 ) 9 £209,676.00 | School graduate . - ) General Services
Assistant Ill 2016 . experience relevant training First Level L
with relevant Eligibilit Division
vocational/trade giofity
course
Completion of 2
year studies in .
college or High Career Service Administrative Service -
Administrative ADAS3-14- 1 year of relevant 4 hours of (Subprofessional)/ .
27 ) 9 £209,676.00 | School graduate . - ) General Services
Assistant Ill 2004 . experience relevant training First Level L
with relevant Eligibility Division

vocational/trade
course




Completion of 2
year studies in
college or High

Career Service

Administrative Service -

28 Admn_'ustratwe ADAS3-15- 9 $209,676.00 | School graduate 1 year of lrelevant 4 hours <_)f_ (Subprofessmnal)/ General Services
Assistant Il 2004 . experience relevant training First Level L
with relevant Eligibilit Division
vocational/trade giofity
course
Career Service Administrative Service -
29 | Administrative ADOF2-3- 11 £242,148.00 Bachelor's degree |\ required None required (Professional)/ Procurement
Officer Il 2015 relevant to the job Second Level -
- Management Division
Eligibility
Career Service
30 Administrative ADOF3-37- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Finance Service - Office
Officer Il 2016 e relevant to the job experience relevant training Second Level of the Director
Eligibility
Bachelor’'s degree
in Commerce/
31 | Accountant! | A1-1-2013 | 12 | P265,788.00 Business None required | None required | RA 1080 (CPA) Finance Service -
Administration Accounting Division
major in
Accounting
Completion of 2
gsﬁ; s;u::zsi "']1 Career Service
Administrative ADAS3-40- 9 9 1 year of relevant 4 hours of (Subprofessional)/ Finance Service -
32 ) 9 £209,676.00 | School graduate . - ) : L
Assistant Ill 2016 . experience relevant training First Level Accounting Division
with relevant Eliaibilit
vocational/trade giofity
course
Career Service
Administrative ADOF2-24- Bachelor's degree . ) (Professional)/ Finance Service -
33 Officer Il 2004 " P242148.00 | evantto the job | Nonereaquired | Nonerequired | g o0y ovel Budget Division

Eligibility




3 yearsin

" 16 hours of
position/s training in
34 Attorney VI ATY6-12-2017 26 £1,105,296.00 | Bachelor of Laws involving 9 RA 1080 (BAR) Legal Service
management and
management and o
o supervision
supervision
3 yggrs n 16 hours of
position/s training in
35 Attorney VI ATY6-13-2017 26 £1,105,296.00 | Bachelor of Laws involving 9 RA 1080 (BAR) Legal Service
management and
management and .
o supervision
supervision
36 | AttormeylV  |ATY421-2015| 23 | P787,248.00 | Bachelor of Laws |2 Years Ofrelevant|  Bhoursof | gy 4560 AR Legal Service
experience relevant training
37 | AtomeylV  |ATY421-2000{ 23 | P787,248.00 | Bachelor of Laws |2 Years Ofrelevant|  8hoursof gy 4560 AR Legal Service
experience relevant training
38 | Attomeylll |ATY3-23-2015| 21 | P630,648.00 | Bachelor of Laws | ' Y62 Of relevant | 4 hours of RA 1080 (BAR) Legal Service
experience relevant training
39 | Attoneylll | ATY3-1-2010 | 21 | P630,648.00 | Bachelor of Laws | | Y62 Of relevant | 4 hours of RA 1080 (BAR) Legal Service

experience

relevant training




Career Service

Administrative ADOF5-37- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ .
40 Officer V 2004 18 P457,020.00 relevant to the job experience relevant training Second Level Legal Service
Eligibility
Budget and Career Service
41 Management BMS2-3-2017 16 £381,180.00 Bachelor's degr_ee 1 year of lrelevant 4 hours <_)f_ (Professional)/ Legal Service
L relevant to the job experience relevant training Second Level
Specialist Il oo
Eligibility
a5 Lga s
Management, AB 9 Career Service
Paralegal Studies work, such as (Professional)/
42 | Legal Assistant Il |LEA2-51-2000 12 £265,788.00 ga St ’ None required | legal ethics, legal Legal Service
Law, Political Second Level
) research and Lo
Science or other . Eligibility
. writing, or legal
allied courses
procedure
Career Service Budget Information and
43 Inforrnaﬂon INFO3-1-2016 18 P457,020.00 Bachelor's degr_ee 2 years of relevant 8 hours <_)f_ (Professional)/ Training Se_rwce -
Officer Il relevant to the job experience relevant training Second Level Information
Eligibility Management Division
Career Service Budget Information and
44 Inforrnaﬂon INFO2-1-2005 15 £348,120.00 Bachelor's degr_ee 1 year of lrelevant 4 hours <_)f_ (Professional)/ Training Se_rwce -
Officer Il relevant to the job experience relevant training Second Level Information
Eligibility Management Division
Bachelor's Degree
in Library Science
orslzif;);r::g?n Budget Information and
45 | Librarianil  |LIB2-16-2016| 15 | P348,120.00 | Bachelorof | Yearofrelevant | 4 hours of RA 1080 Training Service -
Science in experience relevant training (Librarian) Informatlor_m N
Education/Arts Management Division

major in Library
Science




Career Service

Budget Information and

Information INFO1-17- Bachelor's degree . . (Professional)/ Training Service -
46 Officer | 2016 | P242,148.00 | ovanttothe job | Nonerequired | Nonerequired | g ) evel Information
Eligibility Management Division
40 hours of
Master's degree supervisory/ .
o ) 4 years of management Career Service .
) or Certificate in , ; . Budget Information and
Information INFO5-18- . supervisory/ learning and (Professional)/ - )
47 ) 24 £879,588.00 Leadership and Training Service -
Officer V 2016 management development Second Level o e
Management from . . . - Publications Division
experience intervention Eligibility
the CSC .
undertaken within
the last 5 years
Career Service Budget Information and
Creative Arts CASL4-19- Bachelor's degree |3 years of relevant 16 hours of (Professional)/ 9 - )
48 L 22 P704,604.00 . . - Training Service -
Specialist IV 2016 relevant to the job experience relevant training Second Level s e
- Publications Division
Eligibility
Career Service Budget Information and
Information INFO4-20- Bachelor's degree |3 years of relevant 16 hours of (Professional)/ 9 - )
49 ) 22 P704,604.00 ) . s Training Service -
Officer IV 2016 relevant to the job experience relevant training Second Level s e
Lo Publications Division
Eligibility
Career Service Budget Information and
Creative Arts CASL3-21- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ 9 - )
50 . 18 P457,020.00 ) . - Training Service -
Specialist Il 2016 relevant to the job experience relevant training Second Level s e
Lo Publications Division
Eligibility
Career Service Budget Information and
51 Creative Arts CASL2-3-2016 15 £348,120.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Training Service -

Specialist Il

relevant to the job

experience

relevant training

Second Level
Eligibility

Publications Division




Career Service

Budget Information and

52 Inforrnaﬂon INFO2-4-2016 15 £348,120.00 Bachelor's degr_ee 1 year of lrelevant 4 hours <_)f_ (Professional)/ Training Service -
Officer Il relevant to the job experience relevant training Second Level o e
Lo Publications Division
Eligibility
Creative Arts Bachelor's degree c(:;:sgsigr\:;; Budget Information and
53 L CASL1-5-2016 11 $242,148.00 g_ None required None required Training Service -
Specialist | relevant to the job Second Level o e
Lo Publications Division
Eligibility
Career Service Budget Information and
54 | Information INFO1-18- | 44 | poan 14800 |Bachelorsdegree | @ oquired | Nonerequired | (Frofessional) Training Service -
Officer | 2016 relevant to the job Second Level o e
Lo Publications Division
Eligibility
Career Service Budget Information and
Training TRNSP1-55- Bachelor's degree . ) (Professional)/ Training Service -
55 Specialist | 2016 " P242,148.00 relevant to the job None required None required Second Level Capacity Development
Eligibility Division
Career Service Budget Information and
Training TRNSP1-43- Bachelor's degree . ) (Professional)/ Training Service -
56 Specialist | 2016 " P242,148.00 relevant to the job None required None required Second Level Capacity Development
Eligibility Division
40 hours of
) supervisory/
Master§_degre_>e 4 years of management Career Service Budget Information and
- or Certificate in . . ) - )
Training TRNSP5-48- . supervisory/ learning and (Professional)/ Training Service -
57 L 24 £879,588.00 Leadership and )
Specialist V 2016 management development Second Level Research and Learning
Management from . . . o s
the CSC experience intervention Eligibility Assessment Division

undertaken within
the last 5 years




Career Service

Budget Information and

58 Training TRNSP4-46- 22 B704.604.00 Bachelor's degree |3 years of relevant 16 hours of (Professional)/ Training Service -
Specialist IV 2016 e relevant to the job experience relevant training Second Level Research and Learning
Eligibility Assessment Division
Career Service Budget Information and
59 Training TRNSP3-55- 18 P457 020.00 Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Training Service -
Specialist Il 2016 e relevant to the job experience relevant training Second Level Research and Learning
Eligibility Assessment Division
Career Service Budget Information and
60 Training TRNSP2-63- 15 £348.120.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Training Service -
Specialist Il 2016 e relevant to the job experience relevant training Second Level Research and Learning
Eligibility Assessment Division
Career Service Budget Information and
61 Training TRNSP2-64- 15 £348.120.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Training Service -
Specialist Il 2016 e relevant to the job experience relevant training Second Level Research and Learning
Eligibility Assessment Division
Career Service Budget Information and
Training TRNSP1-56- Bachelor's degree . ) (Professional)/ Training Service -
62 Specialist | 2016 " P242,148.00 relevant to the job None required None required Second Level Research and Learning
Eligibility Assessment Division
Career Service Budget Information and
Training TRNSP1-44- Bachelor's degree . ) (Professional)/ Training Service -
63 Specialist | 2016 " P242,148.00 relevant to the job None required None required Second Level Research and Learning

Eligibility

Assessment Division




Completion of 2
year studies in
college or High

Career Service

Budget Information and

64 Admn_'ustratwe ADAS3-39- 9 $209,676.00 | School graduate 1 year of lrelevant 4 hours <_)f_ (Subprofessmnal)/ Training Service -
Assistant Il 2016 . experience relevant training First Level Research and Learning
with relevant L s
. Eligibility Assessment Division
vocational/trade
course
40 hours of
. supervisory/
. Master§_degre_>e 4 years of management Career Service Information and
Information or Certificate in supervisory/ learning and (Professional)/ Communications
65 | Technology |ITO3-21-2000| 24 | P879,588.00 | Leadership and P ry 9
) management development Second Level Technology Systems
Officer Il Management from . . . oo .
experience intervention Eligibility Service
the CSC .
undertaken within
the last 5 years
Information Career Service Information and
66 | Systems Analvst INFOSA3-4- 19 £505.188.00 Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Communications
y I ¥ 2017 e relevant to the job experience relevant training Second Level Technology Systems
Eligibility Service
Information Career Service Information and
67 | Svstems Analvst INFOSA3-59- 19 £505.188.00 Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Communications
y I ¥ 2000 e relevant to the job experience relevant training Second Level Technology Systems
Eligibility Service
Information Career Service Information and
68 Technology ITO1-4-2017 19 $£505,188.00 Bachelor's degr_ee 2 years of relevant 8 hours <_)f_ (Professional)/ Communications
. relevant to the job experience relevant training Second Level Technology Systems
Officer | - .
Eligibility Service
Information Career Service Information and
69 Technology ITO1-5-2017 19 $£505,188.00 Bachelor's degr_ee 2 years of relevant 8 hours <_)f_ (Professional)/ Communications
Officer | relevant to the job experience relevant training Second Level Technology Systems

Eligibility

Service




Career Service

Information and

70 Administrative ADOF5-14- 18 P457 020.00 Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Communications
Officer V 2016 e relevant to the job experience relevant training Second Level Technology Systems
Eligibility Service
Computer Career Service Information and
. P CTMT3-13- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Communications
71 Maintenance 17 P417,372.00 . . -
) 2009 relevant to the job experience relevant training Second Level Technology Systems
Technologist Il Lo .
Eligibility Service
Information Career Service Information and
INFOSR3-1- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Communications
72 Systems 17 P417,372.00 . . -
2012 relevant to the job experience relevant training Second Level Technology Systems
Researcher Il Lo .
Eligibility Service
Information Career Service Information and
73 | Systems Analvst INFOSA2-5- 16 £381.180.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Communications
¥ I ¥ 2017 . relevant to the job experience relevant training Second Level Technology Systems
Eligibility Service
Information Career Service Information and
74 | Svstems Analvst INFOSA2-6- 16 £381.180.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Communications
y I ¥ 2017 . relevant to the job experience relevant training Second Level Technology Systems
Eligibility Service
Career Service Information and
75 Computer COMPRO2-5- 15 £348.120.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Communications
Programmer Il 2017 e relevant to the job experience relevant training Second Level Technology Systems

Eligibility

Service




Career Service

Information and

76 Administrative ADOF3-15- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Communications
Officer Il 2016 e relevant to the job experience relevant training Second Level Technology Systems
Eligibility Service
Information Career Service Information and
INFOSR2-20- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Communications
77 Systems 14 £317,928.00 . . -
2015 relevant to the job experience relevant training Second Level Technology Systems
Researcher Il Lo .
Eligibility Service
Career Service Information and
Information INFOSA1-7- Bachelor's degree . ) (Professional)/ Communications
78 Systems Analyst | 2017 12 P265,768.00 relevant to the job None required None required Second Level Technology Systems
Eligibility Service
Career Service Information and
Information INFOSA1-8- Bachelor's degree . ) (Professional)/ Communications
79 Systems Analyst | 2017 12 P265,768.00 relevant to the job None required None required Second Level Technology Systems
Eligibility Service
Career Service Information and
Information INFOSA1-9- Bachelor's degree . ) (Professional)/ Communications
80 Systems Analyst | 2017 12 P265,768.00 relevant to the job None required None required Second Level Technology Systems
Eligibility Service
Computer Career Service Information and
. CTMT1-6- Bachelor's degree . ) (Professional)/ Communications
81 Maintenance 2017 11 $242,148.00 relevant to the job None required None required Second Level Technology Systems

Technologist |

Eligibility

Service




Career Service

Information and

Computer COMPRO1-1- Bachelor's degree . ) (Professional)/ Communications
82 Programmer | 2003 " P242,148.00 relevant to the job None required None required Second Level Technology Systems
Eligibility Service
. Career Service Information and
Information INFOSR1-9- Bachelor's degree (Professional)/ Communications
83 Systems 10 $224,616.00 9 . None required None required
2017 relevant to the job Second Level Technology Systems
Researcher | Lo .
Eligibility Service
Career Service Corporate Planning and
Administrative ADOF5-24- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ P g
84 ) 18 P457,020.00 . . - Management Service -
Officer V 2015 relevant to the job experience relevant training Second Level ) .
- Office of the Director
Eligibility
Completion of 2
year studies in .
college or High Career Service Corporate Planning and
85 Admn_'ustratwe ADAS3-32- 9 $209,676.00 | School graduate 1 year of lrelevant 4 hours <_)f_ (Subprofessmnal)/ Management Service -
Assistant Ill 2016 . experience relevant training First Level ) .
with relevant o Office of the Director
. Eligibility
vocational/trade
course
40 hours of
Master's degree supervisory/ .
o . 4 years of management Career Service .
or Certificate in SUPervisorv/ learning and (Professional)/ Corporate Planning and
86 |Planning Officer V|PLO5-6-2009 | 24 | P879,588.00 | Leadership and P ry 9 Management Service -
management development Second Level . s
Management from . . . - Planning Division
experience intervention Eligibility
the CSC .
undertaken within
the last 5 years
Career Service .
Bachelor's degree (Professional)/ Corporate Planning and
87 |Planning Officer | |PLO1-3-2009 11 $242,148.00 None required None required Management Service -

relevant to the job

Second Level
Eligibility

Planning Division




Career Service

Corporate Planning and

88 Planning Officer PLO3-2-2016 18 P457,020.00 Bachelor's degr_ee 2 years of relevant 8 hours <_)f_ (Professional)/ Management Service -
] relevant to the job experience relevant training Second Level Monitoring Division
Eligibility 9
40 hours of
Master's degree supervisory/manag .
Chief Budget and or Certificate in 4 years of ement learning czs;sgsiirr\:;; Fiscal Planning and
89 Management CBMS-1-2016 24 £879,588.00 Leadership and |supervisory/manag| and development Second Level Reforms Bun?eau
Specialist Management from | ement experience intervention Eligibilit
the CSC undertaken within glotity
the last 5 years
40 hours of
Master's degree supervisory/manag .
Chief Budget and or Certificate in 4 years of ement learning Career S_erwce ) .
CBMS-13- . f (Professional)/ Fiscal Planning and
90 Management 24 £879,588.00 Leadership and |supervisory/manag| and development
. 2015 ) . ) Second Level Reforms Bureau
Specialist Management from | ement experience intervention Eligibilit
the CSC undertaken within gibfiity
the last 5 years
40 hours of
Master's degree supervisory/manag .
Chief Budget and or Certificate in 4 years of ement learning Career S_erwce ) .
CBMS-50- . f (Professional)/ Fiscal Planning and
91 Management 24 £879,588.00 Leadership and |supervisory/manag| and development
. 2000 ) . ) Second Level Reforms Bureau
Specialist Management from | ement experience intervention Eligibilit
the CSC undertaken within gibfiity
the last 5 years
40 hours of
Master's degree supervisory/manag .
Chief Budget and or Certificate in 4 years of ement learning Career S_erwce ) .
CBMS-51- . f (Professional)/ Fiscal Planning and
92 Management 24 £879,588.00 Leadership and |supervisory/manag| and development
. 2000 ) . - Second Level Reforms Bureau
Specialist Management from | ement experience intervention Eligibilit
the CSC undertaken within gibfity
the last 5 years
Supervising Career Service
93 Budget and SVBMS-2- 22 B704.604.00 Bachelor's degree |3 years of relevant 16 hours of (Professional)/ Fiscal Planning and
Management 2016 e relevant to the job experience relevant training Second Level Reforms Bureau
Specialist Eligibility




Supervising

Career Service

04 Budget and SVBMS-10- 22 B704.604.00 Bachelor's degree |3 years of relevant 16 hours of (Professional)/ Fiscal Planning and
Management 2015 e relevant to the job experience relevant training Second Level Reforms Bureau
Specialist Eligibility
Supervising Career Service
95 Budget and SVBMS-8- 22 B704.604.00 Bachelor's degree |3 years of relevant 16 hours of (Professional)/ Fiscal Planning and
Management 2010 e relevant to the job experience relevant training Second Level Reforms Bureau
Specialist Eligibility
Senior Budget Career Service
9 SRBMS-6- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Fiscal Planning and
96 |and Management 19 £505,188.00 . . -
e 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist oo
Eligibility
Senior Budget Career Service
9 SRBMS-7- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Fiscal Planning and
97 |and Management 19 £505,188.00 . . -
e 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist oo
Eligibility
Senior Budget Career Service
9 SRBMS-8- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Fiscal Planning and
98 |and Management 19 £505,188.00 . . -
e 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist oo
Eligibility
Senior Budget Career Service
9 SRBMS-9- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Fiscal Planning and
99 |and Management 19 £505,188.00 . . -
Specialist 2016 relevant to the job experience relevant training Second Level Reforms Bureau

Eligibility




Senior Budget

Career Service

100 |and Management SRBMS-10- 19 $£505,188.00 Bachelor's degr_ee 2 years of relevant 8 hours <_)f_ (Professional)/ Fiscal Planning and
e 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist o
Eligibility
Senior Budget Career Service
9 SRBMS-11- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Fiscal Planning and
101 |and Management 19 £505,188.00 . . -
e 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist oo
Eligibility
Senior Budget Career Service
9 SRBMS-12- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Fiscal Planning and
102 |and Management 19 £505,188.00 . . -
e 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist o
Eligibility
Career Service
103 Administrative ADOF5-13- 18 P457 020.00 Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Fiscal Planning and
Officer V 2016 e relevant to the job experience relevant training Second Level Reforms Bureau
Eligibility
Budaet and Career Service
9 BMS2-15- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Fiscal Planning and
104 Management 16 £381,180.00 . . -
L 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist Il oo
Eligibility
Budaet and Career Service
9 BMS2-16- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Fiscal Planning and
105 | Management 16 £381,180.00 . . -
Specialist I 2016 relevant to the job experience relevant training Second Level Reforms Bureau

Eligibility




Career Service

Budget and BMS2-17- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Fiscal Planning and
106 Management 16 £381,180.00 . . -
L 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist Il o
Eligibility
Budaet and Career Service
9 BMS2-18- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Fiscal Planning and
107 Management 16 £381,180.00 . . -
L 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist Il oo
Eligibility
Budaet and Career Service
9 BMS2-19- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Fiscal Planning and
108 Management 16 £381,180.00 . . -
L 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist Il oo
Eligibility
Budaet and Career Service
9 BMS2-20- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Fiscal Planning and
109 Management 16 £381,180.00 . . -
L 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist Il oo
Eligibility
Budaet and Career Service
9 BMS2-21- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Fiscal Planning and
110 Management 16 £381,180.00 . . -
L 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist Il oo
Eligibility
Budaet and Career Service
9 BMS2-22- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Fiscal Planning and
111 Management 16 £381,180.00 . . -
Specialist I 2016 relevant to the job experience relevant training Second Level Reforms Bureau

Eligibility




Career Service

Budget and . . .
BMAN-50- Bachelor's degree . ) (Professional)/ Fiscal Planning and
12 Ma;\i%?”;fnt 2000 " P242,148.00 relevant to the job None required None required Second Level Reforms Bureau
¥ Eligibility
Budget and Career Service
BMAN-71- Bachelor's degree . ) (Professional)/ Fiscal Planning and
13 Ma;\i%?”;fnt 2000 " P242,148.00 relevant to the job None required None required Second Level Reforms Bureau
¥ Eligibility
Budaet and Career Service
9 Bachelor's degree . ) (Professional)/ Fiscal Planning and
114 Management BMAN-5-2005 11 $242,148.00 . None required None required
Analvst relevant to the job Second Level Reforms Bureau
¥ Eligibility
2 year studies in
college or High Career Service
115 Administrative ADAS3-28- 9 £209.676.00 School graduate | 1 year of relevant 4 hours of (Subprofessional)/ Fiscal Planning and
Assistant Ill 2016 R with relevant experience relevant training First Level Reforms Bureau
vocational/trade Eligibility
course
40 hours of
Master's degree supervisory/manag .
Chief Budget and or Certificate in 4 years of ement learning czs;sgsiirr\:;; Systems and
116 Management CBMS-6-2015 24 £879,588.00 Leadership and |supervisory/manag| and development Second Level Productivity
Specialist Management from | ement experience intervention Eligibilit Improvement Bureau
the CSC undertaken within gloility
the last 5 years
40 hours of
Master's degree supervisory/manag .
Chief Budget and CBMS-95- or Certificate in 4 years of ement learning czs;sgsiirr\:;; Systems and
117 Management 2000 24 £879,588.00 Leadership and |supervisory/manag| and development Second Level Productivity
Specialist Management from | ement experience intervention Eligibilit Improvement Bureau
the CSC undertaken within gloility

the last 5 years




Supervising

Career Service

Systems and

Budget and SVBMS-2- Bachelor's degree |3 years of relevant 16 hours of Professional)/ L
118 9 22 | P704,604.00 gree 19y ) ot ( ) Productivity
Management 2014 relevant to the job experience relevant training Second Level
- - Improvement Bureau
Specialist Eligibility
Supervising Career Service
, . Systems and
Budget and SVBMS-102- Bachelor's degree |3 years of relevant 16 hours of (Professional)/ L
119 22 £704,604.00 . . L Productivity
Management 2000 relevant to the job experience relevant training Second Level
o - Improvement Bureau
Specialist Eligibility
Career Service
Senior Budget . . Systems and
120 |and Management SRBMS-21 19 £505,188.00 Bachelor's degr_ee 2 years of relevant 8 hours <_)f_ (Professional)/ Productivity
e 2016 relevant to the job experience relevant training Second Level
Specialist - Improvement Bureau
Eligibility
Career Service
Senior Budget . . Systems and
121 |and Management SRBMS-22 19 $£505,188.00 Bachelor's degr_ee 2 years of relevant 8 hours <_)f_ (Professional)/ Productivity
e 2016 relevant to the job experience relevant training Second Level
Specialist A Improvement Bureau
Eligibility
Career Service
Senior Budget . . Systems and
122 |and Management SRBMS-23 19 £505,188.00 Bachelor's degr_ee 2 years of relevant 8 hours <_)f_ (Professional)/ Productivity
e 2016 relevant to the job experience relevant training Second Level
Specialist - Improvement Bureau
Eligibility
Career Service
Senior Budget . . Systems and
123 |and Management SRBMS-24 19 $£505,188.00 Bachelor's degr_ee 2 years of relevant 8 hours <_)f_ (Professional)/ Productivity
e 2016 relevant to the job experience relevant training Second Level
Specialist Improvement Bureau

Eligibility




Senior Budget

Career Service

Systems and

124 |and Management SRBMS-25- 19 $£505,188.00 Bachelor's degr_ee 2 years of relevant 8 hours <_)f_ (Professional)/ Productivity
e 2016 relevant to the job experience relevant training Second Level
Specialist - Improvement Bureau
Eligibility
. Career Service
Senior Budget , . Systems and
125 |and Management SRBMS-26- 19 $£505,188.00 Bachelor's degr_ee 2 years of relevant 8 hours <_)f_ (Professional)/ Productivity
e 2016 relevant to the job experience relevant training Second Level
Specialist - Improvement Bureau
Eligibility
Career Service
Budget and , . Systems and
126 Management BMS2-34- 16 £381,180.00 Bachelor's degr_ee 1 year of lrelevant 4 hours <_)f_ (Professional)/ Productivity
L 2016 relevant to the job experience relevant training Second Level
Specialist Il - Improvement Bureau
Eligibility
Career Service
Budget and . . Systems and
197 Management BMS2-35- 16 £381,180.00 Bachelor's degr_ee 1 year of lrelevant 4 hours <_)f_ (Professional)/ Productivity
L 2016 relevant to the job experience relevant training Second Level
Specialist Il - Improvement Bureau
Eligibility
Career Service
Budget and . . Systems and
128 Management BMS2-36- 16 £381,180.00 Bachelor's degr_ee 1 year of lrelevant 4 hours <_)f_ (Professional)/ Productivity
L 2016 relevant to the job experience relevant training Second Level
Specialist Il - Improvement Bureau
Eligibility
Budget and Bachelor's degree c(:;:sgsigr\:;; Systems and
129 Management BMS1-7-2003 13 £290,688.00 g_ None required None required Productivity
L relevant to the job Second Level
Specialist | Improvement Bureau

Eligibility




Budget and

Career Service

Systems and

130 | Management BMAN-30- 11 £242,148.00 Bachelor's degree |\ required None required (Professional)/ Productivity
Analyst 2016 relevant to the job Second Level Improvement Bureau
¥ Eligibility P
Career Service
Budget and , . Systems and
131 | Management BMAN-70- 11 £242,148.00 Bachelor's degree |\ required None required (Professional)/ Productivity
Analvst 2000 relevant to the job Second Level Improvement Bureau
¥ Eligibility P
40 hours of
Master's degree supervisory/manag .
Chief Budget and or Certificate in 4 years of ement learning c(:s;sgsiir:;; Organization, Position
132 Management CBMS-2-2016 24 £879,588.00 Leadership and [supervisory/manag| and development Second Level Classification and
Specialist Management from | ement experience intervention Eliaibilit Compensation Bureau
the CSC undertaken within glotity
the last 5 years
40 hours of
Master's degree supervisory/manag .
Chief Budget and or Certificate in 4 years of ement learning Career S_erwce Organization, Position
CBMS-96- . . (Professional)/ e
133 Management 24 £879,588.00 Leadership and |supervisory/manag| and development Classification and
. 2000 ) . - Second Level .
Specialist Management from | ement experience intervention Eliaibilit Compensation Bureau
the CSC undertaken within glotity
the last 5 years
40 hours of
Master's degree supervisory/manag .
Chief Budget and or Certificate in 4 years of ement learning Career S_erwce Organization, Position
CBMS-101- . . (Professional)/ e
134 Management 24 £879,588.00 Leadership and |supervisory/manag| and development Classification and
. 2000 ) . - Second Level .
Specialist Management from | ement experience intervention Eliaibilit Compensation Bureau
the CSC undertaken within glotity
the last 5 years
40 hours of
Master's degree supervisory/manag .
Chief Budget and or Certificate in 4 years of ement learning Career S_erwce Organization, Position
CBMS-102- . . (Professional)/ e
135 | Management 24 £879,588.00 Leadership and |supervisory/manag| and development Classification and
. 2000 ) . - Second Level .
Specialist Management from | ement experience intervention Eliaibilit Compensation Bureau
the CSC undertaken within gibfiity

the last 5 years




Supervising

Career Service

Organization, Position

Budget and SVBMS-104- Bachelor's degree |3 years of relevant 16 hours of Professional)/ e
136 9 22 | P704,604.00 gree 13y . o ( ) Classification and
Management 2000 relevant to the job experience relevant training Second Level .
- o Compensation Bureau
Specialist Eligibility
Supervising Career Service Oraanization. Position
Budget and SVBMS-113- Bachelor's degree |3 years of relevant 16 hours of (Professional)/ 9 e
137 22 #704,604.00 . . - Classification and
Management 2000 relevant to the job experience relevant training Second Level .
- oo Compensation Bureau
Specialist Eligibility
. Career Service - "
Senior Budget SRBMS-14- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Organ|zlalt|on., Position
138 |and Management 19 £505,188.00 ) . - Classification and
e 2016 relevant to the job experience relevant training Second Level .
Specialist o Compensation Bureau
Eligibility
. Career Service - "
Senior Budget SRBMS-15- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Organ|zlalt|on., Position
139 |and Management 19 £505,188.00 ) . - Classification and
e 2016 relevant to the job experience relevant training Second Level .
Specialist o Compensation Bureau
Eligibility
. Career Service - "
Senior Budget SRBMS-16- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Organ|zlalt|on., Position
140 |and Management 19 £505,188.00 ) . - Classification and
e 2016 relevant to the job experience relevant training Second Level .
Specialist oo Compensation Bureau
Eligibility
. Career Service - "
Senior Budget SRBMS-17- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Organ|zlalt|on., Position
141 |and Management 19 £505,188.00 ) . - Classification and
e 2016 relevant to the job experience relevant training Second Level .
Specialist Compensation Bureau

Eligibility




Senior Budget

Career Service

Organization, Position

142 |and Management SRBMS-18 19 $£505,188.00 Bachelor's degr_ee 2 years of relevant 8 hours <_)f_ (Professional)/ Classification and
e 2016 relevant to the job experience relevant training Second Level .
Specialist o Compensation Bureau
Eligibility
. Career Service - ”
Senior Budget SRBMS-19- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Organ|zlalt|on., Position
143 |and Management 19 £505,188.00 . . - Classification and
e 2016 relevant to the job experience relevant training Second Level .
Specialist o Compensation Bureau
Eligibility
. Career Service - "
Senior Budget SRBMS-20- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Organ|zlalt|on., Position
144 |and Management 19 £505,188.00 ) . - Classification and
e 2016 relevant to the job experience relevant training Second Level .
Specialist o Compensation Bureau
Eligibility
Career Service - "
Budget and BMS2-25- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Organ|zlalt|on., Position
145 | Management 16 £381,180.00 ) . - Classification and
L 2016 relevant to the job experience relevant training Second Level .
Specialist Il o Compensation Bureau
Eligibility
Career Service - "
Budget and BMS2-26- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Organ|zlalt|on., Position
146 Management 16 £381,180.00 ) . - Classification and
L 2016 relevant to the job experience relevant training Second Level .
Specialist Il o Compensation Bureau
Eligibility
Career Service - "
Budget and BMS2-27- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Organ|zlalt|on., Position
147 Management 16 £381,180.00 ) . - Classification and
L 2016 relevant to the job experience relevant training Second Level .
Specialist Il Compensation Bureau

Eligibility




Budget and

Career Service

Organization, Position

148 Management BMS2-28- 16 £381,180.00 Bachelor's degr_ee 1 year of lrelevant 4 hours <_)f_ (Professional)/ Classification and
L 2016 relevant to the job experience relevant training Second Level .
Specialist Il o Compensation Bureau
Eligibility
Career Service - ”
Budget and BMS2-29- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Organ|zlalt|on., Position
149 Management 16 £381,180.00 . . - Classification and
L 2016 relevant to the job experience relevant training Second Level .
Specialist Il oo Compensation Bureau
Eligibility
Career Service - ”
Budget and BMS2-30- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Organ|zlalt|on., Position
150 Management 16 £381,180.00 . . - Classification and
L 2016 relevant to the job experience relevant training Second Level .
Specialist Il oo Compensation Bureau
Eligibility
Budget and Bachelor's degree | 1 year of relevant 4 hours of c(:;:sgsigr\:;; Organization, Position
151 Management BMS2-6-2015 16 £381,180.00 g_ y . - Classification and
L relevant to the job experience relevant training Second Level .
Specialist Il oo Compensation Bureau
Eligibility
Career Service Organization, Position
Administrative ADOF3-22- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ 9 )
152 ) 14 $317,928.00 . . - Classification and
Officer Il 2004 relevant to the job experience relevant training Second Level .
oo Compensation Bureau
Eligibility
Career Service - "
Budget and . . Organization, Position
153 | Management BMS1-18- 13 £290,688.00 Bachelor's degree |\ required None required (Professional)/ Classification and
L 2011 relevant to the job Second Level .
Specialist | Compensation Bureau

Eligibility




Budget and

Career Service

Organization, Position

154 | Management BMAN-28- 11 £242,148.00 Bachelor's degree |\ required None required (Professional)/ Classification and
2016 relevant to the job Second Level .
Analyst o Compensation Bureau
Eligibility
2 year studies in
college or High Career Service Oraanization. Position
Administrative ADAS3-29- School graduate | 1 year of relevant 4 hours of (Subprofessional)/ 9 e
155 ) 9 $209,676.00 . . - ) Classification and
Assistant Il| 2016 with relevant experience relevant training First Level .
. o Compensation Bureau
vocational/trade Eligibility
course
Budget and Career Service
BMAN-53- Bachelor's degree . ) (Professional)/ Budget and
156 Management 2000 " P242,148.00 relevant to the job None required None required Second Level Management Bureau-A
Analyst -
Eligibility
Budget and Career Service
BMAN-17- Bachelor's degree . ) (Professional)/ Budget and
157 Management 2010 " P242,148.00 relevant to the job None required None required Second Level Management Bureau-B
Analyst -
Eligibility
Budget and Career Service
BMAN-55- Bachelor's degree . ) (Professional)/ Budget and
158 Management 2000 " P242,148.00 relevant to the job None required None required Second Level Management Bureau-B
Analyst -
Eligibility
40 hours of
Master's degree supervisory/manag .
Chief Budget and or Certificate in 4 years of ement learning Career S_erwce
CBMS-81- . . (Professional)/ Budget and
159 Management 24 £879,588.00 Leadership and |supervisory/manag| and development
- 2000 ) . . Second Level Management Bureau-C
Specialist Management from | ement experience intervention Eligibilit
the CSC undertaken within gibfiity

the last 5 years




Budget and

Career Service

160 Management BMS2-94- 16 £381,180.00 Bachelor's degr_ee 1 year of lrelevant 4 hours <_)f_ (Professional)/ Budget and
L 2000 relevant to the job experience relevant training Second Level Management Bureau-C
Specialist Il o
Eligibility
Budaet and Career Service
9 BMS2-14- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Budget and
161 Management 16 £381,180.00 . . -
L 2002 relevant to the job experience relevant training Second Level Management Bureau-C
Specialist Il oo
Eligibility
Budaet and Career Service
9 BMS2-17- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Budget and
162 Management 16 £381,180.00 . . -
L 2010 relevant to the job experience relevant training Second Level Management Bureau-C
Specialist Il oo
Eligibility
Budaet and Career Service
9 BMS2-13- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Budget and
163 Management 16 £381,180.00 . . -
L 2011 relevant to the job experience relevant training Second Level Management Bureau-C
Specialist Il oo
Eligibility
Career Service
164 Administrative ADOF3-6- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Budget and
Officer Il 2012 e relevant to the job experience relevant training Second Level Management Bureau-C
Eligibility
Career Service
Budget and Bachelor's degree (Professional)/ Budget and
165 | Management BMS1-6-2004 13 £290,688.00 g_ None required None required 9
Specialist | relevant to the job Second Level Management Bureau-C

Eligibility




Career Service

Budget and Bachelor's degree (Professional)/ Budget and
166 Management BMAN-8-2002 11 $242,148.00 g_ None required None required 9
relevant to the job Second Level Management Bureau-C
Analyst -
Eligibility
Career Service
Budget and Bachelor's degree (Professional)/ Budget and
167 Management BMAN-2-2003 11 $242,148.00 g_ None required None required 9
relevant to the job Second Level Management Bureau-C
Analyst -
Eligibility
Senior Budget Career Service
9 SRBMS-175- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Budget and
168 |and Management 19 £505,188.00 . . -
e 2000 relevant to the job experience relevant training Second Level Management Bureau-D
Specialist oo
Eligibility
Career Service
169 Administrative ADOF5-38- 18 P457 020.00 Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Budget and
Officer V 2004 e relevant to the job experience relevant training Second Level Management Bureau-D
Eligibility
Budget and Career Service
BMAN-13- Bachelor's degree . ) (Professional)/ Budget and
170 Management 2009 " P242,148.00 relevant to the job None required None required Second Level Management Bureau-D
Analyst -
Eligibility
Budget and Career Service
BMAN-15- Bachelor's degree . ) (Professional)/ Budget and
171 Ma;\i%?;;fnt 2009 " P242,148.00 relevant to the job None required None required Second Level Management Bureau-D

Eligibility




Career Service

Budget and .
BMAN-57- Bachelor's degree . ) (Professional)/ Budget and
172 Ma;\i%?”;fnt 2000 " P242,148.00 relevant to the job None required None required Second Level Management Bureau-D
¥ Eligibility
Budaet and Career Service
9 Bachelor's degree . ) (Professional)/ Budget and
173 Management BMAN-8-2015 11 $242,148.00 . None required None required
Analyst relevant to the job Second Level Management Bureau-E
¥ Eligibility
Budget and Career Service
174 | Management |BMAN-1-2014| 11 | P24214g00 |Bachelorsdegree | o o uired | Nonerequired | (Professionaly Budget and
Analyst relevant to the job Second Level Management Bureau-E
¥ Eligibility
Budget and Career Service
BMAN-10- Bachelor's degree . ) (Professional)/ Budget and
175 Ma;\i%?”;fnt 2003 " P242,148.00 relevant to the job None required None required Second Level Management Bureau-E
¥ Eligibility
Budaet and Career Service
9 Bachelor's degree . ) (Professional)/ Budget and
176 Management BMAN-9-2002 11 $242,148.00 . None required None required
Analyst relevant to the job Second Level Management Bureau-E
¥ Eligibility
40 hours of
Master's degree supervisory/manag Career Service
Chief Budget and or Certificate in 4 years of ement learning (Professional)/ Local Government and
177 Management CBMS-7-2015 24 £879,588.00 Leadership and |supervisory/manag| and development Second Level Regional Coordination
Specialist Management from | ement experience intervention Bureau

the CSC

undertaken within
the last 5 years

Eligibility




Master's degree

40 hours of
supervisory/manag

Career Service

Chief Budget and CBMS-79- or Certificate in 4 years of ement learning (Professional)/ Local Government and
178 Management 24 £879,588.00 Leadership and |supervisory/manag| and development Regional Coordination
. 2000 ) . ; Second Level
Specialist Management from | ement experience intervention Eligibilit Bureau
the CSC undertaken within gibfiity
the last 5 years
Senior Budget Career Service Local Government and
9 SRBMS-46- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ ) L
179 |and Management 19 £505,188.00 . . - Regional Coordination
e 2016 relevant to the job experience relevant training Second Level
Specialist oo Bureau
Eligibility
Senior Budget Career Service Local Government and
9 SRBMS-146- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ ) L
180 |and Management 19 £505,188.00 . . - Regional Coordination
e 2000 relevant to the job experience relevant training Second Level
Specialist o Bureau
Eligibility
Budget and Bachelor's degree | 1 year of relevant 4 hours of c(:;:sgsigr\:;; Local Government and
181 Management BMS2-3-2015 16 £381,180.00 9 . y . - Regional Coordination
L relevant to the job experience relevant training Second Level
Specialist Il oo Bureau
Eligibility
Budget and Bachelor's degree | 1 year of relevant 4 hours of c(:;:sgsigr\:;; Local Government and
182 Management BMS2-5-2014 16 £381,180.00 9 . y . - Regional Coordination
L relevant to the job experience relevant training Second Level
Specialist Il o Bureau
Eligibility
Career Service
Budget and BMS2-85- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Loca_l Governmgnt gnd
183 Management 16 £381,180.00 . . - Regional Coordination
L 2000 relevant to the job experience relevant training Second Level
Specialist Il Bureau

Eligibility




Career Service

Budget and Bachelor's degree (Professional)/ Local Government and
184 Management BMS1-6-2015 13 £290,688.00 g_ None required None required Regional Coordination
L relevant to the job Second Level
Specialist | o Bureau
Eligibility
Budget and Bachelor's degree c(:s;sgsiir:;; Local Government and
185 | Management BMS1-7-2015 13 £290,688.00 g_ None required None required Regional Coordination
L relevant to the job Second Level
Specialist | o Bureau
Eligibility
2 year studies in
college or High Career Service Local Government and
Administrative ADAS3-31- School graduate | 1 year of relevant 4 hours of (Subprofessional)/ ) L
186 ) 9 £209,676.00 . . - - Regional Coordination
Assistant Ill 2016 with relevant experience relevant training First Level
. o Bureau
vocational/trade Eligibility
course
40 hours of
Master's degree supervisory/manag .
Chief Budget and or Certificate in 4 years of ement learning Career S_erwce -
CBMS-94- . . (Professional)/ Performance Monitoring
187 Management 24 £879,588.00 Leadership and |supervisory/manag| and development )
. 2000 ) . ) Second Level and Evaluation Bureau
Specialist Management from | ement experience intervention Eligibilit
the CSC undertaken within glotity
the last 5 years
40 hours of
Master's degree supervisory/manag .
Chief Budget and or Certificate in 4 years of ement learning Career S_erwce -
CBMS-54- . f (Professional)/ Performance Monitoring
188 Management 24 £879,588.00 Leadership and |supervisory/manag| and development )
. 2000 ) . ) Second Level and Evaluation Bureau
Specialist Management from | ement experience intervention Eligibilit
the CSC undertaken within glotity
the last 5 years
Supervising Career Service
189 Budget and SVBMS-7- 22 B704.604.00 Bachelor's degree |3 years of relevant 16 hours of (Professional)/ Performance Monitoring
Management 2016 e relevant to the job experience relevant training Second Level and Evaluation Bureau
Specialist Eligibility




Supervising

Career Service

190 Budget and SVBMS-48- 22 B704.604.00 Bachelor's degree |3 years of relevant 16 hours of (Professional)/ Performance Monitoring
Management 2000 e relevant to the job experience relevant training Second Level and Evaluation Bureau
Specialist Eligibility
Supervising Career Service
191 Budget and SVBMS-87- 22 B704.604.00 Bachelor's degree |3 years of relevant 16 hours of (Professional)/ Performance Monitoring
Management 2000 e relevant to the job experience relevant training Second Level and Evaluation Bureau
Specialist Eligibility
Career Service
Budget and BMS1-12- Bachelor's degree (Professional)/ Performance Monitoring
192 Managlenjent 2009 13 P290,688.00 relevant to the job None required None required Second Level and Evaluation Bureau
Specialist | o
Eligibility
Career Service
Budget and BMAN-37- Bachelor's degree (Professional)/ Performance Monitorin
193 Management 11 $242,148.00 g_ None required None required ) g
2016 relevant to the job Second Level and Evaluation Bureau
Analyst -
Eligibility
Career Service
Budget and Bachelor's degree (Professional)/ Performance Monitorin
194 | Management |BMAN-7-2015| 11 £242,148.00 ar None required | None required . g
relevant to the job Second Level and Evaluation Bureau
Analyst A
Eligibility
2 year studies in
college or High Career Service
195 Administrative ADAS3-6- 9 £209.676.00 School graduate | 1 year of relevant 4 hours of (Subprofessional)/ Performance Monitoring
Assistant Ill 2004 R with relevant experience relevant training First Level and Evaluation Bureau
vocational/trade Eligibility

course




Supervising

Career Service

Budget and SVBMS-4- Bachelor's degree |3 years of relevant 16 hours of (Professional)/ Budget Technical
196 22 ©704,604.00 . . L
Management 2003 relevant to the job experience relevant training Second Level Bureau
Specialist Eligibility
Career Service
197 Administrative ADOF5-13- 18 P457 020.00 Bachelor's degree |2 years of relevant 8 hours of (Professional)/ Budget Technical
Officer V 2009 e relevant to the job experience relevant training Second Level Bureau
Eligibility
Budget and Career Service
198 | Management |BMAN-6-2012| 11 | P24214g00 |Bachelorsdegree | o o uired | Nonerequired | (Professionaly Budget Technical
relevant to the job Second Level Bureau
Analyst -
Eligibility
Budget and Career Service
199 | Management BMAN-22- 11 £242,148.00 Bachelor's degree |\ required None required (Professional)/ Budget Technical
2009 relevant to the job Second Level Bureau
Analyst -
Eligibility
Budget and Career Service
200 | Management BMAN-24- 11 £242,148.00 Bachelor's degree |\ required None required (Professional)/ Budget Technical
2009 relevant to the job Second Level Bureau
Analyst -
Eligibility
Budget and Career Service
201| Management |BMAN-1-2003| 11 | P242,14g.00 |Bachelorsdegree | @ uired | None required | (Frofessionaly Budget Technical
Analyst relevant to the job Second Level Bureau

Eligibility




Budget and

Career Service

202 | Management BMAN-48- 11 £242,148.00 Bachelor's degree |\ required None required (Professional)/ Budget Technical
2000 relevant to the job Second Level Bureau
Analyst -
Eligibility
Budget and Career Service
203 | Management BMAN-49- 11 £242,148.00 Bachelor's degree |\ required None required (Professional)/ Budget Technical
2000 relevant to the job Second Level Bureau
Analyst -
Eligibility
Budget and Career Service
204 | Management BMAN-68- 11 £242,148.00 Bachelor's degree |\ required None required (Professional)/ Budget Technical
2000 relevant to the job Second Level Bureau
Analyst -
Eligibility
Supervising Career Service
Budget and SVBMS-8- Bachelor's degree |3 years of relevant 16 hours of (Professional)/ DBM National Capital
205 22 ©704,604.00 . . L .
Management 2000 relevant to the job experience relevant training Second Level Region
Specialist Eligibility
Senior Budget Career Service
9 SRBMS-41- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ DBM National Capital
206 |and Management 19 £505,188.00 . . - .
e 2016 relevant to the job experience relevant training Second Level Region
Specialist oo
Eligibility
Career Service
207 Administrative ADOF3-32- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM National Capital
Officer Il 2016 e relevant to the job experience relevant training Second Level Region

Eligibility




Budget and

Career Service

208 Management BMS1-13- 13 £290,688.00 Bachelor's degr_ee None required None required (Professional)/ DBM Nahongl Capital
L 2012 relevant to the job Second Level Region
Specialist | o
Eligibility
Career Service
Administrative ADOF2-29- Bachelor's degree . ) (Professional)/ DBM National Capital
209 Officer Il 2016 | P242,148.00 | ovantto the job | Nonerequired | Nonerequired | g i) evel Region
Eligibility
Supervising Career Service
210 Budget and SVBMS-3- 22 B704.604.00 Bachelor's degree |3 years of relevant 16 hours of (Professional)/ DBM Cordillera
Management 2000 e relevant to the job experience relevant training Second Level Administrative Region
Specialist Eligibility
Senior Budget Career Service
9 SRBMS-42- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ DBM Cordillera
211 |and Management 19 £505,188.00 . . - . ) .
e 2016 relevant to the job experience relevant training Second Level Administrative Region
Specialist o
Eligibility
Budaet and Career Service
9 BMS2-50- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Cordillera
212 Management 16 £381,180.00 . . - . ) .
L 2016 relevant to the job experience relevant training Second Level Administrative Region
Specialist Il o
Eligibility
Budaet and Career Service
9 BMS2-51- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Cordillera
213 Management 16 £381,180.00 . . - . ) .
Specialist I 2016 relevant to the job experience relevant training Second Level Administrative Region

Eligibility




Career Service

Budget and , . .
214 Management BMS2-9-2000 16 £381,180.00 Bachelor's degr_ee 1 year of lrelevant 4 hours <_)f_ (Professional)/ DBM Co_rd|||era _
L relevant to the job experience relevant training Second Level Administrative Region
Specialist Il o
Eligibility
Career Service
215 Administrative ADOF3-33- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Cordillera
Officer Il 2016 e relevant to the job experience relevant training Second Level Administrative Region
Eligibility
Career Service
Administrative ADOF2-30- Bachelor's degree . ) (Professional)/ DBM Cordillera
216 Officer Il 2016 " P242148.00 | evantto the job | Nonereaquired | Nonerequired | g o0y oyel Administrative Region
Eligibility
Career Service
Administrative ADOF3-14- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ . )
217 Officer Il 2015 14 P317,928.00 relevant to the job experience relevant training Second Level DBM Regional Office |
Eligibility
Budget and Bachelor's degree c(:;:sgsigr\:;;
218 Management BMS1-5-2014 13 £290,688.00 g_ None required None required DBM Regional Office |
L relevant to the job Second Level
Specialist | o
Eligibility
Career Service
Administrative ADOF2-17- Bachelor's degree . ) (Professional)/ . )
219 Officer Il 2016 11 $242,148.00 relevant to the job None required None required Second Level DBM Regional Office |

Eligibility




Budget and

Career Service

220 | Management | BMAN-12- |44 | poup qag oo |Bachelorsdegree | uired | None required | (Professionaly DBM Regional Office |
2010 relevant to the job Second Level
Analyst -
Eligibility
Budget and Career Service
221 | Management |BMsS2-32010| 16 | P381,180.00 |Bachelorsdegree | 1yearofrelevant | 4 hours of (Professional)/ DBM Regional Office Il
L relevant to the job experience relevant training Second Level
Specialist Il o
Eligibility
Career Service
Administrative ADOF3-18- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ . )
222 Officer Il 2016 14 P317,928.00 relevant to the job experience relevant training Second Level DBM Regional Office Il
Eligibility
Career Service
Administrative ADOF2-18- Bachelor's degree . ) (Professional)/ . )
223 Officer Il 2016 11 $242,148.00 relevant to the job None required None required Second Level DBM Regional Office Il
Eligibility
Budget and Career Service
224 | Management | BMAN-22- | 44| poss qaggo |Bachelorsdegree | o uired | None required | (Professionaly DBM Regional Office Il
2000 relevant to the job Second Level
Analyst -
Eligibility
Budget and Career Service
225 | Management |BMS2-52010| 16 | P381,180.00 |Bachelorsdegree | 1yearof relevant | 4 hours of (Professional)/ DBM Regional Office Ill
Specialist Il relevant to the job experience relevant training Second Level

Eligibility




Master's degree

40 hours of
supervisory/manag

Career Service

Chief Budget and or Certificate in 4 years of ement learning . . )
226 | Management CBMS-18- 24 £879,588.00 | Leadership and |[supervisory/manag| and development (Professional)/ DBM Regional Office IV-
. 2000 ) . ; Second Level A
Specialist Management from | ement experience intervention Eligibilit
the CSC undertaken within gibfiity
the last 5 years
. Career Service
Senior Budget , . . )
SRBMS-30- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ DBM Regional Office IV-
227 |and Management 19 £505,188.00 . . -
e 2016 relevant to the job experience relevant training Second Level A
Specialist oo
Eligibility
. Career Service
Senior Budget , . . )
SRBMS-27- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ DBM Regional Office IV-
228 |and Management 19 £505,188.00 ) . -
e 2000 relevant to the job experience relevant training Second Level A
Specialist oo
Eligibility
Budaet and Career Service
9 BMS2-40- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office IV-
229 Management 16 £381,180.00 ) . -
L 2016 relevant to the job experience relevant training Second Level A
Specialist Il o
Eligibility
Career Service
230 Administrative ADOF3-10- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office IV-
Officer 11l 2015 e relevant to the job experience relevant training Second Level A
Eligibility
Career Service
231 Administrative ADOF3-5- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office IV-
Officer Il 2010 e relevant to the job experience relevant training Second Level A

Eligibility




Career Service

Administrative ADOF2-19- Bachelor's degree . . (Professional)/ DBM Regional Office IV-
232 Officer Il 2016 | P242,148.00 | ovantto the job | Nonereauired | Nonerequired | g i) evel A
Eligibility
Career Service
Budget and BMAN-28- Bachelor's degree (Professional)/ DBM Regional Office IV-
233 Management 11 $242,148.00 g_ None required None required 9
2000 relevant to the job Second Level A
Analyst -
Eligibility
Supervising Career Service
Budget and SVBMS-17- Bachelor's degree |3 years of relevant 16 hours of (Professional)/ DBM Regional Office IV-
234 22 ©704,604.00 . . L
Management 2000 relevant to the job experience relevant training Second Level B
Specialist Eligibility
. Career Service
Senior Budget , . . )
SRBMS-31- Bachelor's degree |2 years of relevant 8 hours of (Professional)/ DBM Regional Office IV-
235 |and Management 19 £505,188.00 . . -
e 2016 relevant to the job experience relevant training Second Level B
Specialist o
Eligibility
Budaet and Career Service
9 BMS2-41- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office IV-
236 Management 16 £381,180.00 . . -
L 2016 relevant to the job experience relevant training Second Level B
Specialist Il o
Eligibility
Career Service
237 Administrative ADOF3-21- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office V-
Officer Il 2016 e relevant to the job experience relevant training Second Level B

Eligibility




Career Service

Administrative ADOF2-35- Bachelor's degree . ) (Professional)/ DBM Regional Office IV-
238 Officer Il 2004 | P242,148.00 | ovantto the job | Nonereauired | Nonerequired | g i) evel B
Eligibility
Budget and Career Service
239 | Management |BMAN-9-2003| 11 | P242,14g00 |Bachelorsdegree |\ @ uired | None required | (Frofessionaly DBM Regional Office IV-
relevant to the job Second Level B
Analyst -
Eligibility
40 hours of
Master's degree supervisory/manag .
Chief Budget and CBMS-27- or Certificate in 4 years of ement learning czs;sgsiirr\:;;
240 Management 2000 24 £879,588.00 Leadership and |supervisory/manag| and development Second Level DBM Regional Office V
Specialist Management from | ement experience intervention Eligibilit
the CSC undertaken within glotity
the last 5 years
Career Service
Administrative ADOF3-8- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ . )
241 Officer Il 2015 14| P317.928.00 | ovanttothejob|  experience relevant training | Second Level DBM Regional Office VI
Eligibility
Career Service
Budget and BMS2-44- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/
242 Management 16 £381,180.00 g_ y . - DBM Regional Office VII
L 2016 relevant to the job experience relevant training Second Level
Specialist Il o
Eligibility
Career Service
Administrative ADOF3-24- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ . )
243 Officer Il 2016 14 P317,928.00 relevant to the job experience relevant training Second Level DBM Regional Office VIl

Eligibility




Bachelor’s degree
in Commerce/

244 | Accountantlll | A3-152000 | 19 | P505,188.00 Business |2years of relevant | 8hours of | gy 4580 (cpa) DBM Regional Office VI
Administration experience relevant training
major in
Accounting
Career Service
Administrative ADOF3-25- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ . )
245 Officer Il 2016 14 P317,928.00 relevant to the job experience relevant training Second Level DBM Regional Office VIl
Eligibility
Career Service
Administrative ADOF3-7- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ . )
246 Officer Il 2015 14 P317,928.00 relevant to the job experience relevant training Second Level DBM Regional Office VIl
Eligibility
Budget and Career Service
247 | Management | BMS1-2%- | 45 | ppggeggop |Bachelorsdegree |\ oquired | None required | (Frofessionaly DBM Regional Office VI
L 2000 relevant to the job Second Level
Specialist | o
Eligibility
40 hours of
. Master§_degre_>e superwsory/m_anag Career Service
Chief CADOF-34- or Certificate in 4 years of ement learning (Professional)/
248 | Administrative 24 $879,588.00 Leadership and |supervisory/manag| and development DBM Regional Office IX
) 2004 ) . ) Second Level
Officer Management from | ement experience intervention Eliaibilit
the CSC undertaken within glotity
the last 5 years
Career Service
Budget and BMS2-15- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/
249 Management 16 £381,180.00 g_ y . - DBM Regional Office IX
Specialist I 2003 relevant to the job experience relevant training Second Level

Eligibility




Career Service

Budget and , .
250 | Management | BMAN-3S- |44 | pous qag oo |Bachelorsdegree | o uired | None required | (Professionaly DBM Regional Office IX
2000 relevant to the job Second Level
Analyst -
Eligibility
Budget and Bachelor's degree c(:;:sgsigr\:;;
251 Management BMAN-4-2005 11 $242,148.00 g_ None required None required DBM Regional Office IX
relevant to the job Second Level
Analyst -
Eligibility
Supervising Career Service
252 Budget and SVBMS-3- 22 $704,604.00 Bachelor's degr_ee 3 years of relevant 16 hours of (Professional)/ DBM Regional Office X
Management 2015 relevant to the job experience relevant training Second Level
Specialist Eligibility
Supervising Career Service
253 Budget and SVBMS-36- 22 £704,604.00 Bachelor's degr_ee 3 years of relevant 16 hours of (Professional)/ DBM Regional Office X
Management 2000 relevant to the job experience relevant training Second Level
Specialist Eligibility
Career Service
Administrative ADOF3-27- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ . )
254 Officer Il 2016 14 P317,928.00 relevant to the job experience relevant training Second Level DBM Regional Office X
Eligibility
Career Service
Administrative ADOF3-28- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ . )
255 Officer Il 2016 14 P317,928.00 relevant to the job experience relevant training Second Level DBM Regional Office X

Eligibility




Career Service

Budget and Bachelor's degree (Professional)/
256 Management BMAN-5-2010 11 $242,148.00 g_ None required None required DBM Regional Office X
relevant to the job Second Level
Analyst -
Eligibility
Budget and Career Service
257 | Management | BMAN-36- | i | pous qaggo |Bachelorsdegree | uired | None required | (Professionaly DBM Regional Office X
2000 relevant to the job Second Level
Analyst -
Eligibility
40 hours of
Master's degree supervisory/manag .
Chief Budget and CBMS-15- or Certificate in 4 years of ement learning czs;sgsiirr\:;;
258 Management 2009 24 £879,588.00 Leadership and |supervisory/manag| and development Second Level DBM Regional Office XI
Specialist Management from | ement experience intervention Eligibilit
the CSC undertaken within glotity
the last 5 years
Bachelor’'s degree
in Commerce/
259 | Accountantlll | A3-142010 | 19 | P505,188.00 Business |2years of relevant | 8hours of | gy 4580 (cpa) DBM Regional Office XI
Administration experience relevant training
major in
Accounting
Career Service
Administrative ADOF3-29- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ . )
260 Officer Il 2016 14 P317,928.00 relevant to the job experience relevant training Second Level DBM Regional Office XI
Eligibility
Budget and Career Service
261 | Management | BMAN-40- | 44 | poss qaggp |Bachelorsdegree |\ ouired | None required | (Professionaly DBM Regional Office XI
Analyst 2000 relevant to the job Second Level

Eligibility




Career Service

Administrative ADOF3-30- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ . )
262 Officer Il 2016 14 P317,928.00 relevant to the job experience relevant training Second Level DBM Regional Office XIl
Eligibility
Budget and Bachelor's degree c(:;:sgsigr\:;;
263 Management BMS1-2-2015 13 £290,688.00 9 ) None required None required DBM Regional Office XII
L relevant to the job Second Level
Specialist | o
Eligibility
Career Service
Administrative ADOF2-27- Bachelor's degree . ) (Professional)/ . )
264 Officer Il 2016 11 $242,148.00 relevant to the job None required None required Second Level DBM Regional Office XII
Eligibility
Budget and Career Service
265 | Management | BMAN-20- |44 | poss qaggo |Bachelorsdegree |\ uired | None required | (Professionaly DBM Regional Office X
2011 relevant to the job Second Level
Analyst -
Eligibility
Budget and Bachelor's degree c(:;:sgsigr\:;;
266 Management BMAN-2-2015 11 $242,148.00 9 . None required None required DBM Regional Office XII
relevant to the job Second Level
Analyst A
Eligibility
Senior Budget Career Service
267 |and Management SRBMS-40- 19 $£505,188.00 Bachelor's degr_ee 2 years of relevant 8 hours <_)f_ (Professional)/ DBM Regional Office XIll
Specialist 2016 relevant to the job experience relevant training Second Level

Eligibility




268 | Administrative ADOF2-28- 11 £242,148.00 Bachelor's degree |\ required None required
relevant to the job

Officer Il 2016

Career Service

(Professional)/

Second Level
Eligibility

DBM Regional Office XIlI

Interested applicants may submit the following documents personally or through mail or courier to the address below or e-mail at hrmd@dbm.gov.ph, in the case of Central

Office, or to the concerned Regional Director, in the case of Regional Offices, on or before 30 APR 2018

. Curriculum vitae

. Photocopy of transcript of records

. Photocopy of diploma and/or certificate of graduation

. Photocopy of authenticated copy of certificate of eligibility/bar or board rating/license

. Photocopy of certificate of employment with actual duties and responsibilities (if applicable)
. Photocopy of certificate of training/seminars attended

. Photocopy of performance rating for the last two (2) rating periods (if applicable)

O©ONOOBRWN-=-

*Original documents must be on hand and ready once requested.

Send to:

Director RYAN S. LITA

Administrative Service

Department of Budget and Management

G/F DBM Building Ill, General Solano St., San Miguel, Manila

. Application letter (indicating the position applied for, item number, and name of the bureau/service/office where the vacancy is)
. Properly accomplished Personal Data Sheet (CSC Form 212, Revised 2017) with attached Work Experience Sheet

NOTE: Applicants must submit one (1) set of documents for every position being applied for. Applicants with incomplete submissions will not be processed.
Further, only applicants who are shortlisted will be contacted. For inquiries, you may contact the Human Resource Management Division, Administrative Service at

735-4807 or 657-3300 local 3109.




Republic of the Philippines
Department of Budget and Management

Bulletin of Vacant Positions

(Republication)

Salary/ Qualification Standards
i, y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Senior Budget 2 years of Career Service
9 SRBMS-187- Bachelor's degree Y 8 hours of (Professional)/ Department Liaison
1 |and Management 19 £505,188.00 . relevant - X
e 2000 relevant to the job . relevant training Second Level Office
Specialist experience Lo
Eligibility
Budget and Career Service
9 BMS2-52- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Department Liaison
2 Management 16 £381,180.00 . . - .
1 2016 relevant to the job experience relevant training Second Level Office
Specialist Il L
Eligibility
Budget and Career Service
9 BMS2-104- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Department Liaison
3 Management 16 £381,180.00 . . - X
1 2000 relevant to the job experience relevant training Second Level Office
Specialist Il L
Eligibility
Completion of 2
gjua; Séu:rl?-{si |rr11 Career Service
Administrative ADAS3-42- 9 9 1 year of relevant 4 hours of (Subprofessional)/ Department Liaison
4 . 9 £209,676.00 School graduate . - ' .
Assistant |1l 2016 . experience relevant training First Level Office
with relevant Eligibilit
vocational/trade gttty
course
2 vears of Career Service
5 Administrative ADOF5-18- 18 B457 02000 Bachelor's degree rglevant 8 hours of (Professional)/ Internal Audit Service
Officer V 2016 e relevant to the job experience relevant training Second Level - Office of the Director

Eligibility

Page 1 of 46




Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Career Service
6 Administrative ADOF3-38- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Internal Audit Service
Officer I 2016 e relevant to the job experience relevant training Second Level - Office of the Director
Eligibility
Bachelor's degree 2 years of 8 hours of C(s:ggsii%rr\::j; Internal Audit Service
7 |Internal Auditor Il | IAUD3-7-2016 18 £457,020.00 g_ relevant - - Operations Audit
relevant to the job R relevant training Second Level .
experience Lo Division
Eligibility
Bachelor's degree | 1 year of relevant 4 hours of C(S:ggsii%rr\::j; Internal Audit Service
8 | Internal Auditor Il | IAUD2-4-2016 15 £348,120.00 g_ Y’ . - - Operations Audit
relevant to the job experience relevant training Second Level Division
Eligibility
Bachelor's degree C(S:ggsii%rr\::j; Internal Audit Service
9 Internal Auditor | [IAUD1-3-2016 1 $242,148.00 9 . None required None required - Operations Audit
relevant to the job Second Level Division
Eligibility
Bachelor's degree | 1 year of relevant 4 hours of C(S:ggsii%rr\::j; Internal Audit Service
10 | Internal Auditor Il [IAUD2-1-2013 15 £348,120.00 g_ Y . - - Management Audit
relevant to the job experience relevant training Second Level Division
Eligibility
Bachelor's degree C(S:ggsii%rr\::j; Internal Audit Service
11 | Internal Auditor | |IAUD1-4-2016 1 $242,148.00 9 None required None required - Management Audit

relevant to the job

Second Level
Eligibility

Division
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
3 years of Career Service Administrative
12 |Security Officer Iv| SECO439- | 55 | 70460400 |BACNElONS degree relevant 16 hours of (Professional Service - Office of the
2016 relevant to the job R relevant training Second Level .
experience S Director
Eligibility
Completion of 2
gjllat;gséu:rlﬁéz Career Service Administrative
13 Admlr_ustratlve ADAS3-38- 9 $209,676.00 | School graduate 1 year of_relevant 4 hours c_)f_ (Subprofessmnal)/ Service - Office of the
Assistant |1l 2016 . experience relevant training First Level .
with relevant Eligibilit Director
vocational/trade grotity
course
40 hours of
, supervisory/
. Master_s_degrt_ee 4 years of management Career Service Administrative
Chief CADOF-30- or Certificate in supervisory/ learning and (Professional)/ Service - Human
14 | Administrative 24 | P879,588.00 | Leadership and p ry 9
) 2004 management development Second Level Resource
Officer Management from N X X - A
experience intervention Eligibility Management Division
the CSC .
undertaken within
the last 5 years
Career Service Administrative
Administrative ADOF2-25- Bachelor's degree . . (Professional)/ Service - Human
15 Officer Il 2004 " F242,148.00 relevant to the job None required None required Second Level Resource
Eligibility Management Division
Career Service Administrative
Administrative ADOF2-26- Bachelor's degree . . (Professional)/ Service - Human
16 Officer Il 2004 " P242,148.00 relevant to the job None required None required Second Level Resource
Eligibility Management Division
Career Service Administrative
Administrative ADOF1-1- Bachelor's degree . . (Professional)/ Service - Human
7 Officer | 2016 10 P224,616.00 relevant to the job None required None required Second Level Resource

Eligibility

Management Division
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency N
tem No. Pay Education Experience Training Eligibility (if Assignment
Grade aonlicable)
. Career Service - .
Supervising . 3 years of N Administrative
18 | Administrative | SADOF-30- | 95 | p704,604.00 [BACHElOrS degree relevant 16 hours of (Professional)/ Service - Central
) 2004 relevant to the job R relevant training Second Level .
Officer experience S Records Division
Eligibility
Administrative ADOF5-16- Bachelor's degree 2 years of 8 hours of C(s:ggsii%rr\::j; Administrative
19 . 18 £457,020.00 g R relevant . Service - Central
Officer V 2016 relevant to the job . relevant training Second Level A
experience S Records Division
Eligibility
Administrative ADOF5-17- Bachelor's degree 2 years of 8 hours of C(s:ggsii%rr\::j; Administrative
20 . 18 £457,020.00 9 R relevant . Service - Central
Officer V 2016 relevant to the job . relevant training Second Level A
experience S Records Division
Eligibility
Administrative ADOF1-3- Bachelor's degree C(s:ggsiiirr\::j; Administrative
21 " 10 $224,616.00 ar None required None required Service - Central
Officer | 2016 relevant to the job Second Level Records Division
Eligibility
Completion of 2
year studies in .
Administrative ADAS3-36- college or High 1 year of relevant 4 hours of (SCuabreforfeS:sri\gszl)/ Administrative
22 . 9 | P209,676.00 | School graduate | Y2 O > P Service - Central
Assistant |1l 2016 . experience relevant training First Level .
with relevant L Records Division
. Eligibility
vocational/trade
course
Completion of 2
year studies in .
Administrative ADAS3-37- college or High 1 year of relevant 4 hours of (SCuabreforfeS:sri\gszl)/ Administrative
23 r 9 £209,676.00 | School graduate | ' ¥ ! o P Service - Central
Assistant |1l 2016 . experience relevant training First Level .
with relevant Eligibility Records Division

vocational/trade
course
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
- . . Career S_erwce Administrative
Administrative ADOF3-39- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ X
24 . 14 £317,928.00 R X - Service - Cash
Officer I 2016 relevant to the job experience relevant training Second Level Division
Eligibility
Administrative Completion of 2 Career Service Administrative
Assistant Il ADAS3-34- pietion of 1 year of relevant 4 hours of (Subprofessional)/ .
25 9 £209,676.00 year studies in X - " Service - General
(Motorpool 2016 experience relevant training First Level . s
. college L Services Division
Supervisor Il) Eligibility
Completion of 2
year studies in .
Administrative ADAS3-35- college or High 1 year of relevant 4 hours of (SCuabreforfeS:sri\gs:I)/ Administrative
26 . 9 £209,676.00 | School graduate Y’ X - p Service - General
Assistant |1l 2016 . experience relevant training First Level . s
with relevant S Services Division
. Eligibility
vocational/trade
course
Completion of 2
year studies in .
Administrative ADAS3-14- college or High 1 year of relevant 4 hours of (SCuabreforfeS:sri\gs:I)/ Administrative
27 . 9 £209,676.00 | School graduate Y’ X - p Service - General
Assistant |1l 2004 . experience relevant training First Level . s
with relevant S Services Division
. Eligibility
vocational/trade
course
Completion of 2
year studies in .
Administrative ADAS3-15- college or High 1 year of relevant 4 hours of (SCuabreforfeS:sri\gs:I)/ Administrative
28 . 9 £209,676.00 | School graduate Y’ X - p Service - General
Assistant |1l 2004 . experience relevant training First Level . s
with relevant L Services Division
. Eligibility
vocational/trade
course
Career Service Administrative
Administrative ADOF2-3- Bachelor's degree . . (Professional)/ Service -
2 Officer Il 2015 " P242,148.00 relevant to the job None required None required Second Level Procurement

Eligibility

Management Division
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Salary/ Qualification Standards
. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Career Service
30 Administrative ADOF3-37- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Finance Service -
Officer I 2016 e relevant to the job experience relevant training Second Level Office of the Director
Eligibility
Bachelor's degree
in Commerce/
31 | Accountant! | A1-1-2013 | 12 | P265,788.00 Business None required | None required | RA 1080 (CPA) Finance Service -
Administration Accounting Division
major in
Accounting
Completion of 2
gjua; Séu:rl?-{si |rr11 Career Service
Administrative ADAS3-40- g 9 1 year of relevant 4 hours of (Subprofessional)/ Finance Service -
32 . 9 £209,676.00 School graduate . - ' X L
Assistant |1l 2016 . experience relevant training First Level Accounting Division
with relevant Eligibilit
vocational/trade gty
course
Career Service
Administrative ADOF2-24- Bachelor's degree . . (Professional)/ Finance Service -
33 Officer Il 2004 " P242,148.00 relevant to the job None required None required Second Level Budget Division
Eligibility
3 yearsin
" 16 hours of
position/s training in
34 Attorney VI ATY6-12-2017 26 £1,105,296.00 | Bachelor of Laws involving 9 RA 1080 (BAR) Legal Service
management and
management and -
o supervision
supervision
3 yearsin
" 16 hours of
position/s training in
35 Attorney VI ATY6-13-2017 26 £1,105,296.00 | Bachelor of Laws involving 9 RA 1080 (BAR) Legal Service
management and
management and -
o supervision
supervision
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
2 years of 8 hours of
36 Attorney IV ATY4-21-2015( 23 P787,248.00 | Bachelor of Laws relevant - RA 1080 (BAR) Legal Service
R relevant training
experience
2 years of 8 hours of
37 Attorney IV ATY4-21-2000( 23 P787,248.00 | Bachelor of Laws relevant - RA 1080 (BAR) Legal Service
R relevant training
experience
38 | Atorney lll  |ATY3-23-2015| 21 P630,648.00 | Bachelor of Laws | | Year of relevant | 4 hours of RA 1080 (BAR) Legal Service
experience relevant training
39 | Atorney lll | ATY3-1-2010 | 21 P630,648.00 | Bachelor of Laws | | Year of relevant | 4 hours of RA 1080 (BAR) Legal Service
experience relevant training
Career Service
Administrative ADOF5-37- Bachelor's degree 2 years of 8 hours of (Professional)/ .
40 Officer V 2004 18 P457,020.00 relevant to the job relev_ant relevant training Second Level Legal Service
experience L
Eligibility
Budget and Career Service
1 Management BMS2-3-2017 16 £381,180.00 Bachelor's degr_ee 1 year of_relevant 4 hours c_)f_ (Professional)/ Legal Service
Specialist Il relevant to the job experience relevant training Second Level

Eligibility
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Qualification Standards

Place of

Salary/
. y Plantilla Job/
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade aonlicable)
BS Legal 4 hours of training
Management, AB relevant to legal .
Career Service
Paralegal work, such as (Professional)/
42 | Legal Assistant Il |LEA2-51-2000 12 £265,788.00 Studies, Law, None required | legal ethics, legal Legal Service
" . Second Level
Political Science research and Eligibilit
or other allied writing, or legal 9 Y
courses procedure
2 years of Career Service Budget Information
43 Informatlon INFO3-1-2016 18 £457,020.00 Bachelor's degr_ee relevant 8 hours c_)f_ (Professional)/ and Training Serwce -
Officer Il relevant to the job . relevant training Second Level Information
experience Lo -
Eligibility Management Division
Career Service Budget Information
m Informatlon INFO2-1-2005 15 £348,120.00 Bachelor's degr_ee 1 year of_relevant 4 hours c_)f_ (Professional)/ and Training Serwce -
Officer Il relevant to the job experience relevant training Second Level Information
Eligibility Management Division
Bachelors
Degree in Library
Iﬁ ?cl)?::;?ig; Budget Information
45 | Librarianll | LIB2-16-2016| 15 | P348,120.00 Science or | | yearofrelevant | 4 hours of RA 1080 and Training Service -
experience relevant training (Librarian) Information
Bachelor of A
- . Management Division
Science in
Education/Arts
maiorin | jhrary
Career Service Budget Information
Information INFO1-17- Bachelor's degree . . (Professional)/ and Training Service -
46 Officer | 2016 " P242,148.00 relevant to the job None required None required Second Level Information
Eligibility Management Division
40 hours of
Master's degree supervisory/ .
i X 4 years of management Career Service .
Information INFO5-18- or Certificate in supervisory/ learning and (Professional)/ Budgst Information
47 ' 24 | P879,588.00 | Leadership and p ry 9 and Training Service -
Officer V 2016 management development Second Level o A
Management from X K . . Publications Division
experience intervention Eligibility
the CSC .
undertaken within
the last 5 years
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency N
tem No. Pay Education Experience Training Eligibility (if Assignment
Grade aonlicable)
3 years of Career Service Budget Information
Creative Arts CASL4-19- Bachelor's degree 4 16 hours of (Professional)/ get .
48 L 22 $704,604.00 . relevant . and Training Service -
Specialist IV 2016 relevant to the job R relevant training Second Level L L
experience S Publications Division
Eligibility
3 years of Career Service Budget Information
49 Infor_matlon INFO4-20- 22 £704,604.00 Bachelor's degr_ee relevant 16 hours of (Professional)/ and Training Service -
Officer IV 2016 relevant to the job . relevant training Second Level o A
experience S Publications Division
Eligibility
2 years of Career Service Budget Information
Creative Arts CASL3-21- Bachelor's degree 4 8 hours of (Professional)/ get .
50 L 18 £457,020.00 . relevant - and Training Service -
Specialist 1l 2016 relevant to the job R relevant training Second Level L L
experience S Publications Division
Eligibility
Career Service Budget Information
51 Creatn./e.Arts CASL2-3-2016| 15 £348,120.00 Bachelor's degr_ee 1 year of_relevant 4 hours c_)f_ (Professional)/ and Training Service -
Specialist Il relevant to the job experience relevant training Second Level L L
L Publications Division
Eligibility
Career Service Budget Information
52 Informatlon INFO2-4-2016 15 £348,120.00 Bachelor's degr_ee 1 year of_relevant 4 hours c_)f_ (Professional)/ and Training Service -
Officer Il relevant to the job experience relevant training Second Level L L
. Publications Division
Eligibility
Career Service .
Creative Arts Bachelor's degree (Professional)/ Budgst Information
53 L CASL1-5-2016| 11 $242,148.00 ar None required None required and Training Service -
Specialist | relevant to the job Second Level

Eligibility

Publications Division
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Career Service Budget Information
54 Informatlon INFO1-18- 11 $242,148.00 Bachelor's degr_ee None required None required (Professional and Training Service -
Officer | 2016 relevant to the job Second Level e A
A Publications Division
Eligibility
Career Service Budget Information
Training TRNSP1-55- Bachelor's degree . . (Professional)/ and Training Service -
55 Specialist | 2016 " P242,148.00 relevant to the job None required None required Second Level Capacity
Eligibility Development Division
Career Service Budget Information
Training TRNSP1-43- Bachelor's degree . . (Professional)/ and Training Service -
56 Specialist | 2016 " P242,148.00 relevant to the job None required None required Second Level Capacity
Eligibility Development Division
40 hours of
Master's degree supervisory/ . Budget Information
e X 4 years of management Career Service - .
Trainin, TRNSP5-48- or Certificate in supervisory/ learning and (Professional)/ and Training Service -
57 ning 24 | P879,588.00 | Leadership and p ry 9 Research and
Specialist V 2016 management development Second Level X
Management from X X . A Learning Assessment
experience intervention Eligibility S
the CSC . Division
undertaken within
the last 5 years
. Budget Information
3 years of Career Service and Training Service -
58 Tra_|n|_ng TRNSP4-46- 22 £704,604.00 Bachelor's degr_ee relevant 16 hours of (Professional)/ Research and
Specialist IV 2016 relevant to the job R relevant training Second Level X
experience A Learning Assessment
Eligibility S
Division
. Budget Information
2 years of Career Service and Training Service -
59 Tra!n|pg TRNSP3-55- 18 £457,020.00 Bachelor's degr_ee relevant 8 hours c_)f_ (Professional)/ Research and
Specialist 1l 2016 relevant to the job R relevant training Second Level X
experience Learning Assessment

Eligibility

Division
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
. Budget Information
- , Career S_erwce and Training Service -
Training TRNSP2-63- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/
60 - 15 $348,120.00 . . - Research and
Specialist Il 2016 relevant to the job experience relevant training Second Level Learning Assessment
Eligibility Division
. Budget Information
- , Career S_erwce and Training Service -
Training TRNSP2-64- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/
61 - 15 $348,120.00 . . - Research and
Specialist Il 2016 relevant to the job experience relevant training Second Level Learning Assessment
Eligibility Division
. Budget Information
Trainin, TRNSP1-56- Bachelor's degree C(S:ggsiiirr\::j; and Training Service -
62 . _g 1 $242,148.00 g_ None required None required Research and
Specialist | 2016 relevant to the job Second Level Leaming Assessment
Eligibility Division
. Budget Information
Trainin TRNSP1-44- Bachelor's degree C(S:ggsiiirr\::j; and Training Service -
63 ning 11 $242,148.00 ar None required None required Research and
Specialist | 2016 relevant to the job Second Level Leaming Assessment
Eligibility Division
Completion of 2
year studies in Career Service Budget Information
- . college or High . and Training Service -
64 Admlr_ustratlve ADAS3-39- 9 $209,676.00 | School graduate 1 year of_relevant 4 hours c_)f_ (Subprofessmnal)/ Research and
Assistant |1l 2016 . experience relevant training First Level X
with relevant Eligibilit Learning Assessment
vocational/trade 9 Y Division
course
40 hours of
, supervisory/
. Master_s._degrt_ee 4 years of management Career Service Information and
Information or Certificate in supervisory/ learning and (Professional)/ Communications
65 | Technology |ITO3-212000| 24 | ©879,588.00 | Leadership and p ry 9
N management development Second Level Technology Systems
Officer I Management from N X X - .
experience intervention Eligibility Service

the CSC

undertaken within
the last 5 years
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
\nformation 2 years of Career Service Information and
66 | Systems Analyst INFOSA3-4- 19 £505,188.00 Bachelor's degr_ee relevant 8 hours c_)f_ (Professional)/ Communications
2017 relevant to the job R relevant training Second Level Technology Systems
1l experience S .
Eligibility Service
\nformation 2 years of Career Service Information and
67 | Systems Analyst INFOSA3-59- 19 $£505,188.00 Bachelor's degr_ee relevant 8 hours c_)f_ (Professional)/ Communications
2000 relevant to the job R relevant training Second Level Technology Systems
1l experience S .
Eligibility Service
. Career Service Information and
Information Bachelor's degree 2 years of 8 hours of (Professional)/ Communications
68 Technology ITO1-4-2017 19 £505,188.00 ar relevant -
) relevant to the job R relevant training Second Level Technology Systems
Officer | experience L .
Eligibility Service
. Career Service Information and
Information Bachelor's degree 2 years of 8 hours of (Professional)/ Communications
69 Technology ITO1-5-2017 19 £505,188.00 ar relevant -
) relevant to the job R relevant training Second Level Technology Systems
Officer | experience L .
Eligibility Service
2 vears of Career Service Information and
70 Administrative ADOF5-14- 18 B457 020.00 Bachelor's degree r()allevant 8 hours of (Professional)/ Communications
Officer V 2016 e relevant to the job . relevant training Second Level Technology Systems
experience Lo .
Eligibility Service
Computer Career Service Information and
71 Maintepnance CTMT3-13- 17 B417 372.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Communications
2009 T relevant to the job experience relevant training Second Level Technology Systems

Technologist Il

Eligibility

Service
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title Annual Salary Competency N
Item No. Pay Education Experience Training Eligibility (if Assignment
Grade anolicable)
\nformation Career Service Information and
INFOSR3-1- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Communications
72 Systems 17 ©417,372.00 . . -
2012 relevant to the job experience relevant training Second Level Technology Systems
Researcher IlI - .
Eligibility Service
\nformation Career Service Information and
73 | Systems Analyst INFOSA2-5- 16 £381,180.00 Bachelor's degr_ee 1 year of_relevant 4 hours c_)f_ (Professional)/ Communications
I 2017 relevant to the job experience relevant training Second Level Technology Systems
Eligibility Service
\nformation Career Service Information and
74 | Systems Analyst INFOSA2-6- 16 £381,180.00 Bachelor's degr_ee 1 year of_relevant 4 hours c_)f_ (Professional)/ Communications
I 2017 relevant to the job experience relevant training Second Level Technology Systems
Eligibility Service
Career Service Information and
75 Computer COMPRO2-5- 15 £348.120.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Communications
Programmer Il 2017 e relevant to the job experience relevant training Second Level Technology Systems
Eligibility Service
Career Service Information and
76 Administrative ADOF3-15- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Communications
Officer llI 2016 e relevant to the job experience relevant training Second Level Technology Systems
Eligibility Service
Information Career Service Information and
INFOSR2-20- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Communications
77 Systems 14 ©317,928.00 . . -
Researcher Il 2015 relevant to the job experience relevant training Second Level Technology Systems

Eligibility

Service
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Career Service Information and
Information INFOSA1-7- Bachelor's degree . . (Professional)/ Communications
78 Systems Analyst | 2017 12 P265,788.00 relevant to the job None required None required Second Level Technology Systems
Eligibility Service
Career Service Information and
Information INFOSA1-8- Bachelor's degree . . (Professional)/ Communications
79 Systems Analyst | 2017 12 P265,788.00 relevant to the job None required None required Second Level Technology Systems
Eligibility Service
Career Service Information and
Information INFOSA1-9- Bachelor's degree . . (Professional)/ Communications
80 Systems Analyst | 2017 12 P265,788.00 relevant to the job None required None required Second Level Technology Systems
Eligibility Service
Computer Career Service Information and
81 Maintenance CTMT1-6- 1 $242,148.00 Bachelor's degr_ee None required None required (Professional)/ Communications
. 2017 relevant to the job Second Level Technology Systems
Technologist | - .
Eligibility Service
Career Service Information and
Computer COMPRO1-1- Bachelor's degree . . (Professional)/ Communications
82 Programmer | 2003 " P242,148.00 relevant to the job None required None required Second Level Technology Systems
Eligibility Service
\nformation Career Service Information and
83 Systems INFOSR1-9- 10 £224,616.00 Bachelor's degr_ee None required None required (Professional)/ Communications
Researcher | 2017 relevant to the job Second Level Technology Systems

Eligibility

Service
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade aonlicable)
2 vears of Career Service Corporate Planning
84 Administrative ADOF5-24- 18 B457 020.00 Bachelor's degree rglevant 8 hours of (Professional)/ and Management
Officer V 2015 ! : relevant to the job R relevant training Second Level Service - Office of the
experience Lo )
Eligibility Director
Completion of 2
gjua; Séu:rl?-{si |rr11 Career Service Corporate Planning
Administrative ADAS3-32- 9 9 1 year of relevant 4 hours of (Subprofessional)/ and Management
85 . 9 £209,676.00 School graduate . - ' X >
Assistant IlI 2016 . experience relevant training First Level Service - Office of the
with relevant Eligibilit Director
vocational/trade ottty
course
40 hours of
, supervisory/
“gfgz;;igzg?: 4 years of management Career Service Corporate Planning
86 |Planning Officer V| PLO5-6-2000 | 24 | ©879,588.00 | Leadership and supervisory/ learning and (Professional and Management
management development Second Level Service - Planning
Management from N X X - L
experience intervention Eligibility Division
the CSC o
undertaken within
the last 5 years
Career Service Corporate Planning
. " Bachelor's degree . . (Professional)/ and Management
87 [ Planning Officer | | PLO1-3-2009 11 $242,148.00 R None required None required X )
relevant to the job Second Level Service - Planning
Eligibility Division
2 years of Career Service Corporate Planning
88 Planning Officer PLO3-2-2016 18 £457,020.00 Bachelor's degr_ee relevant 8 hours c_)f_ (Professional)/ and_ Managernept
1] relevant to the job R relevant training Second Level Service - Monitoring
experience Lo s
Eligibility Division
40 hours of
. Master_s._degrt_ee 4 years of superwsow/m_ana Career Service
Chief Budget and or Certificate in supervisory/mana gement learing (Professional)/ Fiscal Planning and
89 | Management |CBMS-1-2016| 24 | ©879,588.00 | Leadershipand |S“P Ty and development 9
- gement X X Second Level Reforms Bureau
Specialist Management from . intervention .
experience Eligibility

the CSC

undertaken within
the last 5 years
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
40 hours of
. Master_s._degrt_ee 4 years of superwsow/m_ana Career Service
Chief Budget and or Certificate in N gement learning N ) .
CBMS-13- . supervisory/mana (Professional)/ Fiscal Planning and
90 Management 24 £879,588.00 Leadership and and development
- 2015 gement . X Second Level Reforms Bureau
Specialist Management from experience intervention Eligibilit
the CSC P undertaken within grotity
the last 5 years
40 hours of
. Master_s._degrt_ee 4 years of superwsow/m_ana Career Service
Chief Budget and or Certificate in N gement learning N ) .
CBMS-50- . supervisory/mana (Professional)/ Fiscal Planning and
91 Management 24 £879,588.00 Leadership and and development
- 2000 gement X X Second Level Reforms Bureau
Specialist Management from experience intervention Eligibilit
the CSC P undertaken within gttty
the last 5 years
40 hours of
. Master_s_degrt_ee 4 years of superwsow/m_ana Career Service
Chief Budget and or Certificate in N gement learning N ) .
CBMS-51- . supervisory/mana (Professional)/ Fiscal Planning and
92 Management 24 £879,588.00 Leadership and and development
- 2000 gement X X Second Level Reforms Bureau
Specialist Management from experience intervention Eligibilit
the CSC P undertaken within gttty
the last 5 years
Supervising 3 vears of Career Service
Budget and SVBMS-2- Bachelor's degree Y 16 hours of (Professional)/ Fiscal Planning and
93 22 $704,604.00 . relevant .
Management 2016 relevant to the job R relevant training Second Level Reforms Bureau
- experience Lo
Specialist Eligibility
Supervising 3 vears of Career Service
Budget and SVBMS-10- Bachelor's degree Y 16 hours of (Professional)/ Fiscal Planning and
94 22 $704,604.00 . relevant .
Management 2015 relevant to the job R relevant training Second Level Reforms Bureau
- experience Lo
Specialist Eligibility
Supervising 3 vears of Career Service
Budget and SVBMS-8- Bachelor's degree Y 16 hours of (Professional)/ Fiscal Planning and
95 22 $704,604.00 . relevant .
Management 2010 relevant to the job R relevant training Second Level Reforms Bureau
- experience Lo
Specialist Eligibility
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency N
tem No. Pay Education Experience Training Eligibility (if Assignment
Grade aonlicable)
Senior Budget 2 years of Career Service
9 SRBMS-6- Bachelor's degree Y 8 hours of (Professional)/ Fiscal Planning and
96 |and Management 19 £505,188.00 . relevant -
et 2016 relevant to the job R relevant training Second Level Reforms Bureau
Specialist experience Lo
Eligibility
Senior Budget 2 years of Career Service
9 SRBMS-7- Bachelor's degree 4 8 hours of (Professional)/ Fiscal Planning and
97 |and Management 19 £505,188.00 . relevant -
e 2016 relevant to the job R relevant training Second Level Reforms Bureau
Specialist experience Lo
Eligibility
Senior Budget 2 years of Career Service
9 SRBMS-8- Bachelor's degree 4 8 hours of (Professional)/ Fiscal Planning and
98 |and Management 19 £505,188.00 . relevant -
e 2016 relevant to the job R relevant training Second Level Reforms Bureau
Specialist experience Lo
Eligibility
Senior Budget 2 years of Career Service
9 SRBMS-9- Bachelor's degree Y 8 hours of (Professional)/ Fiscal Planning and
99 |and Management 19 £505,188.00 . relevant -
e 2016 relevant to the job R relevant training Second Level Reforms Bureau
Specialist experience Lo
Eligibility
Senior Budget 2 years of Career Service
100 |and Management SRBMS-10- 19 £505,188.00 Bachelor's degr_ee relevant 8 hours c_)f_ (Professional)/ Fiscal Planning and
e 2016 relevant to the job R relevant training Second Level Reforms Bureau
Specialist experience Lo
Eligibility
Senior Budget 2 years of Career Service
9 SRBMS-11- Bachelor's degree 4 8 hours of (Professional)/ Fiscal Planning and
101 |and Management 19 £505,188.00 . relevant -
e 2016 relevant to the job R relevant training Second Level Reforms Bureau
Specialist experience

Eligibility
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title Annual Salary Competency N
Item No. Pay Education Experience Training Eligibility (if Assignment
Grade aonlicable)
Senior Budget 2 years of Career Service
102 |and Management SRBMS-12- 19 £505,188.00 Bachelor's degr_ee relevant 8 hours c_)f_ (Professional)/ Fiscal Planning and
et 2016 relevant to the job R relevant training Second Level Reforms Bureau
Specialist experience Lo
Eligibility
2 vears of Career Service
103 Administrative ADOF5-13- 18 B457 020.00 Bachelor's degree rglevant 8 hours of (Professional)/ Fiscal Planning and
Officer V 2016 ! : relevant to the job R relevant training Second Level Reforms Bureau
experience Lo
Eligibility
Budget and Career Service
9 BMS2-15- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Fiscal Planning and
104 Management 16 £381,180.00 . . -
1 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist Il L
Eligibility
Budget and Career Service
9 BMS2-16- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Fiscal Planning and
105 Management 16 £381,180.00 . . -
1 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist Il L
Eligibility
Budget and Career Service
9 BMS2-17- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Fiscal Planning and
106 Management 16 £381,180.00 . . -
1 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist Il L
Eligibility
Budget and Career Service
9 BMS2-18- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Fiscal Planning and
107 Management 16 £381,180.00 . . -
Specialist Il 2016 relevant to the job experience relevant training Second Level Reforms Bureau

Eligibility
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency N
tem No. Pay Education Experience Training Eligibility (if Assignment
Grade apolicable)
Budget and Career Service
9 BMS2-19- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Fiscal Planning and
108 Management 16 £381,180.00 . . -
1 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist Il L
Eligibility
Budget and Career Service
9 BMS2-20- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Fiscal Planning and
109 Management 16 £381,180.00 . . -
1 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist Il L
Eligibility
Budget and Career Service
9 BMS2-21- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Fiscal Planning and
110 Management 16 £381,180.00 . . -
1 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist Il L
Eligibility
Budget and Career Service
9 BMS2-22- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Fiscal Planning and
111 Management 16 £381,180.00 . . -
1 2016 relevant to the job experience relevant training Second Level Reforms Bureau
Specialist Il L
Eligibility
Budget and Career Service
BMAN-50- Bachelor's degree . . (Professional)/ Fiscal Planning and
112 Management 2000 1 $242,148.00 relevant to the job None required None required Second Level Reforms Bureau
Analyst .
Eligibility
Budget and Career Service
BMAN-71- Bachelor's degree . . (Professional)/ Fiscal Planning and
13 Ma/r_]\ig;tla;;;ent 2000 " F242,148.00 relevant to the job None required None required Second Level Reforms Bureau

Eligibility
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Budget and Career Service
9 Bachelor's degree . . (Professional)/ Fiscal Planning and
114 Management BMAN-5-2005 1 $242,148.00 . None required None required
relevant to the job Second Level Reforms Bureau
Analyst A
Eligibility
2 year studies in
college or High Career Service
115 Administrative ADAS3-28- 9 £209 676.00 School graduate |1 year of relevant 4 hours of (Subprofessional)/ Fiscal Planning and
Assistant |1l 2016 T with relevant experience relevant training First Level Reforms Bureau
vocational/trade Eligibility
course
40 hours of
Master's degree supervisory/mana .
Chief Budget and or Certificate in su ;z?:ors /on:ana gement learning C(;:ggsiir:;; Systems and
116 Management CBMS-6-2015 24 £879,588.00 Leadership and P Ty and development Productivity
- gement . X Second Level
Specialist Management from experience intervention Eligibilit Improvement Bureau
the CSC p undertaken within 9oty
the last 5 years
40 hours of
Master's degree supervisory/mana .
Chief Budget and CBMS-95- or Certificate in su ;z?:ors /on:ana gement learning C(;:ggsiir:;; Systems and
117 Management 24 £879,588.00 Leadership and P Ty and development Productivity
- 2000 gement . X Second Level
Specialist Management from experience intervention Eligibilit Improvement Bureau
the CSC p undertaken within gty
the last 5 years
Supervising 3 vears of Career Service Svstems and
Budget and SVBMS-2- Bachelor's degree 4 16 hours of (Professional)/ 4 -
118 22 $704,604.00 . relevant . Productivity
Management 2014 relevant to the job R relevant training Second Level
- experience S Improvement Bureau
Specialist Eligibility
Supervising 3 vears of Career Service Svstems and
Budget and SVBMS-102- Bachelor's degree Y 16 hours of (Professional)/ 4 .
119 22 $704,604.00 . relevant . Productivity
Management 2000 relevant to the job R relevant training Second Level
- experience S Improvement Bureau
Specialist Eligibility
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency N
tem No. Pay Education Experience Training Eligibility (if Assignment
Grade apolicable)
Senior Budget 2 years of Career Service Systems and
9 SRBMS-21- Bachelor's degree 4 8 hours of (Professional)/ 4 .
120 |and Management 19 £505,188.00 . relevant - Productivity
et 2016 relevant to the job R relevant training Second Level
Specialist experience S Improvement Bureau
Eligibility
Senior Budget 2 years of Career Service Systems and
9 SRBMS-22- Bachelor's degree 4 8 hours of (Professional)/ 4 L
121 |and Management 19 £505,188.00 . relevant - Productivity
e 2016 relevant to the job R relevant training Second Level
Specialist experience S Improvement Bureau
Eligibility
Senior Budget 2 years of Career Service Systems and
9 SRBMS-23- Bachelor's degree Y 8 hours of (Professional)/ 4 -
122 |and Management 19 £505,188.00 . relevant - Productivity
e 2016 relevant to the job R relevant training Second Level
Specialist experience S Improvement Bureau
Eligibility
Senior Budget 2 years of Career Service Systems and
9 SRBMS-24- Bachelor's degree Y 8 hours of (Professional)/ 4 .
123 |and Management 19 £505,188.00 . relevant - Productivity
e 2016 relevant to the job R relevant training Second Level
Specialist experience S Improvement Bureau
Eligibility
Senior Budget 2 years of Career Service Systems and
9 SRBMS-25- Bachelor's degree 4 8 hours of (Professional)/ 4 -
124 |and Management 19 £505,188.00 . relevant - Productivity
e 2016 relevant to the job R relevant training Second Level
Specialist experience Lo Improvement Bureau
Eligibility
Senior Budget 2 years of Career Service Systems and
9 SRBMS-26- Bachelor's degree 4 8 hours of (Professional)/ 4 -
125 |and Management 19 £505,188.00 . relevant - Productivity
e 2016 relevant to the job R relevant training Second Level
Specialist experience Improvement Bureau

Eligibility
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Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title tem No Pay Annual Salary Competency signment
I . Education Experience Training Eligibility (if As
Grade aonlicable)
Career Service
Budget and . N Systems and
126 | Management BMS2-34- 16 £381,180.00 Bachelor's degr_ee 1 year of_relevant 4 hours c_)f_ (Professional)/ Productivity
1 2016 relevant to the job experience relevant training Second Level
Specialist Il Lo Improvement Bureau
Eligibility
Career Service
Budget and . N Systems and
127 | Management BMS2-35- 16 £381,180.00 Bachelor's degr_ee 1 year of_relevant 4 hours c_)f_ (Professional)/ Productivity
1 2016 relevant to the job experience relevant training Second Level
Specialist Il S Improvement Bureau
Eligibility
Career Service
Budget and . N Systems and
128 | Management BMS2-36- 16 £381,180.00 Bachelor's degr_ee 1 year of_relevant 4 hours c_)f_ (Professional)/ Productivity
1 2016 relevant to the job experience relevant training Second Level
Specialist Il S Improvement Bureau
Eligibility
Budget and Bachelor's degree C(S:ggsii%rr\::j; Systems and
129 Management BMS1-7-2003 13 £290,688.00 ar None required None required Productivity
L relevant to the job Second Level
Specialist | S Improvement Bureau
Eligibility
Career Service
Budget and . . Systems and
130 Management BMAN-30- 11 $242,148.00 Bachelor's degr_ee None required None required (Professional Productivity
2016 relevant to the job Second Level
Analyst . Improvement Bureau
Eligibility
Career Service
Budget and . N Systems and
131 Management BMAN-70- 11 $242,148.00 Bachelor's degr_ee None required None required (Professional Productivity
2000 relevant to the job Second Level
Analyst Improvement Bureau

Eligibility
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
40 hours of
. Master_s_degrt_ee 4 years of superwsow/m_ana Career Service Organization,
Chief Budget and or Certificate in supervisorv/mana gement learning (Professional)/ Position
132 Management CBMS-2-2016 24 £879,588.00 Leadership and P Ty and development e
- gement X X Second Level Classification and
Specialist Management from experience intervention Eligibilit Compensation Bureau
the CSC p undertaken within gty P
the last 5 years
40 hours of
. Master_s_degrt_ee 4 years of superwsow/m_ana Career Service Organization,
Chief Budget and or Certificate in N gement learning . "
CBMS-96- . supervisory/mana (Professional)/ Position
133 Management 24 £879,588.00 Leadership and and development e
- 2000 gement . X Second Level Classification and
Specialist Management from experience intervention Eligibilit Compensation Bureau
the CSC p undertaken within gty P
the last 5 years
40 hours of
. Master_s_degrt_ee 4 years of superwsow/m_ana Career Service Organization,
Chief Budget and or Certificate in N gement learning N "
CBMS-101- . supervisory/mana (Professional)/ Position
134 Management 24 £879,588.00 Leadership and and development e
- 2000 gement X X Second Level Classification and
Specialist Management from experience intervention Eligibilit Compensation Bureau
the CSC p undertaken within gty P
the last 5 years
40 hours of
. Master_s_degrt_ee 4 years of superwsow/m_ana Career Service Organization,
Chief Budget and or Certificate in N gement learning . "
CBMS-102- . supervisory/mana (Professional)/ Position
135 Management 24 £879,588.00 Leadership and and development I
- 2000 gement . X Second Level Classification and
Specialist Management from experience intervention Eligibilit Compensation Bureau
the CSC p undertaken within gty p
the last 5 years
Supervising 3 vears of Career Service Organization,
136 Budget and SVBMS-104- 22 B704.604.00 Bachelor's degree r()allevant 16 hours of (Professional)/ Position
Management 2000 e relevant to the job experience relevant training Second Level Classification and
Specialist p Eligibility Compensation Bureau
Supervising 3 vears of Career Service Organization,
137 Budget and SVBMS-113- 22 B704.604.00 Bachelor's degree r()allevant 16 hours of (Professional)/ Position
Management 2000 ! ' relevant to the job experience relevant training Second Level Classification and
Specialist p Eligibility Compensation Bureau
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Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title Annual Salary Competency N
Item No. Pay Education Experience Training Eligibility (if Assignment
Grade aonlicable)
Senior Budget 2 vears of Career Service Organization,
9 SRBMS-14- Bachelor's degree 4 8 hours of (Professional)/ Position
138 |and Management 19 £505,188.00 . relevant - o
et 2016 relevant to the job R relevant training Second Level Classification and
Specialist experience Lo )
Eligibility Compensation Bureau
Senior Budget 2 vears of Career Service Organization,
9 SRBMS-15- Bachelor's degree 4 8 hours of (Professional)/ Position
139 |and Management 19 £505,188.00 . relevant - o
e 2016 relevant to the job R relevant training Second Level Classification and
Specialist experience Lo )
Eligibility Compensation Bureau
Senior Budget 2 vears of Career Service Organization,
9 SRBMS-16- Bachelor's degree Y 8 hours of (Professional)/ Position
140 |and Management 19 £505,188.00 . relevant - o
e 2016 relevant to the job R relevant training Second Level Classification and
Specialist experience Lo )
Eligibility Compensation Bureau
Senior Budget 2 vears of Career Service Organization,
9 SRBMS-17- Bachelor's degree 4 8 hours of (Professional)/ Position
141 |and Management 19 £505,188.00 . relevant - o
e 2016 relevant to the job R relevant training Second Level Classification and
Specialist experience Lo )
Eligibility Compensation Bureau
Senior Budget 2 vears of Career Service Organization,
9 SRBMS-18- Bachelor's degree Y 8 hours of (Professional)/ Position
142 |and Management 19 £505,188.00 . relevant - o
e 2016 relevant to the job R relevant training Second Level Classification and
Specialist experience Lo )
Eligibility Compensation Bureau
Senior Budget 2 vears of Career Service Organization,
9 SRBMS-19- Bachelor's degree Y 8 hours of (Professional)/ Position
143 |and Management 19 £505,188.00 . relevant - o
e 2016 relevant to the job R relevant training Second Level Classification and
Specialist experience

Eligibility

Compensation Bureau
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Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Senior Budget 2 vears of Career Service Organization,
9 SRBMS-20- Bachelor's degree 4 8 hours of (Professional)/ Position
144 |and Management 19 £505,188.00 . relevant - o
et 2016 relevant to the job R relevant training Second Level Classification and
Specialist experience Lo )
Eligibility Compensation Bureau
Budget and Career Service Organization,
9 BMS2-25- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Position
145 Management 16 £381,180.00 . . - o
Specialist Il 2016 relevant to the job experience relevant training Second Level Classification and
P Eligibility Compensation Bureau
Budget and Career Service Organization,
9 BMS2-26- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Position
146 Management 16 £381,180.00 . . - o
Specialist Il 2016 relevant to the job experience relevant training Second Level Classification and
P Eligibility Compensation Bureau
Budget and Career Service Organization,
9 BMS2-27- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Position
147 Management 16 £381,180.00 . . - o
Specialist |1 2016 relevant to the job experience relevant training Second Level Classification and
P Eligibility Compensation Bureau
Budaet and Career Service Organization,
9 BMS2-28- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Position
148 Management 16 £381,180.00 . . - o
Specialist |1 2016 relevant to the job experience relevant training Second Level Classification and
p Eligibility Compensation Bureau
Budget and Career Service Organization,
9 BMS2-29- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Position
149 Management 16 £381,180.00 . . - o
Specialist Il 2016 relevant to the job experience relevant training Second Level Classification and

Eligibility

Compensation Bureau
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Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Career Service Organization,
Budget and . . e
BMS2-30- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Position
150 Management 16 £381,180.00 . . - o
1 2016 relevant to the job experience relevant training Second Level Classification and
Specialist Il L .
Eligibility Compensation Bureau
Career Service Organization,
Budget and Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Position
151 | Management |BMS2-6-2015| 16 | P381,180.00 gree | 1 year ot} . oSt
1 relevant to the job experience relevant training Second Level Classification and
Specialist Il L .
Eligibility Compensation Bureau
Career Service Organization,
152 Administrative ADOF3-22- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Position
Officer Il 2004 ! : relevant to the job experience relevant training Second Level Classification and
Eligibility Compensation Bureau
Budget and Career Service Organization,
BMS1-18- Bachelor's degree . . (Professional)/ Position
153 Management 2011 3 P290,688.00 relevant to the job None required None required Second Level Classification and
Specialist | L .
Eligibility Compensation Bureau
Budget and Career Service Organization,
BMAN-28- Bachelor's degree . . (Professional)/ Position
154 | Management 2016 " P242,148.00 relevant to the job None required None required Second Level Classification and
Analyst . .
Eligibility Compensation Bureau
2 year studies in
college or High Career Service Organization,
155 Administrative ADAS3-29- 9 £209 676.00 School graduate |1 year of relevant 4 hours of (Subprofessional)/ Position
Assistant Ill 2016 T with relevant experience relevant training First Level Classification and
vocational/trade Eligibility Compensation Bureau

course

Page 26 of 46




Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency N
tem No. Pay Education Experience Training Eligibility (if Assignment
Grade aonlicable)
Career Service
Budget and . . Budget and
156 Management BMAN-53- 11 $242,148.00 Bachelor's degr_ee None required None required (Professional Management Bureau-
2000 relevant to the job Second Level
Analyst A A
Eligibility
Career Service
Budget and . . Budget and
157 Management BMAN-17- 11 $242,148.00 Bachelor's degr_ee None required None required (Professional Management Bureau-
2010 relevant to the job Second Level
Analyst L B
Eligibility
Career Service
Budget and . . Budget and
158 Management BMAN-55- 11 $242,148.00 Bachelor's degr_ee None required None required (Professional Management Bureau-
2000 relevant to the job Second Level
Analyst . B
Eligibility
40 hours of
Master's degree supervisory/mana .
Chief Budget and CBMS-81- or Certificate in su 25?:;5 /on:ana gement learning C(;:ggsiir:;; Budget and
159 Management 24 £879,588.00 Leadership and P Ty and development Management Bureau-
- 2000 gement X X Second Level
Specialist Management from experience intervention Eligibilit C
the CSC P undertaken within gttty
the last 5 years
Career Service
Budget and BMS2-94- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Budget and
160 Management 16 £381,180.00 . X - Management Bureau-
1 2000 relevant to the job experience relevant training Second Level
Specialist Il L C
Eligibility
Career Service
Budget and BMS2-14- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Budget and
161 Management 16 £381,180.00 . X - Management Bureau-
Specialist Il 2002 relevant to the job experience relevant training Second Level c

Eligibility

Page 27 of 46




Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency N
tem No. Pay Education Experience Training Eligibility (if Assignment
Grade aonlicable)
Career Service
Budget and BMS2-17- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Budget and
162 Management 16 £381,180.00 . X - Management Bureau-
1 2010 relevant to the job experience relevant training Second Level
Specialist Il L C
Eligibility
Career Service
Budget and BMS2-13- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Budget and
163 Management 16 £381,180.00 . X - Management Bureau-
1 2011 relevant to the job experience relevant training Second Level
Specialist Il L C
Eligibility
Career Service Budget and
164 Admlmstratlve ADOF3-6- 14 £317,928.00 Bachelor's degr_ee 1 year of_relevant 4 hours c_)f_ (Professional)/ Management Bureau-
Officer I 2012 relevant to the job experience relevant training Second Level c
Eligibility
Budget and Bachelor's degree C(S:ggsii%rr\::j; Budget and
165 Management BMS1-6-2004 13 £290,688.00 ar None required None required Management Bureau-
L relevant to the job Second Level
Specialist | L C
Eligibility
Budget and Bachelor's degree C(S:ggsii%rr\::j; Budget and
166 Management BMAN-8-2002 11 $242,148.00 ar None required None required Management Bureau-
relevant to the job Second Level
Analyst - C
Eligibility
Budget and Bachelor's degree C(S:ggsii%rr\::j; Budget and
167 Management BMAN-2-2003 11 $242,148.00 ar None required None required Management Bureau-
Analyst relevant to the job Second Level c

Eligibility
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. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency N
tem No. Pay Education Experience Training Eligibility (if Assignment
Grade apolicable)
. Career Service
Senior Budget SRBMS-175- Bachelor's degree 2 years of 8 hours of (Professional)/ Budget and
168 |and Management 19 £505,188.00 . relevant - Management Bureau-
et 2000 relevant to the job R relevant training Second Level
Specialist experience S D
Eligibility
2 years of Career Service Budget and
Administrative ADOF5-38- Bachelor's degree 8 hours of (Professional)/
169 Officer V 2004 18 P457,020.00 relevant to the job relev_ant relevant training Second Level Management Bureau-
experience S D
Eligibility
Career Service
Budget and . . Budget and
170 Management BMAN-13- 11 $242,148.00 Bachelor's degr_ee None required None required (Professional Management Bureau-
2009 relevant to the job Second Level
Analyst L D
Eligibility
Career Service
Budget and . . Budget and
171 Management BMAN-15- 11 $242,148.00 Bachelor's degr_ee None required None required (Professional Management Bureau-
2009 relevant to the job Second Level
Analyst A D
Eligibility
Career Service
Budget and . . Budget and
172 Management BMAN-57- 11 $242,148.00 Bachelor's degr_ee None required None required (Professional Management Bureau-
2000 relevant to the job Second Level
Analyst . D
Eligibility
Budget and Bachelor's degree C(S:ggsii%rr\::j; Budget and
173 Management BMAN-8-2015 11 $242,148.00 ar None required None required Management Bureau-
Analyst relevant to the job Second Level E

Eligibility
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Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Budget and Bachelor's degree C(s:ggsii%rr\::j; Budget and
174 Management BMAN-1-2014 11 $242,148.00 ar None required None required Management Bureau-
relevant to the job Second Level
Analyst A E
Eligibility
Career Service
Budget and . . Budget and
175 Management BMAN-10- 11 $242,148.00 Bachelor's degr_ee None required None required (Professional Management Bureau-
2003 relevant to the job Second Level
Analyst L E
Eligibility
Budget and Bachelor's degree C(s:ggsii%rr\::j; Budget and
176 Management BMAN-9-2002 11 $242,148.00 ar None required None required Management Bureau-
relevant to the job Second Level
Analyst . E
Eligibility
40 hours of
Master's degree supervisory/mana .
Chief Budget and or Certificate in su 25?:;5 /on:ana gement learning C(;:ggsiir:;; Local Government
177 Management CBMS-7-2015 24 £879,588.00 Leadership and P emglt and development Second Level and Regional
Specialist Management from eg crience intervention Eligibilit Coordination Bureau
the CSC P undertaken within gttty
the last 5 years
40 hours of
Master's degree supervisory/mana .
Chief Budget and CBMS-79- or Certificate in su ;z?:ors /on:ana gement learning C(;:ggsiir:;; Local Government
178 Management 24 £879,588.00 Leadership and P Ty and development and Regional
- 2000 gement . X Second Level L
Specialist Management from experience intervention Eligibilit Coordination Bureau
the CSC P undertaken within ottty
the last 5 years
. Career Service
Senior Budget SRBMS-46- Bachelor's degree 2 years of 8 hours of (Professional)/ Local Gove_rnment
179 |and Management 19 £505,188.00 . relevant - and Regional
e 2016 relevant to the job R relevant training Second Level I
Specialist experience Coordination Bureau

Eligibility
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Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency N
tem No. Pay Education Experience Training Eligibility (if Assignment
Grade aonlicable)
. Career Service
Senior Budget SRBMS-146- Bachelor's degree 2 years of 8 hours of (Professional)/ Local Gove_rnment
180 |and Management 19 £505,188.00 . relevant - and Regional
et 2000 relevant to the job R relevant training Second Level I
Specialist experience S Coordination Bureau
Eligibility
Budget and Bachelor's degree | 1 year of relevant 4 hours of C(S:ggsii%rr\::j; Local Government
181 Management BMS2-3-2015 16 £381,180.00 ar Y X - and Regional
1 relevant to the job experience relevant training Second Level I
Specialist Il L Coordination Bureau
Eligibility
Budget and Bachelor's degree | 1 year of relevant 4 hours of C(S:ggsii%rr\::j; Local Government
182 Management BMS2-5-2014 16 £381,180.00 ar Y X - and Regional
1 relevant to the job experience relevant training Second Level I
Specialist Il L Coordination Bureau
Eligibility
Career Service
Budget and BMS2-85- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ Local Gove_rnment
183 Management 16 £381,180.00 . X - and Regional
1 2000 relevant to the job experience relevant training Second Level I
Specialist Il L Coordination Bureau
Eligibility
Budget and Bachelor's degree C(S:ggsii%rr\::j; Local Government
184 Management BMS1-6-2015 13 £290,688.00 ar None required None required and Regional
L relevant to the job Second Level I
Specialist | L Coordination Bureau
Eligibility
Budget and Bachelor's degree C(S:ggsii%rr\::j; Local Government
185 Management BMS1-7-2015 13 £290,688.00 ar None required None required and Regional
L relevant to the job Second Level I
Specialist | Coordination Bureau

Eligibility
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Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
2 year studies in
college or High Career Service Local Government
Administrative ADAS3-31- School graduate |1 year of relevant 4 hours of (Subprofessional)/ .
186 . 9 £209,676.00 . . - X and Regional
Assistant |1l 2016 with relevant experience relevant training First Level Coordination Bureau
vocational/trade Eligibility
course
40 hours of
. Master_s._degrt_ee 4 years of superwsow/m_ana Career Service
Chief Budget and CBMS-94- or Certificate in supervisorv/mana gement learning (Professional)/ Performance
187 Management 24 £879,588.00 Leadership and P Ty and development Monitoring and
- 2000 gement . X Second Level X
Specialist Management from experience intervention Eligibilit Evaluation Bureau
the CSC P undertaken within gttty
the last 5 years
40 hours of
. Master_s._degrt_ee 4 years of superwsow/m_ana Career Service
Chief Budget and CBMS-54- or Certificate in supervisorv/mana gement learning (Professional)/ Performance
188 Management 24 £879,588.00 Leadership and P Ty and development Monitoring and
- 2000 gement X X Second Level X
Specialist Management from experience intervention Eligibilit Evaluation Bureau
the CSC P undertaken within grotity
the last 5 years
Supervising 3 years of Career Service Performance
189 Budget and SVBMS-7- 22 £704,604.00 Bachelor's degr_ee relevant 16 hours of (Professional)/ Monitoring and
Management 2016 relevant to the job R relevant training Second Level X
- experience S Evaluation Bureau
Specialist Eligibility
Supervising 3 years of Career Service Performance
190 Budget and SVBMS-48- 22 £704,604.00 Bachelor's degr_ee relevant 16 hours of (Professional)/ Monitoring and
Management 2000 relevant to the job R relevant training Second Level X
- experience S Evaluation Bureau
Specialist Eligibility
Supervising 3 years of Career Service Performance
191 Budget and SVBMS-87- 22 £704,604.00 Bachelor's degr_ee relevant 16 hours of (Professional)/ Monitoring and
Management 2000 relevant to the job R relevant training Second Level X
- experience S Evaluation Bureau
Specialist Eligibility
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Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Career Service
Budget and . . Performance
192 Management BMS1-12- 13 £290,688.00 Bachelor's degr_ee None required None required (Professional Monitoring and
L 2009 relevant to the job Second Level X
Specialist | S Evaluation Bureau
Eligibility
Career Service
Budget and . . Performance
193 Management BMAN-37- 11 $242,148.00 Bachelor's degr_ee None required None required (Professional Monitoring and
2016 relevant to the job Second Level X
Analyst - Evaluation Bureau
Eligibility
Budget and Bachelor's degree C(s:ggsiiirr\::j; Performance
194 Management BMAN-7-2015 11 $242,148.00 ar None required None required Monitoring and
relevant to the job Second Level X
Analyst L Evaluation Bureau
Eligibility
2 year studies in
college or High Career Service Performance
Administrative ADAS3-6- School graduate |1 year of relevant 4 hours of (Subprofessional)/ -
195 . 9 £209,676.00 . . - ' Monitoring and
Assistant |1l 2004 with relevant experience relevant training First Level Evaluation Bureau
vocational/trade Eligibility
course
Supervising 3 vears of Career Service
Budget and SVBMS-4- Bachelor's degree Y 16 hours of (Professional)/ Budget Technical
196 22 $704,604.00 . relevant .
Management 2003 relevant to the job R relevant training Second Level Bureau
- experience Lo
Specialist Eligibility
2 vears of Career Service
197 Administrative ADOF5-13- 18 B457 020.00 Bachelor's degree rglevant 8 hours of (Professional)/ Budget Technical
Officer V 2009 e relevant to the job experience relevant training Second Level Bureau

Eligibility
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. y Plantilla Job/ Place of
No. [ Position Title I N Annual Salary Competency Acs:
tem No. | Pay Education Experience Training Eligibility (if signment
Grade A e}
Budget and Career Service
198 | Management |BMAN-6-2012| 11 | P24214g00 |Bachelorsdegree |\ o o ired | None required | (rofessionall Budget Technical
relevant to the job Second Level Bureau
Analyst A
Eligibility
Budget and Career Service
199 | Management | BMAN-22- 11 p242,14.00 |Bachelorsdegree | o\ lired | Nonerequired | (Frofessional) Budget Technical
2009 relevant to the job Second Level Bureau
Analyst .
Eligibility
Budget and Career Service
200 [ Management BMAN-24- 11 £242,148.00 Bachelor's degree | -\ o required None required (Professional )/ Budget Technical
2009 relevant to the job Second Level Bureau
Analyst .
Eligibility
Budget and Career Service
201| Management |BMAN-1-2003| 11 | P24214g00 |Bachelorsdedree | oo ooiired | Nonerequied | (Frofessional) Budget Technical
relevant to the job Second Level Bureau
Analyst R
Eligibility
Budget and Career Service
202 | Management | BMAN-48- 11 p242,14800 |Bochelorsdegree | o\ lired | Nonerequired | (Frofessional) Budget Technical
2000 relevant to the job Second Level Bureau
Analyst L
Eligibility
Budget and Career Service
203 | Management | BMAN-49- 11 p242,14800 |Bachelorsdegree | o\ lired | None required | (Frofessional) Budget Technical
Analyst 2000 relevant to the job Second Level Bureau

Eligibility
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. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Budget and Career Service
204 Management BMAN-68- 11 $242,148.00 Bachelor's degr_ee None required None required (Professional Budget Technical
2000 relevant to the job Second Level Bureau
Analyst A
Eligibility
Supervising 3 vears of Career Service
Budget and SVBMS-8- Bachelor's degree Y 16 hours of (Professional)/ DBM National Capital
205 22 £704,604.00 . relevant . R
Management 2000 relevant to the job R relevant training Second Level Region
- experience Lo
Specialist Eligibility
Senior Budget 2 years of Career Service
206 |and Management SRBMS-41- 19 £505,188.00 Bachelor's degr_ee relevant 8 hours c_)f_ (Professional)/ DBM Nat|oqa| Capital
e 2016 relevant to the job R relevant training Second Level Region
Specialist experience Lo
Eligibility
Career Service
207 Administrative ADOF3-32- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM National Capital
Officer I 2016 B relevant to the job experience relevant training Second Level Region
Eligibility
Budget and Career Service
208 Management BMS1-13- 13 £290,688.00 Bachelor's degr_ee None required None required (Professional DBM Nat|oqa| Capital
L 2012 relevant to the job Second Level Region
Specialist | L
Eligibility
Career Service
Administrative ADOF2-29- Bachelor's degree . . (Professional)/ DBM National Capital
209 Officer Il 2016 " P242,148.00 relevant to the job None required None required Second Level Region

Eligibility
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. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency N
tem No. Pay Education Experience Training Eligibility (if Assignment
Grade aonlicable)
Supervising 3 vears of Career Service
Budget and SVBMS-3- Bachelor's degree Y 16 hours of (Professional)/ DBM Cordillera
210 22 $704,604.00 . relevant . . . .
Management 2000 relevant to the job R relevant training Second Level Administrative Region
- experience Lo
Specialist Eligibility
Senior Budget 2 years of Career Service
9 SRBMS-42- Bachelor's degree Y 8 hours of (Professional)/ DBM Cordillera
211 |and Management 19 £505,188.00 . relevant - . . .
e 2016 relevant to the job R relevant training Second Level Administrative Region
Specialist experience Lo
Eligibility
Career Service
Budget and . . .
BMS2-50- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Cordillera
212 Management 16 £381,180.00 . . - . . .
1 2016 relevant to the job experience relevant training Second Level Administrative Region
Specialist Il L
Eligibility
Career Service
Budget and . . .
BMS2-51- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Cordillera
213 Management 16 £381,180.00 . . - . . .
1 2016 relevant to the job experience relevant training Second Level Administrative Region
Specialist Il L
Eligibility
Career Service
Budget and Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Cordillera
214 | Management |BMS2-9-2000( 16 | ©381,180.00 gree | 1 year ot . S -0 .
1 relevant to the job experience relevant training Second Level Administrative Region
Specialist Il L
Eligibility
Career Service
215 Administrative ADOF3-33- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Cordillera
Officer I 2016 e relevant to the job experience relevant training Second Level Administrative Region

Eligibility
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No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Career Service
Administrative ADOF2-30- Bachelor's degree . . (Professional)/ DBM Cordillera
218 Officer Il 2016 " P242,148.00 relevant to the job None required None required Second Level Administrative Region
Eligibility
Career Service
Administrative ADOF3-14- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ . )
217 Officer I 2015 4 P317,928.00 relevant to the job experience relevant training Second Level DBM Regional Office |
Eligibility
Budget and Bachelor's degree C(s:ggsii%rr\::j;
218 | Management BMS1-5-2014 13 $290,688.00 ar None required None required DBM Regional Office |
L relevant to the job Second Level
Specialist | o
Eligibility
Career Service
Administrative ADOF2-17- Bachelor's degree . . (Professional)/ . )
219 Officer Il 2016 11 $242,148.00 relevant to the job None required None required Second Level DBM Regional Office |
Eligibility
Budget and Career Service
220 Management BMAN-12- 11 $242,148.00 Bachelor's degr_ee None required None required (Professional DBM Regional Office |
2010 relevant to the job Second Level
Analyst .
Eligibility
Budget and Career Service
221 Management BMS2-3-2010 16 £381,180.00 Bachelor's degr_ee 1 year of_relevant 4 hours c_)f_ (Professional)/ DBM Regional Office
Specialist Il relevant to the job experience relevant training Second Level I}

Eligibility

Page 37 of 46




Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Career Service
292 Administrative ADOF3-18- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office
Officer I 2016 e relevant to the job experience relevant training Second Level 1l
Eligibility
Career Service
Administrative ADOF2-18- Bachelor's degree . . (Professional)/ DBM Regional Office
223 Officer Il 2016 " P242,148.00 relevant to the job None required None required Second Level 1l
Eligibility
Budget and Career Service
224 Management BMAN-22- 11 $242,148.00 Bachelor's degr_ee None required None required (Professional DBM Regional Office
2000 relevant to the job Second Level I}
Analyst .
Eligibility
Budget and Career Service
225 | Management BMS2-5-2010 16 £381,180.00 Bachelor's degr_ee 1 year of_relevant 4 hours c_)f_ (Professional)/ DBM Regional Office
1 relevant to the job experience relevant training Second Level 1]
Specialist Il L
Eligibility
40 hours of
emoredegte | dyeamor | SOOI oo S
226 Management CBMS-18- 24 £879,588.00 Leadership and supervisory/mana and development (Professional DBM Regional Office
- 2000 gement . X Second Level IV-A
Specialist Management from experience intervention Eligibilit
the CSC P undertaken within grotity
the last 5 years
Senior Budget 2 years of Career Service
227 |and Management SRBMS-30- 19 £505,188.00 Bachelor's degr_ee relevant 8 hours c_)f_ (Professional)/ DBM Regional Office
e 2016 relevant to the job R relevant training Second Level IV-A
Specialist experience

Eligibility
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No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Senior Budget 2 years of Career Service
228 |and Management SRBMS-27- 19 £505,188.00 Bachelor's degr_ee relevant 8 hours c_)f_ (Professional)/ DBM Regional Office
et 2000 relevant to the job R relevant training Second Level IV-A
Specialist experience Lo
Eligibility
Career Service
Budget and . . . )
BMS2-40- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office
229 Management 16 £381,180.00 . . -
1 2016 relevant to the job experience relevant training Second Level IV-A
Specialist Il L
Eligibility
Career Service
230 Administrative ADOF3-10- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office
Officer I 2015 e relevant to the job experience relevant training Second Level IV-A
Eligibility
Career Service
231 Administrative ADOF3-5- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office
Officer I 2010 e relevant to the job experience relevant training Second Level IV-A
Eligibility
Career Service
Administrative ADOF2-19- Bachelor's degree . . (Professional)/ DBM Regional Office
232 Officer Il 2016 " P242,148.00 relevant to the job None required None required Second Level IV-A
Eligibility
Budget and Career Service
BMAN-28- Bachelor's degree . . (Professional)/ DBM Regional Office
233 Ma/r_]\ig;tla;:nt 2000 11 $242,148.00 relevant to the job None required None required Second Level IV-A

Eligibility
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No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Supervising 3 vears of Career Service
Budget and SVBMS-17- Bachelor's degree Y 16 hours of (Professional)/ DBM Regional Office
234 22 $704,604.00 . relevant .
Management 2000 relevant to the job R relevant training Second Level IV-B
- experience Lo
Specialist Eligibility
Senior Budget 2 years of Career Service
235 |and Management SRBMS-31- 19 £505,188.00 Bachelor's degr_ee relevant 8 hours c_)f_ (Professional)/ DBM Regional Office
e 2016 relevant to the job R relevant training Second Level IV-B
Specialist experience Lo
Eligibility
Career Service
Budget and . X . )
BMS2-41- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office
236 Management 16 £381,180.00 . . -
1 2016 relevant to the job experience relevant training Second Level IV-B
Specialist Il L
Eligibility
Career Service
237 Administrative ADOF3-21- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office
Officer I 2016 e relevant to the job experience relevant training Second Level IV-B
Eligibility
Career Service
Administrative ADOF2-35- Bachelor's degree . . (Professional)/ DBM Regional Office
238 Officer Il 2004 " P242,148.00 relevant to the job None required None required Second Level IV-B
Eligibility
Budget and Career Service
239 | Management |BMAN-9-2003[ 11 p242,14800 |Bachelorsdegree | o\ lired | None required | (Frofessional) DBM Regional Office
Analyst relevant to the job Second Level IV-B

Eligibility
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Grade anolicable)
40 hours of
Ghief Budget and o Carrcaan | 4years o | ng, | Career Service
240 Management CBMS-27- 24 £879,588.00 Leadership and supervisory/mana and development (Professional)/ DBM Regional Office
- 2000 gement . X Second Level \Y
Specialist Management from experience intervention Eligibilit
the CSC p undertaken within 9oty
the last 5 years
Career Service
241 Administrative ADOF3-8- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office
Officer Il 2015 e relevant to the job experience relevant training Second Level \
Eligibility
Career Service
Budget and BMS2-44- Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office
242 | Management 16 | £381,180.00 ar Y ! o 9
1 2016 relevant to the job experience relevant training Second Level Vil
Specialist Il L
Eligibility
Career Service
243 Administrative ADOF3-24- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office
Officer Il 2016 ! : relevant to the job experience relevant training Second Level VI
Eligibility
Bachelor’s degree
in Commerce/ 2 years of
244 | Accountantlll | A3-15-2000 | 19 | P505,188.00 Business relevant Bhoursof | ga 1080 (CPA) DBM Regional Office
Administration R relevant training Vi
o experience
major in
Accounting
Career Service
245 Administrative ADOF3-25- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office
Officer Il 2016 ! : relevant to the job experience relevant training Second Level Vil

Eligibility
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tem No. Pay Education Experience Training Eligibility (if signment
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Career Service
246 Administrative ADOF3-7- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office
Officer I 2015 e relevant to the job experience relevant training Second Level VI
Eligibility
Budget and Career Service
BMS1-29- Bachelor's degree . . (Professional)/ DBM Regional Office
247 Management 2000 13 £290,688.00 relevant to the job None required None required Second Level Vil
Specialist | L
Eligibility
40 hours of
Chiet o Coneaom | 4vearso | Qe | Career Service
248 | Administrative | ©APOF34 | 54 | p879,588.00 | Leadershipand | SUPeTVISOYmana | i elopment | (Professionaly DBM Regional Office
) 2004 gement . X Second Level IX
Officer Management from experience intervention Eligibilit
the CSC p undertaken within gty
the last 5 years
Budget and Career Service
249 | Management BMS2-15- 16 £381,180.00 Bachelor's degr_ee 1 year of_relevant 4 hours c_)f_ (Professional)/ DBM Regional Office
1 2003 relevant to the job experience relevant training Second Level IX
Specialist Il L
Eligibility
Budget and Career Service
250 Management BMAN-35- 11 $242,148.00 Bachelor's degr_ee None required None required (Professional DBM Regional Office
2000 relevant to the job Second Level IX
Analyst .
Eligibility
Budget and Career Service
251 | Management |BMAN-4-2005( 11 p242,1400 |Bachelorsdegree | o\ lired | None required | (Frofessional) DBM Regional Office
Analyst relevant to the job Second Level IX

Eligibility
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Supervising 3 vears of Career Service
Budget and SVBMS-3- Bachelor's degree Y 16 hours of (Professional)/ DBM Regional Office
252 22 $704,604.00 . relevant .
Management 2015 relevant to the job R relevant training Second Level X
- experience Lo
Specialist Eligibility
Supervising 3 vears of Career Service
Budget and SVBMS-36- Bachelor's degree 4 16 hours of (Professional)/ DBM Regional Office
253 22 $704,604.00 . relevant .
Management 2000 relevant to the job R relevant training Second Level X
- experience Lo
Specialist Eligibility
Career Service
254 Administrative ADOF3-27- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office
Officer Il 2016 ! : relevant to the job experience relevant training Second Level X
Eligibility
Career Service
255 Administrative ADOF3-28- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office
Officer Il 2016 e relevant to the job experience relevant training Second Level X
Eligibility
Budget and Career Service
256 | Management |BMAN-5-2010( 11 24214800 |Bachelorsdegree |\ o quired | None required | (rofessionaly DBM Regional Office
relevant to the job Second Level X
Analyst .
Eligibility
Budget and Career Service
257 Management BMAN-36- 11 £242,148.00 Bachelor's degr_ee None required None required (Professional)/ DBM Regional Office
Analyst 2000 relevant to the job Second Level X

Eligibility
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Salary/

Qualification Standards

. , Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade aonlicable)
40 hours of
— esredegse | 4yearst | SPeNSnInna | Gorer S
9 CBMS-15- . supervisory/mana 9 9 (Professional)/ DBM Regional Office
258 Management 24 £879,588.00 Leadership and and development
- 2009 gement . X Second Level Xl
Specialist Management from experience intervention Eligibilit
the CSC p undertaken within 9oty
the last 5 years
Bachelor’s degree
in Commerce/ 2 years of
259 | Accountantlll | A3-14-2010 | 19 | P505,188.00 Business relevant Bhoursof | ga 1080 (CPA) DBM Regional Office
Administration R relevant training Xl
o experience
major in
Accounting
Career Service
260 Administrative ADOF3-29- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office
Officer I 2016 e relevant to the job experience relevant training Second Level Xl
Eligibility
Budget and Career Service
261 Management BMAN-40- 1 £242,148.00 Bachelor's degr_ee None required None required (Professional)/ DBM Regional Office
2000 relevant to the job Second Level Xl
Analyst .
Eligibility
Career Service
262 Administrative ADOF3-30- 14 £317.928.00 Bachelor's degree | 1 year of relevant 4 hours of (Professional)/ DBM Regional Office
Officer Il 2016 e relevant to the job experience relevant training Second Level Xl
Eligibility
Budget and Career Service
263 | Management |BMS1-2-2015| 13 | P200,68s.00 |Bachelorsdegree |\ o\ uired | Nomerequired | (Frofessional) DBM Regional Office
Specialist | relevant to the job Second Level Xl

Eligibility
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Salary/

Qualification Standards

. y Plantilla Job/ Place of
No. | Position Title | | * '\ Annual Salary Competency Assi
tem No. Pay Education Experience Training Eligibility (if signment
Grade anolicable)
Career Service
Administrative ADOF2-27- Bachelor's degree . . (Professional)/ DBM Regional Office
264 Officer Il 2016 " P242,148.00 relevant to the job None required None required Second Level Xl
Eligibility
Budget and Career Service
265 Management BMAN-20- 11 $242,148.00 Bachelor's degr_ee None required None required (Professional DBM Regional Office
2011 relevant to the job Second Level Xl
Analyst L
Eligibility
Budget and Career Service
266 | Management |BMAN-2-2015[ 11 24214800 |Bachelorsdegree |\ o uired | None required | (rofessional) DBM Regional Office
relevant to the job Second Level Xl
Analyst .
Eligibility
Senior Budget 2 years of Career Service
267 |and Management SRBMS-40- 19 £505,188.00 Bachelor's degr_ee relevant 8 hours c_)f_ (Professional)/ DBM Regional Office
e 2016 relevant to the job R relevant training Second Level Xl
Specialist experience L
Eligibility
Career Service
Administrative ADOF2-28- Bachelor's degree . . (Professional)/ DBM Regional Office
268 Officer Il 2016 " F242,148.00 relevant to the job None required None required Second Level Xl

Eligibility

Interested applicants may submit the following documents personally or through mail or courier to the address below or e-mail at hrmd@dbm.gov.ph, in the case of Central
Office, or to the concerned Regional Director, in the case of Regional Offices, on or before 30 APR 2018
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. Application letter (indicating the position applied for, item number, and name of the bureau/service/office where the vacancy is)
. Properly accomplished Personal Data Sheet (CSC Form 212, Revised 2017) with attached Work Experience Sheet
. Curriculum vitae
. Photocopy of transcript of records
. Photocopy of diploma and/or certificate of graduation
Photocopy of authenticated copy of certificate of eligibility/bar or board rating/license
. Photocopy of certificate of employment with actual duties and responsibilities (if applicable)
. Photocopy of certificate of training/seminars attended

. Photocopy of performance rating for the last two (2) rating periods (if applicable)




) Salary/ Qualification Standards
No. | Position Title | Flantilla Jobl | al Salary Competency Ple-ace of
Item No. Pay Education Experience Training Eligibility (if Assignment
Grade annlicable)

*Original documents must be on hand and ready once requested.

Send to:

Director RYAN S. LITA

Administrative Service

Department of Budget and Management

G/F DBM Building Ill, General Solano St., San Miguel, Manila

NOTE: Applicants must submit one (1) set of documents for every position being applied for. Applicants with incomplete submissions will not be processed.
Further, only applicants who are shortlisted will be contacted. For inquiries, you may contact the Human Resource Management Division, Administrative

Service at 735-4807 or 657-3300 local 3109.
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