Republic of the Philippines L O e 2005 Manila
Department of Heaith . SR (632)743-83-01 loc. 1126
“QFFICE OF THE SECRETARY

November 18, 2004

DEPARTMENT CIRCULAR
No. 354. s 2004

TO: .~ THE. UNDERSECRETARIES, ASST. SECRETARIES,
- CHD/BUREAU/ SERVICE PROJECT/PROGRAM DIRECTORS,

MEDICAL CENTER CHIEFS OF SPECIAL/SPECIALTY

- HOSPITALS, EXECUTIVE DIRECTOR OF DANGERQUS DRUGS

BOARD, PRESIDENT OF THE PHIC AND OTHERS CONCERNED

SUBJECT: CSC & DBM Joint Circular No. 2 s. 2004, “Non-monetary
Remuneration for Overtime Services Rendered” '

Attached for information and guidance, is a copy of the CSC & DBM Joint Circular
No. 2 5. 2004 dated October 4, 2004 entitled “Non-monetary Remuneration for Overtime
Services Rendered” which prescribes guidelines on the availment of compensatory time-off
in lieu of overtime pay, pursuant to adoption of austerity measures in the government.

Dissemination of the information to all concerned is desired.
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