NATIONAL BUDGET CIRCULAR

TO

(& U=
REPUBLIC OF THE PHILIPPINES f‘lr ENTRAL RECORD:
Department of Budget and Management \1
Blilding 1. General Solano Street, San Miguel, Manila N,
Can
fe G
No. 521

Heads of Departments, Bureaus, Offices, and Agencies of the
National Government, Including State Universities and Colleges;
Government-Owned or Controlled Corporations (GOCCs) and
Government Financial Institutions (GFls); and All Others
Concerned

SUBJECT Implementation of the First Tranche Monthly Salary Schedule

of Civilian Personnel and Base Pay Schedule of Military and
Uniformed Personnel in the National Government, as Well as the
Modified Position Classification System

1.0

2.0

Purpose

This Circular is issued to prescribe the guidelines, rules, and regulations to govern
the implementation in the national government of the pertinent provisions of
Senate and House of Representatives Joint Resolution No. 4, and Executive Order
No. 811, both approved by the President on Junel7, 2009.

Said Executive Order prescribes the first tranche of the modified Salary Schedule
of civilian personnel and Base Pay Schedule of military and uniformed personnel,
and directs the review and modification of the Position Classification System.

Coverage
The following are covered by this Circular:

2.1 All positions for civilian personnel, whether regular, casual, or
contractual  in nature, appointive or elective, on full-time or part-time
basis, now existing or hereafter created in national government agencies
(NGAs), GOCCs and GFIs covered by the Compensation and Position
Classification System under Republic Act No. 6758, “Compensation and
Position Classification Act of 1989.” as amended: and

K
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Military personnel under the Armed Forces of the Philippines, Department
of National Defense; and uniformed personnel under the Philippine
National Police, Bureau of Fire Protection, and Bureau of Jail
Management and Penology under the Department of the Interior and Local
Government; Philippine Coast Guard and National Mapping and Resource
Information Authority, who are covered by a separate compensation
system.
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3.0

4.0

Exclusions

The following are excluded from the coverage of this Circular:

v, 5

3.2

Positions for civilian personnel in government entities which are
authorized by law to adopt, and are actually implementing their own
compensation and position classification systems;

Those hired without employee-employer relationships and funded from
non-Personal Services appropriations/budgets, as follows:

3.2.1 Consultants and experts hired for a limited period to perform
specific activities or services with expected outputs;

3.2.2 Laborers hired through job contracts (pakyaw) and those paid on
piecework bases;

3.2.3  Student laborers and apprentices; and

3.2.4 Others similarly situated who shall be continually compensated
pursuant to existing applicable laws, rules, and regulations.

Definition of Terms

For purposes of this Circular, the following terms shall be construed to mean as
follows:

4.1

4.2

4.3

4.4

4.5

4.6

The actual monthly basic salary of an incumbent civilian personnel is that
received as of June 30, 2009, inclusive of Step Increment/s and Transition
Allowance, if any, but exclusive of all other allowances, benefits, and
incentives regularly paid in addition to the monthly basic salary.

The Transition Allowance is the amount of excess of the actual monthly
basic salary of an incumbent civilian personnel over the salary
corresponding to Step 8 of the salary grade allocation of his/her position as
of June 30, 2009,

The adjusted monthly basic salary of an incumbent civilian personnel 1s
that to be received by the latter effective July 1, 2009.

A re-allocated position is that with change in one, or two, or all of the
following attributes: position title, level, and salary grade.

The actual monthly base pay of an incumbent military or uniformed
personnel is that received as of June 30, 2009, exclusive of Longewvity
Pay, allowances, benefits, and incentives regularly paid in addition to the
monthly base pay.

The adjusted monthly base pay of an incumbent military or uniformed
personnel is that to be received by the latter effective July 1, 2009.






